Seeking those interested in becoming Chairperson of the Performance Review Committee

The Performance Review Committee (PRC) plays a vital role in the maintenance of an efficient and
ethical legal aid system by providing advice to the Secretary for Justice on matters relating to the
performance of legal aid providers.

The PRC are looking to recruit a new chairperson. The Chairperson is responsible for ensuring this
function can be properly carried out, and acts with secretarial support from the Ministry of Justice.

We are currently seeking Expressions of Interests from senior lawyers who would like to be
considered for the Chairperson position for a minimum term of two years.

The Chairperson will have:
e atleast seven years’ legal experience
e demonstrated proficiency in one or more areas of law
e astrong understanding of a lawyers’ professional obligations
e aninterest in legal ethics
e experience in, or knowledge of, providing legal aid services or specified legal services

e working knowledge of financial management in the State sector (this is desirable but
not a necessity).

It is not necessary that the successful applicant be an approved legal aid provider. However, if you
are not a current legal aid provider, please also provide a valid Certificate of Standing from the New
Zealand Law Society (NZLS).

The Legal Aid Performance Review Committee requires a quorum of three members, including the
Chair, and members will be allocated to meetings based on the expertise required to conduct each
meeting. For each meeting the Committee will be given documents to read that form the
background to the referral.

The Committee meets as and when needed, and the time needed to prepare for and attend
meetings varies case by case. The number of committee meetings will depend on the number of
serious performance related issues the Ministry has to address, where serious sanctions such as
cancellation or modification of approval must be considered.

It is a requirement that all candidates disclose if they have been the subject of a substantiated
Ministry or NZLS complaint/disciplinary action. Please also note that by expressing your interest you
consent to the NZLS undertaking regulatory checks and sharing any complaints history with us where
necessary.

Further information can be found on the Ministry’s website here.

If you have any question or wish to apply please submit your CV, a valid Certificate of Standing (if
needed), and a cover letter to legalaidprovider@justice.govt.nz by Sunday 26 April 2026.



https://www.justice.govt.nz/about/lawyers-and-service-providers/legal-aid-lawyers/quality-assurance-framework/performance-review-committee/
mailto:legalaidprovider@justice.govt.nz

Performance Review Committee

Terms of Reference
Qb & MINMNISTRY OF

“@:}; J L] S TI C E September 2013

Tithii o te Ture
September 2013

Legal Aid Performance Review
Committee

Terms of Reference

Introduction
The Performance Review Committee (“the Committee”) is a statutory committee appointed by the
Secretary for Justice (“the Secretary”) under section 79 of the Legal Services Act 2011 (“the Act”).

The Committee is part of the quality assurance framework and performance management system
for those providing publicly funded legal services under the Act.

Definitions and interpretation
In these Terms of Reference, unless the context otherwise requires, expressions such as “legal
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services”, “specified legal services”, “provider”, and “regulations” have the meanings given to them
in the Act.

Function of the Committee

The function of the Committee is to assess and advise the Secretary of any matter referred to the
Committee by the Secretary relating to the performance of a provider.

The Secretary may make a referral to the Committee if

e the Secretary reasonably believes that a provider of legal aid services or specified legal services
has failed to comply with any condition of his or her approval, or any provision of the Act or the
regulations; and

e the Secretary considers that the person’s failure, if proven, would justify cancellation or
modification of the person’s approval.

Membership of the Committee

Members of the Committee, including its chairperson, are appointed by the Secretary.
The Chairperson will have at least 7 years’ legal experience.

The Committee will consist of members who, collectively:

e have expertise in the areas of law in which the provider is providing legal aid services or
specified legal services; and

e understand the needs and interests of courts, aided persons, and the legal profession; and

e have expertise in financial management in the State sector.

The Secretary will appoint a pool of experts from different areas of law: Criminal, Family, Civil,
Waitangi Tribunal, Maori Land Court, Maori Appellate Court, Mental Health, Refugee and



Immigration, Court of Appeal and Supreme Court. This will enable the Secretary to appoint suitable
members for each performance review.

