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Case reports
The New Zealand Council of Law Reporting has 
established a website – www.lawreports.nz – for 
one-off purchases of New Zealand Law Report 
(NZLR) case reports.

“The Council has been concerned for some 
time that the focus on subscription access to 
NZLR has made it difficult or impossible for 
many people to access them,” says Christine 
Grice, the Deputy Chair of the Council of Law 
Reporting. “It’s not just the general public, but 
many small law practices can’t afford it either.”

Female majority
Female Irish solicitors now outnumber male 
solicitors practising in Ireland.

There were exactly 4,623 female practising 
solicitors and exactly 4,609 male practising 
solicitors at the close of 2014.

“To our knowledge, this is the first time a 
female majority has existed in any legal pro-
fession anywhere in the world,” says Teri Kelly, 
the Law Society of Ireland’s Director of Rep-
resentation and Member Services.

Gender neutrality
The Law Society of Scotland says it is allowing 
Scottish solicitors to register as gender neutral 
when renewing their practising certificate.

“We have made this change in response to a 
request from our membership,” says Director of 
Representation and Support Neil Stevenson. “We 
recognise that the term Mx is growing in use as 
a gender neutral title and is widely accepted by 
government and other organisations throughout 
the UK, so it’s right that we update the Society’s 
registration processes to make sure that this 
option is available.”

New President
Fiona McLeod SC from Victoria has been elected 
President of the Australian Bar Association 
(ABA). Ms McLeod is a former Chair of the Vic-
torian Bar and the Australian Women Lawyers 
associations.

ABA priorities for the year ahead include 
continuing to speak out strongly on issues that 
threatened to compromise access to justice for 
all Australians and the fundamental principles 
of the Rule of Law, Ms McLeod says.

News Points
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From the Law Society
Women barristers: please apply to be QCs

Just as it did last year, the New Zealand Law Society is encouraging women bar-
risters to apply for appointment as Queen’s Counsel.

Applications for appointment as a QC opened on 13 February and will be open 
for another two weeks, closing on 13 March.

This issue of LawTalk features a series of relevant information and statistics 
about the profession in New Zealand. It is entitled Snapshot of the Profession.

This shows a massive under representation of women who have taken silk exists 
at the moment. Just 18% of Queen’s Counsel are women. Yet women make up 
47% of all practising lawyers and 36% of barristers.

Last year 14 new Queen’s Counsel were appointed. Of these 4, or 28.6% were 
women. That helped lift the percentage of women silks from 15% to 18%.

These figures also compare favourably with 2013, when 26 new Queen’s Counsel 
were appointed. Just four, or 15.4%, of these were women.

Whether it was the call by the Law Society encouraging women to apply for 
appointment as Queen’s Counsel, a similar call by the Attorney-General Chris Finlayson, or some 
other factor, this increase is very pleasing.

If we look at the proportion of women who practise as barristers, we see that it is almost exactly 
double the number of women who have taken silk.

One very important factor the Wellington Women in Law Committee has identified that explains 
– at least in part – why we have so few women QCs is that much fewer women apply for the rank.

We do not know all the reasons why so few women are applying to become Queen’s Counsel. 
There are many outstanding women lawyers who are leaders of the profession but have not taken 
the traditional career route to that rank.

One possible explanation is that candidates in general can no longer be drawn from firms (but 
would be eligible under a special category for which application is not required and recognises 
extraordinary contributions to the law). This, naturally, excludes a wide range of very able women 
who practise in firms rather than as barristers.

Another reason could be that the task of applying is daunting, involving strict criteria and the 
need for impressive referees. Also women often have an acute fear of failure. Women may need 
more encouragement to put themselves forward simply because they don’t think they’ll measure 
up and may also need more support to fulfil the criteria. There is also only a small pool of women 
who have gained the necessary experience in litigation to draw from. The profession needs to 
seriously look at giving women more opportunities to gain that experience in high level litigation 
roles, so that in turn, they will gain the experience necessary to qualify for QC status.

The Law Society is looking at these reasons, along with the wider question of the low representa-
tion of women in the higher levels of the senior ranks of the profession generally.

Whatever the reasons why we have so few women QCs, there are some very important reasons 
why we should have more.

One is that this is an access to justice issue.
In fact it is not just gender balance, but diversity generally that is an important component of 

access to justice. It is important because diversity brings with it a trend of people being more in 
tune with the community and its needs and aspirations. People in significant roles who come from 
groups that have traditionally been disadvantaged are also statistically more likely to reach out 
and to take affirmative action.

What we at the Law Society would like to see is a quantum increase in the number of women 
visiting the Crown Law website, www.crownlaw.govt.nz/artman/docs/cat_index_6.asp, checking 
the details of the application process for Queen’s Counsel, and then filling out the application form, 
which is on the website.

As we said last year: women barristers – “please apply to become a QC”.

Rachael Dewar
New Zealand Law Society Wellington branch Council and Wellington branch 
Women in Law Committee member

5

 27 Feb 2015 · LawTalk 859 



Compiled by Geoff  Adlam
Designed by Andrew Jacombs

A T  1  F E B R U A R Y  2 0 1 5

The information has been prepared from a number of sources, 
including practising certifi cates issued by the New Zealand Law 
Society and held as at 1 February 2015. The intention is to give a pic-
ture of the make-up of New Zealand’s legal profession at a point in 
time. The statistics focus on identifying the key elements and trends 
among the 12,480 people who practise law in New Zealand.

Snapshot
of the
Profession

7

Snapshot of the Profession 2015 27 Feb 2015 · LawTalk 859 

ONLINE CPD – LEARNING ON DEMAND

Online CPD modules are short, online learning 
programmes that you can complete 24/7. All you need is 
a computer, tablet or smart phone that is connected to 
the internet – there are no apps to download.

47 modules to choose from – new modules added 
regularly – perfect to top-up your CPD.

Added benefi ts
• Convenient 24/7 access
• Learn at your own pace
• Complete in one go or pick up where you left o  
• Includes booklet
• Priced from $91 incl GST
• Modules range between 1-2 CPD hours

SELECTION OF MODULES

 ☐ Asset Protection Update

 ☐ Children’s Interests Under the PRA & s 182 FPA

 ☐ Confl ict, Governance and Professionalism 
Consultation Requirements

 ☐ Consumer Law Reform 

 ☐ Creditors’ Remedies 

 ☐ Current Tax issues in Property

 ☐ Disciplinary Processes – the thorny issues

 ☐ District Court Procedures: Review and Reform 

 ☐ Earthquake Strengthening Requirements – impact 
on commercial buildings

 ☐ Employment Law – Getting the information you 
need to win your case 

 ☐ Ethics – framing costs and managing client 
expectations 

 ☐ Gifting – 12 months on

 ☐ IT Projects and Disputes 

 ☐ Mediation – how to infl uence the outcome

 ☐ Not-For-Profi ts – changes and challenges

 ☐ Practical Enforcement of Judgments

 ☐ Privacy Law – where are we now? 

 ☐ Property – converting cross leases to freehold and 
unit title 

 ☐ Residential Care Subsidy – MSD policy and legal 
developments

 ☐ Settlement and E-dealing – contentious issues in 
NZ – the current legal landscape

 ☐ The Criminal Proceeds (Recovery) Act – fi ve years 
in 

 ☐ The Youth Court and the impact of the Criminal 
Procedure Act 2011 

 ☐ Torts Update 

 ☐ Trusts and Relationship Property for Family 
Lawyers

 ☐ Unit Title Developments – a survey perspective

Just some of the modules available...    check them out!

LOGIN AT: www.lawyerseducation.co.nz

A FEW HOURS SHORT?

MAKE ONLINE CPD
YOUR SOLUTION
NZLS CLE ONLINE CPD

CPD
Online

The CPD year ends 31 March – online CPD enables you 
to complete your CPD requirements anywhere anytime!
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Centre
 Lawers 
in fi rms

In-house 
Lawers Barristers

Sole 
Practioners Unspecifi ed Total Male Female

Auckland 3060 977 714 371 33 5155 2771 2384

Wellington 886 1061 189 101 21 2258 1096 1162

Christchurch 795 145 107 63 6 1116 584 532

Hamilton 267 75 66 43 4 455 230 225

Dunedin 185 28 41 19 2 275 143 132

Tauranga 178 22 28 20 2 250 133 117

Lower Hutt 100 60 3 23 1 187 91 96

Nelson 111 8 10 25 3 157 89 68

Invercargill 101 8 2 7 0 118 65 53

Rotorua 73 9 19 15 0 116 67 49

New Plymouth 86 10 6 8 4 114 63 51

Napier 70 15 14 14 0 113 74 39

Whangarei 73 3 15 21 0 112 64 48

Palmerston North 66 11 7 18 0 102 61 41

Hastings 63 6 5 3 2 79 45 34

Queenstown 50 3 4 6 2 65 33 32

Blenheim 45 1 6 3 0 55 32 23

Gisborne 40 4 4 6 0 54 28 26

Porirua 32 10 3 8 1 54 22 32

Timaru 42 1 2 9 0 54 33 21

Other Centres 665 74 103 161 38 1041 619 422

New Zealand-based 6988 2531 1348 944 119 11930 6343 5427

Overseas 332 163 24 22 9 550 288 262

Total 7320 2694 1372 966 128 12480 6631 5849

Practising Certifi cates on Issue

Just under 12,000 lawyers are practising 
in New Zealand, with a further 550 based 
overseas but holding a practising certifi cate 
issued by the New Zealand Law Society. 
Of the New Zealand-based lawyers, 59% 
practise in law fi rms with more than one 
practising certifi cate. Another 8% are in 
sole practice (SP), while 21% are in-house 
lawyers (IHL) employed by an organisation. 
The remainder are barristers (11%) or not 
currently working. The table below and 
graphs on the following page show the 20 
centres with 50 or more lawyers.20151955 1965 1975 1985 1995 2005

2022

1071 1087 920 652 525 410 383

2418
3352

4980

6996

11930

10084

Lawyers in practice
People per lawyer
(Population of NZ)
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Tauranga 250
♂ 53% ♀ 47%

72% Fi
9% IH
11% Ba
8% SP

Rotorua 116
♂ 58% ♀ 42%

63% Fi
8% IH
17% Ba
13% SP

Gisborne 54
♂ 52% ♀ 48%

74% Fi
7% IH
7% Ba
11% SP

Napier 113
♂ 65% ♀ 35%

62% Fi
13% IH
12% Ba
12% SP

Hastings 79
♂ 57% ♀ 43%

80% Fi
8% IH
6% Ba
4% SP

Whangarei 112
♂ 57% ♀ 43%
Fi 65%
IH 3%
Ba 13%
SP 19%

Auckland 5155
♂ 54% ♀ 46%
Fi 59%
IH 19%
Ba 14%
SP 7%

Hamilton 455
♂ 51% ♀ 49%
Fi 59%
IH 17%
Ba 15%
SP 9%

New Plymouth 114
♂ 55% ♀ 45%
Fi 75%
IH 9%
Ba 5%
SP 7%

Palmerston North 102
♂ 60% ♀ 40%
Fi 65%
IH 11%
Ba 7%
SP 18%

Nelson 157
♂ 57% ♀ 43%
Fi 71%
IH 5%
Ba 6%
SP 16%

Blenheim 55
♂ 58% ♀ 42%
Fi 82%
IH 2%
Ba 11%
SP 6%

Queenstown 65
♂ 51% ♀ 49%
Fi 71%
IH 5%
Ba 6%
SP 16%

Invercargill 65
♂ 55% ♀ 45%
Fi 86%
IH 7%
Ba 2%
SP 6%

Dunedin 275
♂ 52% ♀ 48%

67% Fi
10% IH
15% Ba
7% SP

Christchurch 1116
♂ 52% ♀ 48%

71% Fi
13% IH
10% Ba
6% SP

Wellington 2258
♂ 49% ♀ 51%

39% Fi
47% IH
8% Ba
4% SP

Lower hutt 187
♂ 49% ♀ 51%

53% Fi
32% IH
2% Ba
12% SP

Porirua 54
♂ 41% ♀ 59%

59% Fi
19% IH
6% Ba
15% SP

Timaru 54
♂ 61% ♀ 39%

78% Fi
2% IH
4% Ba
17% SP

Firms

Male

Female

In-house
Barristers
Sole practioner
National average

Key
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Admission to the Legal Profession

Completion of a law degree is the fi rst major requirement for 
admission as a barrister and solicitor in New Zealand. Ministry 
of Education statistics indicate that around 1350 domestic 
students complete an LLB degree each year. Data for the latest 
available year, 2012, shows that students completing an LLB 
tend to be aged under 25, female, and of European ethnicity.

