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HELP
IS AT
HAND

To provide a service for lawyers seeking independent 
help with an issue in their life, the New Zealand Law So-
ciety has signed an agreement with Lifeline Aotearoa.

Lifeline offers a discounted rate to New Zealand Law 
Society members and their families. Lifeline’s team 
of qualified professional counsellors is experienced in 
working with clients across a broad range of issues. 
They can help with day to day issues such as stress, 
anxiety, burnout, depression, relationship issues, grief, 
trauma and addiction.

Phone lifeline Aotearoa: 
(09) 909 8750

email: face2face@lifeline.org.nz

my. l aw s o c i e t y . o r g . n z / p r a c t i s i n g - we l l

PRACTISING WELL
Supporting lawyers since 2009.



Law firms which have a website and an established online 
presence are now part of a huge marketplace. Law firms 
without a website are far less visible. 
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It is estimated that 49% of New 

Zealand law firms have a dedicated web-
site. That leaves over 900 law practices 
without a planned internet presence. 
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Here’s an old joke: where’s the best 

place to hide a body? The second page 
  of Google.

Haven’t heard it? Maybe you need to look at 
your web presence. It means if you aren’t in the 
first page of results on a Google search it’s most 
likely that no one will find you.

There are many lawyers 
who would be in that cat-
egory. This issue of LawTalk 
shows that half of all New 
Zealand law firms don’t 
have a website. That’s 
around 900 firms. Almost 
as many barristers can’t 
be found online.

As a profession we’ve 
always been slow to adapt 
to new technology, but 
increasingly opting out 
is becoming less and less 
viable.

Just as conveyancing 
transactions have moved 
online, so has marketing 

and public/client engagement, not to mention 
research and publishing, and the actual provision 
of legal services.

I remember when it was regarded as a market-
ing innovation to send a newsletter to clients, 
and lots of law firms are still using this tried 
and true method.

I think some of the legal profession see an online 
presence as insincere and lacking the personal 
touch that a law firm’s reputation is built on.

With social media you can reach far more 

people with just as personal a touch as you can 
at a Chamber of Commerce soiree!

If you are not using digital platforms to com-
municate to your clients and to spread the word 
about your practice, then someone else is going 
to and will be a step ahead. Pretty soon some of 
those clients will move.

So why are lawyers so reluctant to get online?
The cost of starting up some sort of website 

has traditionally been a concern, but that is no 
longer a barrier.

You can create a basic website on a platform like 
Wordpress for less than what you used to pay for 
your quarter page Yellow Pages advertisement.

Other popular social networking sites such 
as LinkedIn, Twitter and Facebook are all free 
and easy to operate.

Our profession has been through a lot of 
changes in the 20 years since the World Wide 
Web began transforming social and commercial 
interactions.

If we keep relying on articles and advertise-
ments printed on dead trees and posted out to 
clients, and sponsoring the local golf tournament 
as our principal means of letting prospective 
clients know we are here and know what we are 
talking about, we risk irrelevance.

Your clients have websites and Facebook pages, 
and the Minister of Justice and Attorney-General 
are both on Twitter. Do you need any more reasons 
to make the leap?

John Edwards

New Zealand Law Society Human Rights and Privacy 
Committee member

From the Law SocietyFrom the Law Society

John Edwards

02  · LawTalk 823 · 19 July 2013



New Zealand’s first Principal Youth 

Court Judge Michael (Mick) Brown won the 
supreme award, the Blake Medal, at the Sir 
Peter Blake Leadership Awards on 5 July.

Lady Pippa Blake, patron of the Sir Peter 
Blake Trust, presented the medal. Judge 
Brown is considered to be one of the coun-
try’s most pioneering individuals, whose 
highly influential leadership dramatically 
changed the juvenile court system and 
greatly improved outcomes for individuals 

and families, Lady Pippa told more than 200 
guests at Auckland Town Hall.  

“Judge Brown transformed agendas, 
conversations and systems that endure 
today. He is described as humble and compas-
sionate, yet resolute and determined in his 
advocacy for equity and fairness,” the Blake 
Medal citation said.   

“In the late 1980s, Judge Brown introduced 
the concept of family conferencing, in place 
of criminal proceedings, for serious juvenile 
offenders. Conferencing puts those most 
affected by crime at the heart of the process. 
Victims, who are often unable to face or 
speak to offenders in court, are given a 
chance to express how they feel and have 
a say in the outcome.

“This holistic approach to juvenile reform 
and community accountability and respon-
sibility was an inherent part of Mick’s ethic 
and practice as a Māori judge, and repre-
sented a fundamentally different perspective 
that would transform a system. When his 
approach was legislated in 1989 and made 
the standard, it represented a world first 
and the impact was enormously positive on 
many levels. The highly influential model he 
developed shone a light on significant, often 
overlooked issues in this country, including 
child poverty and social welfare.”
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News PointsNews Points

The chair of the Bar Council of 

England and Wales has called for a Royal 
Commission to conduct a root-and-branch 
review of the criminal justice system, The 
Law Gazette (24 June) reports.

Maura McGowan has suggested that the 
system be reviewed holistically, rather than 
the piecemeal changes that have taken place 
over recent years.

A full-spectrum review would create a 

system that works more efficiently and 
cheaply, while avoiding repeating the mis-
takes of previous reforms, she said.

The past 20 years had seen huge changes 
to the legal landscape – to substantive law, 
procedure and evidential principles, but that 
all the changes had just been “bolted on”.

“If you do everything piecemeal you 
end up with things that don’t mesh,” Ms 
McGowan said.

Judge Michael Brown with the Blake Medal.

Complete criminal justice review needed

Judge Brown wins Blake Medal
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t is estimated that 49% of New Zealand 

law firms have a dedicated website. The bigger 
the firm, the more likely it will be online, but that 
leaves over 900 law practices without a planned 
internet presence.

For many law firms and businesses the issue 
is no longer one of whether or not to develop 
a website. Their focus shifted some time ago 
to how they can enhance their online profile 
by opening up new and sophisticated ways of 
interacting online.

This is counterbalanced by those law practices 
which have no web presence. Not that the legal 
services industry stands out in its absence from 
the internet. According to the 2012 MYOB Business 
Monitor, only 35% of all New Zealand businesses 
have their own website.

Last month MYOB General Manager Business 
Division James Scollay said the latest MYOB 

research had found that 44% of small and medium 
enterprise (SME) owners and managers with a 
website said that it had led to more customer 
inquiries and interest – and 36% said they had 
increased their income or revenue thanks to 
their website.

Three quarters of New Zealanders research 
their purchase decisions online yet only one 
third of businesses have a website. “This means 
a significant number of New Zealand business 
owners are missing out on sales and marketing 
opportunities.”

With over 1.8 million New Zealand internet 
subscribers and 2.5 million mobile handset 
subscribers in June 2012 it is clear that there 
are increasing advantages to having a presence 
on the internet.

But if you have traditionally secured your 
new legal customers through referrals and the 
personal recommendations of satisfied clients, 
why should you bother with a website?
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The answers may lie in the rapidly changing 
ways people are using the internet. It’s now one 
of the most important ways in which we make 
up our minds about a service provider.

The third World Internet Project in August 2011 
collected information from 1,255 New Zealanders 
about their usage of and attitudes to the internet. 
It found that 86% used the internet and 58% felt 
that the internet was important or very important 
in their everyday life.

When asked to rate the importance of a number 
of information sources, 69% rated the internet 
as important, well ahead of television (56%), 
family and friends (55%), newspapers (50%) and 
radio (47%). Tellingly, only 8% of all respondents 
believed the internet was unreliable – down from 
18% in the 2007 survey.

Having a website where people can check you 
out, look at pictures of your office and your staff, 
and find out about your passions and interests is 
increasingly important. That young house buyer 
who has heard about your great conveyancing 
skills is more likely than not to spend some time 
evaluating you by your website. No website? 
Hmmm.

The head of Google New Zealand, Tony Keus-
gen, was widely reported in October 2012 as 

saying that Google was getting more queries 
for lawyers than for Lady Gaga in New Zealand.

Law firm consultant Paul Steele is a strong 
advocate for law firms, sole practitioners and 
barristers to have effective web presences.

“What that really means is having, at least, 
a website that supports the brand and ongoing 
plan of the practice or lawyer,” he says.

“Many firms are now looking to increase their 

web profile by using blogs and social media.”
An important part of the work done by Paul 

Steele’s company Law Tune-Up is to help law firms 
decide on why they should acquire a website, 
and then to develop a website strategy.

“Market dynamics are really showing that both 
existing clients and prospects are increasingly 
using the internet to get topical and relevant 
information, to find specialist lawyers and to 
validate the word of mouth recommendations 
that are still – and probably will always be – the 
primary source of new clients,” he says.

“If your web presence isn’t up to scratch, you 
run a serious risk not only that you won’t pick 
up your share of new clients, but that existing 
clients may be at a higher risk of moving to a law 
firm that meets those other needs.”

Going back to the World Internet Project 
results, 98% of New Zealanders aged 12 to 29 were 
internet users, and 93% of those aged between 30 
and 59. A relatively low 68% of people aged over 
60 were internet users. What this does mean is 
that a strong website may be extremely valuable 
in any areas where younger people need new 
services or are wondering whether they should 
change their service provider.

Many of those law firms which do have web-
sites appear to be on the right 
wavelength – either intuitively 
or through experience or expert 
advice. It is clear that a huge and 
expensive website is not neces-
sary if the right information is 
communicated. Personality and 
the ability to establish a connec-
tion with those who use it to find 
details shines through. It’s a bit 
like a shop window or even the 
way you dress: it is used to form 
conclusions about you and the 
services you offer.

Gisborne lawyer Ed Hunt’s 
website at www.edhuntlawyer.co.nz has four 
pages, but anyone who visits will quickly connect 
with the personality of his firm. A large photo 
of the attractive old bungalow which houses 
the firm stays on each page and visitors also 
learn that “when Ed is not in his office he can 
be found in his 4WD Jeep cutting up the trails 
or out deer hunting”.

Mr Hunt says his firm has had its website for 
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several years. While he feels lawyers still get a lot 
of their work from referrals and word of mouth, 
he has received inquiries from internet sources, 
particularly his enhanced listing in Yellow Pages.  
He also recognises the growing  usefulness of 
websites in providing a more in-depth view of a 
law practice than a phone or fax number: “It’s 
like a sign outside your office.”

The website for Gore law firm Smith Wood & 
Woods (www.swwlaw.co.nz) was set up in 2010 
when partner Lisa Grace drafted the content 
“and gave it to the computer guys”. Ms Grace 
says law firm websites are particularly useful for 
younger people who are looking for a lawyer, as 
they like to do their searching online.

The personal details which can be found on the 
Smith Wood & Woods website are another good 
example of how a short but personal message 
can help an existing or potential client feel more 
connected:

“Lisa practises in the areas of rural, com-
mercial and residential conveyancing, trusts, 
wills, commercial law and debt collection. She 
especially enjoys working with first home buyers 
and residential property investors. Lisa currently 
works in the office Monday, Tuesday, Thursday 
and Friday, and is a stay-at-home Mum to young 
Lachlan on Wednesdays.”

Mount Maunganui practitioner Don Sweet’s 
Sweet Legal website (www.sweetlegal.co.nz) 
displays a striking picture of the seaside walk 
around Mount Maunganui.

Mr Sweet says his website was set up by a staff 
solicitor a few years ago. He says he has picked 
up some business from the site, particularly 
through the email link. 

Like other well-designed law firm websites 
Sweet Legal’s site is able to speak directly to 
anyone who visits, clearly and helpfully defining 
the areas in which the firm can assist and those 
where it cannot (“We do not normally accept 
parenting disputes or criminal cases. We are 
able to recommend specialist lawyers who work 
in those areas of law.”). 

Those law firms which have a website and 
an established online presence are now part of 
a huge marketplace. They are available to the 
ever-growing pool of New Zealanders who use 
the internet as part of their decision-making and 
evaluation process. Law firms without a website 
are far less visible.

T
here are some key things that law 

firms need to do to ensure their website 
gives them the best value possible:

Easy contact methods
Get that phone number up front and preferably 
prominent on the home page. People get really 
irritated when firms don’t make this easy, 
especially with the ever-increasing use of mobile 
devices. As a test, check out how easy it is on a 
smart phone to get that basic information from 
your website if you Google the firm’s name.

Keep the website content 
up-to-date
Never make any internal change without reflect-
ing on and, if necessary, making the change 
visible on the website. That will encourage 
everyone in the firm to focus on the importance 
of the website as the firm’s public window.

Articles
Get good up-to-date and relevant articles 
onto the website on a regular basis. That 
demonstrates that you care and also assists 
Google rankings.

Be Google-friendly
Get somebody in your practice who understands 
the language of the web, or employ an expert to 
help. The website content needs to be written 
in Google-friendly terms and structured (things 
such as page names, headings and tags can 
make a big difference to being found).

Paul Steele is a director of Law Tune-Up and 
Law 2 Web, which provide a range of web and 
advisory services to the legal profession. Paul can be 
contacted on 021 922 197 or paul@lawtuneup.co.nz

Staying 
relevant & 
interesting
By Paul Steele
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he development 

and maintenance of websites is now a big busi-
ness. Statistics New Zealand’s 2012 Business 
Operations Survey identifies 9,610 computer 
system design and related services enterprises, 
employing 22,350 people. Internet and web 
design consulting services are included within 
this. Many web design companies have been 
established for at least a decade and are experts 
on matching business needs and objectives with 
an appropriately designed website.

To help lawyers who are considering investing 
in a website or changing their old one, four web 
design companies were asked for their views on 
what a law firm website needs. They were also 
asked to give an idea of the likely costs involved. 
These obviously vary widely and are indicative 
only. The New Zealand Law Society does not 
endorse any of the services provided.

Why should a law firm have a website?

Regardless of industry, a modern website is 
the key to creating a professional front for your 
firm on the online marketplace. More and more, 
people are using Google as the first port of call 
when wanting to find out about businesses and 
services in their area. Interacting with a client 
without being able to provide an address for 
your website is like sending them mail without 
a business letterhead – it lacks credibility and 
authority.

Law firms often engage in close relationships 
with their clients so communicating information 
and being discoverable online is crucial. A properly 
designed website with a clean and professional 
appearance is the marketing tool that can turn 
casual visitors into valuable customers.

What sorts of information/pages should 

a New Zealand law firm provide on its 

website?

It is crucial that your landing page must have 
the correct call to action to entice the prospect 
to pick up the phone or continue reading on the 
specialist services you offer.

An informative About Us page can also be the 
difference between a potential client pursuing 

What the web 
designers say

Zyber Limited
www.zyber.co.nz
Leonardo Garcia-Curtis (Sales & Marketing 
Director) + David Hutcheson (Account Manager)

Formed in 2009, Zyber Limited 
specialises in small to medium sized 
enterprises. Zyber has designed 
over 600 websites, including the 
law firm website at www.ajlaw.co.nz
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work with your firm or your competitors. Use 
this page as an opportunity to put a face to 
your firm/partnership and add that personal 
touch with details about your team. You will 
also want to talk about the history of your firm 
to signify experience – or explain that it is a 
modern partnership which takes a fresh and 
innovative approach to the industry.

Industry news pages are a great way to create 
an area of interest and encourage return visits. 
Frequency of regular visits to your site will have 
a substantial effect on a visitor’s familiarity with 
your firm and make them more comfortable 
when it comes to the time to pick up the phone 
and contact you.

What would be the approximate cost of 

building a 10-page website from scratch 

for a New Zealand law firm?

Dealing with the right web development company 
is necessary to get an affordable, while flexible, 
package to ensure your website presents all 
your information effectively and professionally. 
A professional website with Zyber will start at 
$1,495 and your account manager will ensure that 
your package includes all the features to meet 
the requirements of your new online identity. 
We also offer powerful services to guarantee 
our clients to be listed organically on the first 
page of Google.

What is the approximate cost of maintain-

ing a website over one year (eg, hosting, 

updating, etc)?

Zyber’s websites start at $39.95 per month and 
give you a selection of payment options to best 
suit your preferred payment method. Our monthly 
costs cover hosting of the website, registering 
and hosting your domain name, 
five email accounts, unmetered 
traffic, online help centre and 
a dedicated account manager.

Our small tip for LawTalk 
readers is beware of cowboys 
who demand 100% upfront and 
leave you with a website you 
are unhappy with. Make sure 
you ask if their business has 
a dedicated team of develop-
ers, designers, support, and 
dedicated account managers.

Pixels 
Webdesign
www.pixels.net.nz
Gita Iyer

Established in November 2001, Pixels 
has designed a number of law firm 
websites, including www.akmlaw.
co.nz, www.aspirelegal.co.nz, www.
jurylaw.co.nz, www.kmklaw.co.nz and 
www.trainormclean.co.nz

Why should a law firm have a website?

1. Online presence establishes your identity.
2. Stand out from the crowd with an effective 

website.
3. Keep your clients informed – who your people 

are and what you specialise in.
4. Branding: extend your physical branding online 

– establish trust and credibility.
5. Digital marketing is cheap and reaches a much 

larger audience.
6. The public use Google to search for a service and 

usually check the firm online before contacting.
7. The firm with an effective website gains more 

clients just by being on the internet.

What sorts of information/pages should 

a New Zealand law firm provide on its 

website?

The following information is most recommended 
for a legal website (optimised for Google):
•	 Home – with text and images that explain 

your services.
•	 About Us – your team, with their photograph, 

speciality, background and experience.
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Why should a law firm have a website?

Technology is growing excessively every day. 
When the average Joe Blogs needs help with 
something, the first place they will look will be 
the internet. Without a website the firm will be 
depriving itself of potential clients and marketing 
opportunities.

W h at  s o r t s  o f 

information/pages 

should a New Zea-

land law firm pro-

vide on its website?

At the very least, a 
law firm should have 
a place to list their 
services, an area where 
potential clients can 
make contact and a lit-
tle bit of information 
about the firm and their 
staff – maybe even 
some things the firm 
has achieved that it is 
proud of.

What would be 

the approximate 

cost of building 

a 10-page website 

from scratch for a New Zealand law firm?

The approximate cost of a standard 10-page 
website from Wedesign for a law firm is $765 
plus GST. This is based on our current pricing.

What is the approximate cost of maintain-

ing a website over one year (eg, hosting, 

updating, etc)? 

There isn’t a set cost, but it shouldn’t cost 
more than $75 plus GST per year. That includes 
the normal charges for hosting fees, domain 
name yearly renewal and website maintenance.

•	 Services – the services you provide: Family 
Law, Employment Law, Criminal Law, Wills 
and Trusts, Business Law, etc.

