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ENHANCE YOUR LEGAL PRACTICE 
WITH OUR EXPERTISE 

Make your CPD points count. With flexible options you can choose to study indi-
vidual papers or enrol in either our Postgraduate Certificate in Law or Master of 
Laws. Our law specialists can assist you with advice and consultation with regards 
to the best postgraduate study options for you. 

For further details contact 
Ron Whitten on (09) 921 5763, rwhitten@aut.ac.nz or  
visit www.autlaw.ac.nz

Our leading law academics and experts from the profession bring together an innovative and 
contemporary learning experience that will provide you the knowledge to be at the forefront of legal 
practice. Postgraduate study options are flexible with a range of diverse subjects available.

Construction Contracts   
1st, 8th, 15th, 22nd and 29th Aug

Stephen Price is a partner at Minter Ellison 
Rudd Watts and heads its Construction 
Division.  He has extensive experience in 
construction issues and associated litigation.  
Stephen is named by the Chambers Directory 
as one of five ranked lawyers in the New 
Zealand construction field, and by the Asia 
Pacific Directory as a recommended lawyer in 
Real Estate and Construction.

Enrol by Friday 11th July. 

Unit Titles, Cross Leases and Land  
Ownership Issues
11th, 12th, and 13th Sept, 17th and 18th Oct

Rod Thomas and Thomas Gibbons are leading commentators on cross lease 
and unit title issues. Rod retains his barristerial practice at the Auckland Bar. 
Thomas is a director of McCaw Lewis, Hamilton.

Enrol by Thursday 21st August.

Employment Law Issues in  
Business Restructuring   
4th, 5th and 6th Sept, 3rd and 4th Oct

Pam Nuttall has published widely in the 
employment law field, and participated in 
several prestigious international research 
collaborations. She is the Convenor of the 
Employment Law Forum in the New Zealand 
Work Research Institute and Secretary of the 
New Zealand Labour Law Society. This paper 
will also feature guest lecturers, including 
AUT Law School’s Visiting Judicial Fellow, 
Barrie Travis, QSO, recently retired as Judge 
of the Employment Court.

Enrol by Thursday 14th August.

The Modern Discretionary Trust   
24th and 31st October,  
14th, 21st and 28th November

Helen Dervan holds a BCL from Oxford, 
is a TEP and sits on the education 
committee of the Society of Trust and 
Estate Practitioners (New Zealand 
branch).  Her primary research interests 
focus on trusts, both commercial and 
domestic, and equitable issues in 
banking and commerce. 

Enrol by Friday 3rd October. 

Other papers on offer include Goods and Services Taxation and Tax Avoidance: 
Concepts and Practice  

Public Works 
2nd, 3rd, 4th, 31st Oct and 1st Nov

Phillip Merfield is a consultant to Simpson 
Grierson’s commercial property group. Over 
the last 20 years he has had significant 
involvement in major infrastructure and 
property related transactions. Phillip has 
a particular interest in the public taking of 
private land. 
Enrol by Thursday 11th September. 



The transition from law student to lawyer exceeded my 
expectations in every way.

– Sarah McNeill of Anderson Lloyd’s litigation team in Dunedin. 
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Young lawyers –
expectations v reality

LawTalk spoke to five young lawyers 

who have recently been admitted to find 
out how the transition from the lecture 
room to the courtroom or legal team went. 
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From the Law SocietyFrom the Law Society

It is interesting casting your mind back 

to the start of your time as a lawyer, to when you 
were a recently admitted practitioner.

Following graduation, there are a series of 
hurdles to jump before you can start working 
as a lawyer. 

The three main things you have to do is to 
pass your “professionals”, get admitted, and 
then get a job – the latter being probably the 
hardest exercise. 

In my case, the path I 
took started when I was still 
studying law at Canterbury 
University. 

I approached Christchurch 
firm Clark Boyce and offered 
to work one day a week for 
nothing. That was in my last 
year of university. I worked 
at Clark Boyce every Friday, 
because I didn’t have any 
lectures that day and there 
were always free drinks at 
their offices!

They accepted my offer, but 
after I was working there for 
a very short time they began 

to pay me. 
When I graduated, they offered me a full time 

job as a law clerk and as they say it’s all history 
now. So I have been a Clark Boyce man all my 
working life. 

The path I took is but one way to get into 
practice.

Another excellent way to enter the profession 
is to look for work in the provinces. 

Unlike the cities, where there is an oversupply 
of lawyers, and particularly young lawyers, 
opportunities abound in the provinces.

In some of New Zealand’s smaller provincial 
towns, the paucity of people seeking positions 

is such that some sole practitioners are looking 
at simply closing their doors when they retire. 
They do not have a succession plan because 
there is no one to bring on board.

So my advice to young graduates looking for 
that first break to obtain work as a lawyer is to 
look outside the main centres. If the city lights 
continue to have a strong allure, you can hone 
your skills in the smaller towns before going 
back to the big city to practise.

If any of you have family or friends or the 
children of friends who are looking for work as 
a lawyer, point them to provincial New Zealand. 
The opportunities are endless.

Young lawyers are the focus of the feature 
that begins on page 4 of this issue of LawTalk.

It is illuminating to read about their experiences 
in the early years of practice, and that for many 
in this group their expectations were met and 
often exceeded.

It is also illuminating to read about this group’s 
views on how they see their future law firms being 
run. It is most heartening to see the future-looking 
focus that these young people are bringing to 
the profession.

At the same time, they have underscored the 
importance of a series of aspects that help make 
law firms successful when they discuss such 
matters as the need for partners to embody a 
firm’s values, the advantage of honing one’s 
“soft skills” and the importance of providing 
clients commercially astute advice, to name 
just three examples.

I am sure I speak for the whole profession 
when I say that we value our young lawyers. 
They are, after all, the future of the profession.

Allister Davis

New Zealand Law Society South Island Vice-President

Allister Davis
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News PointsNews Points
GPS monitoring
The government will introduce 

legislation to change the Sentencing Act 
2002 so courts can stipulate GPS monitoring 
of high-risk domestic violence offenders who 
can’t currently have this condition imposed 
upon them, Justice Minister Judith Collins 
and Police and Corrections Minister Anne 
Tolley announced on 2 July.

Giving Judges more powers to order GPS 
monitoring for offenders will help keep more 
victims safe, the ministers say. 24-hour 
monitoring of the most serious offenders 
means an alarm will be raised if they go 
near an exclusion zone, while it also lets 
offenders know that there is a record of 
where they are and where they have been.

This is part of a package aimed at address-
ing family violence.

Another part of the package is that the 
government will establish a Chief Victims 
Advisor to the Minister of Justice to advise 
on the needs and views of victims of crime, 
including domestic violence victims. For the 
minister’s full release see www.beehive.govt.
nz/release/chief-victims-advisor-underpins-
package-prevent-family-violence.

No one above 
the law
The International Bar Association 

(IBA) has called on Kenya to reaffirm the 
cardinal legal principle that no one is above 
the law.

The IBA made this move as Kenya is 
pressing the International Criminal Court 
(ICC) for sitting heads of state and senior 
government officials to be granted immunity 
from prosecution for genocide, war crimes, 
crimes against humanity and crimes of 
aggression. Kenya’s President Uhuru Keny-
atta and Deputy President William Ruto are 
on trial at the ICC facing charges of crimes 
against humanity.

The IBA’s Human Rights Institute (IBAHRI) 
is also urging Egypt’s new government to 
strengthen independence of the judiciary 
in light of recent convictions, including: 
condemning significant numbers of Muslim 
Brotherhood supporters to death; giving 
lengthy prison sentences to protesters, 
human rights defenders and journalists; 
and curtailing important fundamental rights 
such as freedom of expression. 

3LawTalk 846 · 18 July 2014 ·



By Elliot Sim

EXPECTATIONS
R E A L I T Y

V

YOUNG LAWYERS

4 · LawTalk 846 · 18 July 2014



Are law school horror stories 
about the profession true?

Sarah McNeill joined Anderson Lloyd’s litigation 

team in Dunedin at the end of 2011 after graduating from 
Canterbury University with an LLB and BA in Political 
Science and Human Services.

 The transition from law student to lawyer exceeded 
her expectations “in every way,” she says.

“You soon realise when you start practising law that 
the law is about real solutions, for real people. Contrary 
to my expectations, those solutions are not necessarily 
found in a text book.

“I was well apprised of the myths of junior litigation 
lawyers,” Ms McNeill says, of being locked away with 
boxes of discovery or legal research for years before 
setting foot in a courtroom.

“I also expected that nobody would want to know 
what I had to say, or pay for it. This could not have been 
further from the truth.”

There is never a one size fits all “textbook” approach 
to an issue, she says, and part of the job she loves is 
working out creative and practical solutions for clients. 
This has exceeded her expectations.

 In fact, she quickly learned that junior lawyers are 
valuable to a firm.

“While I have been locked away doing discovery 
or legal research on occasion, my typical working day 
involves a wide range of litigation. I work closely with 
a variety of people and clients from large corporates to 
individuals, and I appear in court regularly.”

Yogesh Patel started at Russell McVeagh in 2012, 

after graduating from Victoria University with a BCA 
(Hons) alongside his LLB.

He says the biggest surprise was that the claims 
firms make in glossy recruitment brochures about being 
committed to developing junior solicitors and to doing 
pro bono work were accurate.

He says Russell McVeagh pumps a lot of resources 
into staff training and development and working with 
pro bono clients.

Mr Patel says expectations were met; being exposed to 
a variety of work, being challenged and experiencing the 
adrenaline that comes from working to tight deadlines.

“I also expected to be encouraged to participate in 
activities outside of work and take part in an active work 
social calendar. The profession, and firm, have certainly 
met these expectations in abundance.”

Roxy Dhanjee knew the reality of the legal 

profession wasn’t accurately portrayed in TV sitcoms 
(this writer can vouch for journalism in the same vein), 
but that there was some comfort in knowing that it was 
something she wanted to do once she’d finished studying.

Ms Dhanjee has been with Hamilton firm McCaw 
Lewis since November 2011 and has been practising since 
October 2012. She studied at Waikato University and 
graduated in May 2012 with an LLB and a BA majoring 

LawTalk spoke to five young 
lawyers who have recently been 
admitted to find out how the 
transition from the lecture room 
to the courtroom or legal team 
went, whether their expecta-
tions were met and how they 
think the legal profession may 
look in the future. 
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in Political Science and English Literature.
“I never summer clerked during my degree, so I had 

no idea what to expect other than what I was told by 
lecturers and friends who made the trip to the big smoke 
for summer internships,” she says.

Having opted to work in a region, Ms Dhanjee has had 
“amazing opportunities” early on in her career.

“I enjoy the high intensity work, the recognition and 
satisfaction in helping your clients reach their goals 
and desired outcomes. I’ve thoroughly enjoyed my 
legal career so far and look forward to the upcoming 
challenges and rewards.”

The variety of work available to Andy Luck, 

barrister at Wellington’s Stout Street Chambers, surprised 
him the most.

He began practice in January 2013 after graduating 
from Canterbury University with an LLB (Hons) and a 
BA in History.

“Throughout university, I’d heard the occasional 
stories about grads who felt like they had been confined 
to quite narrow aspects of practice. Perhaps I’m lucky 

to be in chambers, but I’ve been pleasantly surprised by 
both the width and depth of work on offer.”

Richard Evans is now in his third year of practice, 

starting his career in private practice before moving to 
The Treasury’s in-house legal team.

Mr Evans completed his studies at Canterbury Univer-
sity, with an LLB and a BA majoring in history.

He says broadly speaking, his expectations of the 
profession were met, having had exposure to a large law 
firm through a scholarship programme while studying.

On the flip side, the in-house lawyer believes student 
expectations are vulnerable to being misled by firms’ 
“aggressive recruitment campaigns”, coupled with the 
novelty of working in a professional services firm.

“Stunning views, elegant furnishings and vineyard 
retreats make a real impression, but can distract students 
from the factors that actually matter in determining 
whether an employment experience is rewarding or not,” 
he says, adding that a law firm team’s mix of clients and 
work, the relationships between partners and junior 
lawyers and the firm’s approach to professional and 

Sarah McNeill
Anderson Lloyd, Dunedin

I  ENJOY THE HIGH INTENSITY WORK, THE 
RECOGNITION AND SATISFACTION IN 

HELPING YOUR CLIENTS REACH THEIR GOALS 
AND DESIRED OUTCOMES — Sarah McNeill
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personal development are among the more important 
factors to consider.

Mr Evans says that, in hindsight, an aspect of lawyering 
that he hadn’t appreciated at university was that a law 
firm is a business where “partners have to go out and 
bring in the work”.

“It’s a feature of the legal industry that I’ve become 
familiar with since moving in-house. One aspect of my 
role is to manage the outsourcing of legal work, where 
the team lacks particular expertise or spare capacity. It’s 
fascinating to observe firms distinguishing themselves 
from the competition and outlining how they’ll add 
value to whatever transaction or project we need help 
with,” he says.

How do these lawyers see their 
own future law firms being run?

Ms McNeill says she would run her firm from 

the bottom up, noting “I am currently nearer to the 
bottom and have a biased perspective”– and a state of 
the art coffee machine wouldn’t go amiss, she admits.

“In my opinion, investment in new practitioners in 
legal education, business planning and ‘soft skills’ is 
critical to the continuing success of a firm. People who 
are led well go on to become good leaders.

“I imagine my firm may be more culturally diverse than 
the 2014 firm. I am sure the sustainability debate is still 
continuing and I hope that my usual working day involves 

printing less paper and less space for filing cabinets.
“I can only imagine how far litigation support technol-

ogy would have developed in 20 or so years’ time, but 
I would certainly make good use of it. I also consider it 
is likely we will be dealing with increasingly regulated 
markets which will no doubt present new challenges 
and opportunities for lawyers.”

Yogesh Patel
Russell McVeagh, Wellington

Roxy Dhanjee
McCaw Lewis, Hamilton
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Mr Patel says a firm should embody the owners’ 

values. “For me that means, first and foremost, that the 
advice delivered by any firm I was a partner of would be 
truly commercially astute, as I have been taught as a 
junior solicitor at Russell McVeagh,” he says.

To him, it also means being a firm that is not just reac-
tive to economic and social change, but future-thinking.

“I imagine (and hope) there will be increases in technol-
ogy that make work spaces more sustainable and increase 
efficiencies. I also hope to see the full realisation of 
the progressive steps we have made in becoming more 
diverse and representative.”

“I would look at what has been successful over 

the years and how I could improve on this, in conjunction 
with what hasn’t been as successful and see how this 
could be different. I would build on this to run a successful 
firm,” Ms Dhanjee says.

She believes developing technology and better informed 
clients will require innovative yet effective ways to advise 
clients while still upholding the integrity of the profession.

“I don’t think this is much different from now, as the 
law has always evolved. It is more likely to be a faster 
transition. The key will be to keep up with the play for 
all that is changing and knowing how to integrate and 
develop this as part of any practice.”

Mr Luck jokes he’d rule “with an iron fist”, but 

in seriousness, he can see himself contemplating a 
return to the bar.

“If I was still in a firm, it would be a specialist litigation 
practice, quick to adapt to new technologies and with 
plenty of opportunities for professional development – 
especially for juniors,” he says.

Mr Luck believes the main changes will probably arise 
out of the ways in which firms approach new technologies.

Andy Luck
Barrister, Stout Street Chambers

I  ALSO HOPE 
TO SEE 

THE FULL 
REALISATION 

OF THE 
PROGRESSIVE 

STEPS WE 
HAVE MADE 

IN BECOMING 
MORE DIVERSE 

AND REPRE-
SENTATIVE

— Yogesh Patel
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“Those approaches will depend not just on what 
the technology might be capable of, but also on how 
these developments will affect firm structures, client 
expectations and job satisfaction.”

Mr Luck said he had spoken to a number of recent 
graduates before embarking on his career and had a 
fair idea of what life as a young lawyer would be like.

Mr Evans says he doesn’t see himself becoming 

a partner as he doesn’t see himself remaining a lawyer 
in the long term, but believes a focus on his ability as 
a manager and mentor of people – in addition to legal 
ability – would be most important.

“In both private practice and in-house, I’ve been lucky 
to have great partners and managers. Meanwhile, peers 
of mine have been managed by partners who, although 
excellent and no-doubt profitable lawyers, are not good 
managers.”

He says that while in most organisations leadership 
positions require both commercial prowess and an 
ability to lead people, law firms’ business models put a 
premium on the former.

“Young lawyers – new to the profession and finding 
their feet – suffer disproportionately from poor leader-
ship. I suspect this is at least part of the explanation 
as to why the profession faces such a high turnover of 
young lawyers.”

Simon Tupman of Law Management Group says 

the future law firm will be run “in a much more business-
like manner”.

He says a private practice pyramid with partners at the 
top, followed by associate solicitors and then support 
staff, may become antiquated.

What that means in practical terms is a more inclusive 

culture, or a business that delivers services that comprises 
people with various types of expertise.

“Some might be lawyers, some might be experts in 
IT, some might be experts in finance. And I think what 
would drive that culture would be, firstly, leadership; 
and secondly, agreed values about being an innovative 
and inclusive business,” Mr Tupman says.

A growth in “intrapreneurship” – a term encompass-
ing the traits of an entrepreneur within the confines of 
an established company – will bring law firms into a 
business-like sphere.

An “intrapreneur’s” sole focus would be to create 
ideas and strategies to make the firm more resilient 
and innovative.

“I think the concept of intrapreneurship, which you 
see evident in many other businesses, is likely to take 
hold more as law firms run themselves as a forward 
thinking business,” he says.

“I think there needs to be more education so as to 
equip lawyers with a broader range of skills so that they’re 
competent and confident at running a legal business,” 
he says, and he is hopeful that this education will be 
aimed at young lawyers with innovative new age skills 
rather than just partners.

Mr Tupman says future law firm partners will need 
to be more explicit and cohesive in what the firm’s core 
values and principles are, and in picking employees who 
can uphold them.

He says any young lawyers coming through the ranks 
“should be thinking about what are going to be the values 
or principles that are going to drive the business, rather 
than just determine the calibre of the lawyers”.

“If firms do that, and they are clear about it and they 
communicate it with the partners of the future that’s 
going to be the draw card.”

Richard Evans
The Treasury
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Law firms and practitioners are invited to 
send in announcements of appointments, 
promotions, retirements or other information 
for this column. Submissions may be sent to 
editorial.lawtalk@lawsociety.org.nz. If 
possible, please include colour photographs of 
any persons mentioned.

Image files should ideally be print resolution of 
300dpi, and must be a minimum of 500 pixels 
wide for headshots, 2000 pixels wide for group 
shots. You can find the dimensions of an image 
in Windows by right clicking on an image file, 
going to ‘Properties’, and clicking on ‘Details’, 
or on a Mac by right clicking on the image file 
in the Finder and clicking ‘Get Info’. JPEG or 
TIFF formats are acceptable, BMP or GIF are 
unacceptable. If digital files are unavailable, 
hardcopy photographic prints of minimum 10cm 
x 15cm may be sent to LawTalk, DX SP20202 or 
PO Box 5041, Lambton Quay, Wellington 6145. We 
will endeavour to return hardcopy photographs, 
provided a return address is included.

P E O P L E  I N  T H E  L AW

Victoria University 
of Wellington’s Pro 
Vice-Chancellor and 
Dean of Law, Profes-
sor Tony Smith, has 
been appointed to a 
distinguished legal 
role at the University 
of Cambridge in the 

United Kingdom. Professor Smith will become 
the Arthur Goodhart Visiting Professor in 
Legal Science at Cambridge University for 
the northern hemisphere academic year, 
beginning in September 2015. Professor 
Smith will step down from his current roles 
at Victoria University in March next year, 
after eight years in both positions. He will, 
however, return to a professorial position 
at Victoria at the conclusion of his time at 
Cambridge University.

Waikato University’s 
Law Dean Profes-
sor Brad Morse is 
returning home to 
Canada after f ive 
years at the helm of 
Te Piringa – Faculty of 
Law. Professor Morse 
says he’s immensely 

enjoyed his time at the university, but can no 
longer deny the pull of home. He will finish 
in his role and return to Canada before the 
end of the year. “I have very much valued the 
opportunity to serve as Dean of Te Piringa, 
and I do hope to retain some formal ties with 
the University of Waikato as I believe it is a 
world-class institution,” he says.

Auckland lawyer Denis McNamara has 
been awarded the highest decoration given 
foreigners in Mexico. He was presented the 
Oden Mexicana del Aguila Azteca (Order of 
the Aztec Eagle) during the Sixth Mexican 
Honorary Consuls Meeting held in Mexico 
City from 16 to 20 June. The award recognises 
the fact that Mr McNamara has carried out 
his role as a Mexican Honorary Consul in an 
exceptional and highly professional manner, 
working to promote culture and tourism 

between New Zealand and Mexico and 
providing an outstanding level of consular 
attention to the local Mexican community 
since 2001.

Sir Geoffrey Palmer 

QC was conferred an 
honorary Doctor of 
Laws by the University 
of Glasgow this month. 
The former Prime 
Minister, President of 
the Law Commission 
and Law Professor is 

now practising as a barrister. Sir Geoffrey 
is a member of the Privy Council. He was 
created a Knight Commander of the Most 
Distinguished Order of St Michael and 
St George in 1991 and made an Honorary 
Companion of the Order of Australia in the 
same year.

Auckland lawyer David Jones is one of two 
cross-appointments to the New Zealand 
and Australian Takeovers Panels. A partner 
of Jones Young, Mr Jones is currently the 
chair of the New Zealand Takeovers Panel. 
He has been appointed to the Australian 
Takeovers Panel until 30 September 2015, 
when his present term as chair of the New 
Zealand Panel expires. Mr Jones has chaired 
the New Zealand Panel since 2007. He was 
appointed a Member of the New Zealand 
Order of Merit for his services to business 
in 2012. Australian Takeovers Panel member 
Richard Hunt has been appointed to the New 
Zealand Takeovers Panel until 7 March 2015.

Christchurch lawyer Poalaga Selma Scott 
has been appointed board chair of the Pacific 
Business Trust. Mrs Scott has been a member 
of the board since April 2007. She was the 
interim chair from July 2013. The Pacific 
Business Trust is a charitable trust which 
aims to develop a strong economic base for 
Pacific peoples in New Zealand by providing 
opportunities through business ownership 
and participation. Mrs Scott was previously 
a member of the Ministers’ Advisory Council, 
Ministry of Pacific Island Affairs; the Human 
Rights Review Tribunal; the State Housing 
Appeal Authority; and a member of Com-
munity Law Canterbury. She is appointed 
as chair for a term of one year.