University study Earning capacity ast er admission

Bachelors degrees in 
law completed 2012

Aged 40+

Aged 20–24

Aged 25–39

1340
50

200

710

845

883

905

9082014

2010

2005

2000

1995

1990

1985

1980

491

404

388

1090

♂ 40%

♂ 37%

♂ 39%

♂ 42%

♂ 50%

♂ 54%

♂ 58%

♂ 74%

♀ 60%

♀ 63%

= 10 degrees

♀ 61%

♀ 58%

♀ 50%

♀ 46%

♀ 42%

♀ 26%

New lawyers are admitted to the legal 
profession throughout the year. Since 
the early 1990s the number of women 
admitted has exceeded the number of men. 
Comparison of the number of lawyers 
admitted with the number graduating LLB 
indicates that around 65% of people who gain 
a law degree will be admitted to the legal 
profession.

Admission as barristers 
and solicitors

Ministry of Education research released in mid-2014 
found that that only 38% of graduates with an LLB were in 
employment in their fi rst year aft er university in the 2012 tax 
year. Unfortunately the research erroneously gave a diff erent 
status to completion of the College of Law legal professionals 
course and the Institute of Legal Professionals course (this 
has now changed). The research also only applies to “young” 
graduates (24 and under for LLB).

YEAR 1 YEAR 2 YEAR 5 YEAR 7

$42k

38%

72%

84%

$48k

70%

80%

82%

$57k

72%

78%
78%

$68k

78%
79%
84%

$68k

$51k

$80k
$81k
$87k

$45k

$51k

$58k

College of Law
LLB(Hons)

/ IPLS
LLB

G R O S S M E D I A N E A R N I N G S ,  Y E A R S A F T E R Q U A L I F I C AT I O N

E M P LO Y M E N T R AT E S ,  Y E A R S A F T E R Q U A L I F I C AT I O N

♀ 57% ♂ 43%
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Retention Gender
The lawyers practising at 1 February 2015 
had been in practice for an average of 21.4 
years. Analysis of years in practice shows a 
relatively rapid decline in lawyers who have 
been in practice for 46 years, indicating that a 
lot of lawyers retire around the age of 68.
Of lawyers currently holding a practising 
certifi cate, one was admitted in 1949, one in 
1950, one in 1951 and two in 1952. One of 
the 1952 admittees is a woman; the others 
are men.

More women than men were fi rst admitted to the legal profession in 1993. 
Since there has been a dramatic increase in the proportion of women in legal 
practice. Of the 933 law fi rms in New Zealand with more than one lawyer, in 
263 (28.2%) a majority of practising certifi cate holders are women. In 147 
multi-lawyer fi rms (15.8%) a majority of partners and directors are women.
Further information on gender can be found in other sections of this Snapshot.

Y E A R S S I N C E A D M I S S I O N

50+40–4930–3920–2910–190–9

17%

13%

5.9%

0.9%

26%

37%

2014

2004

1994

1984

1974

1964

G E N D E R O F L AW Y E R S C U R R E N T LY 
P R A C T I S I N G B Y  A D M I S S I O N Y E A R

♀ 0%

♀ 7%

♀ 30%

♀ 54%

♀ 63%

♀ 63%

♂ 100%

♂ 93%

♂ 70%

♂ 46%

♂ 37%

♂ 37%

Comparison of the number of lawyers admitted in any 
particular year with the number still in practice at 1 February 
2015 shows a higher retention rate for males. Over the whole 
period from 1980 (when admission data by gender was fi rst 
kept) until 2014, 56% of lawyers who were admitted in that 
time held practising certifi cates at 1 February 2015.

Sole practitioners

Law fi rm partners/
directors

Law fi rm employees

In-house lawyers

Barristers

♀ 60%

♀ 60%

♀ 36%

♀ 25%

♀ 32%

♂ 64%

♂ 40%

♂ 40%

♂ 75%

♂ 68%

53%

40%

71%

58%

1980–1990 1991–2000 2001–2010 2011–2014

P R O P O R T I O N O F L AW Y E R S A D M I T T E D 
I N  Y E A R C U R R E N T LY P R A C T I S I N G

♂
65%

♂
41%

♂
80%

♂
59%

♀
39%

♀
39%

♀
66% ♀

58%

12%

21%
27%

34%
39%

44%
45%

46%
47%

7%

19
80

19
85

19
90

19
95

20
00

20
05

20
10

20
13

20
14

20
15
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1 OC T

1991

Resource 
Management 

Act 1991 
commences

31 JAN

1993

Special $10,000 
Renshaw 

Edwards levy 
payable

16 AUG

1995
25 SEP

1990

New Zealand 
Bill of Rights 

Act 1990 
commences

1 JAN

1986

All controls on 
conveyancing 

charges 
abolished

29 NOV

1985
1 NOV

1984
24 JAN

1984

All controls 
on lawyer 

advertising 
abolished

First Apple 
Macintosh 
launched

Scale of 
Professional 

Charges schedule 
2 abolished

82.0 %

2245 2342 2509 2617
3525

3756 404481.2 % 79.9 % 79.0 %
71.8 % 66.9 % 67.6 %

Firms with a single practising lawyer make 
up half of all New Zealand law fi rms.

Sole practitioners

Queen’s Counsel Multi-lawyer fi rms

8% O F N Z L AW Y E R S

8.3% O F P R A C T I S I N G B A R R I S T E R S

18% O F Q CS A R E W O M E N

11% Wellington

39% Auckland

7% Christchurch
5% Hamilton

38% Other

29.3 Y E A R S I N  P R A C T I C E  O N AV E R A G E

Of the 1348 barristers in practice, 112 are Queen’s Counsel. 
New Zealand Queen’s Counsel were appointed for the fi rst time 
in 1907 and there have been 279 appointments. Applications 
for the next round of appointments close on 14 March 2015.

Other
4

Dunedin
5

Auckland
60

Wellington
30

Christchurch
11

Lawyers practising through a law fi rm of any size make up 66.5% of NZ lawyers 
and have an average of 17 years in practice. Half of New Zealand’s law fi rms 
comprise just one lawyer. Lawyers working in multi-lawyer fi rms have an 
average of 15.1 years in practice. Lawyers working in fi rms are either able to 
practise on own account, – and thereby able to become partners or directors – 
or are employees. Just under 40% of lawyers working in multi-lawyer fi rms are 
partners or directors. One of the most noticeable aspects of lawyers working 
in multi-lawyer fi rms is the big diff erence in the average number of years in 
practice between men and women in each of the three roles.

47% Auckland 38%

13% Wellington 12%

11% Christchurch 11%

 4% Hamilton  4%

25% All others  35%

E M P LO Y E E
PA R T N E R /
D I R E C TO R

Employee

Director

Partner

TOTAL
6988

1737 40% 12.0 YEARS

312 68% 24.0 YEARS

1722 77% 27.1 YEARS

3771
54%

19.6 YEARS

3217
46%
9.9 YEARS

60% 7.6 YEARS 2554

32% 16.3 YEARS 144

23% 20.1 YEARS 519
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15 JUN

1977
14 DEC

1976

District and 
Family Courts 

begin operating

First 
community law 

centre (Grey 
Lynn) opens

1 APR

1974

Matrimonial 
Property Act 
1976 Royal 

Assent

Accident 
compensation 

begins

21 JUL

1968

First person 
walks on the 

moon

30 FEB

1962

Last district 
law society 
(Manawatu) 
established

17 FEB

1958

Permanent 
Court of Appeal 

sits for fi rst 
time

% current 
lawyers not in 
practice on date

Lawyers in practice on 
date still in practice

1 OC T

1981

85.1 %

99.8 %
801

2466419
1118 1216

185699.5 % 98.0 % 93.6 % 91.0 % 90.3%

At 1 February 2015, eight lawyers had been in practice for over 60 years, and 
just under 7% of all lawyers had practised for 40 years or more. At the other 
end of the spectrum, over half – 51% – of all lawyers began to practise aft er 
1 January 2000. The chart below (continued on the following spread) shows 
some key events which have impacted on legal practice in New Zealand and 
the proportion of current lawyers who were not practising then. The number 
of lawyers who were practising then and who are still in practice is shown 
alongside in purple.

Time in practice

Types of Practice

The proportion of lawyers who practise 
in-house has continued to increase over the 
last decade. The growth of the Public Defence 
Service and increased employment in the local 
government sector are contributing factors.

In-house Lawyers Barristers
21% O F N Z L AW Y E R S 11% O F N Z L AW Y E R S

Auckland 53%

Auckland 39%

54% Government

38%  Corporate
entity

3%   Local
government

3%   Prof. assoc. / 
trade union

2%   Academic

Wellington 14%

Wellington 42%

Christchurch 8%

Christchurch 6%

Hamilton 5%

Hamilton 3%

Other 5%

Other 10%

14 Y E A R S I N  P R A C T I C E  O N AV E R A G E 24.5 Y E A R S I N  P R A C T I C E  O N AV E R A G E

♂ 40% ♂ 64%
15.4
AV G Y E A R S

26.9
AV G Y E A R S

13.1
AV G Y E A R S

20.4
AV G Y E A R S

♀ 60% ♀ 36%

1995

1995 2000 2005 2010 2014 20151990

2000 2005 2010 2014 2015

12%

4.5%

8.4%
11%

13% 14% 12% 11%

13%

19% 19%
21% 21%

The proportion of lawyers 
who practise as barristers 
continues to decline. 
Changes to legal aid 
eligibility and stricter 
regulatory requirements 
introduced in 2012 are seen 
as contributing factors.
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1 OC T

1991

Resource 
Management 

Act 1991 
commences

31 JAN

1993

Special $10,000 
Renshaw 

Edwards levy 
payable

16 AUG

1995
25 SEP

1990

New Zealand 
Bill of Rights 

Act 1990 
commences

1 JAN

1986

All controls on 
conveyancing 

charges 
abolished

29 NOV

1985
1 NOV

1984
24 JAN

1984

All controls 
on lawyer 

advertising 
abolished

First Apple 
Macintosh 
launched

Scale of 
Professional 

Charges schedule 
2 abolished

82.0 %

2245 2342 2509 2617
3525

3756 404481.2 % 79.9 % 79.0 %
71.8 % 66.9 % 67.6 %

Firms with a single practising lawyer make 
up half of all New Zealand law fi rms.