Term of office and reappointment

A member of the Committee holds office for a term specified by the Secretary in that member’s
letter of appointment, and may be reappointed.

Vacation of Office

A member of the Committee may at any time be removed from office by the Secretary for incapacity
affecting performance of duty, neglect of duty, or misconduct proved to the satisfaction of the
Secretary.

A member may at any time resign by written notice to the Secretary.
A member ceases to hold office if he or she is adjudged bankrupt under the Insolvency Act 2006.

If a member is an employee of the Ministry, his or her membership ceases when he or she ceases to
be an employee of the Ministry.

Remuneration of members who are not Ministry employees
Committee members who are not Ministry employees will be entitled to claim $400 per day or $200
per half-day for committee meetings.

The chairperson of the Committee will be entitled to claim $600 per day or $300 per half-day for
committee meetings.

Independence of the Committee

The Committee must perform its functions independently of the Secretary. The Secretary cannot
direct the Committee in relation to its functions.

Immunity of members

Civil proceedings may not be brought against members of the Committee in respect of things done
and decisions made in good faith.

Procedure of the Committee

The Committee must conduct its procedures in the manner set out in Part 3 of the Legal Services
(Quality Assurance) Regulations 2011, as amended from time to time. For the Committee’s
convenience, a current version of Part 3 of those regulations is attached to these Terms of Reference
as ‘Appendix A’.

Administrative support

Ministry staff will provide administrative support to the Committee to organise, minute and follow
up on committee meetings.



Appendix A

Part 3 of Legal Services (Quality Assurance
Regulations) 2011

Performance review committee

1) Recommendation of performance review committee

a) If the performance review committee is not unanimous, the recommendation supported by
a majority of the votes cast at a meeting of the performance review committee is the
recommendation of that committee.

b) The performance review committee must give its recommendation to the Secretary in
writing and provide reasons.

2) Confidentiality

a) The performance review committee must keep confidential all information provided or
disclosed to it under the Act or these regulations except to the extent that disclosure is—

b) required to enable the committee to carry out its obligations and duties under the Act or
these regulations; or

c) otherwise compelled by a law other than the Act or these regulations.

3) Chairperson
a) The functions of the chairperson are to—

b) make such arrangements as are practicable to ensure the orderly and expeditious discharge
of the function of the performance review committee; and

c) ensure to the extent practicable, that the meetings of the committee—
d) consist of members who, collectively, meet the requirements of section 79(6) of the Act; and

e) have sufficient members to constitute a quorum.

4) Meetings of performance review committee

a) The chairperson must decide the dates, times, and method of the meetings of the
performance review committee.

b) The meetings of the performance review committee may be held—



5)

6)

c)

d)

by its members being assembled together at the time and place appointed for the meeting;
or

by means of audio visual, or electronic communication.

Acting chairperson

a) For the purpose of ensuring that the functions and powers of the chairperson are performed
or exercised during any period when the chairperson is absent, incapacitated, or has a
conflict of interest, the chairperson must ensure that at all times he or she has nominated a
member of the performance review committee to serve as acting chairperson if the need
arises.

b) The fact that a person purports to perform or exercise, or to have performed or exercised,
any function or power of the chairperson under a delegation or nomination is, in the
absence of proof to the contrary, sufficient evidence of the person’s authority to do so.

Quorum

a) The quorum of the performance review committee is 3 members.

b) Conflicts of interest

c) If a member of the performance review committee has a conflict of interest in relation to
any matter before the committee,—

d) the member must declare the conflict to the chairperson as soon as the member becomes
aware of it; and

e) the member must step aside from any involvement in the matter if the chairperson
considers the conflict of interest is likely to materially affect the member’s impartiality.

f) If the chairperson of the performance review committee has a conflict of interest in relation
to any matter before the committee, the chairperson must—

g) declare the conflict to the Secretary; and

h) step aside from any involvement in the matter if the Secretary considers that the conflict is

likely to materially affect the chairperson’s impartiality.
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