•	 Terms – terms of engagement that clearly 
explain what to expect.

•	 Client Care.
•	 FAQ – explaining the processes. This greatly 

reduces the anxiety for customers who are 
new to litigation.

We would also recommend having a Facebook 
page, especially for those offering family law. A 
Facebook page tells the visitor that your firm is 
family-friendly and information about your firm 
will spread more easily by word of mouth on 
Facebook. Social media and blogs on the website 
attract ten times more website traffic. This 
increases your changes of receiving a query for 
your services through 
the website.

The website should 
also be optimised for 
smartphones and tab-
lets. The online search 
of the future is through 
different devices and it 
is very important that 
the user is able to find 
your firm on mobile 
phones and tablets 
while they are on the go.

What would be 

the approximate 

cost of building 

a 10-page website 

from scratch for 

a New Zealand law 

firm?

$1,499 (one-off cost) 
onwards for a well-designed, keyword optimised 
website.

What is the approximate cost of maintain-

ing a website over one year (eg, hosting, 

updating, etc)?

Registration of a domain is $39.95 (renewable 
every year) and – depending on the size of the 
website – web hosting could be $204.00 (paid 
annually). We train our customers to edit and 
maintain the website, or we can maintain it 
for them.

Wedesign
www.wedesign.co.nz
Jason Maher, Sales and Marketing Director

Launched in May 2013, Wedesign 
promotes itself as “New Zealand’s 
cheapest provider for website 
development and logo design”.
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New Zealand 
Digital
www.newzealanddigital.co.nz
Adam Harris, Digital Director

New Zealand Digital started in 
2011 and specialises in WordPress 
website design and development. 
They designed the law firm website 
at www.bglegal.co.nz

Why should a law firm have a website?

Websites are one of the most important assets of 
any business. With Google handling more than 
200 million searches worldwide every day, people 
searching for you are your potential customers 
and what they see on your website represents 
your brand. Having a credible, professional and 
engaging online presence has become an integral 
part of any business’s overall marketing plan.

What sorts of information/pages should 

a New Zealand law firm provide on its 

website?

A good website grabs your attention, wakes up 
your emotions and easily gives you what you 
need. Remember, a good website is customer 
focused. It is about providing a solution to your 
customers’ wants and needs in a simple, inviting, 
informative way and providing an opportunity 
for people to do something about it. Be customer 
focused with your website.
Design Considerations:

1. Good design. This is key – you have less than 
10 seconds to create a favourable impression 
and encourage visitors to move further into 
your website. Make it count.

2. Simple navigation and clear customer 
pathways. The aim is to drive visitors to the 
most relevant areas of your website quickly. 
Navigation should be simple, and the actions 
required for visitors to take the next step 
should be clear.

3. Ease of use. The number one thing that custom-
ers demand from a website is that it is easy 
to use. Keep it simple.

Important pages for law firms

1. Clear services pages. People read internet 
pages much faster than they read pages of 

printed material, so your writing style needs 
to be simple, in plain, punchy language with 
lots of headings, short paragraphs and bullet 
points. Focusing on your customer means that 
you talk about the benefits of your product/
services before the features.

2. Our People or Staff pages. Law firm websites 
can be stark environments. Adding images and 
short bios of your staff is a good way to break 
down barriers and bring a human element to 
your website.

3. About/Our Story pages. This is your chance 
to put your best foot forward. Keep it short 
and relevant, talk about any community 
involvement and tell a story. You can then 
link through to your staff images and bios to 
complete this story.

4. Clear Contact pages. Clear contact pages are 
vital to any website. Integrate Google Maps 
so potential customers can easily find you 
and add key contacts so that visitors can get 
to the right person quickly. Add an email form 
with autoresponders. These forms send out 
branded autoresponses and also alert you that 
you have had an inquiry from your website.

What would the approximate cost be of 

building a 10-page website from scratch 

for a New Zealand law firm?

A basic 10-page content managed website will 
cost between $2,500 and $5,000 depending on 
the specific requirements. They can be easily 
extended with other modules (email newsletters, 
video, social media, etc) as required.

What is the approximate cost of maintain-

ing a website over one year (eg, hosting, 

updating, etc)?

Website and email hosting starts from $420 
per year. Most modern websites have content 
management systems so that changes can be 
completed in-house by staff with the appropriate 
training. This can bring the cost of maintaining 
your website right down. If you choose to pay an 
agency to make these updates the cost can vary 
largely, depending on what you need updated 
(blogs, email newsletters, content, etc).

Website management plans can be put in place 
that allow for a set amount of time for updates 
each month. This is great way to spread the cost of 
updates and to keep your website well maintained.
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The New Zealand Law Society’s new website 

went live on 17 July.
The new website was around 10 months in 

development, involving teams in three different 
locations in two countries.

Drivers for change included the fact that the 
old website was very hard to navigate, that many 
visitors could not find the information they were 
seeking, giving prominence to “find a lawyer”, 
and that the Law Society needed to bring its 
website into line with its new brand.

Achieving a website that is user centric was 
an important aim of the development, and the 
process began with a series of consultations with 
groups such as practitioners who represented 
various audiences and Law Society staff.

A brand new search engine underlies the new 
website. Searchability generally was also to the 

fore and the new website offers as many ways to 
locate information as possible. The site is also 
built so the search engine runs across all Law 
Society websites.

Plain English writing is a feature of the content, 
and developing this content proved the most 
time-consuming part of the update.

The new site has been deliberately designed to 
work on a variety of platforms, from small mobile 
devices through to iPads as well as computers.

Although a lot of care has been taken, there 
are links that will break and bookmarks from 
the old site that will not work. Where possible, 
redirects have been set up.

The Law Society is always happy to receive 
feedback about the site. People can contact the 
webmaster Miranda Kaye, 04 463 2990, miranda.
kaye@lawsociety.org.nz.

New Law Society 
website launched
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There are also a number of websites which contain specialist directories of lawyers. The New Zealand 
Law Society’s “Find a Lawyer” search page is the most-accessed part of the Law Society’s website.

DOMAIN DETAILS “ LAWYER” 5 July 2013

2cu.co.nz Free basic listing. Regionally organised. NZ-owned. 899

cylex.co.nz Free basic listing. Reviews accepted. Many pop-up adverts. 
Romanian-based company.

500 (max for one search)

finda.co.nz Free basic listing. Reviews accepted. Claims to list 225,000 
businesses. Owned by Yellow Pages Group Ltd.

755

gopher.co.nz Free basic listing. NZ-owned. 633

ibegin.com In NZ and three other countries. Claims to list 109,000 NZ 
businesses

*

localbd.co.nz Free basic listing. Australian site with NZ service. *

localist.co.nz Free basic listing. Local directory covering 5 NZ regions. NZ-owned. Regional search

nz.vicdir.com Beta site in NZ and three other countries. Multi-language. 
Information gathered and summarised.

200 (max for one search)

tradinglocal.com Beta site, in NZ and four other countries. 368

whitepages.co.nz White Pages. Telephone connection secures listing. Search by name

yellow.co.nz Yellow Pages 1,763

NAME DOMAIN OWNER INCLUSION CRITERIA

Find a Lawyer lawsociety.org.nz New Zealand Law Society Uses information provided on 
practising certificate renewal

Find a Family Lawyer familylaw.org.nz NZLS Family Law Section Membership

Find a Property Lawyer property lawyers .
org.nz

NZLS Property Law Section Membership

Find a Barrister nzbar.org.nz NZ Bar Association Membership

Conveyancing lawyers conveyancing.co.nz Online Conveyancing Ltd Free opt-in listing

Find a Lawyer adls.org.nz ADLS Incorporated Free listing

FindLaw New Zealand findlaw.co.nz Thomson Reuters Free listing

LANZ Member Search lawalliancenz.co.nz Law Alliance NZ Membership

Lawlink firms lawlink.co.nz Lawlink Membership

NZ LAW firms nzlaw.co.nz NZ LAW Ltd Membership

R M L A  M e m b e r s 
Listing

rmla.org.nz Resource Management Law Association Membership

You’re still online even if 
you don’t have a website

General directories which include law firms or lawyers

Law firms and barristers which have 

chosen to do business without a website will still 
pop up in internet search results. The amazing 
search functionality now available on the internet 
has driven the development of many online 
directory sites. Most of these make it easy to 
find local businesses, which can be an advantage 
if your target is potential clients in a suburb or 
region. A possible downside lies in the ability to 

post reviews and comments about a business’s 
performance. Many sites allow responses if the 
review is negative. Pop-up Google adverts on 
some sites also offer competing alternatives. 

The list below shows directories which often 
appear in a Google search for a lawyer or law firm 
which does not have its own website. As an indication 
of the site coverage, the number of hits for a search 
on “lawyer” across all New Zealand is shown.

*While purporting to be a New Zealand directory, a search for “lawyer” brings up lawyers in other countries.

Directories of New Zealand lawyers or law firms
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People

The Governor-General has appointed former 
High Court Judge Justice Andrew McGechan 
as Inspector-General of Intelligence and 
Security, Prime Minister John Key announced 
on 1 July. Justice McGechan, who took up the 
role on 1 July, has had a distinguished career 
as a High Court Judge and in various legal, 
public sector, academic and electoral roles.

Sir Bruce Robertson 
has been appointed 
C o m m i s s i o n e r  o f 
Security Warrants for 
a three-year term, 
Prime Minister John 
Key announced on 2 
July. His term starts on 

7 August. Sir Bruce has had a distinguished 
career as a High Court and Court of Appeal 
judge. He has also held a range of other New 
Zealand legal, public service, academic, 
community and sports appointments. Sir 
Bruce succeeds Sir John Jeffries.

Sir Bruce Robertson has also been appointed 
chair of the Sports Tribunal of New Zealand. 
Sir Bruce has served on the tribunal as 
deputy chair. He will be supported by newly 
appointed deputy chair James Farmer QC and 
reappointed deputy chair Alan Galbraith QC.

Auckland lawyer Sarah Roberts has been 
appointed chair of Public Trust. Ms Roberts 
succeeds Trevor Janes who retires from the 
board at the end of June. Ms Roberts has 
been a member of the Public Trust Board 
since 2007 and a partner of Buddle Findlay 
since 1993. Sue McCormack, of Christchurch, 
has been re-appointed to the Public Trust 
Board for a second term.

Wellington lawyer James Johnston has been 
appointed to the board of GNS Science. Mr 
Johnston is a commercial lawyer and the 
chair of partners at his firm. In addition to his 
legal expertise, Mr Johnston has chaired Toi 
Whakaari (the New Zealand Drama School) 
and the New Zealand Law Foundation.

Palmerston North lawyer Ben Vanderkolk has 
been appointed to the council of the Universal 
College of Learning (UCOL). UCOL is a New 
Zealand Government TEI located primarily 
in Palmerston North but has campuses also 
in the other parts of the lower North Island.

Susan Thodey, a partner of Auckland firm 
Heaney & Partners, has been reappointed a 
director of Southern Response Earthquake 
Services Ltd for three years. Southern 
Response is a Crown-owned company 
responsible for settling claims by AMI policy 
holders for Canterbury earthquake damage.

Former Chapman Tripp chair Evan Williams 
of Auckland has been appointed chair of the 
board of the Museum of New Zealand Te Papa 
Tongarewa. Mr Williams was appointed to 
the Te Papa Board in November 2011, and 
has been deputy chair since August 2012. 
He succeeds Sir Wira Gardiner.

people who were granted Fulbright awards 
at a ceremony at Parliament on 25 June. This 
marked Fulbright’s 65th anniversary. Kate 
Yesberg was one of 16 people who gained 
Fulbright Science and Innovation Graduate 
Awards. From Wellington, Kate will complete 
a Master of Laws degree in environmen-
tal and international law, specialising in 
regional environmental governance and 
regulation of extractive industries, at New 
York University. Kate graduated with a BA 
and an LLB (Hons) from Victoria University 
in 2010. This year’s Fulbright-Ngā Pae o Te 
Māramatanga Graduate Award was won by 
Horiana Irwin-Easthope. From Nuhaka/
Tikitiki, Horiana will complete a Master of 
Laws degree in environmental regulation 
at Harvard University in Cambridge, Mas-
sachusetts. Horiana graduated with a BA and 
an LLB from Victoria University in 2009. Three 
of the eight winners of Fulbright New Zealand 
General Graduate Awards will study towards 
an LLM. Fran Gourdie from Hamilton will 
complete a Master of Laws degree in human 
rights and international trade law at Columbia 
University in New York. Fran graduated with 
a BSc and an LLB (Hons) from Waikato Uni-
versity in 2010. Ben Prewett from Auckland 
will complete a Master of Laws degree in 
corporate governance and practice, specialis-
ing in corporate governance and international 
dispute resolution, at Stanford University in 
California. Ben graduated with a BCom and an 
LLB (Hons) from Auckland University in 2011. 
Sally Trafford from Auckland will complete 
a Master of Laws degree in taxation law, 
specialising in economic inequality and tax 
reform, at Harvard University in Cambridge, 
Massachusetts. Sally graduated with a BA and 
an LLB (Hons) from Auckland University in 
2011. Professor Susy Frankel was one of six 
winners of a Fulbright New Zealand Scholar 
Award. These awards are for New Zealand 
academics, artists or professionals to lecture 
and/or conduct research in the United States 
for three to five months. A law professor at 
Victoria University, Professor Frankel will 
research the application of international 
treaty interpretation rules and methods to 
intellectual property law. She will be based 
at New York University. Six lawyers, law students and legal aca-

demics were among the record number of 

Kate Yesberg Horiana Irwin-Easthope

Fran Gourdie

Sally Trafford Professor Susy Frankel

Ben Prewett
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Jodi Ongley has joined 
McWilliam Rennie 
Lawyers as an associ-
ate. Jodi will specialise 
in both family and 
criminal law. She has 
previously worked in 
private practice as a 

family lawyer and spent a number of years 
as a care and protection solicitor for Child 
Youth and Family. Most recently she was 
employed by the Wellington Crown Solicitor 
as a prosecutor, conducting criminal prosecu-
tions on behalf of the Crown.

Cathy Murphy has 
commenced practice 
as a barrister sole 
by forming High St 
Chambers in central 
Auckland. She accepts 
instructions on all 
forms of commercial 

disputes and litigation. Having spent seven 
years in London (Clifford Chance) and Sydney 
(Freehills) on large-scale matters spanning 
corporate, regulatory and reputational 
litigation, her more recent work encompasses 
contract claims, directors’ duties, equitable 
rights, insolvency, shareholders’ rights and 
property disputes.

Matthew McGoldrick has been appointed 

a senior associate of 
Swarbrick Beck Mackin-
non in Auckland.

Daniel Nicholson has 
joined Zone Law, an 
intellectual property 
and business law firm 
in Wellington, as a lawyer. Daniel works in the 
trade marks team assisting with trade mark 
availability, infringement issues, copyright, 
passing off and the Fair Trading Act. Daniel 
also assists with filing and prosecuting 
trade mark applications, managing trade 
mark oppositions and disputes and drafting 
intellectual property agreements. He is 
interested in IP and commercial law.

John Harbord joins 
Franks & Ogilvie as a 
consultant this month. 
John is currently senior 
advisor in the Office 
of the Prime Minister. 
From 2008 to 2011 he 
was ministerial advi-

sor to Chris Finlayson QC. He was heavily 
involved in the Mixed-Ownership Model 
process leading to the float of Mighty 
River Power and was part of the high-level 
team that negotiated the deal with Warner 

Brothers that led to the Hobbit production 
remaining in New Zealand. John also chaired 
the Government’s Technical Advisory Group 
for the Review of the Foreshore and Seabed 
Act 2004. He holds an LLB and MA in political 
studies from Otago University.

Richard Littlewood has 
joined Parry Field Law-
yers having graduated 
from Otago University 
with a double degree 
in law and genetics 
in 2011. Richard, who 
was admitted last year, 

joins the commercial/property team working 
in property, trusts and commercial law. 
Before joining Parry Field Richard was in 
general practice in an upper North Island 
firm for just over a year.

Sarah Macky, Frana 
Divich and Paul Rob-
ertson have joined 
Susan Thodey and 
David Heaney QC 
in partnership. The 

On the Move

Daniel Nicholson

Matthew McGoldrick

Sarah Macky Frana Divich

Paul Robertson

The Criminal Procedure Act 2011 has 

heralded a new prosecution approach for the 
Department of Corrections. The department 
is now managing its defended prosecutions 

through a new prosecution support team 
based in Wellington.

Led by Shannon Dobson, the team mem-
bers share expertise in prosecutions, and in 

partnership, Heaney 
& Partners, is based 
in Auckland. Sarah, 

Frana and Paul are experienced in commercial 
and insurance-based litigation. In addition 
Paul heads the firm’s employment liability 
team acting on behalf of school boards of 
trustees and their insurers.

New prosecution approach for Corrections

relation to relevant legislation such as the 
Evidence Act 2006, Criminal Disclosure Act 
2008 and the new Criminal Procedure Act.

“We’re fortunate enough to have a team 
with a broad range of experience within 
the justice sector,” Ms Dobson says. “This 
includes extensive court servicing experience 
within Community Probation and we also have 
the benefit of two legally trained advisers who 
have joined us from the Ministry of Justice.”

The new Corrections Prosecution Support Team (back row 
from left) Emily Sua, Shannon Dobson, Amy Alcock (front 
row) Pakeeza Rasheed and Stephen Walker.