Sole practitioners

Queen’s Counsel Multi-lawyer fi rms

8% O F N Z L AW Y E R S

8.3% O F P R A C T I S I N G B A R R I S T E R S

18% O F Q CS A R E W O M E N

11% Wellington

39% Auckland

7% Christchurch
5% Hamilton

38% Other

29.3 Y E A R S I N  P R A C T I C E  O N AV E R A G E

Of the 1348 barristers in practice, 112 are Queen’s Counsel. 
New Zealand Queen’s Counsel were appointed for the fi rst time 
in 1907 and there have been 279 appointments. Applications 
for the next round of appointments close on 14 March 2015.

Other
4

Dunedin
5

Auckland
60

Wellington
30

Christchurch
11

Lawyers practising through a law fi rm of any size make up 66.5% of NZ lawyers 
and have an average of 17 years in practice. Half of New Zealand’s law fi rms 
comprise just one lawyer. Lawyers working in multi-lawyer fi rms have an 
average of 15.1 years in practice. Lawyers working in fi rms are either able to 
practise on own account, – and thereby able to become partners or directors – 
or are employees. Just under 40% of lawyers working in multi-lawyer fi rms are 
partners or directors. One of the most noticeable aspects of lawyers working 
in multi-lawyer fi rms is the big diff erence in the average number of years in 
practice between men and women in each of the three roles.

47% Auckland 38%

13% Wellington 12%

11% Christchurch 11%

 4% Hamilton  4%

25% All others  35%

E M P LO Y E E
PA R T N E R /
D I R E C TO R

Employee

Director

Partner

TOTAL
6988

1737 40% 12.0 YEARS

312 68% 24.0 YEARS

1722 77% 27.1 YEARS

3771
54%

19.6 YEARS

3217
46%
9.9 YEARS

60% 7.6 YEARS 2554

32% 16.3 YEARS 144

23% 20.1 YEARS 519
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4 FEB

2004
5 M AY

2003

Supreme Court 
sits for fi rst 

time

Facebook 
founded

1 JAN

2000

LinkedIn 
launched

Second 
Millenium 
celebrated

17 M AY

1999

Sian Elias QC 
sworn in as 

Chief Justice

16 JAN

1997

Microsoft  
Outlook 
released

16 AUG

1995

Microsoft  
launches 
Internet 

Explorer 1.0

1 JUL

2004

62.7 % 59.2 %
52.5 % 50.9 %

42.4 % 39.4 % 38.5 %

4656 5097
5926 6127

7184 7567 7680% current 
lawyers not in 
practice on date

Lawyers in practice on 
date still in practice

Law fi rm size

Total

Sole
Practice

20+
PARTNERS /
DIRECTORS

10–19
PARTNERS /
DIRECTORS

4–9
PARTNERS /
DIRECTORS

1–3
PARTNERS /
DIRECTORS

New Zealand’s law fi rms are generally small enterprises, with 86% of all fi rms having 5 or fewer 
practising certifi cate holders. The number of law fi rms is increasing each year. Firms with 4 to 
9 partners/directors appear to be showing the most growth, contributing 23.7% of all lawyers 
practising in fi rms in 2015 – up from 22.1% in 2013. Branches are consolidated in the information.

Practising 
Certifi cates :

Partners / Director

121877 19 152 750 944Number of fi rms

Practising 
Certifi cates

3.9 : 1 2.7 : 1 2.3 : 1 2.1 : 1 1 : 12.1 : 1

1658 645 1826 2634 9447707

423 239 794 1241 944Partners / Director1877

48.7%
807

48.1%
310

43.2%
789

44.5%
1171

31.7%
299

Female Practising 
Certifi cates

43.8%
3376

21.7%
92

25.9%
62

21.2%
168

27.5%
341

31.7%
299

Female
Partners / Director

26.4%
962

1480
# Partnerships
# Incorporated 12 19 132 535 782200 0 215 162394

Male Partners / Director

Female Partners / Director
∆  Female % Practising Certifi cates &

% Female Partners / Director

Male Practising Certifi cates
Female Practising Certifi cates
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2012

Stepping Up 
mandatory for 
barristers sole

1 OC T

2013

Mandatory CPD 
commences

4 SEP

2010

First major 
earthquake 

strikes 
Canterbury
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2009

Bazley report 
on legal aid 

released

23 FEB

2009
1 AUG

2008
21 M AR

2006

E-lodgement of 
title transactions 

on Landonline 
mandatory

Twitter
founded

Lawyers and 
Conveyancers 

Act 2006 in 
force

33.2 %
25.4 % 23.3 % 20.6 % 18.4 %

10.3 %
5.1 %

8333
9316 9570 9908 10183 11200

11840

Some time
in area

Over 50% of 
time in area
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Areas of Practice Lawyers are asked to provide information to the Law 
Society on the areas in which they practise by estimating the 
proportion of their time spent in each of 23 areas of practice. 
The information below shows the proportion of lawyers who 
spend at least some of their time practising in an area of law, 
and the proportion who spend over half their time in one area. 
Because not all lawyers provide information on their areas of 
practice, this information is indicative.

The overall top 10 areas of practice are graphed, with comparison to 
the top 5 areas of practice of male and female lawyers, barristers, sole 
practioners, and lawyers from multi-lawyer fi rms.
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W E L L I N G TO N

R A N G I O R A

C H R I S TC H U R C H

R O L L E S TO N

A S H B U R TO N

WA I M AT E

I N V E R C A R G I L

A L E X A N D R A

U P P E R H U T T

O TA K I

L E V I N

F E I L D I N G

WA I R O A

O P O T I K I

K AW E R A U

W H A K ATA N E
H A M I LTO N
C A M B R I D G E

N E L S O N

M O T U E K A

Q U E E N S TO W N

TO K O R O A

H U N T LY
P U K E K O H E

A U C K L A N D

O R E WA

WA R K W O R T H

WA I P U

K E R I K E R I

M ATA M ATA

T E K U I T I

W H A N G A N U I

H AW E R A

Wellington  85 : 1
Queenstown 185 : 1
Kerikeri 241 : 1
Warkworth 266 : 1
Auckland 275 : 1
Alexandra 286 : 1
Nelson 296 : 1
Christchurch 306 : 1
Hamilton 311 : 1
Cambridge 324 : 1

Warkworth 33.3%
Feilding 33.3%
Hawera 30.8%
Matamata 26.7%
Levin 22.2%
Te Kuiti 20.0%
Wanganui 18.4%
Otaki 18.2%

Orewa 52.6%
Ashburton 51.4%
Hawera 46.2%
Whakatane 40.6%
Pukekohe 40.0%
Wellington 39.0%
Invercargill 38.1%
Rangiora 37.9%

Kawerau 3197 : 1
Paihia 3135 : 1
Rolleston 2404 : 1
Tokoroa 1857 : 1
Upper Hutt 1607 : 1
Waimate 1500 : 1
Huntly 1375 : 1
Wairoa 1337 : 1
Opotiki 1278 : 1
Motueka 1283 : 1

Most 
experienced

Highest 
proportion 
of lawyers

Lowest 
proportion 
of lawyers

Freshest 
Faces

Location With one major exception, New Zealand’s 
lawyers are generally found proportionate to 
the population in a centre. The large number 
of in-house lawyers in Wellington gives 
it the highest density of lawyers per head 
of population in the country. Overall, New 
Zealand has one lawyer for every 383 citizens.

Highest proportion of 
lawyers who have been in 
practice for less than 10 
years (excludes centres 

with fewer than 10 lawyers)

Highest proportion of 
lawyers who have been in 
practice for 40 years or 

more (excludes centres with 
fewer than 10 lawyers)
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Judiciary
Information on New Zealand’s judiciary has been mainly sourced from the Ministry of Justice 
websites. All members of the judiciary appointed before 1 February 2015 are included. At that 
date there were 234 members of the judiciary.

High Court

Supreme 
Court

Court of 
Appeal

U N I V E R S I T Y  F O R F I R S T  L AW D E G R E E

Queen's 
Counsel

Law fi rm 
Partner / 
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4.6 4.2
5.9

10.3 10.7

7.8

4

7

24

2471

37 27%

25%

44%

27%73%

77%

56%

73%

75%

23%

31

11

24

14

Jury

Youth

Family

Environment

Civil

D I S T R I C T  C O U R T WA R R A N T SAuckland

Victoria

Canterbury

Otago

71%
80%
75%
69%
72%
80%
67%

  5 Employment

234 All

 12 Māori Land

155 District

 46 High

 10 Appeal

  6 Supreme

20%
29%

25%
31%
28%
20%
33%

4

9

107

33

8

4

165

1

3

48

13

2

2

69

R O L E O N A P P O I N T M E N T TO J U D I C I A R Y

To be eligible for 
appointment to the 
judiciary, a lawyer must 
have been admitted for 
at least 7 years.

E L I G I B I L I T Y  F O R A P P O I N T M E N T

13625269

79%

20363813

65%
5849 6631
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Census 2013

80.4%
85.4%

71.6%
New Zealand

5.3%
5.8%

6.0%
England

1.8%
0.0%

1.6%
Australia

1.6%
1.0%

1.8%
South Africa

1.2%
0.0%

1.5%
Fiji

B I R T H P L A C E

88.3%
93.1%

76.9%
European

7.1%
1.0%

11.0%
Asian

6.1%
10.8%

11.2%
Māori

2.3%
0.0%

2.0%
New Zealander

2.1%
1.0%

5.0%
Pacifi c Peoples

E T H N I C I T Y

14.2%
0.0%

8.9%
25–29

12.7%
2.0%

9.8%
35–39

12.6%
2.9%

11.7%
40–44

12.0%
1.0%

9.1%
30–34

10.7%
7.8%

11.7%
45-49

A G E

43.3%
31.1%

42.2%
No religion

18.3%
27.2%

11.6%
Anglican

15.2%
19.4%

12.5%
Catholic

7.4%
7.8%

8.3%
Presbyterian

4.0%
4.9%

5.0%
Christian nfd

R E L I G I O N

5.0%
2.9%

14.6%
Regular smoker

19.9%
27.5%

22.2%
Ex-smoker

72.9%
68.6%

59.7%

Never smoked 
regularly

2.1%
2.0%

3.5%

Not elsewhere 
included

C I G A R E T T E S M O K I N G 

56.4%
79.6%

49.5%
Spouse

17.6%
7.8%

16.2%
De facto partner

17.5%
4.9%

20.8%

Never partnered, 
married or in civil union

3.6%
2.9%

4.6%

Non-partnered, 
divorced or dissolved

2.1%
1.9%

2.5%

Non-partnered, 
separated

M A R I TA L S TAT U S 

New Zealand’s fi rst census 
for seven years was held on 
the night of 5 March 2013. 
Statistics New Zealand has 
provided the Law Society 
with a number of sets of 
customised data for people 
who gave their occupation 
as “Lawyer”, “Barrister”, 
“Solicitor” or “Judge”. To 
help round out our picture 
of the legal profession we’ve 
summarised some of the 
information. The graphs 
show the top fi ve in each 
category for lawyers, with 
comparative proportions for 
judges and for all employed 
usually resident New 
Zealanders aged 15 years 
and over.