Jane Taylor has been appointed deputy chair of 
the Landcare Research New Zealand Ltd board. 
Jane is a company director whose career spans 
finance, law and science. She is currently 
a director of Silver Fern Farms Ltd, HirePool 
Group Ltd and Radio New Zealand Ltd.  

President Enrique Peña Nieto and Denis McNamara 

Professor Tony Smith

Geoffrey Palmer

Professor Brad Morse

Mexico’s President Enrique Peña Nieto (left) and 
Denis McNamara.
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Rosemary Monaghan has been re-
appointed Chief of the Employment Relations 
Authority. Ms Monaghan was first appointed 
to the position of Chief of the Employment 
Relations Authority in September 2013. 
David Appleton, Michael Loftus and 
Michele Ryan have been re-appointed 
members of the authority. Vicki Campbell, 
previously a member of the authority, has 
also been appointed as a member. All have 
been appointed for one year terms.

Grant Allan llb
MEDIATOR

WWW.GRANTALLAN.CO.NZ

· Over 250 lawyer referred mediations
· No charge for travel costs or time to 

mediations anywhere in NZ

0800 400 411
mediator@grantallan.co.nz
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Carol Hall was re-elected 

President of the Law Society’s Hawke’s 
Bay branch at its annual meeting on 25 
June. Ms Hall was first elected President 
at last year’s branch annual meeting.

A senior associate of the Napier firm 
Carlile Dowling Lawyers, Carol has 
practised law in both the United States 
and New Zealand.

Foremost among her experience is 
seven years with the United States 
Congress as legislative counsel for the 
House of Representatives Appropria-
tions Committee.

After her admission to the Ohio Bar 
of the Supreme Court in 1979, Carol 
worked for the Ohio State Government. 
She also served with the United States 
Peace Corps as a volunteer in Costa Rica 
and holds a B Sc in Special Education.

Carol came to New Zealand in 1990 
and, after a break from the law, was 
admitted here in 1997. She then joined 
A J Gallagher Solicitors in Napier before 
moving to Carlile Dowling in 1999.

Carol specialises in immigration, debt 
collection and insolvency litigation.

Alison Souness, a partner of Hastings 
firm Souness Stone Law Partnership, 
was elected Vice-President.

The new Council is: Matthew Dixon, 
Satchie Govender, Maria Hamilton, 
Nigel Loughnan, Graeme Mansfield, 
Robyn Matthews and William Story.

Hawke’s Bay 
President re-elected

 NZLS CLE Ltd and Massey University, 

in conjunction with the Cook Islands Law 
Society (CILS), recently held a three day 
workshop for CILS members. It drew on the 
partnership between the Law Society and 
the University which has seen the delivery 
of over 20 mediation workshops since 2010.

The workshop was made possible through 
the sponsorship of LexisNexis, as part of its 
Rule of Law initiative to mark 100 years in 
New Zealand.

The focus of the workshop was on expand-
ing the lawyers’ tools to include enhanced 
negotiation skills and increase the under-
standing and use of Judicial Settlement 
Conferences and mediation as means of 
achieving results for clients.

One day was spent on each of these 
consensual processes with the emphasis 
on the advocate in each. Judges of the High 
Court and appropriately qualified Justices 
of the Peace are able to convene Judicial 

Settlement Conferences. Local JPs were 
included in the day that covered Judicial 
Settlement Conferences.

The presenters were Virginia Goldblatt, 
former Director of Massey University’s Dis-
pute Resolution Centre and current Director 
of the university’s mediations service and well 
known commercial mediator, Geoff Sharp.

Christine Grice, the Law Society’s Execu-
tive Director, who sits on the bench of the 
Cook Islands High Court, was able to be 
present for part of the workshop. She is 
also an experienced mediator.

The workshop exceeded the expecta-
tions of the presenters, NZLS CLE, Massey 
University and the Cook Islands Law Society. 
The participants have said that they are 
keen to foster the use of the consensual 
processes in the Cook Islands and to develop 
them further.

Cook Islands lawyers 
enhance skills

Cook Islands Law Society President, Catherine Evans, and Secretary for Justice, Tingika Elikana at work during the 
workshop.
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Tim Jones has been re-elected 

unopposed as the Law Society’s Auckland 
branch President.

A partner of Glaister Ennor, Mr Jones is a 
former member of the Law Society’s Property 
Law Section executive. He has been involved 
with the Property Law Section’s various 
working parties on the Unit Titles Act and 
the Land Transfer Act review together with 
membership of the Department of Building 
and Housing working party on the Unit Titles 
Act 2010 and Regulations.

Mr Jones has been the convenor of the 
Land Titles Systems Technical Committee 
for many years, and before that the convenor 
of the working party and involved with the 
implementation of Landonline since LINZ 
conceived the idea of electronic searching 
and registration in 1996.

He has also been a member of the NZLS 
and ADLS Inc CLE committees for several 
years and was a member of the NZLS CLE 

Ltd board for some years. He sat on the 
Council of Legal Education as the Auckland 
Representative and been the moderator for 
the Property and Equity papers of the law 
degree for six years. He is a former Council 
member of the Auckland District Law Society.

Mr Jones has presented seminars for both 
the New Zealand Law Society and ADLS 
Inc on topics such as subdivision, building 
contracts, e-dealing implementation, Unit 
Titles Act, GST and the CZR Regime, and 
similar matters.

Mr Jones and his wife Karen have been 
married for 37 years. They have two grown 
children. Karen is well known to some mem-
bers of the profession as she has been on the 
staff of the Auckland District Law Society 
Library both before and after having children.

An election was also held for three vacan-
cies on the Auckland branch council, and the 
successful candidates were Kathryn Beck, 
Clive Elliott and Sally Fitzgerald.

Auckland branch President re-elected

Auckland University senior law 

lecturer Khylee Quince has won a national 
Tertiary Teaching Excellence Award. Ms 
Quince received one of the 11 awards pre-
sented this year at a ceremony at Parliament 
on 2 July.

Ms Quince’s citation describes her as a 
“real deal” teacher – transformative, radical 
and supportive of learner empowerment 
and success.

“She is a successful and dedicated teacher 
who promotes accessibility of legal concepts, 
language and processes,” it reads. “Teaching 

is her strength and passion and integrating 
kaupapa Māori methodology is important 
to her and who she is. She has an innate 
ability to negotiate disparate worlds and 
engage, challenge and embrace all of her 
students. Khylee’s sense of humour and 
introductions for each class are legendary.”

Without exception, Khylee is hugely 
popular with her students. One says: “I 
feel lucky to have had the opportunity to 
learn from Khylee.” Another describes her 
as “an outstanding teacher who puts a lot 
of energy and commitment into supporting 

and advancing Māori student success.”
Ms Quince joined the Auckland Law School 

in 1998, having practised criminal and family 
law for three years.

She teaches criminal law, advanced 
criminal law and youth justice. Her research 
interests include Māori and the criminal 
justice system, tikanga Māori and the law, 
restorative justice and alternative dispute 
resolution, Māori women and the law, and 
indigenous peoples and the law.

Khylee Quince, her son Levi, and Auckland University’s Deputy Vice-Chancellor (Academic) Professor John Morrow at the tertiary teaching awards presentation.

Law lecturer wins teaching award

12 · LawTalk 846 · 18 July 2014



Chapman Tripp partner Daniel 

Kalderimis loved The Luminaries. 
He suspects it could appeal to litigators 

because it unravels slowly like a complicated 
case.

Mr Kalderimis’s most interesting case 
was the one where he acted for a Russian 
oligarch.

The oligarch was being sued in a com-
mercial dispute arising in Bermuda by a 
mutual investment fund, which was, the 
litigation slowly revealed, really a front for 
a Russian government minister.

The key piece of evidence in the $2.5 billion 
dispute was a secret recorded conversation 
that took place at the Ritz in London. It 
was recorded on a camera that had been 
installed in the curtains. The witness who 
filmed it then shopped around seeking the 
best price. 

“The client would arrive to our meetings 
and take all the batteries out of his mobile 
phone before he would talk because he was 
convinced he was bugged,” he says. 

A protagonist brutally murdered in Latvia 
soon after the case ended illustrates the 
level of the stakes.

The major money laundering, corruption, 
commercial dispute spanned many jurisdic-
tions, including Sweden, Bermuda, New 
York, Russia and the British Virgin Islands 
over three to four years.

During the case, Mr Kalderimis was not 
permitted to go to Russia, though he visited 
afterwards. 

He didn’t fear for his own personal safety, 
although “there was one point when I was 
cross-examining a very large CEO of a Rus-
sian telecommunications company at an 
arbitration in Sweden. The witness looked 
like he wanted to jump out of his chair and 
do unspeakable things.”

Mr Kalderimis admits the case was exhila-
rating, much like a movie, and probably a 
once in a lifetime litigation experience.

It seems hard to believe the Wellington 
raised, and Victoria University educated 
lawyer could have been prepared for a 
litigation landscape so vastly different to 
New Zealand. 

Mr Kalderimis insists “it’s not such a 
huge shift, in many ways, because while 
New Zealanders are laid-back and trusting 
on one hand, we are also pragmatic and 
efficient on the other and we do want to 
win and achieve results. So once you realise 

that the stakes are so high that you really 
have to knuckle down and pay attention, 
you just do that.”

But how can the next case compare? 
“It’s amazing how you just wrap yourself 

up in the next story that your clients have, 
because litigation is so much about narra-
tives, about stories, and once you get a new 
case, you have that commitment, attention 
to detail, and you try to work out what is 
the best case your client is able to make,” 
Mr Kalderimis says.

“I find that an interesting and quite 
fulfilling exercise. It is worth getting up for.”

The love of narrative comes through in all 
aspects of Mr Kalderimis’s passion for law 
(he also has a BA in English Literature and 
Philosophy). He was drawn to the profession 
through a mooting competition at law school.

“I saw that this was an opportunity to 
do debating, but with some content to 
it. The format also rewarded an ability to 
persuade by answering questions instead 
of just talking,” he says.

“It all made sense to me. The way I think 
lends itself to absorbing a whole lot of infor-
mation, synthesising it, simplifying it and 
being able to use it to respond effectively 
to questions. 

“I suppose I decided not so much to be 
a lawyer but to be an advocate.” 

So he went to law school, graduated top 
of his year, went to work as a judge’s clerk 
for Justice Thomas at the Court of Appeal, 
then got a job at Chapman Tripp working 
with Jack Hodder QC. After a year and a half 
there, he was off on a Fulbright Scholarship 
to Columbia University to study international 
economic law. 

After Columbia University, Mr Kalderimis 

moved to London where he worked for Fresh-
fields for five years, practising international 
arbitration. In 2009 he and his wife Katherine 
decided to return to New Zealand.  

The move was not driven by the decision 
to have children but by a desire to make a 
difference in their own country – although 
since returning they have had two daughters, 
Isla and Holly. 

“I want to be a New Zealander contributing 
to New Zealand. That sounds aspirational, 
but it was really what the Fulbright phi-
losophy was about, which I bought into 
when I left,” he says. That obligation to 
New Zealand “probably runs deep into my 
character, because my father was a Romanian 
refugee who came to New Zealand in 1950, 
not speaking any English. But he and his 
family were welcomed, built their lives here 
and became New Zealanders.

“What I love about this country is that it 
is possible for immigrants to come and be 
a part of the country and it’s not necessary 
for them to simply adopt its institutions and 
culture. They can add their little stamp to 
them and help shape the community.

“I think that New Zealand is a land of 
opportunity,” he says. But he admits it is a 
constant balancing process coming back. 

“I now feel like I have a footing in two 
different worlds. I am a commercial litigator 
practising commercial litigation in New 
Zealand. And that’s my main role at Chap-
man Tripp. But I also relate strongly to the 
international arbitration world, which is 
growing within the Asia Pacific. The overlap 
in New Zealand between these two worlds is 
not presently very large, but it is growing. I 
am fortunate, while living in Wellington, to 
have the opportunity to be a part of both.”

The narrative of litigation
By Rachael Breckon
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Paddison has also joined Harris Tate as an 
associate. Michelle has spent the past eight 
years specialising in resource management 
law.

Israel Vaealiki has joined TGT Legal 
after four years overseas working with an 
international trustee company. Israel is 
experienced in all aspects of private client 
advisory work, particularly cross-border 
succession planning, trusts, wills and estates 
and relationship property. He has a particular 
focus on advising in-bound and out-bound 
migrants on matters relating to trusts, 
wills and estates, succession planning, 
cross-border private client tax planning and 
relationship property. Lois Black has joined 
the litigation team at TGT Legal, where she 
specialises in contentious trust, estate and 
relationship property litigation for New 
Zealand and overseas clients. After a career 
in education, Lois graduated with an LLB 
(Hons) first class, from Otago University in 
2005. She has been a member of the ADLSi 
Civil Litigation Committee since 2012.

DLA Phillips Fox has two new partners ‒ Sue 

Brown and Daniel Arapere. Sue joins 
the Wellington office as a member of the 
corporate team and will focus on helping 
clients find solutions to challenges they 
face in the financial markets, regulatory 
and government sectors. Over the last 20 
years, Sue has practised law at partner level 
in the United Kingdom, Australia and New 
Zealand. She joins DLA Phillips Fox from 
the Financial Markets Authority where – as 
Head of Strategy, Innovation & Engage-
ment – she played a lead role in shaping 
FMA’s regulatory approach to the Financial 
Markets Conduct Act. Sue also plays a key 
role in the delivery of global law firm DLA 
Piper’s Trans-Tasman and international 

financial services regulatory strategy. Daniel 
has transferred from the Auckland office 
to lead the Wellington property team. He 
is a commercial property lawyer with a 
specialisation in the hotel, resort and leisure 
industries. He has 12 years’ experience in 
both the Australian and the New Zealand 
jurisdictions, where he has been providing 
legal advice to both Australasian clients 
and international investors from Asia and 
the Pacific Rim.

Rachel Cunningham 
has been appointed 
CEO of Southern Cross 
Healthcare Group Cor-
porate Office. Before 
that, Rachel was head 
of corporate affairs and 
legal for the group, a 
position she had held 

since 2007. Rachel has been with Southern 
Cross since 2000 when she started as general 
counsel. Before joining Southern Cross she 
held legal roles at DB Group and Bell Gully. 
Rachel is also a board member of Silverdale 
Medical Partnership, Dress for Success 
Auckland and Massey University’s College 
of Business Advisory Board.

Burton & Co has pro-
moted Nick Love-

grove to associate. 
Nick joined the firm 
in March 2013. He 
specialises in corpo-
rate/commercial law, 
including mergers 
and acquisit ions, 

shareholder agreements, and drafting and 
negotiating commercial contracts. Nick also 
has experience in property and financing 
transactions.

Monique Woods has 
joined Holland Beckett 
as a solicitor. Monique, 
who has worked in 
corporate litigation in 
Auckland, has joined 
the firm’s commercial 
team.

Rachel Cunningham

Nick Lovegrove

Monique Woods
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AWS Legal has promoted Kate McHugh 
to senior associate. Kate is in her third year 
with the firm and 11th year in practice. She 
specialises in criminal, traffic and regulatory 
work in the Invercargill and Queenstown 
Courts. She also practises youth justice and 
family law, and is a Lawyer for Child panel 
member. AWS Legal has also appointed 
Chris Menzies an associate. Chris has been 
with the firm for 4 ½ years and specialises 
in rural law, including farm acquisitions/
sales, leases and equity syndicates along 
with dealing with new contract milkers 
and sharemilkers as they strive for farm 
ownership.

Angus Rogers has joined Martelli McKegg 
as a partner. He was previously in partnership 
at Rogers Rutherford. Angus specialises in 
trusts, asset planning and estates. Debbie 

Wendelborn has also joined Martelli McK-
egg as a legal executive. She works closely 
with Angus Rogers. Debbie is experienced 
in dealing with estate planning, deceased 
estates and trust administration.

Harris Tate Limited has appointed Oliver 
Moorcroft a director. Oliver joined the 
team as an associate in 2011 is experienced 
in all areas of disputes resolution, primarily 
civil litigation, employment, construction 
matters and relationship property. Michelle 

Kate McHugh

Israel Vaealiki

Sue Brown

Angus Rogers

Oliver Moorcroft

Chris Menzies

Lois Black

Daniel Arapere

Debbie Wendelborn

Michelle Paddison Got Tweets?
@mylawsociety
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This was the year the first legal 

summons was served over the internet, 
as distinct from email service.

Australian lawyer Mark McCormack 
used Facebook in December 2008 to 
serve legal documents on a couple 
who had defaulted on a six-figure 
mortgage. 

After Mr McCormack’s firm, Meyer 
Vandenberg, had repeatedly failed 
to serve the papers in person, they 
persuaded a judge in the Australian 
Capital Territory’s Supreme Court to 
allow them to serve the documents via 
the social networking site. In granting 
permission to use Facebook, the judge 
stipulated that the papers be sent 
via a private message so that other 
people visiting the page could not 
read their contents. 

Courts had previously allowed 
service to be delivered by email, but 
this is the first known time a social 
networking site has been used. Since 
then, a series of court decisions has 
been made in this area – see, for exam-
ple, Serving documents by Facebook by 
Nic Scampion and Gracey Campbell 
(LawTalk 835, 14 February 2014, p27).

2008

Devil’s Own 
entries open
Entries are now open for the 80th 

Devil’s Own Golf Tournament, which will be 
held in Palmerston North on the weekend 
of 27 to 29 September.

New Zealand’s oldest privately-run golf 
tournament, it is contested by present and 
past members of the legal profession and 
the judiciary.

This year, the usual practice round will 
be held on 26 September.

For more information and to enter online, 
see www.devilsown.org.nz. Physical entry 
forms are also available from the website 
or from Pauline at Cooper Rapley, phone 
(06) 353 5210.

Lawyers performing well has become 

a hallmark of a sporting event which aims to 
encourage participation – the Fidelity Life 
Corporate Challenge. This year will see the 
event celebrate its 21st birthday.

This annual five-kilometre road race will 
take place in Christchurch’s Hagley Park on 
5 November, at Waitangi Park in Wellington 
on 12 November and the Auckland Domain 
on 26 November. All races start at 6:30pm. 
Part of the event is the New Zealand Law 
Society Legal Challenge.

For a number of years now, lawyers have 
comprised the biggest industry group taking 
part in the Corporate Challenge. In fact, 
lawyers have recently made up nearly half the 
entries. This fits in well with the ethos of the 
event, which is to encourage participation.

Along with the great participation by the 
profession, there were also some great per-
formances in last year’s corporate challenge, 

Auckland barrister Catherine Garvey on her way to 
being the first woman to cross the line at the 2013 
Auckland Corporate Challenge.

Corporate Challenge 
coming soon

particularly by women lawyers.
Barrister Catherine Garvey, of Quay 

Chambers, was the first woman to finish 
in Auckland, clocking 19 minutes 34 seconds 
and eclipsing her 2012 winning time of 21 
minutes 9 seconds.

Kensington Swan won the women’s team 
race in Auckland, ahead of another law firm, 
Martelli McKegg.

Lawyers also make it a one-two finish in 
Christchurch, where Duncan Cotterill won 
the women’s team event from Lane Neave.

Registrations for the 2014 event are now 
open, and information on the 21st event is 
at http://corporatechallenge.co.nz/.
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Call (09) 300 3151, email cle@collaw.ac.nz or download from www.collaw.ac.nz

THE ADVANCED
BUSINESS SKILLS

SERIES
The College of Law New Zealand is offering advanced workshops in: 

• Commercial Acumen 
• Courtroom Confidence 
• Governance Essentials 
• Investigative Interviewing 
• Legal Project Management 
 

• Negotiation Skills 
• Organisational Resilience Audit
• Resilience
• Strategies for Business Development
• Working in the Maori Business Sector

“Enlightening and thought provoking...Personally and professionally invaluable.”
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Law is the focus for six of the new 

Fulbright scholars who were honoured at 
Fulbright New Zealand’s annual awards 
ceremony at Parliament on 24 June.

Elizabeth Chan 
was among the 15 
Fulbright Science and 
Innovation Graduate 
Award recipients. From 
Auckland/Hong Kong, 
Ms Chan will complete 
an LLM, specialising in 

international commercial arbitration and 
investment arbitration, at Yale University in 
New Haven, Connecticut. Ms Chan graduated 
with a BA and an LLB (Hons) from Auckland 
University in 2012.

Ashiq Hamid from 
Auckland also received 
a Science and Innova-
tion Graduate Award. 
He will complete an 
LLM in corporate law, 
specialising in financial 
and economic regula-

tion, at Columbia University in New York. 
Mr Hamid graduated with an LLB (Hons) 
from Waikato University in 2011.

Sharon Toi was pre-
sented a Fulbright-Ngā 
Pae o Te Māramatanga 
Graduate Award. This 
award is given to a 
promising New Zealand 
graduate student to 
undertake postgradu-

ate study or research in the United States 
in a field of indigenous development. Of Te 
Mahurehure, Ngāti Korokoro and Ngāpuhi 
descent, Ms Toi is from Auckland. She will 
research the invisibility of indigenous women 
in tribal governance at the University of 
Arizona in Tucson, towards a PhD in Law 
from Waikato University. Ms Toi graduated 
with an LLB in 1997 and a BA in 1998 from 
Auckland University. She obtained an MBA 
in 2008 and an LLM (Hons) in 2010 from 
Waikato University.

Alix Boberg from 
Auckland was awarded 
a Fulbright New Zea-
land General Graduate 
Award. She will com-
plete an LLM in trial 
procedure and dispute 
resolution at Harvard 

University in Cambridge, Massachusetts. Ms 
Boberg graduated with a BCom and an LLB 

(Hons) from Auckland University in 2010.
Mike Regan  from 
A u c k l a n d  w a s 
awarded a Fulbright 
New Zealand General 
Graduate Award. He 
will complete an LLM 
in criminal justice and 
advocacy, specialising 

in the role of community courts in addressing 
the over-representation of ethnic minorities 
in the criminal justice system, at Columbia 
University in New York. Mr Regan graduated 
with a BA and an LLB (Hons) from Auckland 
University in 2011.