Photo:

Continued on following page ...
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Hamilton
Rebecca Elizabeth Catley
Courtney Louise Dick
William Royce Downey
Roseanne Marjorie Edwards
Nicholas Lindsay Feast
Rebecca Mary Green
Patrick John Griffin
Andrea Sharee King
Rhianna Maggie Laybourn
Minhyung Lee
Lisa Anne MacLennan
Trelise Aimee Needham
Adrienne Joy Paul
Mirize Prinsloo
Emily Ann Schwikkard
Brintyn Glyn Smith
Janelle Lynette Taft

Rotorua
Hemi Mahana Leef
Terry Nigel McFetridge

Auckland
Mohammed Abdulaziz A 

Alwadaani
Nichola Marie Anderson
Nadine Claire Baier
Zoe Bartley
Janet Rita Calder-Watson
Kyu Yeon Choi
Pauleen Joy Dela Cruz Corpuz
Daniel Luke Cowan
James William Cowan
Antonio Edgar Cozzolino
James Stewart Guy Edwards
Miriam Lois Elliott
Hili-Bianca Fanene
Mark Ivor Galvin
Jennifer Ellen Kennedy 

Harley
Julia Heitmann
Tracy Hu
Radhika Zipporah Joseph
Vance Peter Leach
Derek Khoon Meng Lim
Petra Kirsten-Leigh Lombard
Sijia Luo
Sophie Kate Maclaren
Bridget Rose McDonald
Kyung Mi Moon
Arpita Motwani
Kathleen Ann Muldrew
Jullion Christopher Nelson 

Parker
Pamela Puckree
Joseph Fletcher Tiddy
Katee Manda Yukich

Wellington
Elizabeth Jane Babonnick
Emma Barbour
Aidan Oliver Beckett
Jennifer Laura Blake
Alexandra Maria Mihailovna 

Borrisenko
Amanda Kate Butterworth
Alice Wyn Chamberlain
Jonathan Graeme Cole
Michaela Jane Coleman
Elton Kingsley Cotton
Larissa Rose Cowlrick
Katy Diane Crowley
Michelle Irene De Villiers
Georgina Sanae Begg Dickson
Katherine Mae Dillon
Amy Carson Dolden
Sarah-Jayne Gwenyth 

Dunseath Fisher
Benjamin Brian Francis
Reuben Jack Fourt-Wells
James Robert Gallagher
Sophie Kathleen Hagon
Alice Kathleen Gloria 

Handcock
Matthew Allan Hitchman
Oliver William Hobbs
Hannah Alison Jeffries
Louisa Mary Joblin
Inbal Keren
Redmond William Henry 

Kirwan-Jones
Sung Yeon Lee
Kelly Laurinda Mackie

Iotefa Aaron Arepa Mara
Theodora Fipe Taleni 

Matalavea
Daniel John Mazengarb
Patricia Mary McKay
Amelia Hawaikinui Morgan
Kent Huntly Newman
Adrik James Nicholls
Sylvia Jean Quant
Jenna Ann Lafille Raeburn
Preeyadarshani Reeta Reddy
Jesse Thomas Philip Reynolds
Alexander Joel Romanos
Catherine Elizabeth 

Rousseau
James Anthony Ruddell
Ashvini Savanthrapadian
Kim Schouten
Kathryn Laura Scott Dowell
Jessica Ann Sebastian
Alice Elizabeth Shelton
Jesse David Slankard
Catherine Bernadette 

Snowden
Naomi Te Oraeti Solomon
Katherine Ann Sowry
Leo Raymond Stothart
Emily Joan Stretch
Rebecca Jane Summerill
Llewellyn Geraldine Teeling
Cara Olivia Thorburn
Anna Jane Vincent
Andrew Rive Williams

The New Zealand Law 
Society welcomes the 
following recently 
admitted lawyers to 
the profession.

Welcome 
to the 
profession

Corrections lays about 33,000 charges a 
year. Of those about 5% are likely to go to 
case review and about 300 cases are likely 
to go to trial.

The team will handle out-of-court case 
management activities for all matters where 
a not guilty plea is entered. They will review 
the case, prepare full disclosure and for-
mal statements, and liaise with counsel in 
order to complete the Case Management 
Memorandum and brief Crown solicitors if 
the case is set down for trial.

Crown solicitors will now represent the 
department at trials for prosecutions. During 
the transition, frontline Corrections staff 
will handle any matters that originated 
before 1 July.

Any legal counsel wishing to contact the 
Corrections’ Prosecution Support Team can 
do so by emailing prosecutionsupportteam@
corrections.govt.nz

Continued from previous page ...

Auckland University law students 

Nupur Upadhyay and Tim Conder won the 
Stout Shield Moot for 2013. 

The competition was held at the High Court 
before Justice Priestley, who won the event 
himself in the 1960s, competing alongside 

David Lange and Jim McLay in the final. 
The two issues in the 2013 moot addressed 

the potential liability of expert witnesses, 
and the scope of privacy law in New Zealand. 
The other two finalists were Sam Bookman 
and Gretta Schumacher. 

Top Auckland mooters for 2013

At this year’s Stout Shield Moot from left; Gretta Schumacher, Tim Conder, Justice Priestley, Nupur Upadhyay and Sam Bookman.

People in the lawPeople in the law

16  · LawTalk 823 · 19 July 2013



Law ReformLaw Reform

One of the chief benefits of serving 

on a New Zealand Law Society specialist 
committee is that “you are basically forced 
to keep very up to date with the law”.

So says Margo Perpick, who chairs the Law 
Society’s Environmental Law Committee.

“It is very easy when you are a practitioner 
to be vaguely aware that there are legislative 
changes until you next need to look at that 
section of the act for a case you are doing.

“When you are on a committee, you are 
right on top of all of the legislative develop-
ments and on top of them in a way that you 
are able to speak to a select committee 
about what the effect of this is and how it 
is going to pan out.

“And keeping up to date is really important. 
For environmental law anyway, it is really, 
really statute-based and if you don’t know 
what it says in the act, you are in trouble,” 
Ms Perpick says.

Having got on top of the latest legislative 
developments, you can benefit in another 
way by using them in your marketing.

You can take the information you have 
developed from analysing and developing 
submissions on the latest legislation and use 
it to write a client newsletter, for example.

In that way you are providing your clients 
with valuable information and at the same 
time showing them that you are up to date 
with what is going on.

Ms Perpick also finds satisfaction in being 
involved at the select committee level.

“We are told time and again that the 
NZLS submissions are the first ones that the 
committees draw out of the pile and have 
a really good look at. They are interested 
in the feedback they get from the NZLS.

“You feel that what you are doing is making 
a difference to the law.

“To give Parliament the benefit of your 
experience and to help ensure that the 
laws that are being passed are going to be 
the best laws we can come up with, there’s 
satisfaction in that.”

Another benefit of serving on a commit-
tee, Ms Perpick says, is that she has come 

across practitioners she would not normally 
encounter in her ordinary practice.

“With environmental law you tend to 
see the same small group of people all the 
time doing the same kinds of cases. But 
there are lots of other people out there in 
the wider practice that you have a better 
chance of getting in touch with through 
this kind of work.

“In terms of business opportunities, you 
get to know a wider range of people, and 
the more people you know in the profession, 
the greater the chances that you will get 
work referred to you or that it will lead to 
something else.

“It is all about building your practice, 
building your profile, building your reputation 
in that area of law.

“When you are working together as a team 
to produce, usually in tight time frames, a 
submission to the select committee, you 
can see the quality of other people’s work, 
which is not always immediately apparent 
when you see them in ordinary practice.”

That can assist in making decisions about 
who to refer work to.

Committee work is a “big time commit-
ment”, Ms Perpick notes.

“I don’t know whether all firms are as 
generous as mine with their authors’ non-
chargeable time. For my firm anyway, we 
consider an important part of being a lawyer 
is the time that we commit to Law Society 
activities like this.”

Another advantage of the committee work 
is the invaluable learning – or continuing 
professional development (CPD) – that it 
provides. “I think you get quite a bit more 
out of it than you might from just attending a 
seminar,” Ms Perpick says. “You really have to 
turn your mind to it when you do this work.”

Although it can be quite onerous and 
takes a big time commitment, “I think it 
is enjoyable work and I get a satisfaction 
from knowing what all the legislation is 
that’s going on in my area of the law. And 
I enjoy the people that I work with on the 
committee,” Ms Perpick says.

What is it like to serve on a New Zealand Law Society Law Reform or specialist committee? To 
find out some of the benefits, LawTalk spoke with two committee convenors: Margo Perpick and 
Andrew Beck.

Making a difference to the law

The wider benefit of the work of 

the New Zealand Law Society’s Law 
Reform and specialist committees is 
quite significant, says Andrew Beck, 
convenor of the Civil Litigation and 
Tribunals Committee.

“This is where the Law Society gets 
to respond on matters of importance 
and it is only with those committees 
functioning effectively that it is possible 
to put together responses on behalf of 
the society.

“The Law Society has a significant 
role. It is regarded as an important 
contributor to the debate on a lot of the 
issues. That role can only be fulfilled if 
you have people who are interested and 
available on committees.”

As a result of the work of the commit-
tees “I do think you get better legisla-
tion, but you are also able to identify 
what the reaction on a particular subject 
is. A very strong reaction from the Law 
Society could point the government in 
the way it should go,” Mr Beck says.

The Law Society’s committees look at 
more than just the upcoming legislation. 
They also consider government and 
departmental discussion papers, Law 
Commission reports, and proposals 
put forward by the Ministry of Justice.

“There have been major develop-
ments in the rules of court, both the 
High Court and the District Court, where 
the Civil Litigation and Tribunals Com-
mittee has had substantial influence,” 
Mr Beck says.

“The views of the Law Society are 
always particularly important when 
it comes to practical things like rules 

Law Society 
has significant 
role

Continued on following page ...
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www.lawsociety.org.nz/about-nzls/law-reform/get-involved
For more information on the committees, role descriptions, or to download an application form

The law is constantly evolving.
You can be swept along, or you can get 
involved, and help shape it.

The one thing you can guarantee

Join an NZLS law
reform committee

18  · LawTalk 823 · 19 July 2013



of court.”
Most of Mr Beck’s committee service has 

been on the Civil Litigation and Tribunals 
Committee. “I’ve always had an interest in 
litigation and court processes and trying to 
improve the way they work and make sure 
that the things that go wrong are attended 

to. I think you have to have that personal 
interest, or it could just become a chore,” 
he says.

One of the benefits of serving on a 
committee is being able to keep up with 
developments that are going on in a certain 
area of law. The Law Society is frequently 
at the “cutting edge” of what is going on.

Another benefit is the association with 

other practitioners who are interested in the 
area. “It is also a way of putting something 
back into the profession and making sure 
that the profession is able to work as a 
profession.

“I enjoy the whole process and being 
involved at a formative stage, and I really 
like the ability to meet with the other prac-
titioners involved,” he says.

Continued from previous page ...

The Law Society is calling for 

applications from members and associate 
members interested in serving as convenors 
and members of the Law Society’s Law 
Reform Committee or one of its 15 specialist 
committees.

The Law Society wants to hear from 
lawyers who are:
•	 passionate about law reform; 
•	 enthusiastic about, and hold specific skills 

and expertise in a relevant area of law; 
•	 available to respond to consultation on 

law reform when required;
•	 willing to volunteer time and expertise 

for the benefit of the profession and the 
wider community; and

•	 keen to meet other practitioners, improve 
collegiality and share knowledge.

As well as giving lawyers the opportunity 
to get involved in law reform issues, Law 
Society committee membership provides an 

excellent basis for professional development, 
collegiality and networking. Additionally, 
from 1 October 2013 your contribution to 
NZLS law reform may count towards your 
Continuing Professional Development (CPD) 
requirement.

Go to www.lawsociety.org.nz/about-nzls/
law-reform/get-involved for information on 
the committees, role descriptions for the Law 
Reform Committee convenor and members, 
and specialist committee convenors and 
members, or to download an application form.

Application forms and information packs 
are also available via email from bridget.
grace@lawsociety.org.nz. 

Applications close at 5pm on Monday 29 
July. Committee conveners will be appointed 
by the Board at its meeting on 30 August. 
Committee members will be appointed by 
the Law Society President. Appointments will 
be for a two-year term from September. 

Opportunity to get involved 
in law reform

•	 Accident Compensation Committee
•	 Civil Litigation and Tribunals 

Committee
•	 Commercial and Business Law 

Committee
•	 Criminal Law Committee
•	 Employment Law Committee
•	 Environmental Law Committee
•	 Health Law Committee
•	 Human Rights and Privacy 

Committee
•	 Immigration and Refugee Law 

Committee
•	 Intellectual Property Committee
•	 Legal Services Committee
•	 Public and Administrative Law 

Committee
•	 Rule of Law Committee
•	 Tax Committee
•	 Youth Justice Committee

15 Specialist 
Committees
15 Specialist 
Committees

Paul Moriarty

www.moriartyassociates.co.nz

Level 27, PwC Tower, 188 Quay Street, Auckland 1010
P:09 363 3700   M:022 107 5787
E: paul@moriartyassociates.co.nz

Professional forensic accounting services
in civil and commercial matters.

Expertise I Experience I Independence

Legal Accounting Bureau provided comprehensive, accurate, e�  cient and 
timely management of solicitors’ trust accounts.

Outsourcing the management of your � rm’s trust account has many advantages.
• Save time and money
• Always know your trust account is balanced and your month end 

certi� cates are � led on time
• Our service is completely secure and con� dential
• Trusted professionals with over 20 years’ experience
• 55 law � rms currently use our services.

Contact us now: Kathy Kell: Kathy@accountingbureau.co.nz
Ph 09 444 1044, Fax 09 929 3203 - www.accountingbureau.co.nz

Powered by juniorPartner.  
Practice Management software you can trust.
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The University of Waikato is about 

to conduct its biennial survey of New Zealand 
law practices. The survey is run in association 
with the New Zealand Law Society and the 
2013 survey will be the first to be run online.

The survey has been carried out regularly 
since 1982 and aims to provide law firms 
with the opportunity to benchmark their 
performance and management practices 
against other firms. The participation fee 
(excluding GST) ranges from $199 for sole 
practitioners to $349 for firms with seven 
or more partners/directors.

Participating firms receive individualised 
reports which show their results compared 
to the range of results returned (lower/
median/upper quartiles) and the average of 
the best three firms (based on net profit per 
equity partner) for over 100 ratios.

Access to the online survey opened in 
mid-July and the survey will close on 30 
August, with reports due out in late October.

Looking back at 1990…

The enduring nature of the New 

Zealand Law Firm Practice Comparison 
means there is a body of robust data on 
New Zealand law firm performance which 
stretches back to 1982.

Writing in LawTalk 341 (10 December 1990), 
Glen Wiggs reported some of the results of 
the fifth survey, carried out for the year ended 
31 March 1990 “before the current recession 

which according to anecdotal evidence has 
adversely affected lawyers’ incomes”. Some 
things don’t change.

The median income of the lawyers in the 
223 firms surveyed in 1990 was $100,571, which 
was 21% up on the median of $82,778 in the 
1988 survey. The 1990 figure is around $198,333 
in 2013 terms and the 1988 figure $185,557.

The net profit per partner before interest 
in 1990 was $106,011 ($176,848 in 2013 terms) 
and $100,571 after interest ($167,773). The 2011 
survey found a net profit per equity partner 
before interest of $243,366 ($249,312 in 2013 
terms) and $239,848 after interest ($245,708).

The median charge out rate for principals 
(able to practise on own account) in 1990 
was $160 per hour ($267 in 2013 terms), 
which was up 146% on the median charge 
out rate of $65 per hour in 1982. The 2011 
survey found the average charge out rate 
for equity partners to be $309 per hour (net 
of GST) ($317 in 2013 terms).

P e r h a p s  t h e 
impact of the reces-
sion was being felt 
in 1990 as debtors 
as a percentage 
of gross fees were 
16.38%, represent-
ing 60 days average 
credit. Unbilled 
disbursements as a 
percentage of gross 
fees was 1.91% and 
work in progress 
was a “whopping” 
18.35% or 67 days. 
The median lock-

up total was 38.29% or 140 days “meaning 
nearly five months of the year”.

“Worse still was a deterioration of 
32.62% on 1988. Clearly this area needs to 
be addressed by law firms,” said Mr Wiggs.

The 1990 survey found that median charge-
able hours for principals were 1,290 hours/
year, up from 1,265 in 1982. By comparison, 
the 2011 survey found average billable hours 
recorded per equity partner were 1,084 
hours/year.

Get used to more 
competition on price

Leaders at the biggest United States 

law firms believe more price competition is 
a permanent legal market trend.

The legal practice consultancy Altman 
Weil Inc has released its fifth Law Firms 
in Transition Survey. This polled managing 
partners and chairs at 791 US law firms 
with over 50 lawyers, with 30% responding.

When asked which market trends they 
thought were temporary and which were 
permanent, 95.6% of respondents said more 
price competition and a focus on improved 
practice efficiency were permanent. More 
commoditised legal work and fewer support 
staff were next (with 89.7% of respondents 
seeing them as permanent), followed by 
more non-hourly billing (79.5%).

Of the trends which were thought to be 
temporary, “holding the line on associate 
salaries” was thought to be temporary by 
58.1% of respondents, followed by “slowdown 
in growth of profits per partner” (27.4% think-
ing it was temporary) and “outsourcing legal 
work” (22.8% thinking it was temporary).

The email scams keep coming

Crude email scam attempts continue 

to target New Zealand lawyers. The old 
“breach of loan agreement” scam has been 
dusted off and circulated (hopefully unsuc-
cessfully). The scammer has stolen the 
identity of a real person living in the United 
States and pretends to have lent a friend a 
large sum of money which is now due.

As with all email scams there are some 
good indicators. The first email begins: 
“Dear Counsel. I am in need of your legal 
assistance regarding a breach of loan agree-
ment I provided a friend of mine in the 
amount of $750,000.000. He needed this 
loan to complete an ongoing project he was 
handling in January 2011. He now resides in 
your jurisdiction…”

Alarm bells should start ringing with the 

New Zealand Law Firm Practice Comparison 
moves online
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telltale phases “Dear Counsel”, “breach of 
loan agreement” and “your jurisdiction”, 
along with the heading “Legal Assistance”.

Another debt collection scam begins “Good 
day, I am looking for a lawyer that can help in 
my case, a company that bought goods from 
me and has been holding my balance for 3 
months and refuse to pay me, so I told him 
I have contacted your law firm and you will 
write to him regarding this case to collect back 
my balance…”. The million word sentence, the 
“Good Day” greeting, the terrible grammar 
(not a clincher unfortunately) and the phrase 
“I told him I have contacted your law firm” 
are all common indicators of a scam.

The Law Society keeps information on 
email scams updated on its my.lawsociety web-
site. This is located at http://my.lawsociety.
org.nz/in-practice/practice-management/
email-scam-information.

Salary Checker app includes 
New Zealand
Recruitment company Robert Walters 

has released a salary checker app for Android 
and Apple devices, including information 

on legal salaries. While New Zealand gets 
missed out of many such apps, it is included 
with over 20 other countries. The information 
is based on the 14th Robert Walters Global 
Salary Survey of professionals and other 
occupations. Further information about the 
app can be found at www.robertwalters.co.nz.

Clients gaining more control, 
says Canadian legal trend report

The Canadian Bar Association (CBA) 

has been engaged in a major project called 
The Future of Legal Services in Canada. This 
aims to help Canadian lawyers and law 
firms identify and manage a complex set of 
challenges over the next decade and remain 
viable, competitive and relevant.

The latest report, The Future of Legal 
Services in Canada: Trends and Issues, says 
the globalisation of commerce and the rapid 
spread and adoption of technology are 
having significant effects on the Canadian 
legal industry.