All NZers
Lawyers
Judges

All employed usually resident New 
Zealanders aged 15 years and over
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The Legal Services 
Industry

Legal aid

29.0%
81.6%

3.3%
$150,001+

19.5%
1.9%

5.3%
$100,001–$150,000

18.2%
1.9%

11.2%
$70,001–$100,000

7.6%
1.9%

10.4%
$50,001–$60,000

7.5%
3.9%

7.9%
$60,001–$70,000

I N C O M E (B E F O R E TA X I N  Y E A R T O  31 M A R C H 2013)

40.3%
35.0%

41.6%
40–49

25.2%
29.1%

10.8%
50–59

12.3%
18.4%

8.1%
60+

11.1%
4.9%

13.7%
30–39

5.6%
4.9%

9.1%
20–29

H O U R S W O R K E D P E R W E E K (S E L F-A S S E S S E D)

94.9%
94.2%

87.2%

Household work 
for own household

39.1%
23.3%

32.7%

Looking ast er child member 
of own household

27.1%
21.4%

14.6%

Other helping or 
voluntary work

14.4%
19.4%

15.6%

Looking ast er child not 
living in household

2.6%
3.9%

7.2%
No activities

V O L U N TA R Y W O R K I N  F O U R W E E K S B E F O R E 5 M A R C H 2013 

54.7%
58.3%

48.6%

Drove private car, 
truck or van

10.5%
10.7%

5.3%
Walked or jogged

7.7%
2.9%

3.2%
Public bus

5.7%
2.9%

8.5%
Worked at home

4.9%
11.7%

10.4%
Did not go to work

T R AV E L TO W O R K O N T U E S D AY,  5  M A R C H 2013

$2865 mil

$2816 milINCOME

INCOME

EXPENDITURE

EXPENDITURE

SURPLUS
(B E F O R E TA X)

SURPLUS
(B E F O R E TA X)

$1823 mil

$1786 mil $1028 mil

$1043 mil
2014 ⇧3.6%
2013 ⇧3.6%
2012 ⇧4.5%
2011 ⇧3.3%

A N N U A L I N C R E A S E I N 
L E G A L S E R V I C E S P R I C E S , 
Y E A R TO D E C E M B E R

L E G A L S E R V I C E S F I N A N C I A L P E R F O R M A N C E
(N Z$ M I L L I O N ,  Y E A R T O  31 M A R C H)

G R O S S PAY M E N T S TO L E G A L A I D 
P R O V I D E R S ,  Y E A R TO 30 J U N E

2013

2012

New Zealand lawyers in private practice work in the legal 
services industry. Statistics New Zealand collects information 
annually on New Zealand industries and business enterprises. 
The latest available information for the legal services industry 
is as follows:

Statistics New Zealand’s 
Producers Price Index 
measures changes in the 
price paid for legal services 
(personal and corporate).

2012

PAYMENTS

AVG/PROVIDER
PROVIDERS

1736 1310 1239
2013 2014

Ministry of Justice data for payments 
to legal aid providers in the year to 30 
June shows a fall from 2013 to 2014 of 
5.4% in the number of providers who 
received a payment and a fall of 4.4% 
in total payments.

$80K

$90K

$100K

$85,430

$99,434

$100,549

$120M

$130M

$140M

$150M $148,306,785

$130,258,885

$124,580,224
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19.4%

12.5%
Catholic
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R E L I G I O N

5.0%
2.9%

14.6%
Regular smoker

19.9%
27.5%

22.2%
Ex-smoker

72.9%
68.6%

59.7%

Never smoked 
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2.1%
2.0%

3.5%

Not elsewhere 
included

C I G A R E T T E S M O K I N G 

56.4%
79.6%

49.5%
Spouse

17.6%
7.8%

16.2%
De facto partner

17.5%
4.9%

20.8%

Never partnered, 
married or in civil union

3.6%
2.9%

4.6%

Non-partnered, 
divorced or dissolved

2.1%
1.9%

2.5%

Non-partnered, 
separated

M A R I TA L S TAT U S 

New Zealand’s fi rst census 
for seven years was held on 
the night of 5 March 2013. 
Statistics New Zealand has 
provided the Law Society 
with a number of sets of 
customised data for people 
who gave their occupation 
as “Lawyer”, “Barrister”, 
“Solicitor” or “Judge”. To 
help round out our picture 
of the legal profession we’ve 
summarised some of the 
information. The graphs 
show the top fi ve in each 
category for lawyers, with 
comparative proportions for 
judges and for all employed 
usually resident New 
Zealanders aged 15 years 
and over.

All NZers
Lawyers
Judges

All employed usually resident New 
Zealanders aged 15 years and over
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The Legal Services 
Industry

Legal aid

29.0%
81.6%

3.3%
$150,001+

19.5%
1.9%

5.3%
$100,001–$150,000

18.2%
1.9%

11.2%
$70,001–$100,000

7.6%
1.9%

10.4%
$50,001–$60,000

7.5%
3.9%

7.9%
$60,001–$70,000

I N C O M E (B E F O R E TA X I N  Y E A R T O  31 M A R C H 2013)

40.3%
35.0%

41.6%
40–49

25.2%
29.1%

10.8%
50–59

12.3%
18.4%

8.1%
60+

11.1%
4.9%

13.7%
30–39

5.6%
4.9%

9.1%
20–29

H O U R S W O R K E D P E R W E E K (S E L F-A S S E S S E D)

94.9%
94.2%

87.2%

Household work 
for own household

39.1%
23.3%

32.7%

Looking ast er child member 
of own household

27.1%
21.4%

14.6%

Other helping or 
voluntary work

14.4%
19.4%

15.6%

Looking ast er child not 
living in household

2.6%
3.9%

7.2%
No activities

V O L U N TA R Y W O R K I N  F O U R W E E K S B E F O R E 5 M A R C H 2013 

54.7%
58.3%

48.6%

Drove private car, 
truck or van

10.5%
10.7%

5.3%
Walked or jogged

7.7%
2.9%

3.2%
Public bus

5.7%
2.9%

8.5%
Worked at home

4.9%
11.7%

10.4%
Did not go to work

T R AV E L TO W O R K O N T U E S D AY,  5  M A R C H 2013

$2865 mil

$2816 milINCOME

INCOME

EXPENDITURE

EXPENDITURE

SURPLUS
(B E F O R E TA X)

SURPLUS
(B E F O R E TA X)

$1823 mil

$1786 mil $1028 mil

$1043 mil
2014 ⇧3.6%
2013 ⇧3.6%
2012 ⇧4.5%
2011 ⇧3.3%

A N N U A L I N C R E A S E I N 
L E G A L S E R V I C E S P R I C E S , 
Y E A R TO D E C E M B E R

L E G A L S E R V I C E S F I N A N C I A L P E R F O R M A N C E
(N Z$ M I L L I O N ,  Y E A R T O  31 M A R C H)

G R O S S PAY M E N T S TO L E G A L A I D 
P R O V I D E R S ,  Y E A R TO 30 J U N E

2013

2012

New Zealand lawyers in private practice work in the legal 
services industry. Statistics New Zealand collects information 
annually on New Zealand industries and business enterprises. 
The latest available information for the legal services industry 
is as follows:

Statistics New Zealand’s 
Producers Price Index 
measures changes in the 
price paid for legal services 
(personal and corporate).

2012

PAYMENTS

AVG/PROVIDER
PROVIDERS

1736 1310 1239
2013 2014

Ministry of Justice data for payments 
to legal aid providers in the year to 30 
June shows a fall from 2013 to 2014 of 
5.4% in the number of providers who 
received a payment and a fall of 4.4% 
in total payments.

$80K

$90K

$100K

$85,430

$99,434

$100,549

$120M

$130M

$140M

$150M $148,306,785

$130,258,885

$124,580,224
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of DLA Phillips Fox’s China practice. His clients 
are based in China, New Zealand and elsewhere 
around the globe. The NZCTA (www.nzcta.co.nz) 
promotes and strengthens trade with and invest-
ment between New Zealand and the People’s 
Republic of China.

Wellington barrister Peter 
Dengate Thrush has been 
reappointed to the Cop-
yright Tribunal for a fur-
ther five-year term from 1 
March. In announcing the 
appointment, Commerce 
and Consumer Affairs Minister Paul Goldsmith 
described Mr Dengate Thrush as “an acknowl-
edged expert in intellectual property”. 

Cancer Treatment at National Women’s Hospital 
from 1987 to 1988. She was appointed Queen’s 
Counsel in 1988, when she and the Chief Justice, 
Dame Sian Elias, were the first women to be 
appointed QCs in New Zealand. She was was 
appointed to the High Court in December 1995. 
Dame Lowell was appointed Independent Police 
Conduct Authority in 2007 and served for five 
years until 2012

DLA Phillips Fox partner 
Martin Thomson has 
been appointed the new 
chair of the New Zealand 
China Trade Association 
(NZCTA). Martin spe-
cialises in foreign direct 
investment into New 
Zealand, the Overseas 

Investment Act and Chinese trade with and 
investment into the country. He is a member 

John Marshall QC is stepping down as Chief 
Commissioner of the Transport Accident Investi-
gation Commission (TAIC) once he has completed 
his term in March. “I would like to thank John for 
his significant contribution to the transport sector 
over the past five years, particularly towards 
improving transport safety for the benefit of 
all New Zealanders,” Transport Minister Simon 
Bridges says. “John’s leadership and wise coun-
sel in heading complex, sensitive and high profile 
cases, such as the Rena investigation, have been 
invaluable.” Mr Bridges has appointed Helen 
Cull QC as Acting Chief Commissioner until the 
formal appointment process for a permanent 
Chief Commissioner is completed. Following 
the resignation of Commissioner Howard Broad 
in December 2013, Mr Bridges has appointed 
commercial barrister Jane Meares to fill the 
vacancy. Ms Meares’ term is effective from 16 
February 2015 to 30 April 2019.

Dame Lowell Goddard 
has been appointed to 
chair a United Kingdom 
inquiry into child abuse. 
The inquiry was first 
announced in July 2014 
by British Prime Minister 
David Cameron. It fol-
lowed a number of scan-

dals involving the abuse of children in hospitals 
and care homes as well as churches and schools. 
The original inquiry appointed a board of advi-
sors. The two panel chairs originally appointed, 
retired judge Baroness Elizabeth Butler-Sloss 
and lawyer Fiona Woolf, both stepped down in 
2014 following allegations of conflicts of interest. 
British Home Secretary Theresa May has now 
announced that the inquiry will be re-set. The 
inquiry will investigate “whether public bodies 
and other non-state institutions have taken 
seriously their duty of care to protect children 
from sexual abuse in England and Wales”. New 
Zealand’s longest serving High Court Judge, 
Dame Lowell was senior counsel assisting 
Judge Cartwright during the inquiry into Cervical 

Our 
Profession
Our People

Dame Lowell Goddard

Peter Dengate Thrush

Martin Thomson

The New Zealand Law Society Wellington branch has announced the 2011, 2012 and 
2013 winners of New Zealand’s longest-established legal writing award, the Honour-
able Rex Mason Prize for Excellence in Legal Writing.