Debra Wilson from 
Christchurch received a 
Fulbright New Zealand 
Scholar Award. These 
awards are for New 
Zealand academics, 
artists or professionals 
to lecture or conduct 

research in the United States for 3-5 months. 
Ms Wilson will teach a course in international 
and comparative medical law, ethics and 
public policy at Georgetown University in 
Washington, DC. Ms Wilson is a senior law 
lecturer at Canterbury University.

Law focus for Fulbright scholars

New Zealand Lawyers Rugby Manager 

Paul Watkins took three weeks away from 
prosecuting at the Manukau District Court to 
be Team Liaison Officer for the French Under 
20s rugby side who competed in the recent 
Junior Rugby World Cup played in Auckland.

Mr Watkins was assisted in this role by 
a logistics Captain from the New Zealand 
Army, Wellington-based Ben Vollebregt. 
This was a live-in position staying with the 
team at its hotel.

Mr Watkins worked closely with two French 
rugby legends, team manager Fabien Pelous 
and forwards coach Olivier Magne.

It was at times a very challenging but 
ultimately rewarding experience, Mr Watkins 
says. It also gave him an insight into a 

highly professional and very well-funded 
rugby campaign.

Mr Watkins now turns his attention to 
New Zealand’s participation in next year’s 
Lawyers Rugby World Cup (LRWC) in London. 
The LRWC will be played at the same time 
as the Rugby World Cup thus giving rugby 
playing lawyers an opportunity to participate 
in both events.

Details of the tournament, such as terms 
of participation and eligibility criteria, are 
currently being finalised by the hosts, the 
London Law Society Rugby Club.

Mr Watkins would like to touch base 
with all interested players and also anyone 
interested in a managerial/sponsorship role. 
He can be contacted at nzlawyersrugby@
clear.net.nz. 

Fabien Pelous (left) Paul Watkins and Olivier Magne (right) at Eden Park during the Junior Rugby World Cup.

Lawyer’s 
international 
Rugby role
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The Supreme Court celebrated its 

10th anniversary on 2 July.
The Chief Justice, Dame Sian Elias, 

hosted a gathering at the court to mark 
this milestone.

Among those present were Margaret 
Wilson – the Attorney-General at the time 
the Supreme Court was established – the 
present Attorney-General Chris Finlayson, 
Justice Minister Judith Collins, Courts 
Minister Chester Borrows, Solicitor-General 
Mike Heron QC and the Supreme Court 
judges. 

Sir Ivor Richardson, who was on the 

ministerial working group which led to 
the establishment of the Supreme Court, 
and Sir Thomas Eichelbaum were among 
the others who attended.

The Council of Law Reporting and 
LexisNexis presented the court with the 
new Supreme Court Law Reports. This 
was the launch of the series. 

Peter Jenkin QC, on behalf of the Council 
of Law Reporting, gave a short introduction 
and the Chief Justice spoke. In her address, 
she commented on the importance of mark-
ing the Supreme Court’s 10th anniversary 
by having its own reports. At the Supreme Court’s 10th anniversary celebration Peter Jenkin QC 

(left), the Chief Justice, Dame Sian Elias and John Van Rooyen from 
LexisNexis.

Top court celebrates 10 years

Enterprise Law is a niche law firm, 

a general law firm and, concurrently, aids 
the sustainable development of te ao Māori 
in a post-settlement environment.

Recently shifted from Albert Street in 
Central Auckland to Takapuna on the North 
Shore, Enterprise Law has successfully 
worked within this unique and multi-dimen-
sional structure for three years and has a 
diverse and wide client base that moves from 
the niche areas of sport, entertainment and 
trade law to advising large post-settlement 
Māori businesses. 

The small firm is comprised of principal 
Michael Taia, consultant Anthony Ruakere, 
senior associate Dave Kapa, associate Eddie 
Taia and solicitor Savannah Petero. Their 
combined work experience includes Russell 
McVeagh, DLA Phillips Fox and Freshfields 
(London). 

Mr Ruakere specialises in sports law, and 
is a former athlete manager and in-house 
lawyer for sports management company 
Esportif International. 

For him, the firm allows him to move 
between his enthusiasm for sport as well 
as allowing him to utilise his experience 
and knowledge in Māori land, the Treaty 
of Waitangi, settlement negotiation, post 
settlement governance and management 
arrangements to benefit Māori develop-
ment during what is a dramatic period of 

Lawyers enjoy 
ability to move 
between worlds

economic change. 
Although Māori are extremely successful in 

the sports and entertainment industries, Mr 
Ruakere says it is “through personal interest 
and experience that I work in those areas, 
not necessarily because of Māori prominence 
in sport and entertainment” and the firm’s 
ethnically diverse client base reflects that.

Mr Ruakere wanted to continue with the 
niche area of sports law, and his colleagues, 
entertainment law and trade law.

It is, in fact, the trade area of specialisa-
tion, in particular international trade, where 
the firm is seeing the most significant and 
visible engagement with te ao Māori. 

“[Māori] are moving away from the domi-
nation of the last three decades by Waitangi 
Tribunal hearings and more latterly, the 
Crown settlement process, to the maximisa-
tion of cultural and economic benefits that 
flow from those settlements. [Enterprise 
Law aims] to provide an effective interface 
between the beneficiaries of settlements, 
governance and management entities, Crown 
entities and private enterprise, both here 
and abroad,” Mr Ruakere says. 

“The need for settlement based groups 
to seek trade advice domestically and 

internationally is an expression of the growth 
of te ao Māori.”

Mr Ruakere illustrates the intersection 
and benefit of incorporating principles of te 
ao Māori into international trade through 
a recent delegation (led by Minister Pita 
Sharples) to Malaysia, which he was part of. 
It aimed at fostering business links between 
Māori and Malaysia. 

“One of the mantras that Minister Sharples 
used at length on the delegation and which 
we at Enterprise Law have largely adopted 
is: ‘if you get the relationship right then the 
business will follow’,” Mr Ruakere says.

The delegation was able to forge strong 
relationships in Malaysia, which Mr Ruakere 
believes has contributed to the business suc-
cesses which followed the March delegation. 

“Employing concepts of karakia, mihi and 
waiata within the context of doing business 
was very empowering. Whakawhanaunga-
tanga, or the establishment of kin relation-
ships with Malaysian business delegates, 
empowered both parties equally and allowed 
business relationships to begin on the right 
foot. The evidence following the delega-
tion is that this trend has continued,” Mr 
Ruakere says.

The Enterprise Law team (from left) Eddie Taia (associate), Michael Taia (principal), Anthony Ruakere 
(consultant), Dave Kapa (senior associate) and Savannah Petero (solicitor). 

By Rachael Breckon
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Immigration lawyers now have their 

own specialist national association, the 
Immigration New Zealand Lawyers Associa-
tion (INZLA).

Founded recently by leading New 
Zealand immigration practitioners, the 
INZLA promotes and improves advice and 
representation in all areas of immigration 
and refugee law in New Zealand. It also has 
its own website, www.inzla.org.nz.

“Up until now New Zealand immigra-
tion lawyers have not had the support of 
a national organisation solely dedicated 
to promoting their development, public 
awareness and professional support” says 
Mark Manhire, INZLA’s President for 2014.

“The INZLA is committed to bridging this 
gap and its success to date is also largely 
attributed to the effort of Auckland immigra-
tion lawyers Carole Curtis and Darsan Singh.” 
Ms Singh is the INZLA’s Vice-President.

INZLA has been established to promote 
justice, advocate for immigration law and 
policy, advance the quality of immigration law 
and practice, and enhance the professional 
development of all its members.

Its goals are to:
• increase the level of knowledge and 

professionalism in the specialised area 
of New Zealand immigration law, and 
promote professional responsibility of 
all members;

• assist members in running an effective 
and competent immigration law practice;

• promote and support competent, ethical 
and lawful immigration services by New 
Zealand lawyers;

• encourage and facilitate member par-
ticipation in, and support for, ongoing 
education and professional development 
programmes; and

• unite immigration lawyers under one 

umbrella while at the same time promoting 
honesty, integrity and providing profes-
sional support, networking and continuing 
education to all members throughout 
New Zealand.
“Our vision is to also update our members 

on policy changes and how to lodge visa 
applications of the highest standard to 
Immigration New Zealand (INZ),” INZLA 
says. “We intend to achieve this by working 
closely with Immigration New Zealand 
officials to reflect INZ’s Vision 2015 which 
has a focus on the trusted partner model.”

Immigration lawyers listed with INZLA 
will receive website exposure within New 
Zealand and around the world from people 
seeking legal advice on immigration matters 
generally. The website will list full details 
of every member, such as their specialised 
area of immigration law; number of years 
of practice in immigration law; INZ policy 
change information; future seminars and 
conferences for immigration lawyers, relevant 
publications/articles and provide a direct link 
to the practitioner’s own website.

At the forefront of the INZLA is an 
organisation committed to raising public 
awareness of immigration lawyers and to 
serve as a benchmark for professionalism, 
expert knowledge and ethical behaviour 
which is beyond reproach.

The INZLA will not tolerate unprofes-
sional or unethical behaviour in any area of 
immigration law. “The public should have 
the utmost confidence and trust in their 
immigration advisor and a breach of this 
trust, be it dishonesty or incompetence, 
reflects on the profession as a whole”.

The INZLA will work closely with Immigra-
tion New Zealand in order to enhance the 
professional relationship between practition-
ers and New Zealand immigration offi cials.

Immigration lawyers establish 
national association
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A group of Auckland lawyers is 

currently in the process of forming the New 
Zealand Animal Law Association. 

The group’s primary purposes will be to 
improve the welfare and lives of animals 
through the legal system, and to promote 
and grow the field of animal law within 
New Zealand.  

Related objectives include: 
• to improve the knowledge of animal law 

within the legal community and wider 
public; 

• to facilitate animal law scholarship by 
publishing articles on animal law;

• to encourage the adoption of animal law 
courses at New Zealand law schools; and 

• to promote positive legislative reform. 
In order to achieve these goals, the 

group plans on writing submissions on law 
reform, publishing reports on recommended 
reforms, hosting seminars on animal law, 
and conducting pro bono work for animal 
protection organisations. 

Lawyers who have of any level of interest 
in getting involved in some way can contact 
lucy.leadbetter@fortunemanning.co.nz. 

Animal law 
association being 

formed

International aviation law is being 

offered for the first time at a New Zealand 
law school, with this month’s start of the 
course at Auckland University.

It has been made possible through the 
sponsorship of Air New Zealand and will 
be taught by a Master’s graduate of McGill 
University’s Institute of Air and Space Law 
in Montreal – the leading university in this 
area of law. It will be supported by Air New 
Zealand’s corporate legal team with content 
and guest lectures.

Dean Andrew Stockley says a career in 
aviation law offers a wide range of interest-
ing and challenging roles in a subject that 
transcends national boundaries.

An added bonus is an Air New Zealand 
subject prize package for the best two stu-
dents in the course, who will each receive two 
return economy airfares to any of the airline’s 
destinations in New Zealand, Australia or 
the Pacific Islands.

Aviation law 
education comes 

to NZ

NZLA President Mark Manhire
INZLA Vice-President Darsan Singh

18 · LawTalk 846 · 18 July 2014



The New Zealand Law Society 

welcomes the following recently admitted 
lawyers to the profession.

Wellington
Eliah Gabriel Abraham-Beermann
Michael John Barnes
Renee Stefka Bates
Grace Victoria Blanks
Lauren Waveney Brazier
William Davis Buckham
Hanna Bjana Burghout
Lily Li-Wen Chin
Megan Caroline Christie
Jessica Davies
Nelan Jude Dias
Trusella Dingle
Katherine Mary Driver
Alastair William Espie
Nicola Perrine Buxton Fowler

Harriet Kate Goodhew
Matthew Richard Gore
Jeryl-lynn Govender
David Ross Green
Kushani Upeka Gunawardana
Robert John Guthrie
Rebecca Mary Hay
Rachel Emma Hyde
Riki Jamieson-Smyth
Stella Averil Christina Kasoulides   

 -Paulson
Lucy Stephanie Kean
Mai-Tal Kennedy
Dawn Elizabeth Kerrison
Subin Lee
Stella Pak Wai Li
Subin Lee
Renata Eliza Lodge
Belinda Jane Maltby
Danica Caitlyn Yvette McGovern

Peter Andrew McKenzie-Bridle
Samuel Caspar Miles
Jade David Neale
Louise Jane Newman
Oliver Robert Newton
Patricia Agnes O’Shaughnessy
Kar-Yen Alana Partington
Aimee Hannah Paterson
Frances Gail Renton
Rosa May Reynolds
Elspeth Louise Robertson
Emily Vanessa Rose Stannard
Zak Xuecong Sun
Emma Marrianne von Veh
Geoffrey Alan Welsher
Samuel Thomas Whitehouse
Angharad Sian Wingate
Abigail Jian Shi Wong
Esther Pang Yi Kui
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HELP
IS AT
HAND

To provide a service for lawyers seeking 
independent help with an issue in their life, 
the New Zealand Law Society has signed an 
agreement with Lifeline Aotearoa.

Lifeline off ers a discounted rate to New 
Zealand Law Society members and 
their families. Lifeline’s team of qualifi ed 
professional counsellors is experienced in 
working with clients across a broad range of 
issues. They can help with day to day issues 
such as stress, anxiety, burnout, depression, 
relationship issues, grief, trauma and addiction.

Phone lifeline Aotearoa:
(09) 909 8750

email: face2face@lifeline.org.nz

my. l aw s o c i e t y . o r g . n z / p r a c t i s i n g - we l l

PRACTISING WELL
Supporting lawyers since 2009.

Welcome to the profession
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Many business advisers 

trumpet the importance of a 
systematic approach to doing 
business. Highlighted less often 
– but arguably as important – are good 
personal work habits.

If habits warrant a mention, it’s more 
usually on how to drop them, rather than 
how to build better habits. The experience 
for many is that habits are a headache: 
either too hard to shake off or too difficult 
to maintain.

Yet, given most agree on the value in 
having good work habits, how might we 
create, build and maintain them?

What are good work habits?
In part the answer lies in habits being pur-
poseful and of benefit to us. They also are:
• the product of a clear intention;
• meaningful;
• inspiring (ideally); and
• actionable.
More than anything, good habits ought 
to produce an outcome that is sought and 
desired.

What’s the point of them?
Simply put, they make good business or 
work performance sense.

They give rise to a more productive, 
unconsciously competent way of going 
about work or business, not unlike the way 
an experienced and competent driver goes 
about his or her “business”.

Good habits provide leverage. Human 
beings are “creatures of habit”. If we draw 
on what is intrinsic to us, our performance 
is typically more effortless and fulsome.

Their benefits?
The benefits are incalculable.

Good habits lift productivity and perfor-
mance through a rise in efficiency and in 
producing a more solid platform from which 
to operate. This platform is characterised 
by greater focus, consistency, balance and 
routine.

Habits reduce risk through increasing 
consistency and certainty. They expand 
growth in our adopting a more persistent 
step-by-step approach and yet one that is 
less taxing as habits tend to facilitate the 
given, the known. To a point, our energy 
and capacity lift when there is this routine; 

where there is a more known, involuntary 
component to work.

While it may seem trite, having good 
habits in place makes us not only feel good 

(which lifts our presence), but look good 
too (which improves how we are perceived).

Getting started
Getting under way is supported by replac-
ing old redundant habits with new, better 
habits. It’s about choosing a more front 
footed, building what’s next path, rather 
than overcoming or ceasing old habits.

We tend to attract what we focus on. If 
we focus on old poor habits, even where 
the intention is to rid ourselves of them, 
we tend to get more of or a variation of the 
same. Alternatively, if we focus on building 
better habits then they tend to gain traction 
and replace older habits.

Creating habits well
Creating habits well is much about choosing 
habits well. Doing so we up the prospect 
of embedding them. Too often we choose 
habits because we feel we “should”. There 
is merit and great freedom in “shoving the 
should”, and choosing a less extrinsic, more 
intrinsic path. Choose habits which:
• matter, habits which are purpose driven 

or based;
• are valued, habits which intrinsically 

connect and mean something;
• are outcome orientated;
• meet healthy needs; and
• support one how to work better and to 

do what is best.
Admittedly, it’s challenging to subsume more 
mundane habits. Yet when we connect by 
reflecting on and communicating what lies 
beneath prospective habits (for example as to 
their underlying purpose, value or outcome) 
then we are more likely to embrace them.

We observe this when people learn and 
take on the habit of driving (a vehicle). The 
purpose might be identity based, for example 
part of being adult and independent, the 
outcome – at least initially – to get a full 
driving licence. The value might be in and 
around personal freedom or there might 
be a needs consideration such as learning 
to drive to improve a career or financial 
opportunity.

Often we focus on new habits which are 
“should” based or obligation heavy. To 
freshen up the creation of new habits, we 
can do so by having them be more about 
our well-being and growth than what we 
might do for others. They might be about 
higher achievement or productivity, a rise in 
self-belief, a lift in fulfillment, more learning, 
feeling greater appreciation, becoming more 
focused and intentional, or building greater 
certainty and foundation. Paradoxically, this 
focus on “self” often then lifts our capacity 
to be of greater service to others.

Building and maintaining habits 
– what works?
Habit making and shaping has three key 
components: a trigger, a practice and a 
desired outcome or reward.

For instance, a trigger might be a “I should 
tackle the most important task for the day”, 
but the practice is to do the easy or so called 
urgent tasks instead, and the outcome or 
reward is a feeling of productivity, albeit 
a bit misguided or shallow. What is really 
important is consistently avoided.

The key is to replace this old habit with a 
new habit of doing what’s really important by:
• being “present” to the trigger; but
• targeting and changing the practice; and
• focusing strongly on the outcome/reward – 

building that so that it is more genuine 
and full.

Another ploy for building and maintaining 
good habits is to distinguish what some 
commentators call macro goals (that is, 
where one is headed) from micro quotas 
(the minimum one must do daily to achieve 
the goal).

The trick is to start by setting and achieving 
a very low quota and to gradually build it. 
The strong focus on the highly achievable 
micro quota leads to achievement of the goal.

Yet we get underway with a new habit 
and a month later it falls by the wayside, 
often when something “bigger” comes up. 
A valuable counter is a stronger belief that 

Practising well – as a matter of habit
By Martin Wilson

“Good habits 
ought to produce 
an outcome that 

is sought and 
desired.”

20 · LawTalk 846 · 18 July 2014



Practising WellPractising Well

change is possible.
Evidence is that despite considerable 

odds people can replace their old, poor 
habits if they connect strongly with the 
belief that change for the better is possible. 
Good support, in the form of being part of 
a like-minded group or in having a coach/
mentor, are invaluable for building belief in 
change. Encouragement, gaining perspective 
and increased accountability are part and 
parcel of this support.

Choosing an intrinsic over an extrinsic 
approach supports building better habits. 
This shift according to Thomas Leonard, a 
coaching pioneer, is from:
• externally prompted TO inner directed;
• at the effect of life TO self-responsible;
• what-based TO who-based;
• consumptive TO a value-adder;
• resistant TO willing; and
• needs driven TO values driven.
Changing perspective may shift a belief 
causing a “stuckness” in building a better 
habit. Beliefs are more readily shifted by 
changing one’s perspective. Perspective 
gives rise to our perception(s) which give 
rise to our belief(s) then behaviour(s), then 
our experience, our reality and back to our 
perspective. It is easiest to change perspec-
tive which then flows through to a change 
in our beliefs and so on.

We are “captured” by the to do list. We 
load it up with new found habits. A more 
productive approach is to go through the to 
do list and decide honestly what items one 
is really going to do, what one can delegate 
and what one will dump.

That leaves a list of items that are utterly 
doable. The next vital task is to double or 
triple the time one thinks it will take to do 
them and then to schedule them – in the 
diary, not the mind. This scheduled, under 
promising/over achieving strategy is the 
enemy of habit procrastination.

Other tips for gaining habit “traction” are 
by focusing on habits we want to pursue, that 
lift one’s energy, by keeping them simple, 
and by crafting them in such a way that they 
have appeal (they are pleasing, inspiring, 
energising etc). We can also introduce some 
incentive or target. We can delegate many 
habits or undertake them in partnership 
with others.

What gets in the way of making 
habits a habit and what to do 
about it?
Patterns. We all have patterns of behaviour, 
some of which impact on establishing good 
habits.

A form of “learned helplessness” may 

coincide with these patterns. The key is to 
spot the patterns. As they recur, stop …. 
and take a breath. If internal chatter kicks 
in or a recurring reaction, stop and breathe. 
Then, open to what one can feel and sense, 
distinct from think, label or judge. Sense it, 
rather than make sense of it. Focus not on 

overcoming the pattern. Instead, break or 
“short circuit” the pattern. In doing so we 
create a critical awareness – an all important 
ingredient for consciously choosing another 
path – to recommit to and establish a good 
new habit.

Seeking “payoffs”, which often take the 
form of a distraction or place of “comfort”, 
are also countered well by stopping and 
interrupting them with a more mindful, aware 
space. If, in that space, we ask ourselves and 
recommit to what makes us happy, gives 
us peace of mind and greater satisfaction 
and confidence, then we are more likely to 

choose self-supporting habits.
Perfectionism sabotages the building of a 

new habit. Choose patience and persistence 
over perfectionism.

Finally, being a slave to our needs, often 
unconsciously, gets in the way of good habit 
formation. If, instead, we choose a path 
that is more integrity based than needs 
driven, then building better habits is more 
readily achieved.

Summary
The case for having a habit of building and 
maintaining good work habits is inarguable.

The challenge and the opportunity is to 
step beyond the rational, thinking mind 
(what John Kehoe describes as all powerful 
and valuable, but “The Great Trickster”) and 
to more fully and intrinsically – including 
emotionally – connect with the value in 
choosing better habits. It also requires 
that we employ a more integrity-based and 
in-the-moment, aware self.

While being a creature of habit will for the 
most part be beneficial, it needs to be kept in 
check. Habit forming requires maintenance, 
much of which involves mindfulness and a 
willingness to change tack. As soon as a 
habit becomes overly habitual, it becomes 
more of an unconscious attachment than a 
truly supportive habit. In that case we revert 
to the habit drawing board and, in TS Eliot 
fashion, “… arrive where we started and 
know the place for the first time”.