“In many cases economic power has 
shifted to the consumer or client side, 
with buyers demanding more say on what 

lawyers do, how they do it, and how much 
and how they charge for it. With new com-
petitors already in the marketplace – such 
as paralegals, global legal publishers, and 
legal process outsourcers – and more on the 
horizon, law firms and individual lawyers 
will have to make important decisions on 
how to maintain a competitive advantage 
in the provision of legal services in Canada 
and globally,” the report says.

Litigation timelines in 
PowerPoint

Massive, detailed and colourful 

PowerPoint presentations are a feature of 
many workplaces and a way of impressing 
(and silencing) clients. Well-known legal 
blogger Robert Ambrogi (at www.lawsites.blog.
com) has discovered that a free new add-on 
for PowerPoint, called Office TimeLine, 
can be used to make impressive timelines 
for litigation. While it was not designed 
specifically for litigation, the intuitive and 
easy-to-use Wizard is apparently an ideal 
tool for litigators who want to put together 
a clear and logical timeline of events.

the advanced
business skills

series
The College of Law New Zealand  
is offering advanced workshops in: 
• Interviewing  • Negotiation  • Advocacy   
• Legal project management

Professionals from all industries 
are given the opportunity to improve 
and fine-tune their practical skills 
with the assistance of leading 
members of the legal profession.

Ask for the brochure today. 
Call 0800 894 172, 
email enquiries@collaw.ac.nz or 
download from www.collaw.ac.nz

The Energy Law Association, Inc (the ELA) is an incorporated 
society the members of which work in the energy and resources 
sectors of New Zealand.  The ELA’s core is to further learning, 
awareness and debate in areas of the law relevant to the wider 
energy and resource sectors.  

In 2013 the ELA is running an inaugural ELA Essay Competition 
and we intend this to become an annual event.  The ELA invites 
applicants from a wide range of legal areas.  We envisage that 
the essays will be on any legal topic directly of relevance to the 
energy and resources sectors.  We contemplate that essays will 
be on a range of topics of corporate, commercial, contractual, 
public, land, financing, tax or environmental interest.  

Applicants must, as at 30 June 2013 be undergraduate law 
students at a tertiary institution in New Zealand or have 
graduated from any tertiary institution with their first law degree 
within the previous three years.

The ELA intends to offer $3,000 as first prize, $2,000 as second 
prize and $1,000 as third prize but it reserves the discretion to 
award such combination of prizes as it sees fit.

Proposed topics, and the author’s (or authors’) name and 
eligibility, must be submitted for approval to the Secretary of the 
ELA by Friday 16 August 2013.  Essays must be received by the 
Secretary by 5.00pm on Friday 29 November 2013.  See our 
website (www.energylaw.org.nz) for more details, conditions of 
entry and application forms.  Prize winners will be announced on 
the website in December 2013.

Energy Law Association Essay Competition 2013
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Most of us know it is wrong to take 

part in it so why does it bring us that small 
feeling of pleasure when we do?

Gossip has been shown to help build the 
social bonds between colleagues. It is the 
shared dislikes which bring people together 
more so than sharing the good things about 
others. If we join together to share our 
thoughts about our annoying boss, it helps 
connect us and makes us feel better that we 
are not alone. It is also a thrill to be sharing 
secrets or things that we shouldn’t with 
others. How often when someone tells us 
not to repeat something do we immediately 
feel privileged? If we are in the position of 
hearing something we shouldn’t, it implies 
that the person telling us must trust us and 
so we become more likely to share our own 
juicy titbits in return.

Gossip can be a positive workplace tool. It 
helps us define boundaries in the workplace, 
so when we are new in an office and we hear 
gossip about the woman in admin who is 
always on the phone to her boyfriend and 
never does any real work, this helps us 
establish that others see this in a negative 
way so it becomes something that we decide 
we shouldn’t do. However, gossip can also 
be very damaging and hurtful and is, in 
many cases, a form of attack on another 
person. It gives power to the gossiper and 
takes power away from the victim as they 
are unable to defend themselves.

Some potential negative consequences of 
workplace gossip are lost productivity, erosion 
of trust and morale, and anxiety among 
employees as rumours are hard to separate 
from the truth. This can all lead to feelings 
of a toxic workplace, leaving employees 
feeling uncertain and vulnerable and this 
often leads to good staff leaving the organisa-
tion – something no good employer wants.

The following tips might help handle gos-
sip more effectively and prevent it becoming 
a problem in your workplace.

Set an example
The first person to look at is YOU. If you are 
actively involved in gossip then it is hard 
for people to not share with you, so maybe 
now is the time to start walking the talk and 
set a different tone for your behaviour. It’s 
never easy to reflect on why we behave in the 
way we do, but when it comes to workplace 
gossip it might help to think about what you 
are getting out of it, how it makes you feel 
and what it says about you.

Be open to hearing others
If your colleagues sense that you are not 
open to hearing ideas, suggestions and 
feedback, they are less likely to approach you 
directly. This often leads to people feeling 
undervalued which in turn can lead them 
to discuss issues with others because they 
can’t come to you. This can come across 
as them complaining about you, which 
feeds the gossip cycle. If people feel you are 
approachable and will give clear answers to 
questions and open honest feedback, they 
are less likely to turn to their fallback plan 
of gossiping.
Confront the gossiper
This is the best way to stop a gossiper. 

Anyone who indulges in gossip knows 
that you really don’t want the person that 
it is about to know it was you who said it. 
If you confront the 
person, this makes 
it less likely they 
will continue. It’s 
that age old thing of 
not wanting to get 
caught, which stems 
back to our childhood. 

As children we 
behaved in ways that 
kept us out of trouble 
so we could be in our 
parents’ good books, 
and the feelings that 
are evoked in us as 
children when we get 

caught out are those of guilt and shame. 
The same applies to getting caught as an 
adult. The negative consequence of being 
confronted by the victim of gossip is usually 
enough to make sure the gossip stops. It 
also sends out a clear message to others 
that you will not tolerate such behaviour.

Don’t make it personal
When confronting a gossip, try to remain 
professional by focusing on the issue and 
behaviours. Rather than saying something 
about the person, stick to the facts, so 
highlight that you are “concerned about 
the gossip you have heard and you want it 
to stop”, rather than “you are a nasty gossip 
and no one listens to you”.

Don’t get drawn into gossip
If you are around the gossip or rumour, don’t 
allow yourself to join in (not always easy 
especially when you are feeling frustrated 
about someone or something). 

You can either keep it very clear by stating 
that you don’t feel comfortable with the 
direction of the conversation and quietly 
excuse yourself from it or if you don’t feel 
able to be as direct as that, try changing the 
topic so if your colleague is talking about 
your boss, try diverting the conversation 
onto a more positive angle or something 
fun/good about your boss.

Workplace gossip is something we all come across and, if we are honest, take part in. However 
much we say we disapprove, it is one of the most common workplace behaviours. 

How to handle workplace gossip

By Melanie Shaw

Choose the field

Our love of fields includes sunsets over 
terraced farmlands, the sound of willow on 
leather, and your chosen career.  Choose 
your field and let us make it happen. 

Treadwell Gordon – people first 

Contact Jacqui Powell 06 349 0570

Wairere House, Cnr Somme Pde & Bates St, Whanganui
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But if you feel that this isn’t working and 
you can’t avoid the gossip then checking the 
accuracy of the information may be your 
next best step. 

Rumours and gossip do tend to include 
some inaccurate information so by asking 
for more clarity such as details, places and 
times you are subtly highlighting any holes 
in the story. Vague stories are never quite 
as juicy or interesting.

Focus on solutions
Gossip is generally worse when people are 
feeling worried about a particular thing, 
such as not using the internet for personal 
use at work. 

Complaining about an issue can quickly lead 
to complaining and gossiping about a person, 
especially when a decision has been made 
in the workplace that you don’t like or agree 
with. So when you sense the complaining is 
starting within your group, simply ask them 
what they think the solution might be. 

Often it is not that easy to come up with 
an answer and in a group of people it can be 
hard to find an answer that everyone agrees 
with. If a solution is found then take this 
to the person and express yourself directly. 

There is no guarantee you will get what 
you want, but you may be enlightened by 
a discussion about the issue and the reason 
for the decision. 

Workplaces are filled with different people, 
all bringing with them their own personali-
ties, life experiences and ways of managing 
conflict and distress. Gossip is easy to fall 
into and let’s be honest, we have all done 
it at some point or other. 

We have all felt a little better after a good 
moan with our colleague and on occasion we 
have felt that slight glimmer of satisfaction 
at another’s downfall or mistake. These are 
all human responses and gossip in some 
cases can be a useful tool, but before we 

embark on it we need to think about why 
we feel the need to share that particular 
piece of information. If there is no need to 
then don’t.

If you are gossiping because you feel 
unfairly treated, which is often the case, 
then use this knowledge to stop yourself 
being the victim and instead invest your 
energy developing a better understanding 
of why you feel that way. Developing your 
own understanding of your responses to 
issues in the workplace is a great way to 
develop yourself and move away from the 
impulse to talk about others.

Melanie Shaw has 20 years’ experience of working 
in the mental health field and has specialised 
in trauma therapy work in the United Kingdom 
where she has spent most of her career. While in 
New Zealand, Melanie has worked in in-patient 
settings as a senior clinician specialising in 
mental health rehabilitation and recovery with 
service users with high and complex needs. 
Melanie is now the mental health specialist at 
Lifeline Aotearoa where she works to support, 
develop and oversee mental health services with 
a significant focus on the National Depression 
Initiative and peer support services. 

for more information visit: www.law.auckland.ac.nz/grad- dip-cert

The legal profession has never been as competitive as 
it is now. It’s more important than ever to give yourself 
an edge. Upskill, advance your career, or focus on a 
new area of specialisation with a Graduate Certificate 
in Law, or a Graduate Diploma in Law from a law 
faculty ranked in the top 25 in the world.

Take the next step in your learning journey at 
New Zealand’s world-ranked university. Enquire 
about our range of study options that allow you 
to continue working while you gain the extra 
qualification needed to fast-track your career. 

FAVOUR
in your

TIP THE SCALES

23LawTalk 823 · 19 July 2013 · 

Developing your own 
understanding of your 
responses to issues in 

the workplace is a great 
way to develop yourself 

and move away from 
the impulse to talk 

about others

Developing your own 
understanding of your 
responses to issues in 

the workplace is a great 
way to develop yourself 

and move away from 
the impulse to talk 

about others



Law Reform ReportLaw Reform Report

The New Zealand Law Society has 

advised the United Nations’ Human Rights 
Council that mechanisms protecting human 
rights in New Zealand would benefit from 
further strengthening.

In a submission to the council for the 
second Universal Periodic Review of New 
Zealand’s human rights record, the Law 
Society identifies a number of legislative 
measures which it says fail to meet New 
Zealand’s domestic and international human 
rights obligations.

Law Society President Chris Moore says 
that while New Zealand has a generally good 
record on human rights, its constitutional 
arrangements mean that protection of human 
rights depends on rigorous scrutiny of policy 
and legislation, close adherence to the rule 

of law, and political restraint where rule of 
law concerns or inconsistencies with human 
rights standards are identified.

“Without a supreme bill of rights or 
entrenched constitution it is crucial that 
human rights protection mechanisms 
operate effectively to forestall breaches of 
human rights. Unfortunately on a number 
of recent occasions legislation has been 
passed despite conflicting with the rule of 
law and human rights.”

Mr Moore says the Law Society believes 
New Zealand must take action in a number 
of areas to ensure it ceases to infringe or 
jeopardise human rights and the rule of law.

“There have been 12 pieces of legislation 
in recent years that have been identified as 
inconsistent with the rights and freedoms 

The Government Communications 

Security Bureau and Related Legislation 
Amendment Bill is intrusive and no clear justifi-
cation has been provided for the extraordinary 
extension of powers of the GCSB to conduct 
surveillance on New Zealand citizens and 
residents, the New Zealand Law Society says.

The Law Society presented its submission 
on the bill to the Intelligence and Security 
Committee. Law Society spokesperson Rodney 
Harrison QC says the bill empowers the GCSB 
to spy on New Zealand citizens and residents. 
He says the new objectives and functions for 
the GCSB effectively transform it from an 
agency which gathers foreign intelligence to 
one which also obtains domestic intelligence.

“This is inconsistent with the rights to 
freedom of expression and freedom from 
unreasonable search and seizure under 
the New Zealand Bill of Rights Act 1990 and 
with privacy interests recognised by New 
Zealand law,” he says.

The Law Society recognises the critical 
role intelligence gathering plays in ensur-
ing New Zealand’s security, but believes 
that extensive amendments to the state’s 
surveillance powers should not be passed 
by Parliament lightly.

“More information should be provided 
to the public about the justification for the 
proposed changes to the operation of the 
GCSB. Further public debate is needed, and 
safeguards should be incorporated into the law 
if the reforms are to proceed,” Dr Harrison says.

The Law Society is concerned that Par-
liamentary urgency has been used to push 
through the bill, which has resulted in a 
shortened time frame for public consultation 
and submissions.

If the reforms are to proceed, the Law 
Society recommends a range of amendments 
to the Government Communications Security 
Bureau Act 2003 and related legislation. In 
particular, the Law Society recommends that:
•	 systemic checks are put in place to ensure 

the GCSB’s extended powers are exercised 
appropriately;

•	 the office of the Inspector-General of 
Intelligence and Security is strengthened;

•	 the Inspector-General undertakes a full 
operational review following amendments 
to the GCSB Act, and reports to Parliament 
on whether the Inspector-General of 
Intelligence and Security Act remains 
fit for purpose in providing for effective 
independent oversight; and

•	 the Intelligence and Security Committee 
Act 1996 is amended to assist in the overall 
objective of strengthening the oversight 
provided by the Intelligence and Security 
Committee. 

Strengthening of human rights 
protection mechanisms urged

Expansion of GCSB intelligence gathering intrusive

New Zealand 
Law Society 
has continuing 
concerns with 
Family Court bill

protected in the New Zealand Bill of Rights, 
and on a number of occasions urgency has 
been used in Parliament to limit or bypass 
select committee scrutiny,” he says.

“The Law Society is also concerned that 
there has been legislation prohibiting review 
of government decisions by the courts, and 
proposing restrictions on rights to legal 
representation in Family Court proceedings. 
Other significant concerns include giving the 
power to amend legislation by regulation 
without parliamentary scrutiny, and not 
vetting late amendments to draft bills for 
their consistency with the Bill of Rights.”

Mr Moore says the Law Society’s submis-
sion recommends that the government take 
concrete, targeted steps to give international 
human rights obligations greater visibility in 
New Zealand. The Law Society also recom-
mends the government establish a formal 
process for publicising, considering and 
responding to human rights recommenda-
tions by United Nations bodies.

The Justice and Electoral Select 

Committee’s report to the House on the 
Family Court Proceedings Reform Bill fails 
to clarify court processes and rules, says 
the New Zealand Law Society. 

The Family Court bill was released with 
a number of amendments, but the Law 
Society says there are continuing concerns.
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The Law Society recently filed submis-
sions on:
•	 New Zealand’s 2013/14 Universal 

Periodic Review by the United 
Nations Human Rights Council;

•	 Government Communications Secu-
rity Bureau and Related Legislation 
Amendment Bill;

•	 Telecommunications (Interception 
Capability and Security) Bill;

•	 Electronic Transactions (Contract 
Formation) Amendment Bill;

•	 Te Ture Whenua Māori Act 1993: 
Review Panel Discussion Document;

•	 Exposure Draft  INS0122 – foreign 
tax credits;

•	 Exposure Draft INS0125 – share-
holder decision-making rights;

•	 Financial Markets Conduct Bill – 
Supplementary Order Paper 220: 
letter to the Minister of Commerce;

•	 Real Estate Agents Act Consulta-
tion: NZICA Exemption Request;

•	 Import and Export of Gametes and 
Embryos: background paper for 
stakeholder discussion; and

•	 Exposure Draft ED0152, The Com-
missioner of Inland Revenue’s 
Search Powers.

The Law Society recently addressed 
the following select committees:
•	 The Law and Order Select Com-

mittee on 26 June, on the Telecom-
munications Interception Bill; and

•	 The Intelligence and Security Com-
mittee on 2 July, on the GCSB and 
Related Legislation Amendment Bill.

The submissions are available at 
www.lawsociety.org.nz/publications 
-and-submissions/submissions

The Telecommunications (Interception 

Capability and Security) Bill contains 
inadequate safeguards and risks breach-
ing defendants’ rights to natural justice in 
enforcement proceedings, the New Zealand 
Law Society says. 

Law Society spokesperson Jason McHerron 
told Parliament’s Law and Order Select 
Committee that changes are needed to 
the provisions of the bill designed to keep 
classified security information confidential. 

The bill imposes obligations on telecom-
munication network operators to assist the 
Government on network security matters that 
may raise a risk to New Zealand’s national 
security or economic wellbeing.

Under the bill, serious non-compliance 
with lawful interception and network security 
obligations will be dealt with in High Court 
enforcement proceedings. 

At the Attorney-General’s request, the 
court can receive classified security infor-
mation in the absence of the defendant or 
defendant’s lawyers. Instead, a special 
advocate will be appointed for the defendant.

Mr McHerron says the Law Society 
believes this part of the bill is vague and 
overly general, the threshold for receiving 
secret evidence is too low, and the role of 
the special advocate is not as well defined 
as it should be.

“The use of secret evidence in court 
proceedings is inherently unfair, and more 
safeguards need to be put in place to ensure 
the provisions to protect classified informa-
tion impair defendants’ right to natural 
justice – a right affirmed by s 27(1) of the 
New Zealand Bill of Rights Act 1990 – as 
little as possible,” he says.

The Law Society says the process of the 
selection of a special advocate and its role 
should be further defined, as well as the 
process for such people obtaining the neces-
sary security clearance.

Other issues surrounding the appointment 
of a special advocate include whether the 
defendant has a choice in who will represent 
them and the extent of communication that 
is allowable between the special advocate 
and defendant.

Telecommunications Interception 
Bill ‘secret evidence’ provisions 
cause concern

Justice Minister Judith Collins says the 
reforms will “clarify the court’s processes 
and rules, providing greater certainty for 
users, and making it easier for them to 
understand and navigate the court system”.

Law Society Family Law Section chair 
Garry Collin says, however, that the changes 
will mean the pre-court Family Disputes 
Resolution process and changes to the 
Family Court processes will create a more 
complex system than we currently have.

He says it will be extremely difficult for 
ordinary New Zealanders to navigate. 