Wellington-based Family Court research counsel Zoe Lawton won the 2013 prize 
for her article “Non-Consensual Artificial Paternity”, which was published in the New 
Zealand Family Law Journal in June 2013.

Auckland lawyer Ed Willis won the 2012 prize for his article “On Regulatory Uncer-
tainty”, published in the New Zealand Law Journal in August 2012.

Otago University senior law lecturer Jessica Palmer won the 2011 prize for her article 
“Controlling the Trust”, published in the 2011 Otago Law Review.

The prize, awarded for the best legal article published between 1 January and 31 
December each year, was established in 1973 to commemorate Henry Greathead Rex 
Mason (1885-1975), one of New Zealand’s longest-serving MPs and a former Attor-
ney-General and Minister of Justice. ▪

Rex Mason prizewinners

At the presentation to the Rex Mason prizewinners (from left) Victoria University Law Dean Professor Tony 
Smith, Zoe Lawton, Edward Willis, Jessica Palmer, New Zealand Law Journal Editor Bernard Robertson and 

New Zealand Law Society Wellington branch President Nerissa Barber.
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Fighting for 
victory
By Elliot Sim

Anticipation
Ms Byczkow says she is a bit nervous 
about being punched, but has watched 
the Fight for Life to get some tips.

“Hopefully the headgear will stop any 
damage to my face; I’ve started getting 
used to taking hits … plus on the night, 
I’m sure getting hit will fire me up even 
more.”

Ms Byczkow says her boss “cracked 
up” when she told him that she would 
participating in the charity event.

“They’re really excited and have 
booked a ring side table so now I’m 
thinking ‘oh good, all of my colleagues 
can see me get punched in the face’.

“I have always wanted to be involved 
in something within the community – 
to give my time to contribute to a good 
cause. I love working out and think fit-
ness is an important part of life. These 
days, too many children go home and 
sit in front of the TV, or play on a com-
puter or iPad so I think that what Victory 
Boxing is doing is fantastic,” she says.

The boxers have been training at a 
local boxing club since 12 January, train-
ing twice a week for two hours, doing 
conditioning and technical work.

“I thought ‘what have I got to lose aside from some teeth’?” 
Nelson-based Duncan Cotterill lawyer Michelle Byczkow says 
about her decision to enter the boxing ring for charity.

The event, Fight for Victory, is scheduled for 4 April, 
with all money raised going towards Victory Boxing 
which is a local boxing gym.

The gym is essentially free for children and teaches 
them about healthy choices, healthy food and exercise 
and provides them with a safe place to go after school 
to burn off energy.

Ms Byczkow (boxing name Molotov Mish) will face 
Crown prosecutor Emma Riddell who she says has a 
“bit of a height advantage”, but is confident in her game 
plan to combat Riddell’s reach advantage.

“I’ve been working on my cardio fitness and also 
focusing on getting the technique right and the co-ordi-
nation of the feet and the hands – co-ordination, that’s 
probably the most worrying thing for me.”

Background
Ms Byczkow started practising law in 2012 after grad-
uating from Otago University in 2011.

“I started university doing a science degree. I wanted 
to be a national geographic film maker, of course.

“I picked up law in my second year of university 
because all my friends in Carrington were studying it. 
I thought it sounded really practical for everyday life 
and some of the debates and discussions they were 
having sounding really interesting so it thought ‘I’ll give 
it a go’. I just fell in love with it and really enjoyed it.”

Ms Byczkow says she made a good decision to begin 
her career at Duncan Cotterill where she was able to have 
a go at many different areas of the law in order to find 
her niche. She is now a member of the litigation team.

“There’s so much more responsibility, especially in 
a provincial town. I was in court on my feet six weeks 
after I was admitted.

“Surprisingly, I’m actually really enjoying the family 
law side of things. I didn’t study it at university or 
expect to be in this area of law.

“I just find that you get so much satisfaction out of 
helping people in less than ideal circumstances. It’s a 
good feeling telling a victim of domestic violence that 
she has a protection order and hearing that relief in 
her voice, knowing she has that protection. I find that 
really rewarding at the end of the day,” she says. ▪

Grant Allan llb
MEDIATOR

(LEADR Advanced Panel)

WWW.GRANTALLAN.CO.NZ

· Over 300 lawyer referred mediations
· No charge for travel costs or time to 

mediations anywhere in NZ

0800 400 411
mediator@grantallan.co.nz

❝  I have always 
wanted to be 
involved in 
something within 
the community – 
to give my time 
to contribute to a 
good cause.
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Hugh Thompson

hugh.thompson@langleys.com

LLB TEP

UK based Solicitor with 12 years NZ experience. 
• Reseal of NZ probates   • UK IHT & CGT advice
• Assistance with NZ estates involving UK assets
• Wills to cover UK based assets  • UK succession law

Chen Palmer has appointed two new partners: Marina 
Matthews and James Dunne. Marina leads the firm’s 
education and public policy teams. She specialises in 
education, public policy, business regulation, and 
government relations. Marina is Ngati Kahu and 
Tuwharetoa, and works from the Chen Palmer 
Auckland office. James leads the firm’s working 
with government team. He specialises in legisla-
tion, public policy reform, business regulation and 
judicial review. James works from the Chen Palmer 
Wellington office.
Bell Gully has appointed two new partners: Dean 
Alderton and James Cooney. Dean has been part of 
Bell Gully’s corporate team since joining the firm in 
January 2012. Before joining Bell Gully, Dean spent 
seven years as a corporate lawyer at Gilbert + Tobin 
in Sydney and three years at Dentons in Dubai, where 
he was a partner. Dean advises on corporate work, 

including private equity transactions, acquisitions and disposals, joint ventures and capital mar-
kets. James specialises in corporate and securities law. He returned to Bell Gully in 2010 after 
four years working in the corporate team of London law firm Slaughter and May. Bell Gully has 
also appointed 10 new senior associates: Karl Anderson, Fran Burley, Elena Chang, Liz Coats, 
Claire Harmsworth, Jenny Hills, Simon Mee, Nick Moffatt, Brigit Morrison and Rebecca Rose.

Brenton Rooney has joined Anderson Lloyd’s 
commercial and employment team, working as 
a solicitor in the Dunedin office. He was admitted 
in 2014 after graduating from Otago University 
with an LLB and a B Com from Lincoln University.

Buddle Findlay has appointed four new partners: 
Allan Yeoman, David Allen, David Randal 
and Susan Rowe. Based in Auckland, Allan is a 
member of the corporate and commercial team 
specialising in information and communication 
technology, media, advertising and privacy. In 
Wellington, David Allen and David Randal both 
have experience in all aspects of resource man-
agement, environmental and natural resources 
law, and local government law. Susan, who is 
based in Christchurch, specialises in commercial 
litigation and dispute resolution with expertise 
in insurance and construction, local government 
and employment law.

Clendons North Shore has appointed Krystle 
Gardner an associate of the firm.

Nick Kovacevich has joined Wynn Williams’s 
Auckland corporate team as an associate. Nick 
specialises in corporate and commercial law, 
particularly mergers and acquisitions, private 
equity, venture capital investment and commer-
cial contracts.

Allan Yeoman

Krystle Gardner

Marina Matthews

Dean Alderton

Nick Kovacevich

James Dunne

James Cooney

David Randal

David Allen

Susan Rowe

On the move The youngest person ever 
executed in the United States 
was exonerated on 7 Decem-
ber 2014, 70 years after he was 
sent to the electric chair. An 
all-white male jury took 10 
minutes to convict 14-year-old 
George Stinney of murdering 
two young white girls. He was 
executed on 16 June 1944.

Five days after the murder, 
the investigating sheriff 
announced that Stinney, who 
was black, had confessed to the girls’ murders. However, there is no written 
record of his confession in the archives. In 2011, three South Carolina lawyers 
and an activist announced plans to open the case. They noted that Stinney’s sister 
testified she had been with him on the day the girls were killed. They also put 
forward a child psychiatrist’s testimony that Stinney’s confession had likely been 
coerced and was unreliable. In exonerating Stinney, South Caroline Judge Carmen 
Mullins said the Court found “fundamental, constitutional violations of due process” 
during Stinney’s trial.

Continued on page 24...
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The Chief Judges of the High and District Courts have a 
statutory obligation to establish a Court of Trial Protocol. 
The Protocol lists the classes of offence for which a High 
Court decision is required as to the court in which the 
defendant will be tried.

The first revision of the Court of Trial Protocol has 
been gazetted. In future the Protocol will be reviewed 
annually. The 2015 Protocol makes three changes to 
the 2013 Protocol:
» there are new offences from the Financial Markets 

Act 2015; and
» there are two clarifications to the criteria for class 

2 offences: sexual violation of a complainant under 
16 at the time of the offending; and the definition of 
“creates a serious risk to life” for aggravated robbery, 
to include the use of a loaded firearm.

The 2015 Court of Trial Protocol came into force on 
1 February 2015. It can be found at www.courtsofnz.
govt.nz/front-page/business/criminal-procedure-act/
court-of-trial-protocol. ▪

2015 Court of 
Trial Protocol

Law firm news
Auckland lawyer Simon Papa has established 
a new practice, Cygnus Law Ltd, in Newmar-
ket. Cygnus Law specialises in commercial and 
financial markets law. Simon has over 10 years’ 
experience as a commercial lawyer at firms 
in Auckland and London and in-house. Most 
recently, he was a senior solicitor at the Finan-
cial Markets Authority, where his role included 
advising on a wide range of law applicable to 
financial services businesses and on the devel-

opment and implementation of new financial markets law.

New Plymouth law firm Legal Beagle won 
the People’s Choice Best Plain Communi-
cation at the recent Plain English Awards. 
Legal Beagle won for its website, www.
legalbeagle.co.nz. The firm aims to provide 
easy online legal services to people in all 
parts of New Zealand. “We are committed 
to modernising the legal industry in New 
Zealand and making buying legal services 
online easy,” says Legal Beagle Managing 
Director Claudia King. “Our mission is to 
make the law more accessible, understand-
able and affordable for Kiwis.”

Chapman Tripp has announced five new 
national community partnerships as part 
of its revitalised Corporate Social Respon-
sibility (CSR) strategy. The firm has agreed 
to support Aera Foundation, Creative HQ, 
First Foundation, New Zealand Opera and 
The Sir Peter Blake Trust with pro bono 
work, funding and volunteering time (where 
relevant) over the next three years. In addition to these five national partnerships, 
the firm is also developing closer links with a number of long-standing pro bono 
clients including Arts Access Aotearoa, Circa Theatre, the Chapman Tripp Theatre 
Awards and the Foundation for Youth Development.