Martin Wilson is the Principal of Selfmade 
Coaching (www.selfmade.co.nz). His experience 
includes 24 years in legal practice, partnership 
in a large commercial law firm, 11 years running 
his own commercial law practice, and a period 
as group manager communications and human 
resources for a large government agency. He has 
been a professional coach since 2001. He is a cur-
rent member of the International Coach Federa-
tion and a past director of its Australasian arm. 

“Evidence is that 
despite considerable 

odds people can 
replace their old, 

poor habits if they 
connect strongly 

with the belief that 
change for the 

better is possible.”
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Queen’s Counsel rank recognises 
excellence

Location on 
appointment

The 14 New Zealand 

l a w y e r s  a p p o i n t e d 
Queen’s Counsel last 
month was the second-
highest number appointed at 
one time, behind last year’s round of 26 
new QCs.

Since the first appointments, 279 lawyers 
have become King’s or Queen’s Counsel (43 
were first appointed when a King was on the 

throne). For more than a century “taking silk” 
has been a way of recognising excellence in 
New Zealand advocacy. 

The first-ever round, of 10 KCs in 1907, 
followed the issuing of regulations by the 
new Dominion of New Zealand. The appoint-
ments were made by the Governor-General 
in Council with the concurrence of the Chief 
Justice. Chief Justice Stout nominated the 
first group from a list of applicants and he 
appears to have carefully ensured that each of 
the four main centres was represented, with 

two each from Auckland, Christchurch and 
Dunedin, and four from Wellington – which 
also included the Attorney-General, Sir 
John Findlay.

While location is obviously not a prime 
consideration, just over three-quarters 
of New Zealand’s Queen’s Counsel have 
come from Auckland and Wellington. It is, 
of course, relevant that two-thirds of New 
Zealand barristers are based in those two 
centres.

By Geoff Adlam

First appointment

1907

1907

1907

1907

1958

1970

1990

1919
1978

1988

1985

2000

1995

1907

Latest appointment

Total appointment

2014

2014

2014

2014

2007

1999

1994

2007
2013

1997

1985

2000

1995

2014

16

6

1

2

0

0

0

1
0

0

0

0

0

26

99

90

27

10

9

5

4

2
2

2

1

1

1

253

Auckland

Wellington

Christchurch

Dunedin

Hamilton

Palmerston North

Melbourne

New Plymouth
Napier

Wanganui

Rotorua

Tauranga

Sydney

Total 

115

96

28

12

9

5

4

3
2

2

1

1

1

279

Solicitor-General Frederick Fitchett was 
not among the first KC appointments and 
he remains the only Solicitor-General not 
to be appointed to the rank since 1907 (the 
13 subsequent Solicitors-General have all 
taken silk). Seven Attorneys-General have 
become QC, although Sir Thomas Webb was 
appointed six days before leaving office in 

1954 and Sir Geoffrey Palmer (originally SC) 
was appointed to the rank in 2008, well after 
he had left Parliament.

Of the 279 Queen’s Counsel, 88 have gone 
on to become judges. Seven (of a total of nine 
since 1907) have become Chief Justice and 
six have become President of the Court of 
Appeal (of a total of 12 since the permanent 

Court was established).
While the rank brings standing in court 

and recognition in the legal profession and 
wider community, it is debatable whether 
fortune follows fame. As with most success-
ful lawyers, QCs are coy about revealing 
if the change of letterhead and addition 
of two letters after their name results in 
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and more work.
“There is certainly evidence to suggest 

the court lists are shorter than a few years 
back which could indicate oversupply of 
seniors and silks or a falloff in cases going 
to trial – in my view it is the latter,” he says.

Chief High Court Judge Helen Winkel-
mann’s Report from the High Court 2013, 
released in April 2014, shows 2,669 new 
civil proceedings initiated in 2013 (2,827 in 
2012) and 317 civil appeals (338). She says 143 
civil trials were held in 2013 and 161 in 2012.

Inquiries have indicated a common rate 
is $500 to $800 per hour for an Auckland 
Queen’s Counsel. Ashley Balls says a “hand-
ful or fewer” appear to be charging up to 
$1,000 an hour.

“What no one will talk about is whether 
these sums are being achieved and what dis-
counting is taking place. There is discounting 
across the entire legal profession,” he says.

“In many cases a recovery rate of 80% 
to 85% is normal”.

Mr Balls says there is certainly an expec-
tation that charging rates are related to 
seniority and that increases are anticipated 
after becoming a Queen’s Counsel.

“That said, there are a few – no more 
than a handful – specialist senior counsel 
who have not been offered or not taken silk 
who command rates at or around those of a 
QC. Fixed prices are no longer unusual and, 
like the solicitors’ branch of the profession, 
is being driven by client demand,” he says.

“My personal view is that supply and 
demand now favours the buyer and rates are 

frozen, declining or are fixed. Trial numbers 
appear to be falling but opinion writing 
seems to be holding up well. All in all, the 
senior end of the Bar is, like the rest of the 
profession, going through structural and 
irreversible change.”

The latest appointment round included 
four women in the 14 appointees. Of around 
120 lawyers currently practising as Queen’s 
Counsel, 20 are women. Both Attorney-
General Christopher Finlayson QC and the 
New Zealand Law Society have called for 
more women to apply for Queen’s Counsel 
rank.

Law Society Executive Director Christine 
Grice has noted that women make up 46% of 
all practising lawyers and 36% of barristers, 
but only 16% of Queen’s Counsel. In the 
2014 round of 97 applications only 21 came 
from women.

The New Zealand Law Society is working 
with a number of other lawyer groups to 
help address the reasons for the relatively 
low proportion of women QCs.

10% of applicants succeed
Crown Law has provided information on 
the last nine appointment rounds (this 
does not include the appointments of 
Attorney-General Christopher Finlayson 
QC and Solicitor-General Mike Heron QC 
on 10 December 2012). This shows that 
an average of 94 applications have been 
made for each round, with just under 10% 
of applications succeeding.

- $450
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$650 - 749
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$450 - $549
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$550 - 649
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DLA Phillips Fox is one of  New Zealand’s leading  
full service, business law firms - delivering quality,  
value-added services to clients, globally and locally.   
DLA Phillips Fox is part of  the global DLA Piper Group 
of  law firms.

A career with DLA Phillips Fox means being an integral 
part of  an exciting team with the opportunity to work in 
a firm with quality clients, talented lawyers, and stimulating 
work.  Our DLA Piper network leads to better solutions 
for our clients and better opportunities for our people 
to expand their horizons and truly go places.

We are recruiting for four roles across the firm nationally. 
To be successful in any role you will need to have:

• a strong client focus;

• business development skills; and

• an excellent legal and analytical mind.

SENIOR ASSOCIATES & SENIOR SOLICITORS
COMMERCIAL PROPERTY, EMPLOYMENT & LITIGATION

Senior Solicitor/Senior Associate, Commercial 
Property, Auckland
You will need to be a skilled solicitor, with 6+ years’ 
PQE and a background in client development.

Senior Solicitor, Litigation, Auckland
You will need to be a skilled litigator, with 5-7 years’ PQE 
and a strong background in general commercial litigation.  

Senior Associate, Employment/Litigation, Wellington
You will need to be a skilled solicitor, with at least 5 years’ 
PQE and an extensive background in employment law.  

Senior Associate, Commercial Property, Wellington
You will need to be a skilled solicitor, with at least 6 years’ 
PQE and a strong background in commercial property. 

To find out more about any of  these positions, visit 
www.dlapf.com/current-vacancies

Auckland Wellington
Kelly Doyle, National HR Manager Julia Paino, Senior HR Advisor 
09 300 3809 04 474 3270 
kelly.doyle@dlapf.com julia.paino@dlapf.com

To apply, please email your  
CV, cover letter and academic 
transcript to:

Applications close Friday, 1 August 2014.

substantially higher fees and more clients.
A survey by Richard Burcher of legal 

services pricing consultancy Validatum Ltd 
in 2011 received responses from around two-
thirds of New Zealand’s Queen’s Counsel. 
This found the most common hourly rate was 
$550 to $649 (for 23% of respondents). At 
the top end, 7% of respondents billed over 
$1,050/hour. Mr Burcher says the respondents 
were a good representation of all Queen’s 
Counsel, right across the charging range. 
By way of comparison, a survey of law firm 
partners at the same time found the most 
common hourly rate was $341 to $360 (for 16% 
of respondents) and only 5% of responding 
partners billed over $400/hour.

Hourly Rates 2011: Queen’s 
Counsel Validatum Ltd Survey

Practice management consultant Ashley 
Balls of LegalBestPractice says there is an 
expectation – “not always satisfied” – that 
taking silk allows for higher charge out rates 
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Over the period 2002 to 2014 all Queen’s 
Counsel appointees had been in practice for 
an average of 28.7 years. Female appointees 
had practised for an average of 26.5 years and 
male appointees for an average of 29.3 years.

Quick QC Facts
• Sir Muir Chilwell held the QC rank for 48 

years and 303 days. He was appointed on 
11 August 1965 and died on 10 June 2014.

• The longest anyone who has not also 
been appointed to the judiciary has held 
the rank is believed to be 39 years 67 
days for Leonard Leary QC (appointed 
on 4 February 1952, died on 11 April 1990).

• The shortest tenure appears to be that of 
Christchurch lawyer Thomas Joynt KC who 
was in the first group of KCs appointed 
on 7 June 1907. He died just under three 
months later, on 5 September 1907.

• Three generations of the Cooke family 
have attained the rank: Justice Philip 
Cooke KC (appointed 28 January 1936), Sir 
Robin (Lord) Cooke QC (appointed 25 May 
1964) and Francis Cooke QC (appointed 
27 July 2004).

• Four Australians have been appointed 
QC in New Zealand. Three – all from Mel-
bourne – were appointed in 1994 under a 

reciprocal admission agreement.

• The shortest time between being 
appointed to the rank and becoming a 
judge is the split second between the 
appointment of Sir Henry Ostler KC as a 
King’s Counsel and then a Judge of the 
Supreme Court on 2 February 1925. Sir 
Henry had accepted an offer of appoint-
ment to the Supreme Court bench in 
1924 on condition that he would not be 
expected to start until 1925 and that he 
would first be appointed King’s Counsel.

• Auckland’s Shortland Chambers has 12 
Queen’s Counsel among its 27 members.

would not be paid without it, he became 
annoyed and was reported as leaving the 
room “angry and irate”. Returning shortly 
afterwards “smug and happy” with his client 
he then placed a piece of toilet paper in front 
of the adjudicator. It contained a handwritten 
retainer agreement which had been signed 
by lawyer and client. The Law Society deci-
sion reports that the adjudicator was both 
personally and professionally offended by 
the retainer. Finding Mr Cherkewich guilty 
of conduct unbecoming to a lawyer, the 
Law Society said his creation of a retainer 
agreement on toilet paper and proffering 
it to the adjudicator as a legal agreement 
was disrespectful and offensive. “It was a 
step designed to offend and exceeds ‘bad 
manners’ or ‘a joke’.”

It should be pointed out that Mr Cherke-
wich – who has practised since 1970 – wrote 
his contract in November 2011 and the 

disciplinary decision was made on 6 February 
2014, only coming to public attention in 
June 2014.

A survey by the Law Society of England 

and Wales has found that 88% of all lawyers 
responding to a survey felt their physical 
and mental health was either “very good” 
or “fairly good”. This was 7% ahead of the 
whole working age population of England 
and Wales. However, almost all – 95% – of 
the lawyers surveyed reported having nega-
tive stress in their working lives, with 16% 
reporting experiencing “severe” or “extreme” 
levels of stress at work. Of those surveyed, 
38% had taken time off from work over the 
previous 12 months due to ill health. Women 
(44%) were more likely to take time off than 
men (33%), and 49% of those aged under 
30 had taken time off compared to 33% of 
those aged 41 and over.

Life in the law

Applications for Queen’s Counsel appointment* Female

Male

Total

2002

2003

2004

2005

2006

2007

2008

2013

2014

Total

ApplicationsYear

*Senior Counsel in 2008

Appointments Appointed

104

7

10

11

13

9

6

11

16

21

80

81

91

88

82

100

76 97

116

93

65

75 81

74

102

101

87

91

2 28.6% 8.8% 10.3%

0 0% 3.1% 2.7%

1 9.1% 3.3% 3.9%

2 18.2% 6.1% 7.5%

1 10% 3.7% 4.4%

3 50% 12% 14.8%

1 7.7% 3.4% 4%

4 25% 22% 22.4%

4 19% 13.2% 14.4%

18 17.5%758

7 9

2 2

3 4

5 7

3 4

9 12

3 4

22 26

10

64 8.7%

14

82842 9.7%

Canadian lawyer Ron Cherkewich has 

been reprimanded and fined $500 plus $10,000 
costs by the Law Society of Saskatchewan 
because he wrote a retainer agreement on 
toilet paper. While appearing for a client 
before an adjudicator, Mr Cherkewich was 
asked for a copy of the retainer agreement 
he had with his client. After finding that he 
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“If he cuts it shorter it becomes 

boofy. It turns into an afro” – Jol Bates, 
lawyer for Lucan Battison whose father 
sought judicial review of his suspension 
by Hastings school St John’s College 
because he refused to get his hair cut.

“We’re denying the charges and 

fighting this all the way. We believe the clients 
have buyer’s remorse” – Helen Wu, lawyer 
for New York stripper Marsi Rosen who 
was charged with three other women with 
drugging doctors, bankers, and real estate 
agents and using their stolen credit cards 
to pay for lap dances, champagne and large 
tips in night clubs.

“Performing is part of the job. It came 
to me naturally. I did theatre in high school. 
People say I'm a Shakespearean character, 
flamboyant. I figured out what that means – it 
means a lawyer who actually has a personality. 
You can get a big head easily in this business. I 
struggle with my ego.” – Seattle, Washington 
lawyer John Henry Browne who defended 
serial killer Ted Bundy talks to the English 
Guardian newspaper.

“These are some of the bravest and 

most dedicated lawyers that we have. This is 
a wonderful day … for all lawyers that go into 
difficult environments to do their jobs.” – Justin 
Loughry, attorney for Public Advocate’s Office 
attorney Lorraine Gormley who was badly 
beaten by her client at Ancora Psychiatric 
Hospital in New Jersey, after the state’s 
Supreme Court held she could sue the state 
for failing to keep her safe.

“[26] Bearing in mind the codification 

objective underlying s 65 [of the Evidence 
Act 2006], it is important to bear in mind 
Lord Millett’s observation in B v Auckland 
District Law Society that ‘[t]he question is 
not whether privilege has been waived but 
whether it has been lost’ ([2004] 1 NZLR 326 
(PC), at [68]). That qualification reflects 
both the contextual nature of the analysis 
required, and the broad jurisdiction of the 

The art of 
judgment 
writing

Dangerous Drugs Amendment Act 

1960

“6. Unlawful supply or possession of 
dangerous drugs – The [Dangerous Drugs 
Act 1927] is hereby further amended by 
repealing section 15 and substituting the 
following section:

... ‘15. (2) Every person is liable on 
conviction on indictment to imprisonment 
for a term not exceeding seven years who, 
contrary to the provisions of this Act or 
of any regulations made under this Act,-

‘(a) Produces, manufactures, distributes, 
or deals in or has in his possession any 
dangerous drug:’”

When the amendment came into 
force on 25 October 1960 it was illegal, 
for the first time in New Zealand, to 
possess cannabis, cocaine, heroin or 
morphine.

Importation, export, production, 
manufacture, sale or distribution or 
otherwise dealing in those drugs was 
first made illegal by the Dangerous 
Drugs Act 1927, which came into force 
on 1 January 1928. While that Act made 
it an offence to be in possession of any 
dangerous drug imported in contraven-
tion of the Act, proof that possession 
had been obtained without knowledge 
that it was illegally imported or had 
been obtained “with some other lawful 
justification” was a sufficient defence.

Th
at was the law

Nishiyo Stryker has been divorced. 

She’s in Japan and her ex-husband, Jon 
Stryker, is in Australia. The scam begins with 
a short email: “I want a legal representative. 
Can you help me in a settlement claim for a 
divorce case.” Lawyers who take the bait are 
sent an email which invites them to contact 
Jon through his own email “for more details 
about the situation”.

Quite a few lawyers have been sent 

emails with a relatively sophisticated version 
of the scam which seeks assistance to collect 
an overdue personal loan. The initial email, 
from Margaret Jameson, is short and says: 
“I was wondering if your firm would be able 
to assist me on a litigation case, regarding 
a friend who has defaulted in paying back 
the money I loaned him?” Any lawyers 
who respond are sent a longer email which 
purports to include an email from the debtor, 
Daniel Friedrich. This has a clever little 
touch of referring to his ex-friend as “Meg”.

“Barrister Seung Anthony Palmer Tang 
from China” has been emailing both lawyers 
and their clients to let them know that 
US$10 million “will be moved on your name 
as the legal beneficiary of my late client”. 
Apparently the client died in an earthquake 
and “Barrister Tang” provides a handy link to 
an article in the English Guardian newspaper 
about the quake.

Check out details of scams reported to 
the Law Society at http://my.lawsociety.
org.nz/in-practice/practice-management/
email-scam-information or email geoff.adlam@
lawsociety.org.nz to report a suspicious email.

ScambusterLaw Talk …

Court to determine the necessity for an 
order for production, or for the admission 
of particular evidence. It also follows that 
I find unappealing any resort to metaphori-
cal analysis along the lines of unbagged 
cats being forever free, or rung bells being 
incapable of being rung. To give Mr Mackenzie 
his due, he did not suggest them here. He 
accepted, quite properly, that the mere fact 
of disclosure of privileged material did not 
mean, ipso facto, that other parties had a 
right to production or admission of associ-
ated undisclosed material. The exercise is 
far more nuanced than that.”

— Kós J, McGuire v Wellington   
 Standards Committee (No 1) [2014]  
 NZHC 1159 (28 May 2014).

“[11] It has not been possible to 

determine when the hair rule was first 
adopted by the School. Mr Battison has 
annexed to his second affidavit photographs 
of students at the School in the mid-1970s. 
The photographs show many boys with 
hair considerably longer than Lucan’s. A 
number of the students in these photo-
graphs have become successful members 
of society, including one who has recently 
been appointed a District Court Judge. If 
the hair rule existed in the mid-1970s it was 
not enforced.”

— Collins J, Lucan Wesley Battison suing  
 by his Litigation Guardian Troy Patrick  
 Battison v Paul Melloy [2014] NZHC  
 1462 (27 June 2014).
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Reviewing contempt of court

Proposed changes make legal 
aid supervised provider policy 
clearer
The New Zealand Law Society says it 

considers proposed changes to the super-
vised provider policy will make the policy 
clearer than at present and will ensure 
that good quality legal aid services will be 
provided.

However, the Law Society believes there 
could be further improvements by allowing 
more flexibility and discretion to lead provid-
ers. This would ensure the policy reflects how 
file management in law practices operate 
and also to enable greater use of technology 
in their supervisory role.

In its comments to the Ministry of Justice 
on the proposed changes, the Law Society 
says one of the difficulties with the existing 
policy is the lack of a clear definition of 
“supervision” and “minor matters”.

Supervision has been interpreted differ-
ently by different lead providers and this 
has sometimes caused confusion as to what 
tasks a supervised provider may undertake.

“It has resulted in either senior providers 
being reluctant to hire junior staff because 
the restrictions on supervised providers 
appear too onerous, or senior providers 
undertaking tasks that would be better left 
to a supervised provider so they can gain 
practical experience.”

The existing policy also anticipates that 
the lead provider works primarily on the file 
and merely delegates tasks to the supervised 
provider. This creates a tension between 
complying with the policy, the traditional 
file management in a law practice, client 
expectations, and enabling supervised 
providers to gain necessary skills.

The Law Society suggests that the new 
policy’s use of “suitably qualified lawyer” 
needs clarification. It says it is unclear 
whether this means another provider with 
lead provider status, or whether that prac-
titioner could be a suitably qualified senior 

lawyer who does not hold a legal aid contract 
or legal aid provider status.

“The policy should be amended to make it 
clear that ‘suitably qualified lawyer’ means a 
suitably qualified lawyer with the appropriate 
legal aid approvals,” it says.

“The policy should also advise that where 
a suitably qualified approved provider is not 
available, an urgent limited approval may 
be available.” 

Change urged to proposed 
Family Court Rules
The New Zealand Law Society is recom-
mending deletion of a clause in draft court 
rules proposed by the Family Courts Reform 
section of the Ministry of Justice.

The ministry has prepared draft Family 
Courts Amendment Rules (No 5) 2014 and 
draft Domestic Violence Amendment Rules 
2014. These will support amendments to 
the Domestic Violence Act 1995 which are 
due to come into force on 1 October 2014.

In comments to the ministry, the Law 
Society sees some problems with the wording 
of a clause in both sets of draft rules which 
relates to the wording of a new certificate 
for lawyers to complete when acting for an 
applicant for a protection order.

The draft new certificate certifies that 
the lawyer has advised the applicant of 
their right to request provision of a safety 
programme to the applicant and to any 
other person protected by the order. This is 
already a statutory obligation for lawyers.

The Law Society says all lawyers are 
subject to professional standards and obliga-
tions. These already require a lawyer acting 
for an applicant for a protection order to 
advise and advocate for a client as specified.

“The proposed certificate is not objection-
able but it does not enhance or expand upon 
the obligations on lawyers that already exist 
when acting for applicants,” it says.

“Nor is it the best way for the court to be 
assured that an applicant has received and 

understood advice regarding the provision 
of safety programmes.”

The Law Society says the best way to 
confirm that an applicant has been made 
aware of their entitlement is a statement 
to that effect in their affidavit rather than 
a lawyer’s certificate.

It recommends deletion of the proposed 
clause and an appropriate amendment to the 
form setting out the affidavit requirements 
to include a statement that the applicant is 
aware that he or she is able to request the 
provision of a safety programme. 

Recent submissions:
The Law Society recently filed submissions 
on:
• Draft Domestic Violence Amendment Rules 

2014 and draft Family Courts Amendment 
Rules 2014; 

• Tax: remedial changes to CFC (controlled 
foreign company) and FIF (foreign invest-
ment fund) rules;

• Environment Court draft updated Practice 
Note; and

• Court of Appeal – Civil, draft Electronic 
Document Protocol.
T h e  s u b m i s s i o n s  a r e  a v a i l -

able at www.lawsociety.org.nz/news-and- 
communications/law-reform-submissions. 