“Under the current system one point 
of entry provides access to counselling, 
mediation, Lawyer for the Child, and to 
the Court. The new system is a complex 
maze of procedures with different entry 
points, criteria and exemptions. Hopefully 
new forms and amendments to the Family 
Courts Rules will make the court processes 
easier to navigate but I have my doubts,” 
Mr Collin says.

The Law Society is concerned that the bill 
still removes the right of a party to choose 
to be legally represented in all Family Court 

processes. “New Zealand stands almost 
alone in limiting access to legal assistance 
in Family Court processes,” Mr Collins says.

He says if the changes are implemented, as 
proposed in the report, it will not create an 
efficient and effective Family Court system, 
as the bill leaves vulnerable parties without 
support when they need it most.

“The system will be more expensive and 
Family Court Registries are not staffed suffi-
ciently to cope with the increased workloads.”

The Law Society has real concerns about 
the ability of court staff to provide services 
to the vast influx of self-represented litigants 
that the legislation will create.

“The Law Society will continue to work 
with Ministry of Justice with the hope of 
creating an accessible family justice system, 
which is truly responsive to children and 
vulnerable people,” Mr Collin says.

The Family Court Proceedings Reform Bill 
passed its second reading in Parliament (61 
for, 58 against) on 2 July. When LawTalk was 
being prepared for print, it was awaiting its 
third and final reading.

The Law Society is currently preparing 
submissions on numerous bills and 
government discussion documents. 
Members are welcome to contribute 
comments on these. For a full list of 
deadlines and details about how to 
participate, visit http://my.lawsociety.
org.nz/law-reform/work-in-progress. For 
more information on NZLS law reform 
activities, contact vicky.stanbridge@
lawsociety.org.nz

Recent 
Submissions

Coming Up

Recent 
Submissions

Coming Up
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Content Marketing and 
Publishing Strategies 
for Law Firms
BY JORDAN FURLONG 
AND STEVE MATTHEWS
A practical guide on why 
and how a law firm can 
successfully publish the 

valuable legal information generated for 
marketing and business development pur-
poses. Decrying “formulaic, commoditised 
publishing efforts, mindlessly pumped into 
the market day after day”, the authors use 
case studies to assist in showing how things 
can be changed.
The Ark Group (UK), June 2013, 978-1-783580-
61-3, 90 pages, paperback, £195 (plus p&h). 

NZ orders via www.arkgroupaustralia.com.
au/report-contentlaw.htm.

Intellectual Property 
Law: Principles in 
Practice, 2nd Edition
BY PAUL SUMPTER
The first edition was 
published in 2006. Paul 
Sumpter concentrates 

on the most frequently encountered 
issues which crop up in practice, providing 
references to more specialised sources of 
information where appropriate.
CCH New Zealand Ltd, June 2013, 978-0-864759-
38-2, 431 pages, paperback and e-book, $84.00 
(excludes GST and p&h).

The Attorney’s 
Handbook
BY PHILIP DRE ADON
A guide to powers of 
attorney, written for 
accountants, business 
people and anyone want-

ing to give powers of attorney to others or 
who has been appointed as an attorney. 
The author says lawyers may find it a useful 
cross reference. Precedents, checklists and 
examples are included in the book and on 
an accompanying CD.
CCH New Zealand Ltd, June 2013, 978-0-864759-
97-9, June 2013, 137 pages + CD, paperback 
and e-book, $96.00 (excludes GST and p&h).

In a foreword, Justice Michael Kirby says as far as he is aware there is no exact equivalent 

of this book among published legal texts. Auckland University Associate Professor of Law Peter Devonshire 
draws upon English, Australian and New Zealand case law and commentary to explain the legal principles 
of an account of profits. As a remedy it can be granted in many cases where defendants have profited from 
their wrongs, and an account of profits is the principal remedy for breach of fiduciary duty and breach of 
obligations of confidence. The law is stated as at 1 February 2013. Brookers Ltd, June 2013, 978-0-864728-02-9, 
194 pages, paperback and e-book, $120.00 (excludes GST and p&h). 

ACCOUNT OF PROFITS
PETER DEVONSHIRE 

With a foreword by
 the Hon Michael Kirby AC CMG

Account of Profits By Peter Devonshire

B O O K  O F  T H E  M O N T H

Doug Tennent’s book is the latest of 

a handful of texts which have been generated 
over the years about ACC law. According 
to the cover, the book has a practical focus 
that allows practitioners to use it as a quick 
reference book when faced with an ACC issue. 
In his preface, Mr Tennent says that his audi-
ence includes law students and practitioners, 
medical experts and people in the professions 
which administer treatment and rehabilitation 
such as physiotherapists and occupational 
therapists, employers and employees and 
trade unions. Within ACC’s broad compass, 
practice sub-specialties have developed, which 
include treatment injury (formerly medical 
misadventure), work related gradual process 
claims, independence allowance and lump 
sum claims, vocational independence and 
elective surgery. A handful of practitioners 

deal with historical claims under the Accident 
Compensation Acts of 1972 and 1982.

Mr Tennent’s book is not a comprehensive 
how-to-do-it book for practitioners. It does 
cover the big topics which arise, such as 
definitions and parameters of cover, personal 
injury and accident which underpin the whole 
legislative scheme.

The book is divided into nine chapters. The 
final chapter addresses the interface between 
the Health and Safety in Employment Act 1992 
and ACC. Chapter 1 considers the philoso-
phy and history of the scheme. The second 
chapter addresses the concepts of accident 
and personal injury. The requisite causal 
link between these items and consequential 
entitlements is also discussed. Chapters 3, 
4 and 5 deal with some special categories of 
injury, mainly work related gradual process 
disease or infection, treatment injury and 
sensitive claims.

Chapter 6 discusses various entitlements 
that may arise including treatment, weekly 
compensation, lump sum entitlements and 
social and vocational rehabilitation. Exemplary 
damages are touched upon. New Zealand 
courts have steadfastly eschewed any expan-
sive development of this jurisprudence mostly 
by limiting damages awards to very modest 
amounts. What Mr Tennent has not examined 
is the tantalising prospect of personal injury 
litigation which can and does arise in those 
circumstances where the statutory bar imposed 
by the Accident Compensation Act does not 
operate. This can include, for instance, claims 
for mental injury which are not covered.

Chapter 7 touches on the review and 
appeal processes as well as some other 
avenues of complaint resolution such as 
through ACC’s complaints service and the 
Office of the Ombudsman.

Chapter 8 is entirely devoted to the topic 

Accident Compensation Law BY  D O U G  T E N N E N T

Reviewed by Peter Sara
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This well organised and easily read 

book on advocacy is a welcome addition to the 
New Zealand focused law library on litigation 
skills. There are several books on advocacy 
for overseas jurisdictions. The most notable 
in the New Zealand context were the New 
Zealand edition of Mauet’s Fundamentals of 
Trial Techniques and Introduction to Advocacy of 
which Sir Bruce Robertson was editor-in-chief. 
This new book complements them and brings 
the New Zealand position for advocates up 
to date. The authors achieve their stated 
purpose with a work which is relevant to 
all experience levels of advocates in the 21st 
century. This is managed in a very accessible 
writing style, but with detailed and flowing 
analysis of the issues under discussion.

The first part of the book is a reminder of 
the philosophical and jurisprudential founda-
tions on which advocacy (and advocates) 
proceed. This is not delivered in a heavy or 
tiresome style but rather with a clear and 
logical structure that distils the essential 
principles for easy consumption. The opening 
chapter on “The Essential Qualities of the 
Successful Advocate” should be compulsory 
reading for every law student and practising 
litigation lawyer. And, like other chapters, 
this one bears re-reading at the start of 
every calendar year.

This is followed by a section on ethics in 

general and then particularly in relation to 
litigators. The first part ends with a useful 
discussion about dealing with the Bench and 
colleagues at the Bar. Just this first part alone 
would be a very useful resource for new and 
even moderately experienced advocates. 
But more than that, there are some good 
reminders of the core principles of advocacy to 
even the most experienced practitioner. This 
book can be referred to over and over again 
as these core principles remain constant.

Part of this early section also deals with 
the obligations for legal aid practitioners 
in all divisions of practice and the guide-
line obligations for prosecutors and Public 
Defence Service employees of the Ministry 
of Justice. All of this is assisted by an index 
that allows practitioners to go immediately 
to the section of interest and be reminded 
of the essential advocacy principles.

The bulk of the book in the second part is a 
user’s guide to successful litigation. It covers 
extensively the skills one needs to develop and 
refine in order to achieve successful outcomes 
on behalf of clients and causes. The book 
deals in a logical and progressive way with 
all aspects of litigation and details the core 
fundamentals the successful advocate needs 
to succeed. There are sections on preparation, 
theory of the case, openings and closings, cross 
examination and exhibits and objections. The 
“Theory of the Case” chapter also insightfully 
describes how one needs to deal with some of 

those clients that advocates face in the criminal 
division. All advocates will benefit from the 
comments on how to deal with such clients. It is 
all relevant to the New Zealand circumstances 
and topically current. For completeness, there 
is also a section on appellate advocacy and 
how that differs from work at first instance 
and a thoughtful discussion on advocacy in 
the technical age. The book concludes with 
some useful appendices that are helpful to 
practitioners in everyday practice.

With an easy to use index, clear and concise 
examples, this book is a very useful addition 
to the New Zealand discussion on advocacy 
and will be a great resource book for all 
practitioners. I should not be surprised 
to see it in the library of very experienced 
practitioners because the core fundamentals 
set out are always worth being reminded of. I 
commend the authors, who bring a good deal 
of experience to the topic and recommend 
this book to the profession’s library.
Advocacy by Anthony Willy and James Rapley. 
Brookers Ltd, March 2013, 978-0-864727-77-8, 
286 pages, $88.00 (GST and p&h excl).

Jonathan Temm is a Rotorua barrister specialising 
in civil litigation, arbitration and mediation, seri-
ous crime and appellate work. He is the immediate 
Past President of the New Zealand Law Society 
and has been closely involved with the NZLS 
CLE Ltd Litigation Skills programme since 2003 
as a faculty member and was Director in 2010.

of medical opinion which, in this reviewer’s 
opinion, is most controversial. Having a 
supportive and persuasive medical opinion is 
the key to success in most cases which arise.

Today a small group of well-paid contrac-
tors (not employees as they are very quick to 
disclaim) travel about the country providing 
assessments for ACC, upon which decisions 
about cover and entitlements are based.

The desirability of this current practice 
is not touched upon.

Given the centrality of expert medical 
opinions, I would have liked some discussion 
about whether those opinions should be 
tested through cross-examination at the 
District Court rehearing stage.

Mr Tennent declared that his book would 
undertake a discussion and critical analysis 
of the ACC scheme. He is true to his word 
and identifies a number of areas, typically 
concerning judicial interpretation, which 
he lays bare for reform.

The final section of his book highlights 
a number of concerns about the current 
scheme which need to be addressed. A 
quote which appears in several places in the 
book was made by Sir Geoffrey Palmer: “The 
Woodhouse Report was a warm-hearted and 
humane document. It took an optimistic view 
of human nature. The basic idea was that 
those in distress should be helped and that 
the well-being of each was a concern to all.”

Mr Tennent’s concerns to a greater or 
lesser extent highlight the departure of the 
operation of the scheme currently from that 
original lofty ideal.

Writing a book about ACC is a bold under-
taking and Mr Tennent has done a fair job 
of providing an overview. There are some 
minor quibbles. The first sentence of the 
introduction states: “Injury arising out of 
illness has a major impact on the lives of 
the individuals affected, as well as their 
dependents.” The word should be “accident” 

not “illness”. At various places Judge Barker 
is referred to when Judge Barber is intended 
and in a discussion about one case, the 
former Accident Compensation Appeal 
Authority Mr Cartwright is elevated to the 
rank of Chief Justice, the position formerly 
held by his wife Dame Sylvia.

I think practitioners who buy this book will 
find it useful to the extent that it lets them 
know what they don’t know about ACC in 
many controversial areas and should hasten 
the referral on to those that do.
Accident Compensation Law by Doug Tennent. 
LexisNexis NZ Ltd, February 2013, 978-1-927183-
30-4, 395 pages, $172.50 (GST incl, p&h excl).

Peter Sara is a Dunedin based practitioner who 
specialises in ACC and personal injury law. He 
is a member of the New Zealand Law Society’s 
ACC Committee and is also a member of the 
Advocates Representative Group which provides 
policy advice to the ACC Board.

Reviewed by Jonathan Temm

Advocacy BY  A N T H O N Y  W I L LY  A N D  J A M E S  R A P L E Y
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Granting a patent is always a balancing 

act: there must be enough invention to war-
rant the reward of a limited term monopoly 
over that invention. The patent system aims 
to encourage innovation and at the same 
time not stifle it. This balancing act has been 
clearly demonstrated in the recent Myriad 
case before the United States Supreme Court.

Myriad is a US-based molecular diagnostic 
company. It develops tests to assess a per-
son’s risk of developing disease. It discovered 
the location and genetic sequence of the 
BRCA1 and BRCA2 genes, and identified 
that individuals carrying certain mutations 
within these genes were predisposed to (or 
at higher risk of) developing breast and/or 
ovarian cancers. Myriad developed tests for 
detecting these mutations and assessing a 
patient’s cancer risk. These were the tests 
that Angelina Jolie used that led to her 
decision to have a double mastectomy.

Myriad obtained patents which gave it 
exclusivity over the isolated BRCA1 and 
BRCA2 genes, as well as to synthetically 
created forms of the BRCA1 and BRCA2 genes, 
known as “complimentary DNA” or “cDNA”.

The Association for Molecular Pathology, 
the American Civil Liberties Union and others 
challenged the patents in the US and other 
countries, on the basis the patents cover a 
discovery, not an invention. They claimed 
that Myriad did not create or alter the genetic 
information within the BRCA1 or BRCA2 
genes, nor the chemical structure of the 
DNA. All it had done was find something 
that existed within nature. They relied on 
the earlier case Mayo Collaborative Services 
v Prometheus Laboratories, Inc., 566 US ______ 
(2012); 132 S Ct 1289 where the Supreme Court 
held “laws of nature, natural phenomena 
and abstract ideas” are not patentable.

Myriad, on the other hand, argued that its 
research was a breakthrough in genetic test-
ing because it allowed women to assess their 
chances of developing breast and ovarian 
cancer and make decisions about their health 
based on the test results. Those decisions 
could be life saving. It had been known for 
a long time that family history played a 
part in breast and ovarian cancer but, until 
Myriad’s research, it was not known which 

genes were associated with the increased 
chance of developing these cancers. Myriad 
relied on the US Patent Office’s long practice 
of allowing “gene patents”.

There is no doubt that Myriad made a con-
tribution to medical science. Despite that, and 
despite the Supreme Court saying in its 13 June 
ruling that Myriad had “found an important 
and useful gene”, Myriad had not done enough 
to save some of the patent claims at issue. 
The court found that a “ground breaking, 
innovative or even brilliant discovery” does 
“not necessarily” amount to an invention for 
the purposes of US patent law. The Supreme 
Court ruled that genes and the information 
they encode are no longer patentable simply 
because they have been isolated from the 
surrounding genetic material. (The deci-
sion, Association for Molecular Pathology et al v 
Myriad Genetics, 569 US ______ (2013), is at www.
supremecourt.gov/opinions/12pdf/12-398_1b7d.pdf).

The particular claims of Myriad’s patents 
relating to the isolated forms of the natu-
rally occurring BRCA1 and BRCA2 genes are 
therefore invalid, but the claims relating to 
the synthetically created cDNA are valid. 
Myriad also holds a suite of patents relating 
to other aspects of the testing.

The Supreme Court decision potentially 
impacts on other similar “gene patents” 
Myriad or others hold, as well as future 
patents concerning genes and the informa-
tion they encode. This is likely to affect not 
just Myriad, but others in the biotechnol-
ogy industry. The decision might also raise 
questions for other industries, such as the 
pharmaceutical industry, where new drug 
products are sometimes produced from 
substances isolated from natural products.

It is not all bad news for the biotechnology 
industry. In fact, this is seen by many in 

the industry as a positive result, because 
typically the commercial advantage lies 
not in the genes themselves, but in how the 
biotechnology companies use them. What’s 
more, with the Supreme Court ruling that 
cDNA is patentable, all is not lost.

“Gene patents” are generally allowed 
in New Zealand. Myriad owns equivalent 
New Zealand patents to those challenged 
in the US and they remain valid and in force 
until challenged by a third party and a court 
rules otherwise.

Interestingly, there is nothing in the 
Patents Bill currently before Parliament 
that specifically prohibits “gene patents”. 
The Bill has had its second reading and is 
currently sitting at number 38 on the Order 
Paper. At this late stage, it seems unlikely the 
Bill will be amended to exclude gene patents.

It is, of course, also open to the New 
Zealand courts to take a similar interpretation 
to the United States Supreme Court and 
rule that isolated genes do not define a 
patentable invention within the meaning 
of the Patents Act 1953.

In the meantime, Myriad says it is business 
as usual, and it can rely on the remaining 
claims in the patents considered by the 
Supreme Court, and additional patents 
covering other aspects of BRCA1 and BRCA2 
testing it can rely on. The case does not 
seem to have affected Myriad’s business. 
Its share price rose after the Supreme Court 
decision. So it seems the old adage is true: 
any publicity is good publicity.

Kate Duckworth is a solicitor and patent attor-
ney at Catalyst Intellectual Property. Kate has 
more than 10 years’ experience in intellectual 
property dispute resolution, as well as handling 
trade mark and branding matters.

US Supreme Court rules human genes unpatentable
By Kate Duckworth
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Moving Towards CPDMoving Towards CPD

What do I need to do to verify 
that I have completed CPD 
activities?
Documentation verifying your attendance 
at CPD is a required part of your CPD Plan 
and Record (CPDPR). CPD providers and your 
organisation will often assist you with this, 
but you are ultimately responsible for verifying 
your attendance at CPD activities. There are 
a number of ways you may do this, depending 
on the type of activity. These include:
•	 completion certificates; 
•	 attendance records;
•	 degree/dates;
•	 letters from organisers;
•	 lists of participants;
•	 assessment results;
•	 in-house records;
•	 list of topics discussed, time taken, names 

of presenters/facilitators;
•	 copies of written material;
•	 letters from editors; or
•	 it could also be as simple as noting the 

details of the activity and having another 
named participant sign to verify your 
attendance.

What other activity related 
documentation do I need?
This will depend on the type of activity, 
but your CPDPR needs to include sufficient 
details to enable the activity to be identified.  
For example: 
•	 the name or description of the activity;
•	 the organiser, or co-participant if it is a 

one-to-one activity;
•	 dates and places;
•	 objectives/expected outcomes ;
•	 number of CPD hours you completed; or
•	 details of the publication if relevant (eg, 

if the activity involves writing law-related 
books or articles).