Simon Papa

❝  I thought, well 
maybe the law 
could catch up to 
changes in society, 
and that was an 
empowering idea

— Ruth Bader Ginsburg

In addition to his advocacy work, Mark welcomes 
appointments as a commercial mediator.

Mark is a LEADR accredited commercial mediator. 
He has also trained in mediating disputes at Harvard 
Law School.

Mark has broad experience in dealing with contractual 
and property disputes, construction claims, company and 
insolvency issues, negligence and other tortious claims, 
intellectual property disputes, trustee liability issues, and 
medico-legal matters.

Park Chambers 
Ph: +64 9 379 9780
Mob: +64 274 549 661
Email: mark.kelly@parkchambers.co.nz

www.markkelly.co.nz

MarkKelly
BARRISTER & 
COMMERCIAL MEDIATOR

Legal Beagle Managing Director Claudia King with the 
trophy the firm won for the People’s Choice Best Plain 
Communication at the recent Plain English Awards.
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Nicola McKenzie of Auckland is the top graduat-
ing student from the 2014 Legal Executive Diploma 
examinations.

Studying to be a legal executive marks a change 
of career for Ms McKenzie, who worked as a flight 
attendant until she left to have children.

With her children growing up, she decided to 
begin studying for the diploma at the Open Polytech-
nic, completing her studies over the last three years.

The award of top graduating student was the first she gained in her 
three years. Now a fully qualified legal executive, Ms McKenzie is very 
pleased with her choice of study. “I’ve always had a bit of an interest 
in the law,” she says. “I really enjoyed the diploma.” 

Currently working as a teacher’s aide, she now plans to start looking 
for a position with a law practice. 

The Legal Executive Diploma examinations are conducted by the 
New Zealand Law Society. The 2014 exams were held at 27 New Zealand 
venues as well as at 12 overseas venues in Australia, Malaysia, Japan, 
UK and Zimbabwe.

Each year the students who gained the highest mark nationally in 
each of the six subjects are awarded a $150 prize by the Law Society. 
The other winners (in two subjects there were joint winners) are:

» Introduction to the Legal System: Catherine MacGregor, Open 
Polytechnic.

» Introduction to Law Office Practice: Sandra Tipene, Bay of Plenty 
Polytechnic; and Lucy Castle, Open Polytechnic.

» Property Law and Practice: Stephanie Waterhouse, Open Polytechnic.
» Business Law and Practice: Simon Penketh, Open Polytechnic.
» Estates Law and Practice: Carrie Jackson, Bay of Plenty Polytechnic; 

and Rebecca Snowden, Bay of Plenty Polytechnic.
» Litigation Law and Practice: (Nancy) Lyn McCarthy, Open 

Polytechnic. ▪

Top legal exec graduates

Nicola McKenzie

PROMOTIONS AT BROOKFIELDS LAWYERS
Brook� elds Lawyers has announced four promotions.

Davina Lal has been promoted to Senior Associate.  Davina works within Brook� elds' Business, Property 
and Finance team, and undertakes a wide range of property related transactions for local authorities, 
private and corporate clients.

Brenda Milo, Deborah Riley and Shay Schlaepfer have each been promoted to Senior Solicitor in the 
Public Sector, Environment and Resource team.  These three very experienced solicitors lend weight to 
Brook� elds respected resource management planning and local government law practice, and assist 
clients in the public and private sectors.

These promotions highlight Brook� elds practice of recognising outstanding work and contributions to 
its clients.  It is particularly good to see young people of such high calibre moving up in the � rm.

Brook� elds Lawyers is a leading Auckland based law � rm providing legal advice in all principal areas of 
the law for public, corporate and private clients throughout New Zealand and beyond.

Davina Lal
SENIOR ASSOCIATE

Brenda Milo
SENIOR SOLICITOR

Deborah Riley 
SENIOR SOLICITOR

Shay Schlaepfer 
SENIOR SOLICITOR

Nicko Waymouth has 
joined specialist compe-
tition law firm Matthews 
Law as a senior associate. 
Nicko specialises in com-
petition law, with particu-
lar emphasis on mergers, 
cartel work and consumer 
protection/marketing law. 
He joins the firm from Minter Ellison Rudd Watts 
where he had previously worked with Andy Mat-
thews and Gus Stewart of Matthews Law, which 
Andy Matthews established in 2013.
Nicko Waymouth has joined specialist compe-
tition law firm Matthews Law as a senior asso-
ciate. Nicko specialises in competition law, with 
particular emphasis on mergers, cartel work and 
consumer protection/marketing law. He joins 
the firm from Minter Ellison Rudd Watts where 
he had previously worked with Andy Matthews 
and Gus Stewart of Matthews Law, which Andy 
Matthews established in 2013. 

Claire Mansell has been 
made an associate of Mar-
telli McKegg. Claire is a 
litigator with particular 
emphasis on insolvency 
and civil litigation and has 
been with the firm since 
2009.
 

Polly Higbee and Lucy Kean have joined the 
Crown Legal Risk Group at Crown Law as Assis-
tant Crown Counsel.  Polly will be in the revenue 
team and previously worked as a senior solicitor 
in the litigation team at Duncan Cotterill where 
she had been practising commercial litigation, 
insurance law and public law. For the last two 
years Lucy has been Judges’ research counsel 
in the Wellington District Court and will work 
in one of the public law teams.

Nicko Waymouth

Claire Mansell

Polly Higbee Lucy Kean

Continued from previous page...
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How do in-house counsel build successful working relationships with their internal business 
partners, external lawyers and each other? 

The 2015 CLANZ conference explores the concepts of partnership and collaboration 
to create successful outcomes. “Mahi Tahi: Working Together” is the theme for this 
year’s conference which will be held in Paihia on 21 and 22 May. 2015 marks 175 years 
since the signing of the Treaty of Waitangi and the programme includes a welcome 
on to the Treaty Grounds to formally open the conference.

Speakers at the conference include:
» Meredith Hellicar, former lawyer and chair of James Hardie Australia;
» Dr Lance O’Sullivan, 2014 New Zealander of the Year;
» Neal Suggs, associate general counsel and diversity leader, Microsoft;
» Tim Cummins, International Association for Contract and Commercial Management; 
» Jill Toovey, director, Innovative Knowledge Development; and
» in-house lawyers from Spark, TVNZ, Telstra Australia and Crown Law.

CLANZ has worked with Air New Zealand to offer special travel packages for delegates 
to the Bay of Islands. To register, please visit www.clanzconference.org.nz/. ▪

Creating effective 
partnerships

Welcome to the profession
The New Zealand Law Society welcomes the following 

recently admitted lawyers to the profession:

Wellington
John Alexander Lang

Nelson
Greta Alessandra Barkle

Computer
Investigations

Computer
Forensics 
NZ Ltd

Data Recovery 

Since 19990800 5678 34
0800 LOST FILES
www.datarecovery.co.nz

Use us as your legal 
research provider

The NZLS Library, legal research 
and document delivery service is 
fast, e�  cient and thorough.

With our extensive resources we 
can provide comprehensive cost-
e� ective searches of case law and 
commentary both in New Zealand 
and internationally.

FOR MORE 
INFORMATION ABOU T 
OUR SERVICES :
www.lawsociety.org.nz/home/for-
lawyers/law-library/services

AUCKLAND 
auckland@nzlslibrary.org.nz�
09 304 1020

WELLINGTON 
wellington@nzlslibrary.org.nz�
04 473 6202

CANTERBURY 
canterbury@nzlslibrary.org.nz�
03 377 1852

25

27 Feb 2015 · LawTalk 859 



very useful information that many busi-
nesses are paying good money to market 
researchers to discover.

“It often gave me useful insights into 
my customers’ perspective on me, my staff 
and the company’s performance generally.

“Even when they said ‘good’ or ‘great’, I 
would follow up with a question something 
like: ‘is there anything you can think of 
that we could improve?’

“I’d then thank them for their feedback, 
before getting on to the reason I was vis-
iting them in the first place – the money.”

Softly, softly
Even when he started to talk about the 
unpaid bill, James says he did not approach 
the matter in a “demanding” way.

“I’d try and start with something soft 
– something like ‘I realise this year hasn’t 
been such a great one for business’ and 
then I’d follow up with something like ‘but 
it would really help me with my cash flow 
management if you could let me know 
when you will be able to pay your account 
with us’.

“Almost all the time, I would get an 
answer.

“Quite often, in fact, I would get a cheque 
on the spot. Others would say they would 
arrange the payment in the next few days.

“And almost all of the time, my ‘slow 
payers’, as I would call them, paid within 
the time frame they said.

“I was actually a little surprised at how 
well this approach worked, particularly 
after hearing stories from other people in 
business and some of the difficulties they 
had with bad debts.

“I never once had to take anyone to [a 
debt collection agency].”

Difficult customer
James’s most difficult customer was a 
fellow businessman.

One of my longest-standing friends, James*, 
managed a business for the company’s 
board of directors for just over two years.

During his time at the helm he almost 
quadrupled the firm’s turnover and lifted 
its profits by just over 280% (not annually, 
but over the time he was manager).

Another highly significant result was that 
in the time James ran the business there 
was only one debtor that did not pay their 
full bill. James’s company received 19 cents 
per dollar owed, as that debtor firm had 
gone into liquidation.

Enviable
That is an enviable record. So what was 
the secret of James’s success?

I interviewed James because my impres-
sion is that many businesses, including 
law businesses, can learn from his success.

“The first thing for me,” James says, “is 
that I don’t think it’s a good idea to let debt 
collection agencies take over what really 
is part of your business.

“Also, I’ve got enough Scots blood in me 
to really squirm at the idea of having to 
pay someone for a service if I can avoid it.”

Rather than being something to 

Successful debtor management

By Frank Neill

Frank Neill

outsource, James says he sees following up people who have yet to pay 
you as being part of your evaluation of the service you are providing 
your customers.

“You can think of late paying as a possible symptom – something you 
need to pay some attention to,” he says.

“That, in a nutshell, is how I viewed following up on unpaid bills. While 
it can be tempting to jump on the phone and immediately start talking 
about the money you are owed, that was not the approach I took.

Following up
“My instinct told me that talking about the money was not a good way 
to start this type of negotiation.

“First of all, I would very rarely use the phone. I would pay my customer 
a visit if at all possible.

“Then the first thing I would talk about wouldn’t be the money. I’d 
ask my customer how they were finding the service we were providing.

“That was interesting. Most of the time they would tell me that it was 
‘good’ or even ‘great’, with the occasional ‘okay’, or words to that effect. 
Sometimes, however, they would talk to me about something which gave 
me ideas for how my company could lift its game.

“In fact, looking back now, I think I was actually tapping in to some 

❝  My instinct told 
me that talking 
about the money 
was not a good 
way to start 
this type of 
negotiation.
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“The first time I saw him, he said he would pay me at the end of the 
month. Our terms were payment on the 20th of the month following 
invoicing.

“He did pay, but that meant I had to effectively carry the debt for 40 
days more than I would have otherwise. On the $5,000-plus bill he had, 
that meant I was providing him with use of money that had something 
like a $40 value, assuming a 7% interest rate.

“He was a regular customer, so I just kept visiting him every month. 
Over time, however, he got even further behind.