Coming up 
The Law Society is currently preparing 
submissions on numerous bills and govern-
ment discussion documents. Members are 
welcome to contribute comments to the Law 
Reform Committee, specialist committees 
and sections preparing the submissions. For 
a full list of upcoming submission deadlines 
and information about how to participate, 
visit http://my.lawsociety.org.nz/law-reform/
work-in-progress.

For more information on NZLS law reform 
activities, contact vicky.stanbridge@lawsociety.
org.nz.

Law reform report

The Law Commission is seeking 

feedback from lawyers on the issues and 
proposals discussed it its issues paper 
Contempt in Modern New Zealand.

Submissions on the paper are now open 
and submissions or comments should be 
sent to the Law Commission by 22 August.

The purpose of contempt law is to maintain 
public confidence in the administration of 
justice and to preserve an effective and 
impartial system of justice. Contempt pro-
tects one of the most basic human rights; 
the right to a fair trial on evidence properly 
before the court.

A major focus of the Law Commission’s 
review is the extent to which the common 
law should now be replaced by statute.

In the issues paper, the Commission pro-
poses legislative reform to codify contempt. 
The Commission suggests that as a matter 
of constitutional principle, the scope of 
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New Zealand’s criminal law ought to be 
determined by Parliament rather than by 
the courts. Contempt of court is now the 
only area of criminal law in New Zealand 
that is not provided for in statute.

The scope of the common law is vague. 
It also predates the internet age and the 
enactment of the New Zealand Bill of Rights 
Act 1990.

Over time, the law of contempt has been 
developed by the courts in a piecemeal 
fashion as necessary in response to specific 
situations. This has, in turn, created a lack 
of clarity.

New Zealand’s laws should be clear and 
accessible, particularly when a breach of 
the law could result in a significant fine 
or incarceration. The Law Commission is 
seeking submissions and comment on this 
broader question of whether the law of 
contempt should be codified.

A number of specific proposals relating to 
different forms of contempt are also set out 
and discussed in the issues paper.

Protecting the right to a fair 
trial
It is common law contempt to publish mate-
rial where there is more than a remote risk 
in all the circumstances that the publication 
will interfere with a defendant’s right to a 
fair trial.

The Commission is proposing that the 
common law be codified in a new statutory 
offence. In addition, it suggests that there 
should be upfront statutory restrictions on 
publicly disclosing a defendant’s previous 
convictions or concurrent charges before 
he or she has been tried.

The Commission suggests that the courts 
should also have statutory powers to make 
suppression orders prohibiting the publica-
tion of other information if it is necessary 

to protect a person’s right to a fair trial.
This statutory suppression power would 

replace the use of the High Court’s inherent 
power to make general suppression orders 
against non-parties during the pre-trial 
phase of proceedings.

Contempt by jurors who access 
material through the internet
With the internet and advances in technology, 
it is increasingly difficult to shield jurors 
from exposure to material that interferes 
with the defendant’s right to a fair trial 
on the evidence properly before the court.

The Commission is seeking feedback 
on a combination of measures that could 
together reduce the risk that jurors have 
been exposed to pre-trial publicity or that 
jurors will undertake their own research 
or inquiries during a trial. These measures 
include:
• taking a more interactive approach to 

empanelling jurors to uncover whether 
there has been prior exposure to the case;

• issuing guidelines covering the content and 
systematic delivery of judicial directions 
that deal with the risks of jurors searching 
out information; and

• making it easier for jurors to ask ques-
tions in court, particularly about legal 
or technical matters.
The Commission also asks whether com-

mon law contempt, as it applies to jurors, 
should be replaced by statutory offences.

One offence would cover jurors who, 
notwithstanding clear unequivocal instruc-
tion not to do so, intentionally look for 
information that is relevant to the case 
before them. A second would apply to jurors 
who later publish or otherwise disclose jury 
deliberations. The Commission suggests 
that there would need to be an exception 
or defence to cover disclosures made in the 

interests of justice where there has been 
some irregularity to avoid what is potentially 
a miscarriage of justice.

Use of civil contempt to coerce 
compliance with a court order
Where a person refuses or fails to comply with 
a court order, other than an order requiring 
the payment of money to another party, 
that person may be in contempt of court.

Currently civil contempt proceedings can 
be used by a successful litigant to coerce the 
other party into complying with a court order. 
The Commission has suggested that it may 
be time to look at completely separating 
civil enforcement from the law of contempt.

The Commission asks whether the punitive 
sanction of imprisonment should continue to 
be available as a civil enforcement tool. It is 
suggested that sequestration orders should 
also be abolished. Other civil remedies are 
now available to litigants to enforce court 
orders and civil contempt may no longer be 
necessary or appropriate. The Commission is 
hopeful that practitioners will express their 
views and give feedback on this important 
question.

If civil contempt were to be abolished, 
then the Commission suggests that the 
most serious breaches of court orders in 
both civil and criminal proceedings could 
be made an offence.

To commit such an offence, the breach 
would need to not only be intentional but 
would also need to have an element of public 
defiance of the court in a way calculated to 
erode or undermine public confidence in the 
administration of justice.

Copies of the issues paper Contempt in 
Modern New Zealand can be read or downloaded 
from the Law Commission’s website www.
lawcom.govt.nz.

The Law Commission has released an 

issues paper in its review of the Crown 
Proceedings Act 1950, (NZLC IP35, April 2014). 
The issues paper proposes a new statute 
to replace the Act and includes a draft bill. 

A significant area of possible reform cov-
ered in the paper relates to public interest 
immunity. The Crown’s ability to refuse to 
disclose certain information during litigation 
because of reasons of national security is 
covered by the Crown Proceedings Act, but 
the law is currently unclear. The Commission 
is raising a number of options in relation to 
this potentially controversial issue, including 
the possibility of court hearings in which 

material might be relied on by the Crown 
but not fully disclosed to the other side.

The Crown Proceedings Act is the statute 
through which New Zealanders can sue the 
Crown. In the view of the Commission and 
of many practitioners who work with it, 
the current Act is convoluted and difficult 
to follow. It is in need of modernisation to 
reflect the realities of government in the 
21st century.

The key changes in the proposed bill:
• direct liability of the Crown for tort, which 

will avoid the difficulties faced by the 
plaintiff in Couch v Attorney-General;

• clarification that claims for compensation 

under the New Zealand Bill of Rights Act 
1990 and proceedings before the Human 
Rights Review Tribunal will be caught 
by the Act;

• identification of the Attorney-General 
as the nominal defendant for all actions 
against the Crown.
The Commission invites submissions on 

the paper by 12 September (an extension 
from the date provided when the paper was 
released). The issues paper is available from 
the Law Commission’s website www.lawcom.
govt.nz. The Commission will release its final 
report and recommendations later this year. 

Crown proceedings and public interest immunity 
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The High Court instituted Judicial 

Review Lists (JR List) in Auckland (April 2013) 
and Wellington (December 2013), to ensure 
the efficient management of judicial review 
cases and that urgent cases are promptly 
heard and determined. Justice Collins runs 
the Wellington list. In Auckland, Justice 
Ellis will run the list from August (taking 
over from Justice Cooper).

Once a proceeding is listed, counsel are 
sent a check list of things to be addressed 

at a callover. If parties co-operate and file 
a joint memorandum dealing with these, 
appearances at the callover can usually be 
dispensed with.

In Wellington, the list is conducted on 
either the first Monday or Tuesday of each 
month (depending on the list judge’s avail-
ability). Cases that are ready for hearing are 
allocated a fixture.

Since the JR List was introduced in 
Wellington, the average time from the 

commencement of a judicial review pro-
ceeding to a fixture is five months. Urgent 
cases are able to be heard sooner than this.

In Auckland, cases are called every Thurs-
day at 9am, when timetabling orders are 
made and in most cases a fixture is able to be 
allocated for the hearing of the substantive 
application. This is typically within two to 
three months of the callover.

Notification of Judicial Review Lists 
– June 2014

Practitioners will be aware 

that the District Court Rules 
2014 came into effect on 1 July and 
replaced the previous rules, the District 
Court Rules 2009.

There are significant changes to the 
processes to be used for civil claims in the 
District Court with the reintroduction of 
pleadings from the commencement of claims 
and defences and also with summary judg-
ment available from the commencement 
of claims. There are new rules concerning 
case management. The emphasis on judicial 
settlement conferences as a method of 
resolving claims has been retained as have 
the various forms of trial.

The Rules have also been rearranged so 
that they follow, in general, the format and 
layout of the High Court Rules. All the rules 
are incorporated in one document rather 
than by reference to applicable High Court 
Rules, as was the case under the previous 
rules. The Rules themselves are generally 
identical to the High Court Rules other 
than when the procedure of the District 
Court requires a separate and distinctly 
different rule.

Briefly the changes are:

Pleadings required
The notice of claim procedure and infor-
mation capsules have been abandoned 
and proceedings are to commence by 
statement of claim and notice of proceed-
ing. The Rules governing statements of 

claim and statements of defence, 
are essentially identical to those 
applying to High Court proceedings 
so pleadings will follow a standard 

format in both courts. Rules 5.1, 5.24 
and 8.4 are the relevant rules.

At the same time a pleading in the form of 
statement of claim or defence is served, the 
party serving the same must provide a list of 
documents relied on to the other parties and 
provide copies of those documents within 
five working days of any request.

Summary judgment
Summary judgment is now available for 
plaintiffs as from the commencement of 
claims and until 10 working days after the 
filing of a statement of defence. This provi-
sion differs from the equivalent High Court 
Rule, r 12.4 and allows a plaintiff to commence 
proceedings in the ordinary way so that a 
judgment by default can be obtained if a 
defence is not filed. If a defence is filed but 
does not disclose a defence to any cause of 
action or to a particular cause of action the 
plaintiff can still bring an application for 
summary judgment within the specified 
timeframe. Summary judgment is available 
for defendants at the time the statement 
of defence is served on the plaintiff or later 
with the leave of the Court.

The summary judgment procedure is set 
out in Part 12 of the Rules.

Case management
Case management rules have been intro-
duced which provide for a uniform approach 

regardless of the type of proceeding. The 
Judge will now determine the appropriate 
mode of trial at the first case management 
conference rather than the Registrar as was 
the position under the 2009 Rules. Initial 
case management conferences will be held 
not less than 25 days after the filing of the 
statement of defence and the agenda for 
the conference is set out in r 7.2(3).

In the event a short trial is determined to 
be the appropriate mode, the matter is to be 
timetabled and set down for hearing. Other 
modes of trial (other than an application for 
summary judgment) are to be referred to a 
judicial settlement conference, although 
the requirement for a judicial settlement 
conference is now a presumption rather than 
being mandatory as under the 2009 rules.

The Rules also make provision for a second 
case management conference which will take 
place if there has been a judicial settlement 
conference which has failed to result in a 
settlement. The Registrar is required to fix 
a date for the second conference within 10 
working days after a failed judicial settlement 
conference. The intention of providing for a 
second case management conference is to 
ensure that matters necessary prior to trial 
are properly timetabled. The agendas for 
the case management conference procedure 
are set out in Parts A and B of Schedule 3 
of the Rules. The relevant rules themselves 
are contained in Part 7 and encompass r 
7.1 to 7.13.

Forms of trial retained
The various forms of trial introduced by the 

District Court Rules 2014 in force
By Judge Brooke Gibson
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District Court Rules 2009 have been retained, 
their operation being generally regarded as 
very successful and their retention supported 
by the profession.

Rule 10.2 allows the Court to change the 
mode of trial before commencement, either 
on application, or by its own motion. This 
new rule avoids the difficulties under the 
previous rules illustrated in Gin v North Shore 
District Court [2013] NZAR 907, where it was 
argued that the Court had no jurisdiction 
to award a change without an application.

Discovery
The regime under the District Court Rules 
2009 has essentially been retained. Discovery 
orders can be made at the second case 
management conference. Rule 8.5(2) also 
enables an order to be made at the first case 
management conference. Discovery orders 
are, as with the High Court Rules, either 
standard discovery or tailored discovery.

Transitional provisions
Notice of claim proceedings continue under 
the old rules until a decision is required 
regarding a short trial. At that point a case 
management conference is held and the 

proceeding falls under the new rules. If a 
mode of trial has been allocated or a judicial 
settlement conference is to be held then 
the proceeding continues under the 2009 
Rules until final judgment. In the event a 
judicial settlement conference is pending 

the matter will either be resolved at the 
judicial settlement conference or, in the event 
resolution is not achieved, the 2014 Rules will 
then apply, in particular the requirement for 
pleadings and a second case management 

conference.
Interlocutory applications under the 2009 

Rules are resolved under those rules as are 
appeals to the District Court commenced 
prior to 1 July, 2009.

Seminar series
A national seminar series organised by 
NZLS CLE Ltd will be held in Dunedin on 4 
August, Christchurch on 5 August, Wellington 
on 6 August, Hamilton on 11 August and 
Auckland on 12 August. The seminars will 
explain the new rules, their operation and 
any differences with the High Court Rules.

Judge Gibson was appointed to the District Court 
in 2010 to sit at Auckland. He is a member of the 
Rules Committee and a member of the District 
Court sub-committee tasked with reviewing the 
District Court Rules 2009, which review has led 
to the new rules. He is currently the Chairman 
of the Civil Committee of the District Court. As 
a practitioner he had extensive experience in 
civil litigation at all levels and was a lecturer in 
civil procedure at the Law Faculty at Victoria 
University. 

Facts on Tax
Spring 2014

Our popular three hour interactive Facts on Tax series covers practical tax  
issues and recent tax developments. Our seminar is ideal for accountants, 
lawyers and anyone with an interest in tax.

How important is keeping 
up to date with tax to you?

For more information on the upcoming Facts on Tax 2014 Spring Series  
and to register online, please visit training.pwc.co.nz

© 2014 PricewaterhouseCoopers New Zealand. All rights reserved. PwC refers to the New Zealand member firm, 
and may sometimes refer to the PwC network. Each member firm is a separate legal entity.  
Please see www.pwc.com/structure for further details.

Need to 
understand 
the latest tax 
developments? 

District  Court Rules 2014 in force  Continued...

“A national seminar 
series organised by 
NZLS CLE Ltd will 

explain the new rules, 
their operation and any 

differences with the High 
Court Rules.”
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Multinational legal information 

provider LexisNexis has celebrated having 
a presence in New Zealand for a century. 

Known as Butterworths until 2003, the 
company’s direct connection with this coun-
try began in June 1914 when Butterworth 
& Co (Australia) Ltd opened an office in 
Wellington.

The Butterworths part of LexisNexis 
began much earlier, in February 1818, when 
Henry Butterworth opened a bank account in 
London for his new business. An Australian 
office was opened in 1911, followed by New 
Zealand three years later. It was not until 
1972 that Butterworth & Co (Australia) Ltd 
was renamed Butterworths of New Zealand 
Ltd. On 1 July 2003 it became LexisNexis.

The New Zealand business has made a 
significant contribution to New Zealand legal 
publishing. While Butterworths/LexisNexis 
NZ Ltd has published hundreds of periodicals, 
books, looseleafs, CD and online products 
on New Zealand law during its century here, 
its involvement in four key titles is worth 
celebrating. (We’ll call the company by its 
preferred name of LexisNexis from now on).

The New Zealand Law Reports (NZLR) 
had been published by the New Zealand 
Council of Law Reporting since 1881. One 
year after establishing its New Zealand 
office, in 1915, LexisNexis took over publishing 
NZLR on behalf of the Council. It continues 
to do so today. Less well known is the fact 

that in 1925 LexisNexis reprinted the entire 
New Zealand Law Reports series at its own 
expense in 42 volumes, from 1881 to 1924. 
Much of the stock of earlier volumes had 
been destroyed by fire. Another reprint, in 
93 volumes, happened from 1970 to 1972 
and meant NZLR could cover the “official” 
starting point of 1861.

Beginning in 1925 as Butterworths Fortnightly 
Notes and moving to its current title in 1928, 
the New Zealand Law Journal is still published 
today. For the first 50 years of its existence, 
the Journal was New Zealand’s sole periodical 
source of information on lawyers and the law.

Alongside NZLR and the New Zealand 
Law Journal should stand the New Zealand 
Encyclopaedia of Forms and Precedents. This 
trailblazing publication was published in 15 
volumes in the 1960s. Edited by EC Adams, 
it was modelled on the English Encyclopae-
dia which was first published in 1902. The 
publication is still available today, in both 
hardcopy and online. It continues to state its 
original objective: “to provide commentary 
… on legal topics and a basic precedent for 
every civil legal document a practitioner 
may be called on to draft.”

As well as the 45-volume English and Empire 
Digest (which will evoke knowing smiles 
from people who studied law before the 
mid-1990s) the English Butterworths was 
renowned for its epic Halsbury’s Laws of 
England. A New Zealand supplement was 

published, and in 1993 LexisNexis began 
to roll out its definitive local version, The 
Laws of New Zealand. The local name (the 
Australian equivalent is Halsbury’s Laws of 
Australia) was due to the founding Editor-in-
Chief, Lord Cooke. A prefatory note states 
“His first influence was in ensuring that 
The Laws of New Zealand did not bear the 
title ‘Halsbury’s’ as had originally been 
proposed.” The current Editor-in-Chief is 
Justice McGrath of the Supreme Court.

LexisNexis continues to produce books 
(publishing its first New Zealand title, Maun-
sell’s Licensing in New Zealand, in 1928) and to 
update looseleafs. Now, of course, the key 
medium is online through the internet. The 
company also offers practice management 
software and workflow tools and says its 
focus is on introducing technology solutions 
that provide content in context.

New Zealand Executive Director Rachel 
Travers says the company’s success has 
always been driven by marrying innovation, 
quality content and customer needs.

“The challenge is to meet present needs 
and technology while anticipating what 
the future will look like. Who could have 
anticipated within two years of Apple’s 2010 
iPad launch that we could have launched 
LexisNexis Red, bringing many bookshelves 
of looseleaf titles to the compact and mobile 
iPad.”

LexisNexis notches up a century in NZ
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In this book the authors set out to 

provide the busy practitioner with practical 
guidance on the issues that are relevant 
when faced with a client going through 
a relationship breakdown.  With respect 
to the financial aspects associated with 
ending a relationship, they achieve this 
goal excellently, providing a portable but 
detailed examination of its subject matter.

Practitioners familiar with this area of 
law will recognise the authors as leaders 
in the field and value their analysis when 
considering cases associated with it. Their 
consideration of leading and up-to-date case 
law, as well as their inclusion of intelligent 
commentary on the subjects discussed 
will be of use to those wanting both an 
overview of the topics, and those seeking 
a more in-depth analysis with reference to 
further resources. 

Subjects of real rel-
evance to practitioners 
in this area, such as the 
complexities of prop-

erty division, spousal 
maintenance and child 

support are covered in depth, drawing from 
the LexisNexis looseleaf services Fisher on 
Matrimonial and Relationship Property and 
Family Law Service. For readers conversant 
with these texts the contents will be familiar 
and the layout recognisable. However, a 
quick word of warning: if you start querying 
the occasional lack of sequential paragraph 
numbering or a cross-reference to paragraphs 
that you cannot find, do not be alarmed – you 
are not going crazy! The fact that this book 
is a straight compilation of certain aspects 
of the looseleaf services, rather than a new 
text in and of itself, means that readers may 
have to turn to the full looseleaf services to 
find the cross-reference.  

The book itself is set out in a clearly 
structured way, with highlighted tabs down 
the side of the pages to guide you to each 
chapter. Matters are indexed by subject at the 
back, and a table of cases at the beginning 
of the book provides easy reference for the 
reader. Helpfully, the book’s appendix also 
provides copies of the most common forms 
from the Family Courts Rules that readers 
are likely to need access to. 

In conclusion, the beauty of this book 

lies in the portability of critical components 
of two leading looseleaf series used by 
practitioners working in this area. For those 
whose preference is to work in hard copy, 
and whose practice frequently takes them 
to court, this is likely to be a must-have 
text on counsel’s table, in lieu of the full 
looseleaf services. 

Relationship Dissolution, 2nd Edition, by 
Bill Atkin, John Caldwell, Geoff Harrison, 
David Hicks, Bill Paterson, Kirsty Swadling. 
LexisNexis NZ Ltd, May 2014, 978-1-927227-
93-0, 753 pages, paperback, $161 (GST 
included, p&h excluded).

Jennifer Wademan practises with Wellington 
litigation firm Thomas Dewar Sziranyi Letts. 
She specialises in complex relationship property 
and international family law matters. Jennifer is 
the author of a number of articles in respected 
publications around the world, and has presented 
at international and national conferences on a 
range of family law topics. 

Relationship Dissolution, 2nd Edition
Reviewed by Jennifer Wademan 

Relationship 
Dissolution

Bill Atkin 
John Caldwell 
Geoff Harrison 
David Hicks 
Bill Patterson 
Kirsty Swadling

Relationship Dissolution
2ND EDitioN • Atkin • Caldwell • Harrison • Hicks 
Patterson • Swadling

Relationship Dissolution, 2nd edition, 
contains all the information a practitioner 
needs to know when advising a client 
dealing with a relationship break- up. 
Whether a marriage or de facto 
relationship, this text contains  
information on the law relating to:

• dissolution 

• division of property

• economic disparity

• debts 

•  changes in assets and liabilities after 
separation

•  division of property on death of one 
partner

• maintenance 

• child support

•  international aspects of property, 
child support and spousal 
maintenance

•  proceedings under the Property 
(Relationships) Act 1976

The content of this book is taken from 
the highly popular LexisNexis looseleaf 
services Fisher on Matrimonial and 
Relationship Property and Family Law 
Service. It contains comprehensive 
coverage of a wide range of topics and 
includes the most relevant and recent 
case law as well as detailed discussion 
of the issues and references to other 
publications, case law and statutes.

customer.service@lexisnexis.co.nz 
www.lexisnexis.co.nz

LN Commissioning Editor 
Name: Eve Kiddle
Phone: 04 474 3372
Emaill: eve.kiddle@lexisnexis.co.nz

Full book title
Relationship Dissolution, 2nd Edition

Proof version
V5

Trim size
165mm (w) x 235mm (h) 

Colour
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Spine width
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Date created
10/01/2014

Designer contact details
Name: Osmyn Morgan 
Mobile: 022 603 8794
Email: osmynmorgan@gmail.com
NOTE: LN email address not in use
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•  Atkin, Caldwell, Clarkson & Henaghan, Family Law in New Zealand, 16th ed, 2014

• Atkin & Parker, Relationship Property in New Zealand, 2nd ed, 2009

• Butterworths Legislation Series, Family Law Legislation, 15th ed, 2013

• Henaghan & Atkin, Family Law Policy in New Zealand, 4th ed, 2012
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There were dual winners for the 

Legal Research Foundation’s JF Northey 
Memorial Book Award for the best New 
Zealand legal book published in 2013.