Outcomes and reflections
The CPD rules are learner centred and 
focus on outcomes. Rather than telling 
you what to do, they recognise that you – as 
a professional person – are best placed to 
identify your own learning needs and to judge 
whether you have fulfilled them.

At the end of each activity you should 
consider what you learned and what you 

Reflections
Outcomes / What I learned / 
Will do differently

Further learning needs

I will use the
•	 Outlook “Appointment” function to 

make all my appointments.
•	 “Task” function to record and 

prioritise day-to-day tasks.
•	 “Bring up” function.

On 1 August review progress with my 
managing partner and set next goals.

Reflections
Outcomes / What I learned / 
Will do differently

Further learning needs

I have a working knowledge of the 
processes around:
•	 Gas reconciliation
•	 The role of the GIC
•	 Gas processing and distribution
•	 Upstream production
•	 The OATIS system 

•	 Critical Contingency Management
•	 The role of the Rulings Panel

Reflections
Outcomes / What I learned / 
Will do differently

Further learning needs

I understand the steps involved in creat-
ing an effective privacy programme

None.

A minimum annual requirement of 10 hours of continuing professional development (CPD) will 
be required from all New Zealand lawyers after 1 April 2014.

will do differently as a result and write this 
down in your CPDPR.

You should think about what else you 

need to learn and use this insight to help 
you consider your ongoing learning needs.

One of the examples uses a study group 

as the CPD activity. A study group is a group 
of lawyers who come together to discuss 

Christchurch in-house lawyer Rhonda wants to increase her technical knowledge of privacy 
law and attends a CLANZ webinar on introducing a privacy compliance programme. She 
might record her reflections as follows:

Peter is a New Plymouth energy lawyer wanting to increase his knowledge of the New 
Zealand gas industry. He forms a study group for Taranaki energy lawyers and after a number 
of monthly meetings of the group he might record his reflections as follows: 

Study Groups

Continued on following page ...

How much detail do I need to write? 
This is up to you. The most important thing is to make sure you apply what you have learnt.

For example, Matthew is a Hamilton lawyer who attends an in-house training session 
on “Time Management Made Easy”. He might record his reflections as follows:

information and concepts relating to their 
area of practice. 

Participation in a study group provides 
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An important new weapon in the 

ongoing battle to achieve effective regulation 
in New Zealand was launched in Wellington 
earlier this month.

The New Zealand Law Foundation 
Regulatory Reform Toolkit provides anyone 
interested in quality regulation with easily 
available, free online information to help 
analyse regulatory problems, as well as 
user-friendly access to detailed research 
about regulation.

The toolkit, formally launched on 4 July 
by Finance Minister Bill English, is the 
final output of the Law Foundation’s 
three year, $1.85 million study of the 
challenges around regulation in New 
Zealand.

The multi-disciplinary study team 
was led by Professor Susy Frankel of 
Victoria University Law Faculty, and 
included experts from the New Zealand 
Institute of Economic Research and 
law firm Chapman Tripp.

The Law Foundation launched the 
project in 2010 because the subject is 
so important, yet under-researched 
in New Zealand.

Regulation affects the cost and 
quality of most of the goods and services 
we use every day. The cost of regulatory 
failure can be spectacular. The leaky homes 
debacle is just one example of that.

As an open, globally connected and 
trade-dependent society, New Zealanders 
expect first-world regulatory standards, yet 
our small size makes it difficult to sustain 
complex regulatory mechanisms used in 
other developed economies.

The toolkit helps overcome that by drawing 

together the best available experience from 
here and overseas on the regulatory issues 
that confront us.

The Regulatory Reform Project has been 
supported by Government ministers, and the 
project team has worked with officials from 
Treasury and other agencies throughout, 
because of the important contribution it 
makes to the regulatory reform agenda.

As New Zealand’s only truly independent 
funder of legal research, the Law Foundation 
is the only funding body that can support 

major, multi-year research projects like this. 
Our projects are not connected to political 
or commercial agendas, but can deliver real 
value for New Zealanders.

Before this, we initiated the $3 million 
Human Genome Research Project at Otago 
University, a three-year study of the complex 
and challenging legal issues around the 
rapidly-evolving field of genetic research.

The launch of the toolkit followed a spe-
cial conference at Victoria earlier this year 

where the project team’s initial outputs were 
reviewed. The research team published two 
essay collections, most recently Recalibrating 
Behaviour: Smarter Regulation in a Global World.

Early last year it published Learning from the 
Past: Adapting for the Future: Regulatory Reform 
in New Zealand, which draws out specific 
learnings from New Zealand’s regulatory 
experience.

A third publication, analysing key themes 
of the project, is to be published later this 
year. These themes, which have been critical 

to building the highly practical toolkit, 
can be found in the online toolkit along 
with all other research papers. They 
will be of great help both to regula-
tors and all of us who are affected by 
regulation.
Lynda Hagen 

New Zealand Law Foundation Execu-
tive Director

The Regulatory Reform Toolkit can be 
found at www.regulatorytoolkit.ac.nz. 
More information about the Regulatory 
Reform Project and other Law Foundation 
work can be found on our website www.
lawfoundation.org.nz.

Online Regulatory Toolkit up and running

the chance to have interactive peer-to-peer 
discussion, to share experiences and to 
learn from others.

Study groups tend to work best when there 
are four or five members to one facilitator. 
Ideally participants would come from the 
same geographic area, but lawyers practising 
in isolated communities or highly specialised 

areas of the law might find it worthwhile to 
meet online or via Skype or another video 
or teleconferencing facility.

Study groups typically take around an 
hour per session. No more than two topics 
should be discussed in an hour. 

The group needs to appoint a facilitator 
for each of the topics. Facilitators do not 

have to be subject matter experts as study 
groups are usually aimed at providing an 
opportunity for participants to learn from 
each other. If you facilitate a study group 
you will be able to count at least some of 
the time you spend preparing for it towards 
your CPD activities.

Moving Towards CPD Continued from previous page ...
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Energy the key to how we think
Energy is the key to how we think, 

consultant Bruce Ross told an Auckland 
branch seminar on 3 July.

“If energy is low we have limited think-
ing capacity,” said Mr Ross, the Managing 
Director and Lead Consultant within Ignite 
Business Leadership, a consultancy in 
strengths-based approaches to organisa-
tional performance improvement.

The key question for lawyers is how do 
we keep energy levels high? “In two senses 
this is crucial, as if a client’s energy is below 
par … he or she can’t be expected to have 
the capacity to think with the clarity or 
confidence needed to make a decision.”

Mr Bruce talked about addressing prob-
lems from a high energy state, and took 
the lawyers attending through exercises 
designed to focus on what’s working or not 
to raise energy levels, “how we would like 
things to be”, and “to not focus only on just 
what we don’t want”.

He outlined steps to thinking more posi-
tively and gave practical advice about taking 
a directional focus involving motivational 
language, opportunities, benefits and specific 
actions to achieve results.

Bar dinner
The Hawke’s Bay branch is holding a 

bar dinner on 9 August to honour three 
District Court judges: Judge Max Courtney, 
who sits in New Plymouth; Judge Dugald 
Matheson, who sits in Whanganui; and 
Judge Russell Collins, who sits in Auckland.

The dinner will be held at the Black Barn 
Winery, Havelock North, starting at 6:30pm.

Bar dinner
The Manawatu branch 

will hold a bar dinner on 2 
August to honour Judge 
Michael Behrens QC, who 
is retiring from the bench 
this month.

After he graduated 
with an LLB from Otago 
University in 1967, Judge 
Behrens worked in Palm-
erston North until he was 
appointed a District Court judge in 2004.

Not all of that time was spent practising 
law, however. He took “time out” in the 
mid-1980s to work as a reporter/sub editor 
on The Manawatu Evening Standard and also 
wrote a weekly column on the NZ Bill of 
Rights Act and matters of general law.

The bar dinner will be held at the 
Manawatu Golf Club, Palmerston North, 
starting at 6:30pm.

Devil’s Own Golf Tournament
Entries are now open for the Devil’s 

Own Golf Tournament held every year since 
1932 in Palmerston North. This year’s 79th 
event will be held at the Manawatu Golf 
Club from 27-30 September.

The defending champion is Auckland 
lawyer Geoff Baxter, who picked up his 
second Devil’s Own Championship last 
year. Geoffrey won his first Devil’s Own 
title in 2010.

Not everyone enters with the aim of 
winning, however. Some attend despite 
their golfing abilities, knowing they will 
meet like-minded lawyers on Devil’s Own 
weekend. Colourful pants are becoming a 
hallmark of the event. There is an expanding 
tradition of lawyers dressing brightly as 
they and their caddies chase their golf balls 
round the course.

The format is Friday practice round 
(optional); Saturday stroke play qualify-
ing round (18 holes); Sunday two-round 
matchplay; Monday, semi-finals and finals, 
fourball (morning) and foursome, nine hole. 
There is also a one-round stableford option 
on the Saturday and Sunday. Called the 
Gatley section, it is a less strenuous format.
More information is at www.devilsown.org.nz

Branch NewsBranch News

Mark Wilton was 

re-elected President 
of the Law Society’s 
Wellington branch at 
the branch’s annual 
meeting on 26 June. 
Mr Wilton, the Police 
Prosecution Service’s 

Principal Prosecutor, is now in his second 
term as branch President.

Wairarapa born and bred, Mr Wilton 
went from Rathkeale College to Canterbury 
University, where he graduated with a BA 
LLB. Music was his BA major.

After his admission in 1993, he went on 
a working holiday overseas. He worked 
as a paralegal at Stephenson Harwood in 
London, and was admitted in England and 
Wales in 1995.

On his return to New Zealand, he worked 
briefly as a litigator in Christchurch before 
returning to the Wairarapa and working as 
a criminal and civil litigator with Wollerman 
Cooke & McClure (now WCM Legal) for about 
five years. In 2001, he moved to Wellington, 
joining Tripe Matthews & Feist as a criminal 
and civil litigator.

Mr Wilton’s move to the Police Prosecu-
tion Service came in late 2003, when he 
became the Taranaki rural prosecutor, based 
in Hawera. During his time with the Police, 
he has been on overseas deployments to 
Samoa and Tuvalu to train prosecutors and 
has also been involved in Police Prosecution 
Service advocacy courses at the Royal New 
Zealand Police College.

Alongside law, opera is a passion for Mr 
Wilton. He is married to Annabel, who has 
practised family law, and they have two 
sons, Henry and Oscar.

Aaron Martin and Catherine Rodgers 
were elected Vice-Presidents at the annual 
meeting. The new Council is: Melanie Baker, 
Amanda Courtney, Rachael Dewar, David 
Dunbar, Steph Dyhrberg, Briar Gordon, 
Annette Gray, Patricia Green, Julius Maskell, 
Chris O’Connor, Debbie van Zyl (Wairarapa 
Representative) and Jamie Grant (Young 
Lawyers Representative). The CLANZ 
representative will be confirmed after its 
July meeting.

Wellington Manawatu

Hawke’s Bay

Auckland

At the Bruce Ross seminar (from left) Grace Chan, Melanie Biss and Marielle Christian.
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Programme Presenters Content Where When
Civil

introduction to 
High Court Civil 
litigation Skills

Sandra Grant
Judge Joyce QC
or
Niki Pender
Paul Radich

This two-day workshop is an excellent opportunity for recently admitted practitioners 
to develop practical skills in civil litigation in an intense small-group workshop. Don’t 
miss this chance to ensure that you will be able to face a court case with confidence! 
You will improve your advocacy skills while you learn how to handle a single file from 
beginning to end, be able to identify and understand the various steps in the process, 
develop the practical skills you need to handle this, and a range of other litigation files, 
competently and confidently.

Auckland 1
Wellington
Auckland 2

14-15 Oct
29-30 Oct
25-26 Nov

Criminal
How to run a Jury 
Trial

Philip Hall
Craig Ruane

Working in groups you will follow step-by-step the practical aspects of preparing for 
and conducting a jury trial. You will be challenged to examine why, when and how you 
tackle the various stages involved. You will understand how to prepare for and conduct a 
jury trial. You will learn how to organise case materials, prepare for the different stages, 
and how to recognise and evaluate the various options available.

Christchurch
Wellington
Auckland

6 Aug
7 Aug
8 Aug

 

FamilY
introduction 
to Family law 
advocacy and 
Practice

Judge Adams
Usha Patel

In following through a case you will learn how to master the core tasks, methods, 
strategies and documentary and non-documentary procedures you need to know if 
you are to represent your client in a competent and professional manner. Put the jigsaw 
together and get the total picture. Through precedents, videos, a book of materials, 
and performance critique, this course, recommended by the Legal Services Agency, 
is sound, participatory and proven.

Christchurch
Auckland
Wellington

7-8 Oct
10-11 Oct
14-15 Oct

PrOPErTY
residential 
Property 
Transactions

Debra Dorrington
Simon Ellis
Nick Kearney
Duncan Terris

This very popular two-day, limited-number workshop, for solicitors at the start of their 
property law career and legal executives with some experience, follows three files from 
client instructions to settlement and beyond.

Auckland
Hamilton

29-30 Jul (full)
5-6 Aug

GEnEral
Technology law 
Conference

Chair:  
Judge Harvey

New information and communications technologies intrude into almost every area 
of law and legal practice. This one-day conference will discuss recent changes in 
technology law and provide an insight on areas of concern, interest and possible future 
developments. The Technology Conference gives practitioners, law professionals and 
those in the ICT industry an opportunity to increase their awareness and understanding 
of the impact of IT on the law and legal practice.

Wellington 16 Aug

legal Executives 
Conference

NZILE President: 
Pam Harliwich

Legal executives – build on existing skills and knowledge and keep abreast of what is 
happening in other areas of practice – trusts, estate administration, unit titles, mortgagee 
sales, settlement issues, conflict of interest, Māori land, purchase of a business, LINZ 
update, LTA update, LinkedIn and Twitter for business development. And more!

Wellington 19-20 Aug

Duty lawyer Training Programme
Duty lawyers are critical to the smooth running of a District Court list. 
Here is a way to gain more of the knowledge and skills you need to join 
this important group. You will:
• complete pre-course reading on the key tasks of a duty lawyer
• learn about penalties, tariffs and sentencing options
• observe experienced duty lawyers (5 x ½ days)
• develop your advising skills by working through a series of realistic 

scenarios
• sit an open book examination
• practise and improve your advocacy skills
• make critiqued appearances as a duty lawyer at a practice court
• be observed and assessed while appearing as a duty  

lawyer (a full day).

Centre Intro Assessment Practice Court

Hamilton
Tauranga
Rotorua
Dunedin
Invercargill
Wellington
Whanganui
Hawkes Bay
New Plymouth
Palmerston North
Manukau
Whangarei

19 July
19 July
19 July (noon)
2 August
2 August
16 August
9 August
16 August
16 August
16 August
13 September
13 September

23 August
23 August (in Ham)
23 August (in Ham)
6 September
6 September (in Dun)
27 September
27 September (in Wgtn)
27 September (in Wgtn)
27 September (in Wgtn)
27 September (in Wgtn)
18 October
18 October (in Mnku)

24 August
24 August (in Ham)
24 August (in Ham)
7 September
7 September (in Dun)
28 September
28 September (in Wgtn)
28 September (in Wgtn)
28 September (in Wgtn)
28 September (in Wgtn)
19 October
19 October (in Mnku)

Brochures for CLE programmes are distributed with LawTalk. If you have not received a brochure for any of the programmes listed, 
please see www.lawyerseducation.co.nz or email cle@lawyerseducation.co.nz or contact CLE information, tel 0800 333 111.
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CPD CalenDar

Programme Presenters Content Where When
Civil

introduction to 
High Court Civil 
litigation Skills

Sandra Grant
Judge Joyce QC
or
Niki Pender
Paul Radich

This two-day workshop is an excellent opportunity for recently admitted practitioners 
to develop practical skills in civil litigation in an intense small-group workshop. Don’t 
miss this chance to ensure that you will be able to face a court case with confidence! 
You will improve your advocacy skills while you learn how to handle a single file from 
beginning to end, be able to identify and understand the various steps in the process, 
develop the practical skills you need to handle this, and a range of other litigation files, 
competently and confidently.

Auckland 1
Wellington
Auckland 2

14-15 Oct
29-30 Oct
25-26 Nov

Criminal
How to run a Jury 
Trial

Philip Hall
Craig Ruane

Working in groups you will follow step-by-step the practical aspects of preparing for 
and conducting a jury trial. You will be challenged to examine why, when and how you 
tackle the various stages involved. You will understand how to prepare for and conduct a 
jury trial. You will learn how to organise case materials, prepare for the different stages, 
and how to recognise and evaluate the various options available.

Christchurch
Wellington
Auckland

6 Aug
7 Aug
8 Aug

 

FamilY
introduction 
to Family law 
advocacy and 
Practice

Judge Adams
Usha Patel

In following through a case you will learn how to master the core tasks, methods, 
strategies and documentary and non-documentary procedures you need to know if 
you are to represent your client in a competent and professional manner. Put the jigsaw 
together and get the total picture. Through precedents, videos, a book of materials, 
and performance critique, this course, recommended by the Legal Services Agency, 
is sound, participatory and proven.

Christchurch
Auckland
Wellington

7-8 Oct
10-11 Oct
14-15 Oct

PrOPErTY
residential 
Property 
Transactions

Debra Dorrington
Simon Ellis
Nick Kearney
Duncan Terris

This very popular two-day, limited-number workshop, for solicitors at the start of their 
property law career and legal executives with some experience, follows three files from 
client instructions to settlement and beyond.

Auckland
Hamilton

29-30 Jul (full)
5-6 Aug

GEnEral
Technology law 
Conference

Chair:  
Judge Harvey

New information and communications technologies intrude into almost every area 
of law and legal practice. This one-day conference will discuss recent changes in 
technology law and provide an insight on areas of concern, interest and possible future 
developments. The Technology Conference gives practitioners, law professionals and 
those in the ICT industry an opportunity to increase their awareness and understanding 
of the impact of IT on the law and legal practice.

Wellington 16 Aug

legal Executives 
Conference

NZILE President: 
Pam Harliwich

Legal executives – build on existing skills and knowledge and keep abreast of what is 
happening in other areas of practice – trusts, estate administration, unit titles, mortgagee 
sales, settlement issues, conflict of interest, Māori land, purchase of a business, LINZ 
update, LTA update, LinkedIn and Twitter for business development. And more!