“That’s when I did get a little more assertive. I said that I wasn’t able to 

or six I had to visit more than twice.
“The important thing is to keep following up, because 

the vast majority of poor payers will turn into reasonable 
payers if you do, in my experience.”

After just over two years as a manager, James was head 
hunted and returned to providing professional services 
in a senior role as an employee.

There was a sequel to the story, however. About three 
months after leaving the role, the new manager rang him 
to ask how he managed his cash flow. The business was 
then struggling with cash flow, and debtor control was 
one of the factors.

Summary
James says that he believes there were three secrets to 
his success with getting people to pay up.

The first is that he didn’t leave it too long. “In our busi-
ness the terms of payment were the 20th of the month 
following the invoice. I would start contacting people on 
the 27th with the aim of contacting them all by the 29th.”

The second was that the main conversation was about 
how he could better help his customers, and that was how 
the conversation began. “The money always came second”.

And the third was that it was “a conversation, rather 
than me making demands, or even threatening them with 
things like [a debt collection agency] or taking them to 
court. I usually visited them in person, but you can do the 
same thing by phone. The important thing is that your 
customer knows you are listening to them.” ▪

*  James is not his real name. While he agreed to be interviewed 
by LawTalk, he was adamant that he did not want his 
name published.

provide him any more leeway than what I 
was already providing him, and that if he 
got any further behind, I would need to 
consider stopping providing the service 
to him.

“Without so much as blinking an eye, 
and in a very friendly manner, he said he 
would pay me the next day.

“He did. Any he didn’t get any further 
behind.

“Naturally, of course, I kept popping in 
to see him once a month at least.”

The other very interesting thing he 
learned about this businessman, James 
says, is that he used a number of other 
businesses in the same way.

“I first found this out at a Chamber of 
Commerce meeting. We were having a few 
drinks when one of the people in the group 
I was chatting with asked if anyone else 
was having trouble with this character 
paying his bills.

“Over the next few weeks, I asked other 
businessmen around the place, and this 
was quite a pattern. He was using us all 
as an overdraft facility.

“It looked like being a mere three months 
behind was good in his particular case.”

Follow up
“I’d say that about 70% of debtors I’d visited 
paid on time or just a little bit late after 
that first visit.

“Those that didn’t would know why I 
was there the second time around. Some of 
them, in fact, indicated that quite quickly 
and said they would pay without me having 
to say anything.

“With others, on my second visit I would 
start by asking them how they were find-
ing the business climate, if they were a 
business. If they were an individual, I’d 
ask them something like how their family 
was, although I didn’t get too many indi-
viduals who were problem payers. In fact, 
from memory there was only one I had to 
contact twice.

“There was only that one business I had 
to visit every month. But there were five 

❝  The main 
conversation was 
about how he 
could better help 
his customers, 
and that was how 
the conversation 
began.
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New Zealand Employment Law 
Guide 2015
By Richard Rudman
Richard Rudman’s annual guide to 
employment law includes amendments 
to the Employment Relations Act due 
to take effect on 6 March 2015, plus 
November 2014 case law. While it is a 

resource for lawyers, the guide is also intended to provide 
plain English assistance to anyone involved in employment.

CCH New Zealand Ltd, January 2015, 978-1-775470-94-6, 619 
pages, paperback and e-book, $84 (GST and p&h excluded).

Proceeds of Crime Law in New Zealand
By Heather McKenzie
Christchurch Crown Prosecutor 
Heather McKenzie has written the first 
specialised text on the law surround-
ing the Criminal Proceeds (Recovery) 
Act 2009. Her objective is to provide 
a practical reference for practitioners.

LexisNexis NZ Ltd, February 2015, 978-
1-927313-05-3, 457 pages, paperback, $100 (GST included, p&h 
excluded).

Legal Information

Law Alive: The New Zealand 
Legal System in Context, 3rd 
Edition
By Grant Morris
Grant Morris is a senior lecturer in law 
at Victoria University. He aims to move 
beyond the focus on key legal skills 
and to provide a wider vision of New 

Zealand’s legal system, the way it reflects modern society 
and the changing roles of participants and institutions.

Oxford University Press, January 2015, 978-0-558524-7, 271 
pages, paperback, $95 (GST included, p&h excluded).

Murder That Wasn’t
By Felicity Goodyear-Smith
George Gwaze is the only person in New 
Zealand to have been tried for a second 
time after being acquitted. Auckland 
University medical Professor Good-
year-Smith examines the case, which 
she says shows how a fixed mindset 

can emerge at the outset of an investigation and be per-
petuated every step along the way.

Otago University Press, January 2015, 978-1-877578-99-1, 179 
pages, paperback, $35 (GST included, p&h excluded).
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Crime Law in 
New Zealand
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The image of the elder flower on the front cover of 
Elder Law in New Zealand is appropriate and clever. 
The white flowers optimistically suggest hope, and a 
promising future for New Zealand’s elderly population. 
The image evokes the book’s central aim, which is to 
encourage New Zealand to adopt a preventive role 
in avoiding the legal issues that are often associated 
with ageing (p 28, p 507).

As the first specialist text on elder law in New Zea-
land, this multidisciplinary collection of papers makes a substantial con-
tribution to theory and practice. The ageing population in New Zealand, 
its economic impact, and the legal complexities associated with ageing, 
have prompted policymakers to identify ageing as a government priority. 
It is timely and imperative to publish a book on this blossoming legal field.

The authors “aim to build legal expertise and alliances in preparation 
for the growing proportion of older people in New Zealand” (p 12). The 
diverse backgrounds of the book’s contributors capture these alliances. 
Chapters are written by academics, activists, social scientists, health 
professionals and lawyers. The book’s treatment of the legal issues is 
excellent. However, law is not the book’s sole focus. That is appropriate 
because the ageing population is creating not only legal, but also social, 
economic, and health challenges. This book tackles these challenges.

In keeping with the breadth of the field, the book explores the reforms 
that will be required not only to the legal system, but also the health 
system and society. The book also highlights that law reform, alone, is 
unlikely to resolve the complexities presented by an ageing population. 
Contributors argue that cultural and attitudinal shifts are also required 
(p 510, p 529).

This cultural shift requires New Zealanders to reconceptualise older 
people as a diverse population (p 13). Decline in the physical and mental 
health of everyone who is 65 years of age or older should not be presumed. 
As Professor Diesfeld asserts, elder law comprises the case law and policy 
that is relevant to those who are “in the latter stages of the lifespan”; 
it is not “the law associated with decline or decrepitude” (p 13). ‘Elder 
law’ can be defined as the “body of law, jurisprudence and policy that is 
invoked for people who are 65 years of age or older” (p 23). Chronological 
age may be an arbitrary guide. Certain groups, such as older people with 
intellectual disabilities, face age-related changes at an earlier age, some-
times in their 50s (p 546). Overall, ‘the elderly’ are typically described as a 
“vulnerable population” deserving of legal protections and, in particular, 
a “preventive law” approach (p 15).

The book is divided into nine thematic parts. Although the nine parts 
are different, there are inextricable links and many of the authors refer 
the reader to related chapters. The disparate, yet interconnected nature 
of elder law highlights the importance of combining all these strands 
into a single book. According to several of the book’s contributors, the 
legislation relating to the elderly is complex, and the policy information 
is scattered across multiple sectors. Therefore, Ian McIntosh recommends 
the consolidation onto a single website of all the information (about, for 
example, pensions and benefits) that is relevant to older people (p 271).

Elder Law in New Zealand provides excellent commentary on a broad 

range of themes. It is rarely, if ever, possible to cover all 
topics in a single book. An area which the editors may wish 
to consider for the second edition is an analysis of coroners’ 
investigations involving the elderly. As an academic with 
content expertise in coronial law, it was difficult for me to 
ignore this omission! (Coronial law is briefly mentioned 
on pages 119, 169 and 518). This area is arguably vital given 
the book’s concern with prevention, and “information and 
education for the foundations of ongoing development of 
Elder Law” (p 24). The book emphasises that “preventive 
strategies can be developed” by analysing information 
from agencies such as the Health and Disability Com-
missioner and the Human Rights Commission (p 24). The 
Coroner’s Court should be added to this list. The impor-
tance of coronial inquiries as a source of information for 
this field is highlighted by one of the contributors who 
notes that Consumer NZ is compiling a list of rest homes 
that have had complaints investigated by the Ministry of 
Health, the Health and Disability Commissioner, a DHB, 
or a coroner (p 518).

Elder Law in New Zealand will be appealing to a general, 
academic and practitioner readership. The book aims to be 
a “teaching tool” (p 12). It will make a crucial contribution 
to the continuing education of students, and also legal and 
health practitioners. Readers would benefit from reading 
the entire text, but it is also possible to select chapters of 
particular interest. One of the social scientist contributors, 
Dr Sally Keeling, argues that “this book deserves to become 
a useful resource to support and inform conversations in 
every household, family and community in New Zealand” 
(p 9). I agree. Aged concerns will touch the lives of all New 
Zealanders. The personal scenarios (pp 3-9) and vignettes 
(p 533) that are described in the book vividly illustrate 
the legal issues faced by the elderly population and those 
who care for them. It is hoped that this book encourages 
recognition of elder law as an important and specialist 
branch of legal practice. Elder Law in New Zealand has 
the potential to facilitate a “mature society not simply 
an aged one” (p 4). ▪

Elder Law in New Zealand, Thomson Reuters New Zealand 
Ltd, December 2014, 978-0-864728-91-3, 633 pages, paperback, 
$150 (GST and p&h excluded).

Dr Jennifer Moore is a senior lecturer in the Department of 
Preventive and Social Medicine, Faculty of Medicine, University 
of Otago. She is also a Senior Research Fellow and the Acting 
Director of the Legal Issues Centre in the Faculty of Law, Uni-
versity of Otago. She is a barrister and solicitor of the High Court 
and a member of the NZLS Health Law Committee. Dr Moore is 
the 2015-2016 NZ Harkness Fellow (Stanford). She specialises 
in empirical health law research.

GENERAL EDITORS
Kate Diesfeld
Ian McIntosh

ELDER LAW 
IN NEW ZEALAND

Jennifer Moore

Elder Law in New Zealand

Reviewed by Jennifer Moore

General Editors Kate Diesfeld and Ian McIntosh
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Geoff Adlam

New Zealand’s first Justice of the Peace stepped ashore 
in the Bay of Islands on 14 June 1814. Thomas Kendall 
was a missionary and his appointment was made by 
the New South Wales Governor. He was sacked in 1823 
by Samuel Marsden but the groundwork had been 
laid for the establishment of an organised system of 
justice and community policing in which Justices of 
the Peace played a crucial role.

The bi-centenary of Kendall’s arrival has been marked by the publica-
tion of a history of JPs in this country. The author, Dr Philip Harkness, is 
himself a JP. Appointed in 1964, like many other JPs he has contributed 
many years of voluntary unpaid community service and is a life member 
of the Auckland Justices of the Peace Association.

Interestingly 200 years later it is not possible to say exactly how many JPs 
there are in this country. Dr Harkness says there are approximately 10,000, 
of whom 3,000 are not members of one of the 29 district JP associations. 
While there is a high awareness that JPs are people of some standing in 
the community, a majority of New Zealanders are probably ignorant of 

professionals. Justices of the Peace are still participants 
in the court system as trained lay magistrates (“Judicial 
JPs”) but today only 450 (6%) of all JPs are in this group.