Both books were published by 
Thomson Reuters under its Brookers 
Ltd imprint. The winning titles were 
Peter Devonshire’s Account of Profits and 
Richard Boast’s The Native Land Court.

The Sir Ian Barker Published Article 
Award was won by Claudia Geiringer 
for her article “Sources of Resistance to 
Proportionality Review of Administra-
tive Power Under the New Zealand 
Bill of Rights Act 1990”, which was 
published in the New Zealand Journal 
of Public and International Law.

The Unpublished Post-Graduate 
Paper Award went to Fionna Cum-
ming for “Mediation for International 
Dispute Resolution”.

The Unpublished Student Paper 
Award was won by Thomas Latimour 
for “When Should ‘Yes’ Mean ‘No’? 
Informed Consent to Sexual Activity, 
Mistake, and the Role of the Criminal 
Law”.

JF Northey Prize 
for best legal 
book shared
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This book details 

the creation of Auckland Council, largely 
from the perspective of a variety of key 
people involved in the creation of the new 
Supercity.

The stated “goal” of the book is to assist 
Auckland ratepayers to better participate 
in local government by increasing their 
understanding of the Council and to help 
guide businesses and organisations who 
have to interface with the Council. It was 
also intended to form a guide for other local 
authorities considering reorganisation.

Does it meet this goal?
Yes, but more so for businesses/organisations 
and other councils.

Will it help other councils make up their 
mind about the pros and cons of reorganisa-
tion / amalgamation?
Maybe – it’ll certainly provide some useful 
points to consider and some cautionary 
tales, too.

Would we recommend buying it?
Yes, we would.

Did we enjoy reading it?
Yes, most interesting.

Could we find the information we wanted 
in the index/contents?
Yes.

A series of interviews were conducted 
with a variety of people involved in the 
reorganisation, from the Royal Commission 
into Auckland Governance through to those 
involved in drafting the legislation, members 
of the Auckland Transition Agency and key 
decision-makers in the council’s first term. 
The first part of the book essentially sum-
marises key themes from the interviews and 
is followed by transcripts of the interviews.

Consistent with the stated audience 
the book is easy to read, with a number of 
headings within the “key themes”, short 
interviews, diagrams of the overall structure 
of council and its committee structures 

The BookshelfThe Bookshelf

Transforming Auckland: The Creation 
of Auckland Council

and an index. However, 
it may have been more 
helpful to general rate-

payers to provide a more 
detailed narrative overview 

of the structure of council (assisted by a 
diagram similar to that found on Auckland 
Council’s website), including the difference 
between local boards and the governing 
body (and their corresponding functions 
and powers), as the reviewers consider 
this would be an area general members of 
the public would struggle to understand.

The first part of the book provides a helpful 
overview of the process of creating Auckland 
Council, which would assist those with little 
or no knowledge of the local government 
reorganisation proposal for amalgamation 
of the seven territorial authorities and one 
regional council. The scale of the reorganisa-
tion is well documented and gives an insight 
into not only what a grand undertaking the 
reorganisation was, but the incredibly tight 
timeframes in which it was achieved. It also 
highlights the power Auckland Council now 
has ($26 billion assets and income from 
rates, services and finances of $2.9 billion) 
and the magnitude of responsibility placed 
upon the Mayor.

Perhaps the most interesting part of 
the book – particularly for other councils 
considering reorganisation – is the series of 
interviews and “lessons learned”. Consis-
tently, the same messages come through the 
interviews: the speed of the transformation 
was beneficial (although tight) as it focused 
people’s minds and assisted with creative 
decision-making; the role of the Independent 
Māori Statutory Board was confusing and 
required review; and the new local boards 
required further development.

In particular, a number of interviewees 
expressed concern about councillors being 
elected on a ward basis, rather than “at 
large” and the fact that this was leading 
to “patch protection” with councillors 
advocating for particular areas, rather than 
taking a more regional focus. The role of 
council-controlled organisations, and their 
effectiveness, sustainability, accountability 
to and interface with the council also drew 
mixed reviews from interviewees.

Overall, however, those interviewed were 

positive about the success of the amalga-
mation both financially (in terms of reducing 
operational costs by amalgamating) and in 
providing a more unified voice and vision 
for Auckland. The reviewers consider the 
“lessons learned” provide a valuable insight 
for other local authorities who are likely 
to face similar considerations as part of 
amalgamation proposals, and the candidness 
of those interviewed will no doubt assist 
others going forward.

As the book highlights well, this is simply 
the first part of the process for the new 
council, and things will continue to evolve 
as it settles into its new structure. We under-
stand that the author intends to repeat the 
exercise in the third year of the second term 
of Auckland Council to see how things have 
progressed. That will, no doubt, provide 
further interesting insights into how any 
initial teething issues have been resolved.

Transforming Auckland: The Creation of 
Auckland Council, LexisNexis NZ Ltd, 
May 2014, 978-1-927227-91-6, 184 pages, 
paperback and e-book, $65 (GST included, 
p&h excluded).

Rachael Zame is a senior solicitor and Sharron 
Wooler is an associate at Cooney Lees Morgan, 
Tauranga. They both provide specialist advice 
in local government, resource management 
and civil litigation.

Reviewed by Rachael Zame 

and Sharron Wooler 
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The business value of crowdfunding
TechnologyTechnology

By now, most of you 

have probably heard the 
stories: entrepreneurs or 
small business looking for 
funding, receiving help from 
total strangers or millions of dollars in 
donations over the internet. 

So how on earth did they do it? And is 
this the future of business? The answer is 
crowdsourcing or crowdfunding. This new, 
revolutionary way of gaining help from 
large groups of people all over the world 
is changing the face of the social web as 
we know it and the implications of this 
will be enormous for business practice all 
over the world.

Crowdsourcing, as defined by Marjanovic, 
Fry and Chataway (2012), refers to “an effort 
to leverage the expertise of a global pool of 
individuals and organisations, often across 
disciplines and sectors, generally enabled by 
the web, as to quickly and cost-effectively 
as possible develop and implement creative 
solution to innovation challenges.” 

Sounds confusing right? Well in simple 
terms, crowdsourcing is when people ask 
for help, either financially or by requesting 
services over the internet in order to start up 
or complete a project or entrepreneurial idea. 

A recent example of a successful crowd-
sourcing venture has been the creation of 
the Oculus Rift Virtual Reality headsets 
after creator Palmer Luckey fundraised on 
a crowdfunding website. The venture has 
now been sold to Facebook for $400 million.

So what is the difference between crowd-
sourcing and crowdfunding? Well crowdfund-
ing is a type of crowdsourcing. It just refers 
to the purely financial side of crowdsourcing 
whereby money is collected from individuals 
online via websites. Crowdsourcing, on 
the other hand, also refers to the ability of 
internet users to ask for help in terms of 
services – for example, someone to write 
a company blog, in a manner akin to an 
informal version of outsourcing. 

Anyway, back to the idea of crowdfunding, 
some examples of websites are Kickstarter 
and GoFundMe whereby people post their 
ideas on the site and have other individuals, 
the crowd, decide if they want to contribute 
to the funding of the project. 

Successful crowdfunding ventures are 
widely reported in the media these days as 
they can provide an amazing opportunity 
for entrepreneurs to make their dreams 

come true. 
However, there are also downsides to the 

crowdfunding business model. Take New 
Zealand director Taika Waititi for example, 
with his Kickstarter project to raise money 
for the US distribution of his film Boy. While 
he managed to raise the money required, 
he now recommends crowdfunding as a 
“last resort” because of the effort required 
to gain pledges.

So there are both good and bad sides to 
crowdsourcing and funding, but what can 
this tell us about the future of business? 

Well the main conclusion I believe we 
can draw is that crowdsourcing is creating 
a dissemination of power. It gives people 
the ability to choose what they want to 
see on the market rather than having their 
desires dictated to them by large corporate 
companies. 

While this is good, in the way that it gives 
ordinary people the chance to gain project 
funding that would have previously been very 
difficult, I believe it also brings many legal 
and ethical business issues into question. 

What happens when people are giving 
money to a project and then the funds are 
misused? Or in the case of Oculus Rift, what 
happens when they sell their unique idea to 
a large corporate power? There is even the 
possibility that companies may begin to set 
up crowdfunding accounts in order to test 
their products without public knowledge. 

These are big issues that I am sure will 
come to light over the next few years and 
the way in which they are dealt with will 
ultimately determine whether crowdsourcing 
is a legitimate business model in the long run.

Brad Booysen is the CEO and founder of Storkk 
(www.storkk.com), a New Zealand based com-
pany that’s helping lawyers and firms take 
control of their professional development. He 
is passionate about technology and how it can 
transform the way we work and play.

By Brad Booysen
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The June addition of LawTalk carried 

a report of an unnamed standards commit-
tee decision which must have raised some 
eyebrows.

This was a decision to fine an instructing 
solicitor for a breach of Rule 13.8 of the 
Lawyers and Conveyancers Act (Lawyers: 
Conduct and Client Care) Rules 2008 for fail-
ing to have sufficient oversight over pleadings 
which had been drafted by an instructed 
barrister. Those pleadings contained an 
allegation of fraud against the defendant. 
It transpired there was no sufficient basis 
to make such allegations and the defendant 
lodged a complaint against the plaintiff’s 
solicitor. The standards committee found 
unsatisfactory conduct on the part of the 
solicitor, censured him, fined him $2,500 
and ordered him to pay costs of $1,000. The 
decision will no doubt be of concern to many 
solicitors and barristers.

Rule 13.8 reads:
 “a lawyer engaged in litigation must not 

attack a person’s reputation without good 
cause in court or in documents filed in court 
proceedings.

“13.8.1 a lawyer must not be a party to the 
filing of any document in Court alleging fraud, 
dishonesty, undue influence, duress or other 
reprehensible conduct, unless the lawyer has 
taken appropriate steps to ensure that reasonable 
grounds for making the allegation exist”.

Rule 13.8 largely restates the previous rule 
which was 8.04(2) of the 1990 rules. This 
in turn encapsulated the duty of counsel 
as stated by Lord Reid in Rondel v Worsley 
[1969] 1 AC 191 where his lordship famously 
said: “Every counsel has a duty to his client 
fearlessly to raise every issue, advance every 
argument and ask every question, however 
distasteful, which he thinks will help his client’s 
case. But as an officer of the court concerned in 
the administration of justice, he has an over-
riding duty to the court, to the standards of his 
profession and to the public, which may and 
often does lead to a conflict with his client’s 
wishes or with what the client thinks are his 
personal interests. Counsel must not mislead 
the court, he must not lend himself to casting 
aspersions on the other party or witnesses for 
which there is no sufficient basis …”

Later in the decision the Judge said: “ 
… the same public duty applies when drawing 
pleadings or conducting subsequent stages in 
a case as applies to counsel’s conduct during 

the trial”.
The Court of Appeal in Gazley v Wellington 

District Law Society [1976] 1 NZLR 452 said, 
when referring to the above passage: “Clearly, 
in our view, what is said applies to a practitioner 
acting as both barrister and solicitor in the 
conduct of litigation in New Zealand.”

The issue in the standards committee 
decision was whether a solicitor could 
discharge his/her obligations under Rule 
13.8 by instructing counsel. The solicitor 
argued that “the instructing of counsel and, 
as a corollary, our reliance on the expertise of 
counsel to advise both us and our clients on 
the appropriate course of action is, we believe, 
consistent with our obligations towards our 
clients and New Zealand Law Society in acting 
only in matters in which we have sufficient 
expertise”.

The standards committee referred to the 
High Court Rules commentary which empha-
sises the responsibility of the solicitor on the 
record to the Court for the pleadings, and 
to the necessity for that solicitor to satisfy 
himself/herself as to the appropriateness 
of the pleaded claims.

It could be argued that that rather does 
beg the question. An appropriate analogy 
might be found in the medical field. A general 
practitioner may have overall competence but 
be unqualified to deal with a serious illness 
or unusual disease or surgery. One would be 
surprised if, after having referred a patient 
to a specialist, the health practitioner’s 
disciplinary body was to discipline the doctor 
for shortcomings in the specialist’s treatment 
of the patient.

Many solicitors (and no doubt barristers) 
might argue that the standards committee 
decision is, especially in the context of legal 
practice in the provinces, unrealistic and 
impractical. Many of my instructing solicitors 
could be described as good hardworking 
general practitioners but they themselves 
would be the first to admit that they have 
little experience in litigation matters. That 
is why they instruct me. The relationship 
between provincial solicitors and barristers 
is, in my experience, often light years away 
from the relationship of, for example, an 
Auckland firm and the commercial barrister 
who it instructs. In provincial cities often 
what happens is that the solicitor hands the 
barrister a file with a comment like “This is 
way out of my league, can you please deal with 
it”. The barrister then does just that, usually 
communicating directly with the client while 

keeping the practitioner generally informed 
as to the progress of the litigation. The 
solicitor, however, has very little input into 
the conduct of that litigation.

I have no idea what factual basis the bar-
rister in the case dealt with by the standards 
committee had for making an allegation of 
fraud in the pleadings he/she drafted. Since 
the solicitor was fined for not ensuring that 
reasonable grounds for making such an 
allegation existed one presumes the barrister 
had no such grounds either. Again however 
that rather begs the question. To sensibly 
determine whether there were reasonable 
grounds to include an allegation of fraud 
in a pleading the solicitor would require to 
have some understanding of what type of 
behaviour constitutes fraud in the civil sense. 
He or she would also need familiarity with 
what the client is alleging, and the capacity 
to judge whether the client’s allegations 
appear to be capable of proof. No doubt a 
solicitor lacking any background in litigation 
would argue that those are precisely the 
sort of matters that he/she would expect 
instructed counsel to deal with.

In defence of the standards committee 
decision, however, there is a counter argu-
ment. Having taken advice from another 
more experienced practitioner does not 
always obviate ones duty to one’s client. 
For example, in McKaskell v Benseman [1989] 
3 NZLR 75 an inexperienced practitioner had 
received a letter which contained a highly 
offensive remark about the practitioner’s 
clients. The practitioner took advice from 
senior practitioners as to what to do about 
the letter. That advice was unanimous; he 
should contact the writer of the letter and 
ask him to redact the letter by removing 
the defamatory comment and then resend 
it. This occurred, but the practitioner’s 
clients later got to hear of the excision. 
They sued the practitioner arguing that he 
had a duty to them to bring the existence 
of the offensive letter to their attention. 
Justice Jeffries agreed and opined that the 
fact that the young practitioner had acted 
on advice from very senior colleagues did 
not provide him with a defence.

The standards committee decision is an 
important one. While allegations of fraud 
in High or District Court proceedings are 
relatively rare, allegations that someone 
has acted dishonestly, used undue influence 
or duress do occur reasonably frequently. 
In a case where solicitors do not have a 

Oversight of pleadings
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LawTalk Editor Frank Neill replies

“hands on” involvement in litigation, it will 
be important for the barrister instructed, if 
making allegations of the type referred to in 
Rule 13.8.1, to consult with the solicitor so 
that both are satisfied that it is appropriate 
to make the allegations.

Bill Calver,
Barrister, Hastings

It is important to note that Rule 

13.8.1 states that “a lawyer must not be 
a party to the filing of any document in 
court alleging fraud, dishonesty, undue 
influence, duress or other reprehensible 
conduct …”

It is therefore also important, as Mr 
Calver states in his concluding paragraph, 
where both a barrister and an instructing 
solicitor are involved in litigation that 
they have both taken appropriate steps 
to ensure that reasonable grounds for 
making the allegation exist when making 

allegations of fraud, dishonesty, undue 
influence, duress or other reprehensible 
conduct.

McGechan on Procedure words the 
obligation of lawyers in this way: “… 
advancing a plea of fraud imposes a heavy 
ethical responsibility that is discharged 
only if the practitioner is in possession 
of material that establishes a prima facie 
case of fraud”.

An instructing solicitor’s responsibility 
to the Court for the pleadings applies in 
the reverse brief situation also.

Working with CPDWorking with CPD

Continuing  our column with 

information about Continuing Professional 
Development (CPD). It follows a “question 
and answer” format.

Is there a specific date that I need 
to plan by?
A Continuing Professional Development 
Plan and Record (CPDPR) is an ongoing 
requirement. You will need to have a CPDPR 
for the CPD year which began on 1 April 2014. 
If you have not started it, you should do so 
straight away.

How do I go about doing a CPDPR?
A free Law Society seminar and webinars on 
the CPD Rules was held around the country 
in October 2013. This explained in detail 
how to go about identifying your learn-
ing needs, how to put together a plan for 
fulfilling them and how to reflect on what 
you learn and what else you might need to 
learn in the future. The material from this, 
including sample worksheets, blank forms 
and a sample CPDPR, are on the CPD page of 
the Law Society website www.lawsociety.org.
nz/cpd under the heading “How to complete 
your own continuing development plan and 
record – your CPDPR”. This will help you with 
this process. The webpage also contains 
downloadable Word and Excel templates 
for a CPDPR along with further examples.

The Guidelines, which are also on the 
website, also contain helpful information. 
Talking to your employer, partners, a mentor 
or other colleagues about your professional 
development needs may also be helpful.

Given I have to keep my CPDPR for 
three years can I plan for several 

years ahead?
Long term plans are always a good idea, but 
you will need to revise and review your plan 
from time to time. Your learning needs and 
priorities will most likely change over time.

Can I develop my CPDPR in three- 
to six-month stages? I do not 
necessarily know what areas I 
need to improve on at one time in 
each year or what courses may be 
coming up later in the year.
You should develop your CPDPR plan for a 
year, at least in general terms, but you should 
review it at regular intervals amending your 
learning priorities or making them more 
specific if necessary, or both.

What happens if I plan to do 
something and then I don’t do it?
The CPDPR should be treated as a living 
document – the requirement is to develop 
and maintain. Your CPDPR is not set in 
concrete. You will need to alter your plan 
from time to time.

Nor are you expected to plan and identify 
every hour of CPD activities you expect to 
carry out at the beginning of a CPD year. 
Once you have identified a learning need 
you should identify the general means 
of fulfilling it you would like to use, for 
instance, attending a seminar, organising or 
participating in a study group, or completing 
a distance learning programme. You cannot 
know every potential course that may be 
available over the year, nor can you predict 
all the changes to legislation or the outcome 
of leading cases.

Does my CPD Plan have to be 

different every year? I think 
my areas of interest and what 
I practise are likely to be very 
similar every year.
This is likely to be the case for most law-
yers. While your subject area(s) may remain 
broadly similar, there are always changes 
to the law and practice so that your specific 
learning needs and priorities will change. 
Other things affecting the way you carry 
on your practice, such as technology and 
practice management related requirements, 
also change.

Will anyone see my CPDPR?
Your employer/organisation may assist you 
to develop your CPDPR. The Law Society will 
not want to see your CPDPR as a matter of 
course. However, if you are audited or you 
have a pattern of non-compliance the Law 
Society may wish to see your CPDPR.

How long do I have to have a 
CPDPR?
A CPDPR is an ongoing requirement. The 
Rules require you to keep it for three years. 
You may keep it for longer.

Is there a set form for the CPDPR?
No, you can keep your plan and record in 
whatever form best suits you. Downloadable 
spread sheet and word templates are available 
on the website if you wish to use them.

How detailed does my CPDPR need 
to be?
Your CPDPR will often be a summary of 
your more detailed plans and can be quite 
general. You can see examples of CPDPRs 
on the website. 

Answers to questions about CPD

Letters to the Editor Continued...
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CPDcalendar
Programme Presenters Content Where When

CIVIL LItIgatIon & EmPLoymEnt
Issues in Unjust 
Enrichment

Chair:
Prof Peter Watts QC

Bringing you up to date with developments both here and abroad, this intensive 
takes stock of the law of restitution in New Zealand.  Presenters will discuss 
key issues in unjust enrichment, how it affects obligations in contractual 
arrangements, including mistaken transfer, defences and restitution for wrongs.

Wellington
Auckland

23 Jul
24 Jul

5.5 CPD HRS
Employment and 
Immigration Issues – 
practical advice and 
pitfalls to avoid

Nicky Robertson
Scott Wilson

Since the Christchurch earthquakes, a skill shortage has increased and 
highlighted the need to recruit and employ workers from overseas.  Providing 
practical employment and immigration law advice applicable throughout the 
country, the presenters will look at: recruitment of overseas workers; different 
work visa types and conditions; when a worker can lawfully begin and continue 
working; Canterbury skills shortage list; contractual issues; ongoing employer 
obligations and retention; and visa issues when employment ceases.

29 Jul

1 CPD HRS
District Court 
Procedures: Review 
and Reform

Andrew Beck
His Hon Judge Gibson
His Hon Judge Kellar
David Neutze

The new District Court Rules come into force on 1 July 2014. In response 
to practitioner demand, the new rules have returned to a system of formal 
pleading, while retaining trial processes that are quite different from those in 
the High Court. It is also expected that the Judicature Modernisation Bill will 
substantially increase the monetary jurisdiction of the District Court, making 
the District Court the forum for commencement of the majority of civil claims. 
Attend this seminar and gain the necessary skills to understand District Court 
procedures and operate effectively in the new environment.

Dunedin
Christchurch
Wellington
Hamilton
Auckland

4 Aug
5 Aug
6 Aug
11 Aug
12 Aug

6 Aug
2* CPD HRS

Employment Law 
Conference

Chair: 
Her Hon Judge Inglis

This “must go to” conference, noted as much for its collegiality as for the high 
quality of the business sessions, will once again provide practitioners at all 
levels of experience an opportunity for two days of stimulating engagement 
on topics of importance and interest in the employment law field.