Wellington 19-20 Aug

Duty lawyer Training Programme
Duty lawyers are critical to the smooth running of a District Court list. 
Here is a way to gain more of the knowledge and skills you need to join 
this important group. You will:
• complete pre-course reading on the key tasks of a duty lawyer
• learn about penalties, tariffs and sentencing options
• observe experienced duty lawyers (5 x ½ days)
• develop your advising skills by working through a series of realistic 

scenarios
• sit an open book examination
• practise and improve your advocacy skills
• make critiqued appearances as a duty lawyer at a practice court
• be observed and assessed while appearing as a duty  

lawyer (a full day).

Centre Intro Assessment Practice Court

Hamilton
Tauranga
Rotorua
Dunedin
Invercargill
Wellington
Whanganui
Hawkes Bay
New Plymouth
Palmerston North
Manukau
Whangarei

19 July
19 July
19 July (noon)
2 August
2 August
16 August
9 August
16 August
16 August
16 August
13 September
13 September

23 August
23 August (in Ham)
23 August (in Ham)
6 September
6 September (in Dun)
27 September
27 September (in Wgtn)
27 September (in Wgtn)
27 September (in Wgtn)
27 September (in Wgtn)
18 October
18 October (in Mnku)

24 August
24 August (in Ham)
24 August (in Ham)
7 September
7 September (in Dun)
28 September
28 September (in Wgtn)
28 September (in Wgtn)
28 September (in Wgtn)
28 September (in Wgtn)
19 October
19 October (in Mnku)

Brochures for CLE programmes are distributed with LawTalk. If you have not received a brochure for any of the programmes listed, 
please see www.lawyerseducation.co.nz or email cle@lawyerseducation.co.nz or contact CLE information, tel 0800 333 111.

Online registration and payment can be made at 
www.lawyerseducation.co.nz

Programme Presenters Content Where When
GEnEral

Stepping Up – 
foundation for 
practising on own 
account

Director: 
John Mackintosh

All lawyers wishing to practise on their own account whether alone, in partnership, in an 
incorporated practice or as a barrister, will be required to complete this course. (Note: 
From 1 October 2012 all lawyers applying to be barristers sole are required to complete 
Stepping Up). Developed with the support of the New Zealand Law Foundation.

Auckland 2
Wellington

29-31 Aug
7-9 Nov

Tax Conference Chair: Neil Russ The 2013 Conference will focus on topical issues delivered by an impressive line-up 
of speakers. Topics include an update on Sale and Purchase agreements, current 
GST issues, operating structures and tax avoidance. Attendance will help you keep 
up with the daily challenge of assisting clients to minimise tax risk against a backdrop 
of constant change.

Auckland 5 Sep

Trust account 
Supervisor 
Training 
Programme

Mark Anderson
David Littlefair
and
David Chapman
Bob Eades or
Lindsay Lloyd

To qualify as a trust account supervisor, you must complete 40-55 hours’ preparation, 
attend the assessment day and pass all assessments. make sure you register in 
time to do the preparatory work before the assessment day as listed on the right.

Wellington
Auckland 2
Christchurch

18 Sep
20 Nov
27 Nov

Tax Snapshot for 
non-specialists

Barney Cumberland This seminar will provide an update covering four areas: tax drivers in structuring foreign 
investment into New Zealand, latest charity and not-for-profi t developments, topical 
tax compliance and enforcement issues, and current tax issues in relation to property.

Webinar for smaller centres.

Christchurch
Wellington
Auckland

16 Sep
17 Sep
18 Sep

7 Sep
Expert Witnesses 
– when and how 
to engage them

Gib Beatie 
Nick Davidson QC

This seminar will focus on the knowledge you need in order to identify when or whether 
you really do need an expert, how to fi nd and engage the expert, and how to use your 
expert evidence to best advantage. It will provide a rare opportunity to discuss, in 
an interactive and practical way, key issues in the engagement of experts and their 
suitability for the role.

Webinar for smaller centres.

Christchurch
Wellington
Auckland

23 Sep
24 Sep
25 Sep

24 Sep
lawyer as 
negotiator

Jane Chart Building on your own experience, this one and a half day workshop provides hands-
on practice and feedback, as well as a conceptual framework for preparing for and 
undertaking negotiations. It examines different strategies and tactics, and offers tools 
for dealing with diffi cult negotiators, breaking impasses, and for addressing specifi c 
issues which you might wish to raise. 

Wellington 2
Auckland 2

12-13 Nov
19-20 Nov

CPD news
Signifi cant change to your on-going learning is coming. 

We’re committed to supporting you every step of the way as we move towards the new CPD scheme. In preparation for mandatory CPD, you’ll start to 
see:  
• CPD hours clearly marked on all brochures – for courses running from 1 October
• Identifi ed learning objectives included for courses
• New tools and resources for you to use to assess your learning needs and complete your CPD requirements
• Enhanced web search – targeting your identifi ed learning needs
• Increased focus on distance learning initiatives
• Continued access through My CLE to view the CPD hours you’ve completed with us  
• More courses
NZLS CLE will continue to offer you the highest quality, verifi able CPD programmes, created by lawyers, for lawyers. 
Check out www.lawyerseducation.co.nz for updates. 

Hellen Papadopoulos
Chief Executive 
NZLS CLE Ltd

Webinar

Webinar

Hellen Papadopoulos
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Lawyers Complaints ServiceLawyers Complaints Service

Leonard Hemi of Gisborne, who has 

been convicted on two theft charges, has 
been suspended for 18 months by the Lawyers 
and Conveyancers Disciplinary Tribunal 
([2013] NZLCDT 23).

While employed by a law firm, Mr Hemi 
carried out legal services for two clients. 
Without the knowledge of the firm and with-
out giving his clients invoices, he obtained 
payments for legal services from them, and 
kept the payments himself. One client paid 
him $700 and the other $500.

Mr Hemi was clearly under significant 
personal and work pressure when this occurred. 
At the time of his offending, in late 2011, Mr 
Hemi was working extremely long hours, partly 
because of his level of commitment towards 
his clients, and the low fee paying nature of 
the work. His willingness to assist on a pro 
bono basis those who could not otherwise 
afford his services only increased the pressure.

At the beginning of 2011, Mr Hemi’s mother, 
who lives in Hamilton, had been diagnosed 
with cancer and during the year underwent 
chemotherapy followed by radiotherapy.

The family agreed to share the care of 
their mother while she was undergoing 
the cancer treatment. Considerable family 
pressure was put on Mr Hemi, despite his 

stressful workload, to take his share by 
visiting his mother and caring for her over 
weekends at least.

Mr Hemi told the tribunal that he could not 
afford to travel to Hamilton from Gisborne 
because his income was modest and he was 
supporting his wife and children. He found 
this distressing. He said that was why he 
accepted the two “cash jobs”.

Subsequent to the hearing, the tribunal 
said, it had come to its notice that Mr Hemi 
had been convicted in the District Court and 
ordered to come up for sentence within six 
months if called upon.

Mr Hemi had handed in his practising cer-
tificate immediately after being confronted 
with the allegations and has not worked in 
the 18 months since that time.

He had undertaken psychological counsel-
ling , and included the results of the analysis 
in material provided to the tribunal. The 
tribunal noted that it was impressed with 
the “honest appraisal provided by Mr Hemi”, 
especially “since the tribunal is often pre-
sented with rather glib and superficial analysis 
of a practitioner’s psychological standing.” 

The tribunal described Mr Hemi’s behav-
iour as “impeccable” following being con-
fronted over his actions, including handing 

in his practising certificate, handing over 
his workload, and co-operating with the 
relevant authorities, despite the “acute” 
effects on his own family. 

The tribunal said it was unanimous that 
“despite the very serious nature of this 
misconduct and without wishing to minimise 
that in any way, we reached the view that by 
a fine margin, after lengthy suspension, this 
practitioner will be a fit and proper person 
to resume practice as a legal practitioner.

“We were strengthened in this view by 
the practitioner’s own evidence and the 
testimonials provided, which affirm that 
despite this very serious lapse in judge-
ment, he is the sort of practitioner who can 
contribute again to the community. The 
community as a whole requires lawyers with 
the willingness to help others regardless 
of their ability to pay or the type of legal 
problem faced by them”.

The tribunal considered that suspension of 
36 months was appropriate, but taking into 
account that Mr Hemi had not worked as a 
lawyer for 18 months, the tribunal suspended 
him for another 18 months from 15 May 2013. 
The tribunal also ordered him to pay the 
New Zealand Law Society $10,000 costs 
plus $2,200 tribunal costs.

Lawyer suspended following thefts

A lawyer, C, who failed to follow 

client instructions about the amount of 
money to be paid to a bank on settlement 
of a property sale, and consequently paid 
out more than instructed, has been fined 
$500 by a lawyers standards committee.

The complainant, D, said that as part 
of the sale, D’s instructions to C were to 
discharge a mortgage over the property of 
about $90,000 and to make a contribution 
of $15,000 to mortgages that D and a sibling 
jointly owed to the bank.

Instead, C made a significantly larger 
payment to the bank in accordance with the 
settlement statement issued by the bank, 
without discussing this with D, despite efforts 

to contact D on settlement day.
D claimed C’s action left her out of pocket 

by $84,000, later reduced. D subsequently 
had discussions with the bank about the 
money and had made a complaint to the 
Banking Ombudsman.

C, in reply, told the standards committee 
that on settlement day an employee of the 
bank told his firm by phone that they had 
spoken with D about the extra money that 
was to be repaid, in accordance with the 
settlement statement. C’s firm understood 
from the bank employee that D was “happy 
about it”.

C also tried to phone D before making the 
payment but could not contact D.

Fined for paying out more 
than specifically authorised

The buyers had made it clear that if 
settlement was late they were going to 
charge penalties. So C’s firm decided to go 
ahead and settle to avoid the penalties, 
and because they had been advised by the 
bank employee that D was aware of the 
extra payment being made.

As soon as C was advised by D (after 
settlement) that the bank employee had 
not in fact talked to D about it and D had 
not expected the extra monies to be paid, 
C immediately contacted the bank, to raise 
the issue of the apparent inaccuracy of the 
information provided by the bank prior to 
settlement.

C understood the matter was being 
investigated and would be resolved. He 
heard nothing further until a month later 
when he received a complaint email from D.

In his submissions, C accepted that despite 
the authority he had earlier obtained from 
D, he was still required to obtain her further 
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consent once the bank advised him of the settlement sum 
because:
•	 the amount required to settle was more than D initially 

anticipated; and
•	 before C could make a payment from his trust account, 

D had to be aware of the sum proposed and she had to 
have consented.
The committee agreed. The committee determined that C 

had not only breached s110(1)(b) of the Lawyers and Conveyanc-
ers Act 2006, but also certain trust accounting regulations and 
professional conduct rules. This was unsatisfactory conduct.

The committee said it acknowledged that C was in a very 
difficult position on the afternoon of settlement and was 
not without sympathy for him, and for D.

“Unfortunately, [C] received [the bank’s] settlement 
statement less than an hour prior to the 4pm deadline, which 
was unhelpful on their part.

“Further, he made efforts to contact [D] and had been 
unsuccessful. Yet his office had received confirmation from 
[the bank] that [D] had agreed to the greater amount, and 
if he did not settle, his client would be in breach of the 
agreement for sale and purchase.”

“In acknowledgement of the circumstances”, the committee 
was of the view that an appropriate fine was $500 with costs 
payable to the New Zealand Law Society of $500. Any loss 
by D was properly the subject of resolution with the bank 
and with D’s sibling. 

Missirlis Daphne 
Elena 
Modkova Antonia 
Krassimirova 
Montagna Peter 
Francis 
Montgomery Nola 
Christine
Moss Victoria 
Amanda 
Muggeridge Chloe 
De-Anna
Mulder Larissa 
Grace 
Neha Lisa Te 
Raukura Tira 
Kahurangi 
Neighbour Daniel 
Edward Henry
Neuaebauer Angela 
Elisabeth 
Olivier Vanessa 
O’neill Stacey Jane 
Peck Brittany Jade 
Prakash Ashniel Rai 
Prentice Amy 
Elizabeth
Pullar 
Logapragasam
Puri Tanya 
Rauf Tabassum 
Shadia (Nee Ali)
Revill Lucy Jane 
Reynolds Rosa May
Riach Claire 
Elizabeth
Roberts Daryll John 
Beauclare 

Roberts Hillary 
Katherine
Robinson-Piper 
Thomas Gabriel
Roe Eva Christine
Ronald Ayla Yvonne 
Lin 
Ropati Jordan Ryan
Rose Jessica Rachel
Rowland Jackson 
Cory 
Ryan Patrick David 
Ryff Francesca Kate
Saad Lena Jamel 
Diane 
Sanders Aimee 
Isabel 
Sardelic Marina 
Natasha
Selby Alice Jayne
Sewak Jess Karisma 
Shin Sun Ah 
Simpson David 
Alister
Sinclair Anna 
Elizabeth
Smart Jasmine 
Louise
Smith Alice Harriet 
Smith Gabrielle 
Sarah
Sreen Maithili 
Stacey-Jacobs 
Grace Diana
Stark Amanda Jane
Stone Samuel 
Desmond Michael
Sun Han-Chun Vicki 

Swarbrick James 
Richard
Talakai Ane Poane 
Tanner Graeme 
Peter
Thom Sacha Frances
Thompson 
Stephanie Margaret
Todd Wayne Gilbert 
Uffindell Harrison 
Joseph
Ul Haq Mir Ikram
Uren Alvin Anek
Vaiusu Janet 
Saifunae 
Vaughan Stephen 
Frederick 
Vinnell Paul Richard 
Walia Gurleena Kaur
Wallace Chad Allen 
Wallace Sophie Jane 
Wan Anita Melody 
Wang Yvonne Yue
Ward Mallory Kate 
Watson Anna Grace 
Weatherburn 
Harriet Kate
Westaway Thomas 
Peter
Wong Luisa Ming 
Yen 
Yi Yang (Ruby) 
Zohs Trevor 
Geoffrey 

Barrister & Solicitor
Ashton Fareena Suzanne
Brookie Ian Milton

Castelino Matilda
Farquhar Bruce John David
Gill Jennifer Robyn

Holloway Adam Lothian
Jackson David Michael
Kilbride Michael George

Macklin Christopher 
Hayden
Nolan James Patrick

Nolen James Patrick
Shaw Neil Donavan
Shaw Neil Donovan

Sidhu Maninder Kaur
Twentyman Helen Elizabeth
Williamson Danielle Heidi

Barrister
Mcguinniety Edward Luke
Molloy Thomas Mark

ADM I SS ION  under Part 3 of the Lawyers and Conveyancers Act 2006

APPR OVAL  TO PRACTISE  ON OWN ACCOUNT  under s 30 of the Lawyers and Conveyancers Act 2006

REGISTRY The following people have applied to the 
New Zealand Law Society for certificates or approvals

The Registry is now advertising names of candidates for certificates of character, practising certificates and approvals to practise on own account on the NZLS website at 
lawsociety.org.nz/home/for-lawyers/registry/applications-for-approval/. Comments concerning the suitability of any of the above-named applicants for the certificate or 
approval being sought should be made in writing to me by 25 July 2013. Any submissions should be given on the understanding that they may be disclosed to the candidate.

LISA ATTRILL,  REGISTRY MANAGER   lisa.attrill@lawsociety.org.nz  04 463 2916  0800 22 30 30,  04 463 2989

Akroyd Robert William 
Alcock John Ronald
Al-Khudairi Mina 
Allen Katherine Gemma
Andrews Sym’mon 
Josephine Adelaide
Baker Tessa Anne 
Battersby Sara Kate 
Bell Christopher James
Bennett Holly Suzanne 
Bennie Linda Irene 
Beresford Miles George
Berkahn Richard 
Andrew John
Beveridge Anna 
Frances 
Blumsky-Gibbs 
Nicholas Paul Scott 
Milne
Bowler Daniel Reeve
Brett-Williams 
Madeleine Daisy 
Caroline
Bristow Erika Alice 
Boland
Broom James Phillip 
Bruce Emily Robyn 
Buckley Tyler Seth 
Bush Jessica Mckenzie 
Caldwell Olivia Kate
Cameron Anita 
Carr Jennifer Katherine
Cederwall Rachael Mary

Chan Elsa Ho Ming 
Cheah Daryl Chong-Le 
Claridge Phillip Simon 
Collins Jessye Rowena 
Consedine Matthew 
Brian
Coulton William Peter 
Crossan Rachael 
Alexandra Beagle 
Davies George Henri 
Davies Teresa-Mary
Dayal Shivanjani Lata
De Kock Alexander 
Floris
Dignan Mark Fitzgerald
Doesburg Michael John
Douglas Kathleen Anne
Downing Yang May 
Duncan Rachel 
Anastasia 
Dymond Helen 
Margaret 
Eason Catherine 
Patricia
Edwards Lucy Charlotte
Enoka Ashlee Dawn 
Ariana
Escott Elizabeth Mary 
Hazel 
Eszes Caroline Maria 
Farquhar Claire 
Gwendoline
Faulls Thomas Harman 

Findlay Shannon Joan 
Audrey 
Fitzgibbon Tracey 
Allison 
Foley Aasha Samantha 
Franklin Ella Jane
Franks Jessie Catherine
Gaffikin Lucy Rose 
Galler Sam Joshua
Galvin Anna Mary 
Thomas
Gibson Rosemary Jane 
Glucina Jaeger 
Alexandra
Goatley Ashton Kent
Greaney Claire 
Elizabeth
Green William 
Shepherd 
Gupta Eshan
Hamlen – Williams 
Gretchen Jane 
Han Byul 
Harbidge Ellen Grace
Haver Daniella Runia 
Hawkins Tania Frances 
Tangiora 
Henarath Annetta 
Patiratnehelage 
Hewitson Bianca Eraina
Higgins Yasmin Alecia
Hix Victoria Jane
Ho Mona 

Hou Xiangling
Howell Thomas
Hughes Glyn Evan
James Dew 
Jan Safa Kais 
Jayasinghe Pamita 
Chathurika Himali
Johnston Zoe Charlotte 
Featherston
Jones Frances Clare
Jones Heidi
Kaser Simone
Kemp Verity Sian 
Ker Li-Kang 
Kernohan Victoria Rose 
Khan Yusuf Ismail
Kim Sarah
Kirkconnell-Kawana 
Lexie Troi 
Klippel Frida Margot 
Alexandra
Kumar Sanjay
Lambert Stephanie Joy 
Lambert Stephanie Joy 
Land-Maycock 
Benjamin Harley James
Latour Bonnie 
Katherine 
Lawrence Nicola Jane 
Leauga Catherine 
Rachel (Nee 
Shackleton)

Levesque Jordan 
Geoffrey
Lewis Natasha Maria 
Li Shaojing
Li Zi Ju Jensen 
Liu Ai-Chen Joanna 
Lynch Megan Barbara 
Elizabeth 
Magee Hugh Conal
Mahon-Heap William 
Bryan Gladstone 
Malone Catalina Jane 
Manarangi Teariki 
Marokura Bennett 
Mannis Lara Elizabeth
Manuel Nee Johnson 
Natalie Jane 
Marui Haley Mae 
Marama 
May Lydia Rosalind 
Mccallum, Catherine 
Janet
Mcgarry Thomas 
Geoffrey 
Mclean Angus Michael 
Mclernon Samuel Barry
Mcnaughtan Andrew 
James
Mcvinnie Amelia 
Carsley 
Meade Elizabeth Ellen
Mikha Lona-Marie Saida 
Milsom Benjamin Henry 

Sir Anand Satyanand lecture
The annual Indian Newslink Sir Anand Satyanand Lecture will be held on 
29 July at Stamford Plaza Hotel in Auckland. Vino Ramayah, Executive 
Chairman, Medtech Global Ltd, will speak on Transparency: Myth or Reality? 
Sir Anand and Lady Susan Satyanand will attend the lecture. Tickets cost 
$140 plus GST. Contact 021 836 528 or email editor@indiannewslink.co.nz

Resource management law awards
The Resource Management Law Association of New Zealand (RMLA) is 
seeking nominations for its awards. The RMLA makes awards for technical, 
statutory or other resource management planning documents which make 
a significant contribution to the development of the practice of resource 
management and/or exhibit innovation and excellence in the planning 
or technical approach(es) used. See www.rmla.org.nz/scholarships-awards

IBA Conference
The International Bar Association’s 2013 conference will be held in Boston 
from 6 to 11 October. See www.ibanet.org/Conferences/Boston2013.aspx

ABA Fall meeting
The American Bar Association Section of International Law will hold its 
2013 Fall meeting in London from 15 to 19 October. About 1,200 lawyers 
from more than 55 countries are expected to attend the meeting. See 
www.americanbar.org/aba.html

Coming up …Coming up …
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M O M E N T U M .C O. N Z
191 Queen Street
Auckland
P +64 9 306 5500

40 Mercer Street
Wellington
P +64 4 499 6161

IS CHANGE ON YOUR LIST?
Wellington CBD, Intermediate/Senior Solicitor, Property and 
Commercial. Great potential to develop your career here. 33517.
Nelson, Commercial/Property Lawyer. Strong focus on 
commercial leasing. 33435.
Richmond, Commercial Lawyer. Varied and interesting work. 
Excellent career opportunity. 33906.
Wellington CBD, Intermediate Corporate/Commercial Lawyer. 
Top tier firm, excellent team, excellent prospects. 33708.
Wellington CBD, Litigation lawyer, Resource Management and 
Local Government work. Leading law firm. Positive environment, 
positive future prospects! 33926. 
Wellington CBD, Junior/Intermediate Commercial Lawyer. 
Unique environment. Top mentor. 33698.
Christchurch, Senior Property solicitor. Excellent firm and 
prospects. 33106.
Wellington CBD, Commercial Solicitor, Boutique firm. 3 month 
contract. 32807.
Wellington CBD, Commercial lawyer. Large firm experience 
preferred. Competitive remuneration for the right candidate. 33905.
Wellington CBD, Senior Solicitor. Financial institution. Personal 
and Business Markets. 33680.

For a confidential discussion about these and our other roles, 
please contact Jane Wellik on 04 978 1809. Or email your CV to 
wellingtonjobs@momentum.co.nz

LEGAL SERVICES

SDS DOCUMENT 
SERVICES

SDS will serve your legal documents promptly and 
professionally plus provide you with an affidavit of 
service (prepared in accordance with District, Family & High Court Rules).

Auckland (Albany to Papakura)  $70.00 
Add $30 for urgent pick up & serve – Auckland

Nationwide (main towns & cities)  $100.00
Plus GST
mileage is charged to remote locations @ $0.95 per km

Other services available
Document serving – International

Tracing – NZ, Australia, USA & England
Repossessions – commercial & domestic

Re-entries – commercial & domestic

Contact Details
SDS Document Services

PO Box 35142, Auckland 0753
DX BP62024

Tel: 09 475 6206 / Fax: 09 475 6205

$75.00

$120.00

www.sdsdocuments.co.nz

The Classifieds.The Classifieds.
H E N R I E T T A  ( N A N )  O W E N
Would any lawyer holding a will for the above-named, 
late of 81 Whakaangiangi Road, Te Araroa, Retired, 
born on 18 March 1946, who died on 7 May 2013, 
please contact Cheryl Rahi:
rahiwhanan@live.com | Ph 06 864 4765, 
81 Whakaangiangi Road, Te Araroa

E L A I N E  M A R Y  R I D L E Y
Would any lawyer holding a will for the above-
named, previously Elaine Mary Turner and nee 

McClintock, late of 86 Fresian Drive, Mangere, 
Auckland, Retired, born on 27 February 1939, who 
died on 6 June 2013, please contact Warren Turner:
wazzat@xtra.co.nz | Ph 027 252 5545, 
20 Jezero Drive, Massey Auckland 0614 

E V E LY N  A G N E S  M O N E Y
Would any lawyer holding a will for the above-named, 
aka Evelyn Lucy Agnes Money, born in Tonga, 
formerly of Auckland, but latterly of Kaitaia, OSH 
Supervisor, who died on 2 April 2011, please contact 
Steven Fowler, Fowler & Associates:
fowler_assocs@xtra.co.nz
Ph 09 277 0170 | Fax 09 271 1207
PO Box 204039, Highbrook, Auckland 2161

C H A R L E S  E D W I N  R O N A L D  T A Y L O R
Would any lawyer holding a will for the above-named, 
late of 37 Thomas Road, Flat Bush, Auckland, formerly 
Dairy Farmer and latterly Beneficiary, born on 24 
February 1961, who died on 10 August 2012, please 
contact Gaileen McGivern, Wynyard Wood:
Gaileen@wynyardwood.co.nz
Ph 09 969 1777 | Fax 09 309 1044
PO Box 204231, Highbrook 2161

T H O M A S  J O H N  D A V I S
Would any lawyer holding a will for the above-named, 
late of 67 Holmes Road, Manurewa, Auckland, who 
died on 14 September 2012 aged 53, please contact 
PS Pabla (Jamie), Pabla Law:
jamie@pablalaw.co.nz
Ph 09 213 8858 | Fax 09 261 2471 | DX EP75504
PO Box 76484, Manukau City, Auckland 2241

D A V I D  ( D A V I E D )  J O H N  K R I S S A N S E N
Would any lawyer holding a will for the above-named, 
late of 6 Seddon Avenue, Papatoetoe, Landscape 
Gardener, born on 3 June 1948, who died on 27 April 
2013, please contact Melinda Krissansen:
mkrissansen@gmail.com | Ph 022 699 0245

D A N I E L  E P A R A E M A  H I W A R A U
Would any lawyer holding a will for the above-named 
aka Daniel Topia Eparaema Hiwarau, late of Te 
Teko, Bay of Plenty, Retired mill worker, who died on 10 
June 2013, please contact Teena Jaram, Coast Law:
teena@coastlaw.co.nz  | Ph 07 308 6278
PO Box 276, Whakatane 3158

W I L L S

W I L L S

W I L L S

L E G A L  S E RV I C E S

ENGLISH LAW
AGENCY SERVICES

S O L I C I T O R S
Established 1825

Fearon & Co specialise in acting for non-residents in the
fields of Probate, Property and Litigation. In particular:-

• Obtaining Grants of Representation for Estates in
England and Wales, Channel Islands, Isle of Man and
elsewhere and re-sealing Australian and New Zealand
Grants of Representation

• Administering English Estates
• Buying and selling homes and business premises
• Recovering compensation for accident victims
• Litigation including Debt Recovery and Matrimonial

Our offices are within easy reach of the London
Airports and Central London Stations

VISIT OUR WEBSITE www.fearonlaw.com
Westminster House, 6 Faraday Road,

Guildford, Surrey GU1 1EA, United Kingdom
Tel: 00 44(0)1483 540840 Fax: 00 44(0)1483 540844

General Email: enquiries@fearonlaw.com

Regulated by the Solicitors Regulation Authority of England and Wales

PROPERTY
LITIGATION John Phillips PROBATE
Martin Williams 00 44 (0)1483 540841 Francesca Nash

00 44 (0)1483 540843 ajp@fearonlaw.com 00 44 (0)1483 540842
mw@fearonlaw.com fn@fearonlaw.com

Fearon & Co 56x100 ad_BW.qxd:Layout 1  21/8/09  09:02  Page 1
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CUSTOMS APPEAL AUTHORITY
(Auckland or Wellington)

Expressions of interest are invited from suitably qualified 
persons who would like to be considered for appointment as 
a Customs Appeal Authority.   
Section 244 of the Customs and Excise Act 1996 provides 
for the establishment of one or more Customs Appeal 
Authorities.  An Authority is required to be a District Court 
Judge or a barrister or solicitor of the High Court of not less 
than seven years’ practice.
The functions of an Authority are to sit as a judicial authority 
for hearing and deciding appeals against assessments, 
decisions, rulings, determinations, and directions of the 
Chief Executive of the New Zealand Customs Service.
Appointment is by the Governor-General on the joint 
recommendation of the Minister of Customs and the Minister 
of Justice.  

Customs Appeals is a small jurisdiction.  About 50% of the 
cases are dealt with on the papers, the other 50% in hearings 
usually taking half to a full day.   The workload is less than a 
day per week.  
The legislation provides for an appointment term of up to 
seven years.  Remuneration for the position is set currently 
set at $850 per day.

Application forms are available from the Ministry of Justice 
website www.justice.govt.nz.    
Expressions of interest are sought by 31 July 2013.

MANAGER,  
TRUST SOLICITORS
Excellent opportunity

New Zealand’s largest Trustee organisation wishes to move 
forward with a star Manager, Trust Solicitors leading its vibrant 
and go ahead team. 

Contact us now if you have:

•	 Significant legal experience in estate and trust law, and trustee 
and executor obligations

•	 Senior experience in a commercial environment

•	 A proactive approach to mentoring and developing a team

•	 Excellent communication skills, written and verbal

•	 A strong track record in relationship management 

•	 Initiative

•	 A professional approach

•	 A strong focus on customer service 

An attractive package along with a great opportunity to move your 
career forward awaits the right applicant.

For a confidential discussion please contact Jane Wellik on  
04 978 1809. 

Alternatively, email your CV to wellingtonjobs@momentum.co.nz 
quoting the reference number 33839.

M O M E N T U M .C O. N Z
191 Queen Street
Auckland
P +64 9 306 5500

40 Mercer Street
Wellington
P +64 4 499 6161

Almao Douch has a vacancy for an Intermediate Crown 
Prosecutor.

The firm is the office of the Crown Solicitor at Hamilton 
and a solicitor with experience in criminal jury trials is 
required to conduct the prosecution of trials in both the 
High and District Courts together with attendances in 
relation to other aspects of the Crown Solicitor’s practice.

Applications from interested practitioners with 3 or more 
years experience are sought. 

In each case the terms of employment will be negotiated 
to reflect the experience and ability of the successful 
applicant.

Applications accompanied by a CV should be addressed 
to:

Almao Douch
PO Box 19173

HAMILTON 3240

Attention: R G Douch

VACANCY
Intermediate Crown Prosecutor

Legal Counsel
Air New Zealand has a great opportunity for a commercially astute 
Lawyer to join our in-house legal team. We can off er you a dynamic and 
exciting environment, where no two days will be the same. 
Reporting to the Deputy General Counsel, you will be part of a team that 
is responsible for managing and providing specialist, professional and 
commercially attuned legal advice. Your particular area of focus will be 
Consumer and Financial Services Law – but you will be expected to work 
in a broad range of other areas as well.
You will have between fi ve and seven years’ post admission experience 
in private practice or in-house. Experience advising on consumer and 
fi nancial services law issues is essential. 
This is a great opportunity to progress your career in-house!
If this sounds like you, apply online via our careers website, 
careers.airnz.co.nz searching job code 105807LT.
For further information, please contact Neha Bhardwaj on 
neha.bhardwaj@airnz.co.nz

Expressions of Interest close Friday, 2 August 2013.

careers
your journey starts here

careers.airnz.co.nz 

S I T UAT I O N S  VAC A N T
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In-House Counsel
•	 Leading	NZX	and	ASX	listed	energy	company	
•	 Four	to	six	years’	PQE,	Auckland	based	in-house	role		
•	 Challenging	and	diverse	work	mix

Mighty River Power is an integrated energy company with a 
diverse range of generation assets and sizeable retail and 
metering businesses.

We are looking for a self-motivated and confident lawyer to join 
our talented and close-knit team.

You will take a key role in a wide range of matters involving 
electricity markets, retail sales and marketing, regulation, 
corporate governance and infrastructure projects. The breadth 
and depth of work you will be involved in is enviable.

As well as being able to provide practical and timely legal 
advice, you will be required to manage the procurement and 
delivery of advice through external counsel.

You will need four to six years’ PQE. Experience in trade 
practices, regulation, technology, and even a little commercial 
property, will certainly be an advantage.

You will have excellent communication skills and be able to 
work autonomously, translate legal risk into business terms, 
and build good working relationships with internal and external 
stakeholders. Your technical legal skills will be a given; the 
perspective and agility you can bring to company matters will 
be to your advantage.

This is a first rate opportunity to work for an award winning 
energy company committed to sustainable development in 
New Zealand and offshore, and a leading player in cutting 
edge geothermal generation projects.

For	a	confidential	discussion	about	this	opportunity	and	to	
submit	your	application	please	contact	Jennifer	Williams	
at	Williams	Legal	Recruitment	on	09	446	6050	or	email		
jw@williamslegalrecruitment.co.nz	

Deloitte energy excellence AwArDs
Overall Energy Company of the Year 

Mighty river Power is one of New Zealand’s largest electricity companies – with its 
core business based on reliable, low fuel-cost electricity generation complemented by 
sales to homes and businesses.

The Company generates about 17% of New Zealand’s electricity. It operates the nine hydro 
stations on the Waikato River, five geothermal power stations in the Central North Island 
and a multi-unit gas-fired station in Auckland. More than 90% of its electricity production 
is from renewable sources. Mighty River Power sells electricity through multiple channels 
and retail brands, including Mercury Energy, GLO-BUG, Bosco Connect and Tiny Mighty 
Power. Mighty River Power’s metering business, Metrix, provides electricity retailers with 
advanced metering infrastructure solutions for their residential and commercial customers. 

Mighty River Power is one of the world’s largest geothermal power station owners, and 
has a successful track record in geothermal development, investing more than $1.4 billion 
in geothermal development since FY2006. The Company is applying this capability and 
experience – gained through domestic geothermal exploration, development, construction 
and operations – to invest in international growth opportunities.

www.mightyriver.co.nz/careers

Communications Manager
We’re looking for an outstanding Communications Manager – Retail to join 
our Corporate Communications team and provide specialist communications 
advice and support to Mighty River Power’s retail business. Leading a small 
team based in the Retail business, you will be report into the Corporate 
Communications Manager, Mighty River Power, and be responsible for 
ensuring consistency of retail communications with the broader Corporate 
Communications strategy and messaging.

Essential skills:
•  Strong and proven track record in Communications / Public Relations  

at a senior level
•  Strong leadership skills and experience of mentoring and managing  

a team
•  Experience of and ability to effectively manage activity across the spectrum 

of the communications function
•  Experience dealing with media and strong contacts across New Zealand media
•  An understanding of social media in a commercial environment
• Well developed interpersonal and communications skills
•  Customer service orientation – for internal and external customers

This is your chance to join an industry leading company determined  
to continue to build its reputation for retail excellence.
 
If you share the same values and feel you can make a difference,  
then please apply via the ‘Apply for this job’ link.  
The closing date is 01 February 2013.
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core business based on reliable, low fuel-cost electricity generation complemented by 
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stations on the Waikato River, five geothermal power stations in the Central North Island 
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Communications Manager
We’re looking for an outstanding Communications Manager – Retail to join 
our Corporate Communications team and provide specialist communications 
advice and support to Mighty River Power’s retail business. Leading a small 
team based in the Retail business, you will be report into the Corporate 
Communications Manager, Mighty River Power, and be responsible for 
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at a senior level
•  Strong leadership skills and experience of mentoring and managing  

a team
•  Experience of and ability to effectively manage activity across the spectrum 

of the communications function
•  Experience dealing with media and strong contacts across New Zealand media
•  An understanding of social media in a commercial environment
• Well developed interpersonal and communications skills
•  Customer service orientation – for internal and external customers

This is your chance to join an industry leading company determined  
to continue to build its reputation for retail excellence.
 
If you share the same values and feel you can make a difference,  
then please apply via the ‘Apply for this job’ link.  
The closing date is 01 February 2013.

Elvidge & Partners based in Napier is the office 
of the Crown Solicitor for Napier and Gisborne.  
We are seeking to employ a criminal trial lawyer 
with at least intermediate level experience.  

The position will involve conducting trials in the 
High and District Courts in Napier and Gisborne 
as well as conducting appeals and Departmental 
prosecutions and providing regulatory advice.

Applications to be forwarded to the Partners at: 
partners@elvidges.co.nz.

Elvidge & Partners

PO Box 609

Napier

CrimiNal Trial lawyEr

Senior Criminal Lawyer
Public Defence Service, Hawkes Bay
The Public Defence Service has a commitment to 
providing independent, high quality, timely, legal advice and 
representation in a full range of criminal cases including 
providing professional leadership of the duty lawyer service.

Reporting to the Deputy Public Defender, Hawkes Bay your 
enthusiasm and skills will contribute to the delivery of high 
quality public defence services within the Napier and Hastings 
Courts.  

This position presents an opportunity to contribute to a 
significant development in criminal defence services in  
New Zealand. You will have strong advocacy skills, will be 
able to work in a team, relate well to people from diverse 
backgrounds and to manage a high caseload.

As a senior lawyer you will have category 3 or 4 approval rating 
or the ability to gain this.

This is an opportunity to advance your legal career in a 
busy, challenging and supportive environment. The Public 
Defence Service can offer you a commitment to your ongoing 
professional development, a competitive salary and the 
opportunity to make a contribution to the legal profession in 
New Zealand.

If you would like more information about the above role 
please contact Amit Malik (amit.malik@justice.govt.nz)

To apply, please visit http://careers.justice.govt.nz and 
search vacancy 24524.

Applications for this position will close on 16 August 2013.
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