Auckland 13 - 14 Oct

13 CPD HRS
Introduction to High 
Court Civil Litigation 
Skills

Sandra Grant
John Hardie
His Hon Judge Joyce QC
Nikki Pender
Paul Radich
Tom Weston QC

This two-day workshop is an excellent opportunity for recently admitted 
practitioners to develop practical skills in civil litigation in an intense small-group 
workshop. Don’t miss this chance to ensure that you will be able to face a court 
case with confidence! You will improve your advocacy skills while you learn how 
to handle a single file from beginning to end, be able to identify and understand 
the various steps in the process, develop the practical skills you need to handle 
this, and a range of other litigation files, competently and confidently.

Wellington
Auckland 2 
Christchurch

20 - 21 Oct
10 - 11 Nov
24 - 25 Nov

9 CPD HRS

ComPany, CommERCIaL & tax
tax Conference Chair:  

Joanne Hodge
This year’s conference programme covers a wide range of tax matters 
with a  emphasis on identifying and meeting the technical and practical 
issues faced by advisers on a daily basis, delivered by an impressive 
line-up of speakers. Join us for what promises to be an interesting and 
educational day.

Auckland 4 Sep

6.5 CPD HRS

CRImInaL
the Criminal 
Proceeds 
(Recovery) act – 
five years in

Jacinda Foster
Dr Heather McKenzie

The Act increased the powers of forfeiture where someone has benefited 
from significant criminal activity. This seminar will examine key case law, 
emerging trends and reflect on what these mean in practical terms for 
practitioners.

Christchurch
Wellington
Auckland

21 Jul
22 Jul
23 Jul
22 Jul
3.5* CPD HRS

Duty Lawyer training 
Programme

Local Presenters Duty lawyers are critical to the smooth running of a District Court list. Here 
is a way to gain more of the knowledge and skills you need to join this 
important group. This workshop is made up of several parts. Visit www.
lawyerseducation.co.nz for full course description, dates and 
locations.

Visiting 
centres 
around NZ

Feb - Nov

11* CPD HRS

FamILy
Understanding 
mediation – 
mediation for 
lawyers Part a

Virginia Goldblatt
Geoff Sharp

Mediation knowledge and skills are an increasingly important adjunct to 
legal practice. Many more clients are taking disputes to mediation (because 
it works) and the more that their legal advisers know about how it works the 
better. In addition, practice as a mediator extends the service that lawyers 
can offer the public.

Wellington
Auckland 2

25 - 27 Jul
31 Oct - 2 Nov

15 CPD HRS

Webinar

Webinar

Webinar

Brochures for CLE programmes are distributed with LawTalk. If you have not received a brochure for any of the programmes listed, 
please see www.lawyerseducation.co.nz or email cle@lawyerseducation.co.nz or contact CLE information, tel 0800 333 111.

Online registration and booklet purchases (with cheque, direct credit and credit card payment options) available at www.lawyerseducation.co.nz

Online registration and payment can be made at  
www.lawyerseducation.co.nz

Programme Presenters Content Where When
FamILy

mediation for 
Lawyers: Part B – 
Family Law

Virginia Goldblatt
Denise Evans

For those with recent approved prior mediation training, including our Part A 
course. This programme will be an opportunity to practise mediation skills in 
the family law area and then to be assessed on them. Strictly limited numbers 
with pre-course work required.

Wellington 2 22 - 24 Aug

15 CPD HRS

Introduction 
to Family Law 
advocacy and 
Practice

His Hon Judge John Adams 
Usha Patel

In following through a case you will learn how to master the core tasks, 
methods, strategies and documentary and non-documentary procedures 
you need to know if you are to represent your client in a competent and 
professional manner. Through precedents, videos, a book of materials, 
and performance critique, this course, recommended by the Legal Services 
Agency, is sound, participatory and proven. Updated to include New Family 
Justice System changes.

Christchurch
Wellington
Auckland

6-7 Oct
9-10 Oct
13-14 Oct

13 CPD HRS

PUBLIC LaW
Scrutinising 
the actions of 
government

Chair: 
The Hon Justice Clifford

Government and private sector decision-makers have recently been 
challenged by unexpected and unpredictable major events in New Zealand. 
This intensive will examine how central and local Government have addressed 
the resultant range of complex public law issues, including the question of the 
third source of authority.

Christchurch
Wellington

24 Sep
25 Sep

6 CPD HRS

PRoPERty & tRUStS
Residential 
Property 
transactions

Debra Dorrington
Lauchie Griffin
Nick Kerney
Duncan Terris

This very popular two-day, limited-number workshop, for solicitors at the start 
of their property law career and legal executives with some experience, follows 
three files, from client instructions to settlement and beyond.

Wellington
Hamilton
Auckland

28 - 29 Jul
28 - 29 Jul
11 - 12 Aug (full)

13 CPD HRS

PRaCtICE & PRoFESSIonaL SkILLS
Stepping Up – 
foundation for 
practising on own 
account

Director: 
John Mackintosh

All lawyers wishing to practise on their own account, whether alone, in 
partnership, in an incorporated practice or as a barrister, will be required to 
complete this course. (Note: From 1 October 2012 all lawyers applying to be 
barristers sole are required to complete Stepping Up). Developed with the 
support of the New Zealand Law Foundation.

Wellington
Auckland 3

4 - 6 Sep
6 - 8 Nov

18.5 CPD HRS
trust account 
Supervisor 
training 
Programme

Jeremy Kennerley
David Littlefair 
David Chapman
Bob Eades 
Lindsay Lloyd

To qualify as a trust account supervisor, you must complete 40-55 hours’ 
preparation, attend the assessment day and pass all assessments. 

Hamilton
Wellington
Auckland 2
Christchurch

16 Jul
18 Sep
19 Nov
26 Nov

8 CPD HRS
Lawyer as 
negotiator

Jane Chart Building on your own experience, this one-and-a-half day workshop provides 
hands-on practice and feedback, as well as a conceptual framework for preparing 
for and undertaking negotiations. It examines different strategies and tactics, 
and offers tools for dealing with difficult negotiators, breaking impasses, and 
for addressing specific issues which you might wish to raise.

Wellington 2
Auckland 2

11 - 12 Nov
18 - 19 Nov

11.5 CPD HRS

RURaL LaW
Rural Law – the 
big issues 
Intensive

Chair:  
Chris Spargo

This one-day intensive will present in-depth discussions on current issues 
concerning rural practitioners, including an overview and analysis of irrigation 
schemes and related resource consents, a Fonterra update, syndications, 
horticultural issues and death and wills in the rural context.

Christchurch
Hamilton

10 Sep
12 Sep

5.5 CPD HRS

In SHoRt SEmInaR SERIES – aUCkLanD
Crowd Funding 
Capital Ventures 
– the new 
framework

Tracey Cross
Nicole MacFarlane

Recent legislation allows new ventures to seek funding from the crowd with 
lending from peers under a tailored compliance regime. Licensing of prescribed 
intermediary service providers will be explained, along with features of the new 
framework. Opportunities and pitfalls will also be explored.

Auckland 31 Jul

2 CPD HRS

Publication and 
Defamation – 
new media, new 
concepts

Daniel Nilsson
Genevieve O’Halloran

The internet makes information immediately available everywhere. How does 
this tally with traditional legal concepts of publication? This seminar examines 
how the law deals with the meaning and context of electronic publication.

Auckland 7 Aug

2 CPD HRS
It, the Cloud and 
Lessons from 
Recent Public 
Inquiries

Michael Bywell 
Graeme Crombie
Matt Vaughan

How should NZ businesses take advantage of IT opportunities? What do large 
cloud providers offer? What’s been learnt from recent IT projects that have not 
gone to plan? This seminar discusses key areas of concern and explores the 
Ministerial Inquiry into Novopay and other published reports on public sector 
IT projects.

Auckland 14 Aug

2 CPD HRS

*CPD HRS may vary – please see brochure on website
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Programme Presenters Content Where When

CIVIL LItIgatIon & EmPLoymEnt
Issues in Unjust 
Enrichment

Chair:
Prof Peter Watts QC

Bringing you up to date with developments both here and abroad, this intensive 
takes stock of the law of restitution in New Zealand.  Presenters will discuss 
key issues in unjust enrichment, how it affects obligations in contractual 
arrangements, including mistaken transfer, defences and restitution for wrongs.

Wellington
Auckland

23 Jul
24 Jul

5.5 CPD HRS
Employment and 
Immigration Issues – 
practical advice and 
pitfalls to avoid

Nicky Robertson
Scott Wilson

Since the Christchurch earthquakes, a skill shortage has increased and 
highlighted the need to recruit and employ workers from overseas.  Providing 
practical employment and immigration law advice applicable throughout the 
country, the presenters will look at: recruitment of overseas workers; different 
work visa types and conditions; when a worker can lawfully begin and continue 
working; Canterbury skills shortage list; contractual issues; ongoing employer 
obligations and retention; and visa issues when employment ceases.

29 Jul

1 CPD HRS
District Court 
Procedures: Review 
and Reform

Andrew Beck
His Hon Judge Gibson
His Hon Judge Kellar
David Neutze

The new District Court Rules come into force on 1 July 2014. In response 
to practitioner demand, the new rules have returned to a system of formal 
pleading, while retaining trial processes that are quite different from those in 
the High Court. It is also expected that the Judicature Modernisation Bill will 
substantially increase the monetary jurisdiction of the District Court, making 
the District Court the forum for commencement of the majority of civil claims. 
Attend this seminar and gain the necessary skills to understand District Court 
procedures and operate effectively in the new environment.

Dunedin
Christchurch
Wellington
Hamilton
Auckland

4 Aug
5 Aug
6 Aug
11 Aug
12 Aug

6 Aug
2* CPD HRS

Employment Law 
Conference

Chair: 
Her Hon Judge Inglis

This “must go to” conference, noted as much for its collegiality as for the high 
quality of the business sessions, will once again provide practitioners at all 
levels of experience an opportunity for two days of stimulating engagement 
on topics of importance and interest in the employment law field.

Auckland 13 - 14 Oct

13 CPD HRS
Introduction to High 
Court Civil Litigation 
Skills

Sandra Grant
John Hardie
His Hon Judge Joyce QC
Nikki Pender
Paul Radich
Tom Weston QC

This two-day workshop is an excellent opportunity for recently admitted 
practitioners to develop practical skills in civil litigation in an intense small-group 
workshop. Don’t miss this chance to ensure that you will be able to face a court 
case with confidence! You will improve your advocacy skills while you learn how 
to handle a single file from beginning to end, be able to identify and understand 
the various steps in the process, develop the practical skills you need to handle 
this, and a range of other litigation files, competently and confidently.

Wellington
Auckland 2 
Christchurch

20 - 21 Oct
10 - 11 Nov
24 - 25 Nov

9 CPD HRS

ComPany, CommERCIaL & tax
tax Conference Chair:  

Joanne Hodge
This year’s conference programme covers a wide range of tax matters 
with a  emphasis on identifying and meeting the technical and practical 
issues faced by advisers on a daily basis, delivered by an impressive 
line-up of speakers. Join us for what promises to be an interesting and 
educational day.

Auckland 4 Sep

6.5 CPD HRS

CRImInaL
the Criminal 
Proceeds 
(Recovery) act – 
five years in

Jacinda Foster
Dr Heather McKenzie

The Act increased the powers of forfeiture where someone has benefited 
from significant criminal activity. This seminar will examine key case law, 
emerging trends and reflect on what these mean in practical terms for 
practitioners.

Christchurch
Wellington
Auckland

21 Jul
22 Jul
23 Jul
22 Jul
3.5* CPD HRS

Duty Lawyer training 
Programme

Local Presenters Duty lawyers are critical to the smooth running of a District Court list. Here 
is a way to gain more of the knowledge and skills you need to join this 
important group. This workshop is made up of several parts. Visit www.
lawyerseducation.co.nz for full course description, dates and 
locations.

Visiting 
centres 
around NZ

Feb - Nov

11* CPD HRS

FamILy
Understanding 
mediation – 
mediation for 
lawyers Part a

Virginia Goldblatt
Geoff Sharp

Mediation knowledge and skills are an increasingly important adjunct to 
legal practice. Many more clients are taking disputes to mediation (because 
it works) and the more that their legal advisers know about how it works the 
better. In addition, practice as a mediator extends the service that lawyers 
can offer the public.

Wellington
Auckland 2

25 - 27 Jul
31 Oct - 2 Nov

15 CPD HRS

Webinar

Webinar

Webinar

Brochures for CLE programmes are distributed with LawTalk. If you have not received a brochure for any of the programmes listed, 
please see www.lawyerseducation.co.nz or email cle@lawyerseducation.co.nz or contact CLE information, tel 0800 333 111.

Online registration and booklet purchases (with cheque, direct credit and credit card payment options) available at www.lawyerseducation.co.nz

Online registration and payment can be made at  
www.lawyerseducation.co.nz

Programme Presenters Content Where When
FamILy

mediation for 
Lawyers: Part B – 
Family Law

Virginia Goldblatt
Denise Evans

For those with recent approved prior mediation training, including our Part A 
course. This programme will be an opportunity to practise mediation skills in 
the family law area and then to be assessed on them. Strictly limited numbers 
with pre-course work required.

Wellington 2 22 - 24 Aug

15 CPD HRS

Introduction 
to Family Law 
advocacy and 
Practice

His Hon Judge John Adams 
Usha Patel

In following through a case you will learn how to master the core tasks, 
methods, strategies and documentary and non-documentary procedures 
you need to know if you are to represent your client in a competent and 
professional manner. Through precedents, videos, a book of materials, 
and performance critique, this course, recommended by the Legal Services 
Agency, is sound, participatory and proven. Updated to include New Family 
Justice System changes.

Christchurch
Wellington
Auckland

6-7 Oct
9-10 Oct
13-14 Oct

13 CPD HRS

PUBLIC LaW
Scrutinising 
the actions of 
government

Chair: 
The Hon Justice Clifford

Government and private sector decision-makers have recently been 
challenged by unexpected and unpredictable major events in New Zealand. 
This intensive will examine how central and local Government have addressed 
the resultant range of complex public law issues, including the question of the 
third source of authority.

Christchurch
Wellington

24 Sep
25 Sep

6 CPD HRS

PRoPERty & tRUStS
Residential 
Property 
transactions

Debra Dorrington
Lauchie Griffin
Nick Kerney
Duncan Terris

This very popular two-day, limited-number workshop, for solicitors at the start 
of their property law career and legal executives with some experience, follows 
three files, from client instructions to settlement and beyond.

Wellington
Hamilton
Auckland

28 - 29 Jul
28 - 29 Jul
11 - 12 Aug (full)

13 CPD HRS

PRaCtICE & PRoFESSIonaL SkILLS
Stepping Up – 
foundation for 
practising on own 
account

Director: 
John Mackintosh

All lawyers wishing to practise on their own account, whether alone, in 
partnership, in an incorporated practice or as a barrister, will be required to 
complete this course. (Note: From 1 October 2012 all lawyers applying to be 
barristers sole are required to complete Stepping Up). Developed with the 
support of the New Zealand Law Foundation.

Wellington
Auckland 3

4 - 6 Sep
6 - 8 Nov

18.5 CPD HRS
trust account 
Supervisor 
training 
Programme

Jeremy Kennerley
David Littlefair 
David Chapman
Bob Eades 
Lindsay Lloyd

To qualify as a trust account supervisor, you must complete 40-55 hours’ 
preparation, attend the assessment day and pass all assessments. 

Hamilton
Wellington
Auckland 2
Christchurch

16 Jul
18 Sep
19 Nov
26 Nov

8 CPD HRS
Lawyer as 
negotiator

Jane Chart Building on your own experience, this one-and-a-half day workshop provides 
hands-on practice and feedback, as well as a conceptual framework for preparing 
for and undertaking negotiations. It examines different strategies and tactics, 
and offers tools for dealing with difficult negotiators, breaking impasses, and 
for addressing specific issues which you might wish to raise.

Wellington 2
Auckland 2

11 - 12 Nov
18 - 19 Nov

11.5 CPD HRS

RURaL LaW
Rural Law – the 
big issues 
Intensive

Chair:  
Chris Spargo

This one-day intensive will present in-depth discussions on current issues 
concerning rural practitioners, including an overview and analysis of irrigation 
schemes and related resource consents, a Fonterra update, syndications, 
horticultural issues and death and wills in the rural context.

Christchurch
Hamilton

10 Sep
12 Sep

5.5 CPD HRS

In SHoRt SEmInaR SERIES – aUCkLanD
Crowd Funding 
Capital Ventures 
– the new 
framework

Tracey Cross
Nicole MacFarlane

Recent legislation allows new ventures to seek funding from the crowd with 
lending from peers under a tailored compliance regime. Licensing of prescribed 
intermediary service providers will be explained, along with features of the new 
framework. Opportunities and pitfalls will also be explored.

Auckland 31 Jul

2 CPD HRS

Publication and 
Defamation – 
new media, new 
concepts

Daniel Nilsson
Genevieve O’Halloran

The internet makes information immediately available everywhere. How does 
this tally with traditional legal concepts of publication? This seminar examines 
how the law deals with the meaning and context of electronic publication.

Auckland 7 Aug

2 CPD HRS
It, the Cloud and 
Lessons from 
Recent Public 
Inquiries

Michael Bywell 
Graeme Crombie
Matt Vaughan

How should NZ businesses take advantage of IT opportunities? What do large 
cloud providers offer? What’s been learnt from recent IT projects that have not 
gone to plan? This seminar discusses key areas of concern and explores the 
Ministerial Inquiry into Novopay and other published reports on public sector 
IT projects.

Auckland 14 Aug

2 CPD HRS

*CPD HRS may vary – please see brochure on website
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G A R Y  P A U L  C A M P B E L L
Would any lawyer holding or knowing the whereabouts of any will or other 
documents purporting to set out the testamentary intentions for the above-
named, late of 39 Peachey Road, Ormeau, Queensland, Australia and formerly 
of 212 Pages Road, Timaru, New Zealand, born on 6 October 1955, who died on 
17 May 2014, please contact Hodgson Lawyers:
info@hodgsonlawyers.com.au  |  Ph +61 7 3818 4056  |  Fax +61 7 3818 4059
PO Box 145, Goodna, Queensland 4300

J A C Q U E L I N E  L I L I A N  D A LY
Would any lawyer holding a will for the above-named, formerly of 25a Rivendell 
Place, Warkworth, Business Woman, born on 30 March 1962, who died on 15 June 
2014, please contact Gaileen McGivern, Wynyard Wood:
gaileen@wynyardwood.co.nz  |  Ph 09 969 1777  |  Fax 09 309 1044
PO Box 204-231, Highbrook, Auckland 2161

A K I H I K O  S A K I Y A M A
Would any lawyer, particularly in the Rotorua area, holding a will for the above-
named aka Abraham Paulos, late of 13 Toru Street, Hillcrest, Rotorua, who died 
on 7 August 2005 in Nepal, please contact Robbie Harre, McVeagh Fleming:
rharre@mcveaghfleming.co.nz  |  Ph 09 377 9966  |  Fax 09 379 4230
PO Box 4099, Auckland 1010

E L I A S A  F I S O - L U A M A N U V A E
Would any lawyer holding a will for the above-named, aka Eliasa Taei, late of 
3/142 Rosebank Road, Avondale, Auckland, formerly of Wanganui and Tauranga, 
who died on 15 March 2014 at Auckland, please contact Kate Langham at 

Andrew Seton Law Ltd:
Kate.langham@andrewseton.co.nz  |  Ph 09 849 5800  |  Fax 09 849 4100
PO Box 77087, Mt Albert, Auckland 1350

D O U G L A S  I A N  S P I C K
Would any lawyer holding a will for the above-named, formerly of Te Mata, Thames 
Coast, recently of the Ohinemuri Home at Paeroa, who died on 5 June 2014 at 
Paeroa, aged 84 years, please contact Jane Hunter, Barrister & Solicitor:
jane@janehunter.co.nz  |  Ph 07 868 8666  |  Fax 07 868 8767
PO Box 77, Thames 3540 |  DX GA 25523

N O R A  I R E N E  D O L M A N
Would any lawyer holding a will for the above-named, late of Queenstown, born 
on 28 May 1929, who died on 10 June 2014 at Queenstown, please contact Adam 

Copland, Macalister Todd Phillips:
acopland@mactodd.co.nz  |  Ph 03 441 0210  |  Fax 03 442 8116
PO Box 653, Queestown 9348

H E R B E R T  K U H T Z
Would any lawyer holding a will for the above-named, late of Mount Maunganui, 
Retired, who died on 20 May 1999, please contact Jackie Rose, Jackson Reeves:
Jackie@jrlegal.co.nz  |  Ph 07 571 3829  |  Fax 07 578 4021
PO Box 243, Tauranga 3140

D O R E E N  R E B E C C A  S E L W O O D
Would any lawyer holding a will for the above-named aka Doreen Rebecca 

Tamblyn, late of 50 Taumaihi Street, Bulls, who died on 28 April 2014, please 
contact Teresa Cunningham, Evans Henderson Woodridge:
teresa@ehw.co.nz  |  Ph 06 327 7159  |  Fax 06 327 6932
PO Box 326, Marton 4741 |  DX PA84502

L I N D A  U R U H I N A  A B R A H A M - C O Y L E
Would any lawyer holding a will for the above-named, late of Tuakau, who died 
on 25 June 2014, please contact Prue Kapua, Tamatekapua Law:
prue@tamatekapua.co.nz  |  Ph 09 268 1840  |  Fax 09 268 1850
PO Box 75 015, Manurewa 2243

L E O N A R D  W A Y N E  B U D D
Would any lawyer holding a will for the above-named, late of 714 Maungakaramea 
Road, Whangarei, who died on 16 June 2014, please contact Ron Warne, 

Hammonds Law, Solicitors:
ron@hammondslaw.co.nz  |  Ph 09 439 7099  |  Fax 09 439 6464
PO Box 16, Dargaville 0340  |  DX AA23502

W I L L S

Lawyer and 
Legal Executive

The successful applicants will have at least two years experience in some or all 
of these areas (preferably Relationship Property) and will be good listeners and 
communicators, able to relate to a variety of clients, capable of building sound 
relationships, keen to progress their careers and able to work with a minimum 
of supervision. We can offer professional support, a balance between work and 
life outside work, a friendly team atmosphere, modern offices and equipment, 
and competitive salaries. Applications should be emailed to Bill Brierley at 
bill@wlcbrierley.co.nz

We are a small, friendly, relaxed law firm in the thriving, multi cultural suburb 
of Newtown, Wellington. We have a strong and loyal client base with a variety of 
interesting legal needs. We are now looking for a Lawyer and a Legal Executive to 
join our firm. Our work is predominantly in the areas of:
• Conveyancing – residential & commercial
• Trusts
• Leasing

• Relationship Property
• Business acquisitions and sales
• Wills and Estates

Corporate law
The Legal Research Foundation is holding a conference entitled 
The Changing Landscape of Corporate Law in Auckland on 7 August.

Eminent international and New Zealand speakers will question 
whether the law that governs the primary vehicle of business 
enterprise, the Companies Act 1993, has adapted sufficiently to the 
21st Century business landscape and make suggestions for changes 
where it has not. See www.legalresearch.org.nz.

Criminal Law Conference
The Criminal Bar Association NZ will hold its annual conference at 
Auckland University from 15 to 17 August.

Issues covered will include social media, the Googling juror, 
current bill of rights issues, drone attacks, the David Bain trial, 
Criminal Procedure Act and Evidence Act update. Email the CBA 
President Tony Bouchier, Bouch@xtra.co.nz.

AMINZ Conference
The 2014 Arbitrators’ and Mediators’ Institute of New Zealand 
Conference will be held in Queenstown from 28 to 30 August.

The conference theme is Looking Forward. See https://www.aminz.
org.nz/Category?Action=View&Category_id=853.

Shirley Smith address
The 2014 Shirley Smith Address will be presented in Wellington by 
Justice Susan Glazebrook. The title of her address is Protecting the 
Vulnerable in the 21st Century: An International Perspective.

Coming up...

Changing your 
LawTalk delivery address
If you want to change the address that your copy 

of LawTalk is sent to, you need to contact the New Zealand 
Law Society Registry.

The LawTalk address labels are generated from the Registry 
database. If you change your address with Registry, it 
automatically changes your LawTalk delivery address.

There is a form on the Law Society website to do this. It 
is at www.lawsociety.org.nz/for-lawyers/change-your-details. 
You can contact Registry at registry@lawsociety.org.nz.
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REGISTRY

LISA ATTRILL,  REGISTRY MANAGER

04 463 2916  0800 22 30 30,  04 463 2989

lisa.attrill@lawsociety.org.nz

Al Salhi Wisam Nouraldin (Sam)
Allen Timothy John
Aspin Lauren Kathleen
Bacon Laura Josephine
Bain Colleen Heather
Barclay Sophia Margaret 
Bashir Rabah
Battersby Mary Nicola
Beattie Samantha Anne
Beecroft Michael David 
Bennett Robert Frederick
Beran Gabrielle Kveta 
Besley Sophie Lucia
Bialostocki Maria Petronella
     formerly Fourie Maria 

Petronella
Blaschke Michael Jonathon 

Rutherford 
Bond Nicholas David Foster
Bourke Jacob Elliot 
Brown Hannah Jayne
Buchanan Abby Ruth Hassan 
Budenberg Hannah Elizabeth
Bull Susannah Lucy
Butters Camille Fleur
Cao Annie Elizabeth 
     formerly Dong Anni
Chappell Rachael Jane
Clark Hugo Hampton
Clark Thomas Christopher
Clarke Danielle Frances
Cleary Thomas Francis
Corcoran James Simon 
Covic Kristina Kate Zenith
Creswell David Harrison
Danaher James Peter Timings 
    formerly Danaher James Peter
Davies Alexandra Megan Welch
Davies Robert Llewellyn Moojen
Devlin Samuel Riley
Donnelly Joan Mary
Earl Brittany Paulette
Earle Timothy Norman 
Eaton Lauren Jayne
Edison Michael Paul
Ellwood Zoe Clare
English Gavin Anthony
Fitzmaurice Luke Samuel 
Fletcher Ashleigh Brianne
Gilkison Sarah Jane
Gillies Gillian Margaret Newman
Gillies Hannah Elizabeth
Goodwin Alexander James
Green Hiria TeKauru 
Griffin Hannah May
Hamilton Anne Charlotte
Hao’uli Ema Ali’itasi Sisilia

Harbord John William 
Harris Emma Kimberley
Hayward Kimberley Jayne
Hill Amy 
Holmes Henry Gordon
Howard Rhys Johnal
Huang Di (Melody)
Hughes John Alexander
Inder Simon Nicholas
Jack Michael James Thomas
Jackson Benjamin Heath 
Jacomb Melinda Susan
Jiang Yang (Jerry)
Joblin Leesa Joy 
Johnston Tayla Grace
Jones Evan Mackenzie
Kelly Adam Sean
Kelly Danielle Eve
Kensington Michael Bruce
Khytko Olena Pavlivna
Kim Michelle Young Eun 
    formerly Um Young Eun 
Kora Naomi Ripeka
Koteka Ritua Talissa Sara
Lambourne Simon John Whitley 
Lee Kate Meredith
Li  Xiaoji
Liddell Alice Jeanne
Lin Clifton Hsi-Yi
Lipski Yvonne Alexandra
Long Alasdair Thomas
Luk Yik Shun (aka Edgar)
Lyttelton Richard Stephen 

Palairet
MacDuff Alexander Robert
Mackenzie Alexander Francis
Magee Colin Christopher
Malpas Briar Rachael Frost
Manning Natalie Rose
Mason Phoebe Rose Hellen
May Ashleigh Laura
Mitchell Jason Charles
Moana-Howard Ashleigh Jane
    aka Howard Ashleigh Jane
Molteni-Luporini Aria-Maria 
    formerly Luporini Aria
Monigatti Jason Leo
Morris Trainor Caillin
Morrissey Todd James
Muggeridge Brooke Ruth
Newell Gemma Lindsey
Norton Laurence Neil
O’Connor Alwyn (Al)
    aka O’Connor Alwyn Stephen
    aka Billington-Kingsbeer 

Alwyn
    aka Kingsbeer Alwyn 

O’Connell Jayne Elizabeth
Paul Susan Augusta Fletcher
Payne Michelle Elizabeth 
Peacock Shaun Gavin
Penney Robin David 
Perry Claire Mowat
Poppe Markus Kevin Hannes 

Christoph
Powrie Sefton Fraser
Price Taggio William Woodward
    formerly Woodward-Price 

Taggio 
Quayle Thomas Fletcher
Raju Shiva Christopher Ram 
Rasmussen Aloalii Dale
Reid Jessica Aroha Hope
Renton Geoffrey Bryan
Robertson Alice Rose
Rodger Cameron Neil Rewa 
Rondel Anouk Jacqueline
Ross Danielle Hilary 
Ruttan Myla
    formerly Tulagan Myla
Sam Bradley Kurtis
Saran Lee Kelvin
Saunders Caleb John
Sharma Shukti (aka Sonia)
Sinclair Ashleigh Lynne
Singh Andrew Moti 
    aka Singh Rakesh
Smith Anton Karl Albert
Smith Nicholas John Lamplough
Swan Nicholas David 
Symon Emma Louise
Talboys George Patrick 
Tang Allison
Trupinic Jan
Tume Renee Dina
Tuupo Ioane
Van Dyke Florence Sibylla
van Hecking Colenbrander 

Edward Paul
Versluys Deborah Ellen
Vordermann Claire Alison
Watson Alice Elizabeth
Wilson Patrick Lee 
Witten-Sage Timothy  
Yen Sarah Xing Tye 
Yip Rita Hoi Ying
Yoon ReneeMarie Sokwoo 
     aka Yoon Renee
Yu Eric 
    formerly Sheng Eric 
    formerly Sheng Yu-Hsiang 
Zwi Jason Alexander

ADMISSION
Under Part 3 of the Lawyers and Conveyancers Act 2006

APPROVAL TO PRACTISE ON OWN ACCOUNT
Under s30 of the Lawyers and Conveyancers Act 2006

Abernethy Colin David
Ballinger Janine Margaret
Gibson Katherine Joanne 

Goddard John William
Hoebergen Susanna Elizabeth 

(Suzette)
Keall Stephen Alastair 

Parsons Sarah Ann 
Robertson Carol Ann 

Comments concerning the suitability of any of the above-named applicants for the certificate or 
approval being sought should be made in writing to me by 24 July 2014. Any submissions should be 
given on the understanding that they may be disclosed to the candidate.
The Registry is now advertising names of candidates for certificates of character, practising certificates 
and approvals to practise on own account on the NZLS website at www.lawsociety.org.nz/for-lawyers/
law-society-registry/applications-for-approval.

The address will be presented at 5:30pm 
on Wednesday 17 September.

World Bar Conference
The 2014 World Bar Conference will be held 
in Queenstown from 4 to 6 September.

The conference theme is Advocates as Pro-
tectors of the Rule of Law. Confirmed keynote 
speakers include Singapore’s Chief Justice 
Menon, the United Kingdom’s Master of the 
Rolls Lord Dyson, and Judge Sir Christopher 
Greenwood QC (United Kingdom and Inter-
national Court of Justice). See http://www.
nzbar.org.nz/Event?Action=View&Event_id=228.

Resource management law
The Resource Management Law Association’s 
2014 Conference will be held in Dunedin on 
25 September.

The conference theme is Through the 
Looking Glass: If you don’t know where you 
are going, any road will get you there. 

It will examine how the introduction 
in 1991 of the Resource Management Act 
fundamentally changed how we manage the 
environment. See www.rmla.org.nz.

Future firm forum
This year’s Future Firm Forum will take place 
at Millbrook Resort, near Queenstown, from 
14 to 16 November. 

Started in 2008, the Future Firm Forum 
is a law firm leadership and management 
conference and addresses issues such as 
strategy, profitability, regulation, growth, 
technology, and innovation. 

Speakers will include the New Zealand 
Law Society’s Executive Director Christine 
Grice, Chen Palmer managing partner Mai 
Chen and a line-up of overseas speakers.

See www.futurefirmforum.com or contact 
the forum convenor, Simon Tupman, on 027 
214 8405, email simon@simontupman.com.

Sports law
The 2014 Australian and New Zealand Sports 
Law Association Conference will be held in 
Adelaide from 22 to 24 October.

The conference theme is Crossing 
the Line. See www.anzsla.com/content/
annual-conference.

LAWASIA Conference
The 27th LAWASIA Conference will be held 
in Bangkok from 3 to 6 October. 

In light of concern raised about security as 
Thailand faced political instability, LAWASIA 
reviewed whether to continue holding the 
conference in Bangkok. After considering a 
range of issues, it decided the conference 
will proceed in Bangkok as planned. See 
http://lawasia.asn.au/LAWASIA2014.
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OUTSTANDING CAREER OPPORTUNITIES                                          
For 170 years, Jackson Russell has been a trusted adviser to New Zealand businesses, 
institutions, families and individuals. We are pleased to offer two fantastic career opportunities. 

LITIGATION & DISPUTE RESOLUTION LAWYER  

• Business, property and insolvency disputes 

• 4-7 years’ experience 

• Shortland Street offices 
 
If you like solving problems and enjoy working in a collaborative 
environment, we would love to hear from you. 
You: 

• Experience in commercial litigation and mediation; 

• Strong research, drafting and communication skills; 

• A team player who has a genuine interest in law and 
enjoys helping people. 

 
This is an excellent role for someone with strong technical skills who 
enjoys an interesting range of work. We have a great social culture 
that is fun and family friendly. 

 

 JUNIOR BUSINESS LAWYER  

• Wide range of corporate and commercial work 

• Outstanding junior commercial lawyer or graduate 
 
Our Business Law team is growing. We are passionate about 
helping privately-held businesses and corporates to unlock their 
potential. We work alongside great clients ranging from household 
names to privately-held companies. You will be involved in a wide 
range of interesting and cutting edge work in a friendly and 
supportive team. You will have plenty of client contact and 
responsibility at an early stage and will work closely with other team 
members. We provide training and development opportunities and 
help you to grow and develop. 
 
If you embrace change and innovation and are ready to challenge 
yourself across a range of corporate and commercial law work, we 
would love to hear from you. 
 

 
For more information or to apply for either of these positions, please see www.jacksonrussell.co.nz 
or contact Janet Lee Martin atjleemartin@jacksonrussell.co.nz  or ph. 09 300 6921.  
Direct applications are preferred.  All applications will be treated in confidence. 

 
 
.j

ksonrussell.co.nz 
 

L AW  P R AC T I C E  F O R  S A L E
A well-established suburban law practice is for 
sale in Christchurch. Clients currently range from 
commercial to family, with a mix of property and 
estate clients, and an emphasis on conveyancing.

Purchase of this practice will provide a great 
opportunity to continue a viable business from 
a loyal and strong client base at a time of robust 
bust business and commercial growth in the city 
from well-appointed and accessible premises in a 
suburban hub.

This law practice would suit either an enthusiastic 
younger practitioner who wishes to make his or her 
own way in the world, or could be suitable to merge 
with an existing law firm.

Please email expressions of interest to 
simon@simonstocklawyers.co.nz by 
no later than 25 July 2014.

The practice of Michelle Cecile Law Limited is being 
offered for sale.

This is an opportunity to purchase an established 
law office located in a high profile location within 
the vibrant coastal town of Whakatane.

This business would suit a practitioner looking for a 
lifestyle change or may even appeal to an existing 
business wanting to expand into the Eastern Bay of 
Plenty.  An opportunity may also exist to purchase 
the land and buildings from which the business is 
operated.

Further information may be obtained from the 
attorneys for Michelle Cecile Law Limited:
Brian Norman Carter:
Hamertons Lawyers Limited
PO Box 601, Whakatane 3158, 
Tel: (07)307 0680, Fax: (07)307 0225.
Email: b.carter@hamertons.co.nz
Roger Owen Gowing:
Gowing & Co Lawyers Limited
PO Box 548, Whakatane 3158,
Tel: (07)307 1192, Fax: (07)307 0782.
Email: rgowing@gowing.co.nz

S A L E O F L E G A L P R AC T I C E

S I T UAT I O N S  VAC A N T

F O R  SA L E

Advertise with Us! LAWTALK   
LAW POINTS

advertising@lawsociety.org.nz
Advertising Co-ordinator
Christine Wilson  04 463 2905
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Are you:
·  An experienced (3-7 year) city lawyer with proven commercial 
   law skills?

·  Wondering about your future in the law?

·  Considering a positive change for family or lifestyle reasons?

·  Perhaps from a rural background?

·  Interested in a Firm that is focused on results and not relentless   
   billing?

·  Interested in a Firm that allows you maximum flexibility to 
   develop your legal talents?
   
If so, I have a boutique client Firm in one of the upper North Island’s 
best small cities that is interested in your story. With an “A List” 
commercial and rural client base, this Firm is looking for the right 
person to work with the Owner to cement the Firm’s future success. 

Accelerated progression to an ownership stake in the Firm is available 
if you are the right person. With an absolute focus on client outcomes 
while enjoying the practice of law this Firm is different, and worth 
your enquiry.

If this piques your interest, please call Darren on 027 271 1517 in 
the first instance. All communications will be treated in strictest 
confidence. 

Junior Criminal Lawyer
Public Defence Service, Manukau
Vacancy 25751

The Public Defence Service has a commitment to providing 
independent, high quality, timely, legal advice and representation 
in a full range of criminal cases including providing professional 
leadership of the duty lawyer service.

Reporting to the Deputy Public Defender, Manukau, your 
enthusiasm and skills will contribute to the delivery of high quality 
public defence services within the South Auckland Courts. This 
position presents an opportunity to contribute to a significant 
development in criminal defence services in New Zealand.

This role will enable you to advance your legal career in a busy, 
challenging and supportive environment. As a junior lawyer, you 
will have completed the duty solicitor training and have a PAL 1 
(category 1) listing with Legal Aid Services (or be able to obtain 
such a listing in the immediate future). This is not a graduate level 
position but is ideal for someone who already has 6-12+ months 
experience in criminal law.

The Public Defence Service can offer you a commitment to your 
ongoing professional development, a competitive salary and the 
opportunity to make a contribution to the legal profession in  
New Zealand.

To apply, please go to the Ministry of Justice vacancies website 
http://careers.justice.govt.nz/Pages/Vacancies.aspx click on the 
position job title and follow the instructions. 

Applications close Sunday, 27 July 2014.

GROVE
DARLOW

& PARTNERS

Solicitors (x2) – Commercial Litigation
Auckland CBD

For almost 40 years our firm has provided specialist legal advice and counsel in 
commercial litigation and commercial transactions.  

Our lawyers are all highly experienced, providing litigation and strategic advice 
to our commercial clients nationally and internationally. We have a proud 
record of robust and effective litigation and commercial practice.

We offer candidates an exceptional working environment, autonomy, and an 
ability to spend time on their feet. 

We are looking to fill two positions:-
1. A graduate that has completed the professional’s course or is a recently 

admitted solicitor with 2 years or less PQE.  This position would suit 
someone that is currently working as or has worked as a judge’s clerk (or 
similar) and who wishes to develop advocacy skills.

2. A solicitor with between 5-7 PQE in litigation who has an aptitude for 
advocacy and is wishing to develop their own litigation practice.  

If you: 
• have an excellent academic record;
• have achieved excellence in mooting;
• which to further your skills as an advocate;
• are interested in working on a wide range of commercial litigation.

Send your academic record and CV to:
Maree Cornish – Practice Manager
Grove Darlow & Partners
mareec@grovedarlow.co.nz

The Crown Solicitor at Whangarei has a vacancy for 
an intermediate/senior prosecutor. This presents 
an opportunity to participate in the conduct of 
criminal prosecutions in the Northland District 
Courts as well as in the Whangarei High Court. 
Other work within the firm’s litigation practice is 
also envisaged.

Applicants should have a minimum of 4 years post 
admission experience.

This position allows for a lifestyle choice of sun, 
surf, sand and the great outdoors, without losing 
the opportunity to be involved with the quality and 
variety of work found in larger cities.

Applications will be dealt with in confidence and 
should be forwarded along with a current CV, 
no later than 25 July 2014, to:

Email: neilb@mwis.co.nz          

The Practice Manager
Marsden Woods Inskip & Smith
P O Box 146
WHANGAREI

P R O S E C U TO R  TO  A S S I S T
C R OW N  S O L I C I TO R

S I T UAT I O N S  VAC A N T
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Corporate M&A Lawyer 
Auckland
This is your chance to join a strong team 
in growth mode. The Partners complement 
each other with a diverse clientele, includ-
ing a solid amount of quality international 
work. The work will encompass mergers and 
acquisitions, joint ventures, private equity 
transactions, capital raising, high profile 
IPOs, takeovers and corporate governance.

You will have between 4-7 years experi-
ence and high levels of business awareness. 
You’ll be ambitious and you will see the 
opportunities that come from joining a 
growing corporate practice.

Senior Financial 
Services Lawyer
Auckland
Join New Zealand’s foremost financial 
services legal team.

With a focus on managed funds and 
financial services regulation, you will work 

across a wide range of investment products. 
The lead partner in the two partner team 
was made a Fellow of INFINZ last year 
in recognition of his position as one of 
the key financial services experts in New 
Zealand. The client base is impressive and 
growing and will see you develop extensive 
experience with the main industry players.

As the ideal candidate you will have a 
background of 6+ years in another top 
tier law firm or financial institution, and 
a real interest in cementing your career 
with the industry leaders.

Technology and 
Telecommunications
Auckland
Our Technology & Telecommunications 
team in Auckland is in an exciting growth 
phase resulting in the need for additional 
staff. The successful candidate will have a 
natural passion and fascination for tech-
nology, 4-6 years experience in the TMT 

sector and knowledge of the regulatory 
frameworks that underpin it.

If you like the sound of continuing to 
develop your skills in a top law firm with 
a TMT team second to none, we welcome 
your application.

Banking & Finance
Auckland
Our highly regarded Banking & Financial 
Services team is looking for additional 
banking lawyers with 3-6 years experience. 

As part of a five partner led team this is 
an opportunity to develop your skills in a 
top law firm with an excellent client base 
including all the major banks. You will 
have real interest in developing a top tier 
transactional banking career and given 
every support to do so. The successful 
applicants will ideally bring a background 
in general banking or insolvency from 
another well regarded law firm or financial 
institution.

Litigation lawyers
Wellington
Our leading civil litigation and criminal 
regulatory practice is busy and growing, 
with two vacancies available – one mid level 
and one senior. The practice leaders have 
all worked in large, international teams and 
your support and training will be second to 
none, with ample opportunity to develop 
your advocacy skills in Court. Fit is very 
important and the ideal applicants will 
bring a high degree of commerciality, and 
a friendly, energetic approach without ego. 
Large firm experience is desirable but not 
essential for the right applicant.

Minter Ellison Rudd Watts is a top tier New Zealand law firm with a rich 130 year history. Our firm is known for providing clients with 
technically excellent legal solutions and innovative advice, contributing as trusted advisors who work alongside clients to ensure their success. 
We advise on some of New Zealand’s most innovative and high profile transactions and we are proud to be a New Zealand law firm with a 
global outlook and reach. The firm is growing and we are looking for new talent to join us as we continue to help make NZ business great.

In the first instance, please apply by 
sending your CV and a covering letter to 
Meryn Hemmingsen, People & Perfor-
mance Advisor at meryn.hemmingsen@
minterellison.co.nz or call Meryn 09 353 
9902. No CVs from agencies please.

new zealand   www.jlegal.com
level 1, 124 willis street, wellington   t | +64 4 499 5949

Here, there and everywhere.
With offices around the world, our 
client base and candidate reach is 
both extensive and impressive.

Contact Damian Hanna at damian.hanna@jlegal.com

JLegal – Your Global Career Strategists.

MDS Law is looking for an experienced property lawyer to join its busy  
and growing team.

MDS Law is a medium-sized commercial and property firm based in the 
new commercial precinct of Addington, Christchurch.

It’s a close and supportive team, with an excellent working environment and 
with considerable expertise to draw upon.

If you are described as a self-starter with a safe pair of hands, can work 
independently as well as in a team, then this role provides some great 
opportunities ahead.

The successful candidate will have:

· 5 years minimum experience in property law

· Good technical skills including involvement in sub-divisional work, leasing, 
as well as a track record of dealing with commercial and residential 
transactions

· A demonstrated ability to work effectively as part of the team

We can offer you:

· Work within a firm that encourages high standards, determination  
and tenacity

· Exposure to a wide range of property and commercial transactional work

Please email a covering letter, your CV and academic transcript.  
Your enquiry should be emailed by Friday 1 August to:

Mark Beale Business Manager
markbeale@mdslaw.co.nz

Property Lawyer – 5+ years PQE

www.mdslaw.co.nz
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