Much of the focus in the last two chapters is on the role 
of JPs in court proceedings. There is an entertaining (not 
to JPs probably) account of how Justice Minister John 
Marshall skilfully managed to sneak legislation through 
Parliament in 1957 to severely curtail the role of lay mag-
istrates. Since then there has been a move back to greater 
participation and the events and various reports and find-
ings are covered in some detail. It is clear that some JPs 
are keen to take increased judicial responsibility and there 
is no doubt where Dr Harkness sits.

As the author says, the book is not intended as an aca-
demic treatise. Rather it is a commemoration of 200 years 
of Justices of the Peace in New Zealand by charting the 
events, people and issues. Until it reaches the later part of 
the 20th century it relies heavily on a number of published 
histories and commentaries. There are often long quota-
tions from historians such as Alan Ward and Keith Sinclair.

Some closer editing may have assisted. There is a certain 

Reading the Riot Act: A 200-year History 
of Justices of the Peace in New Zealand

Reviewed by Geoff Adlam

Philip Harkness

Reading the Riot Act
A 200 Year History of

Justices of the Peace in New Zealand

the finer details of their appointment (the 
nomination of an electorate MP is required), 
training, duties and history.

The first two chapters of Dr Harkness’ 
book outline how the role of the ancient 
“Keepers of the Peace” evolved in New 
Zealand to meet the dual expectations 
and needs of Māori and the colonists. 
Early New Zealand JPs were key players 
in both keeping the peace and delivery of 
summary justice. By the 1850s most parts 
of New Zealand had a Resident Magistrate, 
appointed from local JPs.

A constant theme throughout the book 
is the change from lay, community-based 
courts and justice delivery to a system where 
those delivering justice are legally-trained 

amount of repetition, particularly in the sometimes lengthy captions to 
illustrations which are also repeated in the text. The views of influential 
Federation President John Noakes are reiterated several times.

The book is an important addition to the small but growing collection 
of publications which examine the development of New Zealand’s laws 
and its justice system. An extensive collection of historical illustrations 
provide an illuminating insight into the people, the publications and 
the environment through which the number of JPs grew from one to 
around 10,000. ▪

Reading the Riot Act: A 200-year History of Justices of the Peace in New 
Zealand, Media Features Ltd, January 2015, 978-0-473295, 160 pages, hardback, 
$29.95 (GST included and p&h excluded).

Geoff Adlam is the New Zealand Law Society’s Communications Manager.
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attractive and played a material part in the decision of the public to buy it, thereby 
making out the grounds for passing off.

If the same or a similar case was heard in New Zealand, a similar result would be likely. 
The same case would probably succeed under the Fair Trading Act in New Zealand as well.

While others have failed in preventing the use of their name or image (Michael Doug-
las and Catherine Zeta-Jones failed when they sued Hello! in relation to their wedding 
photographs and Elvis Presley’s estate failed in relation to the use of his name in relation 
to toiletries), the particular combination of Rihanna’s fame, Topshop’s previous publicity 
of Rihanna, the fame of the image used and the product the image was used, made for 
a successful case. ▪

Kate Duckworth is a partner of Catalyst Intellectual Property. She is both a barrister and solicitor and 
a registered patent attorney. She is passionate about resolving disputes over intellectual property.

Topshop is, as the name suggests, one 
of the top fashion retailers in the United 
Kingdom. In 2012 Topshop released a t-shirt 
with a photograph of Rihanna on it. The 
photograph was from a video shoot from 
a single “We Found Love” from the album 
“Talk That Talk”.

Rihanna complained. The complaint 
was not about the copyright in the pho-
tograph – Topshop had licensed the use 
of the image from the photographer – the 
complaint was that Topshop had no right 
to use Rihanna’s image.

Endorsement
Rihanna complained that people would 
think that she had endorsed or approved 
the use of her image, and Topshop was 
passing off. Knowing that English law does 
not recognise it, Rihanna did not argue the 
right to control the use of her image.

As Lord Justice Kitchen said in the Court 
of Appeal, a celebrity seeking to control the 
use of his or her image must therefore rely 
upon some other cause of action such as 
breach of contract, breach of confidence, 
infringement of copyright or passing off.

In order to succeed under passing off, 
Rihanna had to show that she had a reputa-
tion or goodwill in her image, that members 
of the public would falsely believe that she 
had endorsed the use of her image on the 
t-shirt, and that she would suffer damage 
as a result.

Success
In the High Court, Rihanna succeeded. The 
judge found that the use of the image would 
indicate the t-shirt had been authorised 
and approved by Rihanna.

Many of her fans regard her endorsement 
as important for she is their style icon, and 
they would buy the t-shirt thinking that she 
had approved and authorised it. Topshop 
appealed to the Court of Appeal.

Applying the test for passing off, there was 
no doubt that Rihanna could establish a rep-
utation and goodwill in her image. Rihanna 
herself is incredibly successful, as was the 

Rihanna, Topshop and the t-shirt
By Kate Duckworth

video, song and album 
that the image came 
from. The main ques-
tion was whether the 
public would think that she had authorised 
the use of the image on the t-shirt.

The Court of Appeal took into account the 
fact that Topshop had publicised occasions 
when Rihanna had shopped at Topshop and 
worn Topshop items and Topshop often 
had connections with celebrities.

Taking advantage
For example, Topshop had sent out a Twit-
ter feed when Rihanna was shopping at its 
Oxford Circus store. Both the High Court 
and the Court of Appeal took account of 
Topshop recognising and seeking to take 
advantage of Rihanna’s public position as 
a style icon.

Rihanna regularly endorses products and 
argued that the misrepresentation (that she 
had authorised the t-shirt) made it more 

Kate Duckworth

❝  If the same or a 
similar case was 
heard in New 
Zealand, a similar 
result would be 
likely. 
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Practising well

Q: Is February too late for New Year’s resolutions?
A: Not when you’re a ‘Lunisolarist’.

I struggled with not being despondent when on 10 January 2015 
I was still behaving as badly as I had been on 31 December 2014.

It was a bumpy road that first week or so. Initially I 
justified no behavioural change by thinking: “It’s ridiculous 
to think that after all those festivities I could just stop, dead 
in my tracks, and anyway the sun was still out!”

Then it occurred to me that it was not the end of the 
school holidays, “so cut yourself some slack,” I thought. I then 
realised that I had forgotten to have children, and didn’t 
even know when the school holidays started or finished.

Sneaking now into the beginning of the third week 
of January, I started driving past the wholefood shops, 
looking up detox and cleanse programmes around the 
globe. However, realizing that if I was on holiday at some 
luxurious resort in Thailand the last thing I would want 
to be drinking was seaweed margeritas.

By the end of January my belief in the psychological 
power of New Year’s resolutions was fading fast. I reflected 
on the previous 20 New Year’s resolutions and realised 

indulgent behavior was well entrenched, without enter-
ing into a calendar world that gave me 360 days to play 
up and five days to be cursed.

It’s February 2015
Q: So how are you going?
A: Not that well.
Q: Has 1 January changed your life?
A: No, only the bathroom scales have changed.

Well you’re not alone. A large Australian study showed 42% of 
2,000 people promised themselves to lose weight, to drink less 
alcohol, quit smoking get out of debt, improve mental well-being. 
This study showed 92% failed with only 8% succeeding.

A 2007 study by Richard Wiseman from the University 
of Bristol involving 3,000 people showed that 88% of those 
who set New Year resolutions failed, despite the fact that 
52% of the study’s participants were confident of success 
at the beginning.

Men achieved their goal 22% more often when they 
engaged in goal setting, (a system where small measurable 
goals are being set; such as, a pound a week, instead of 
saying “lose weight”), while women succeeded 10% more 
when they made their goals public and got support from 
their friends.

So, there’s a few points of interest. Blokes utilise goal-set-
ting, remembering that even when you eat an elephant 
you do it one mouthful at a time.

Girls, it would seem that chatting (popular pastime) and 
getting the nod from your mates is a good starting point.

Now, what do I have to suggest on the subject?

About those resolutions
By Gwendoline Smith

Gwendoline Smith

that every one had been a failure.
Then it dawned on me that the New Year’s 

Eve I had been making promises of self-im-
provement to and pleas for self-redemption 
was the Solar Calendar, the one with the 
365 days consisting of 12 months and some 
extra days, where you have to sing a little 
poem to remember what day it is.

The religions that seemed to adhere to 
the Solar calendars really didn’t appear to 
engage in having too much fun. There was 
lots of reflecting upon one’s wrongdoing, 
a time for sacrifice.

The Lunar New Year (Traditional Chinese 
New Year) wasn’t occurring until the 19 
February 2015, so I’d left myself plenty of 
time. I also liked the sentiments of cele-
brations, families cleansing the house and 
making way for good incoming luck.

The Mayan Calendar had some appeal 
with two cycles repeating every 260 days. 
They also had a ceremonial calendar which 
consisted of 360 days plus five unlucky 
days. That made them the most inaccurate 
of timekeepers but one long continuous 
cycles of religious ‘BBQ’s’.

I decided my procrastination over 

❝  By the end of 
January my 
belief in the 
psychological 
power of New 
Year’s resolutions 
was fading fast. 
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products to the Legal Profession
Visit www.justitia.co.nz for further information and application forms
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Practising well
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Stay away from should/
must/have to!
These are the key words for religious and 
political control over human beings. Should 
used to be called “shalt”, mostly “shalt not”. 
Very rarely would one observe in religious 
scriptures permission to go out and have 
fun and not feel guilty about it!

In my opinion the binge/purge culture 
comes from this attempt at control. “I will 
never eat cake again in my life. I have to 
stop drinking, I must be perfect.” This type 
of highly pressurised thinking leads to 
rebellion, guilt and a sense of failure. So 
therefore it sets up the cycle of attempt/
fail/binge.

When your internal dialogue is more real-
istic and words inferring choice are used, 
you are far more likely to have success.

If you go to have a drink or a cigarette 
when you weren’t going to, think: “I could 
have a cigarette now but then I could chose 
not to. If I have a cigarette this afternoon, 
what’s the worst that can happen?”

You start again that evening or the follow-
ing day. The motivation to change is what 
is important – even if you are at the stage 
where you “want to want to” but you’re 
not quite at the “want to” stage. You are 
contemplating change which, in Change 
Theory, is the first stage of coming com-
pletely out of denial, eventually bringing 
you closer to achieving the goal.

How am I going?
Well, with the change to the lunar calendar, I 
had a nice extension until 19 February and so 
minimised the pressure. Then being a woman 
I made it public what I was going to do. Then 
I went off to a hypnotist. I’m doing well, with 
no struggle. All I had to do was to decide that 
I didn’t want to continue with one of my vices, 
got some help and “Bingo!” … Whoops, not 
completely cured. ▪

Gwendoline Smith is a New Zealand trained clinical psychologist. 
In her private practice she specialises in working with depression 
and anxiety with a particular interest in treating worry. She is the 
founder of the New Zealand destigmatisation campaign “Like Minds” 
(currently fronted by Sir John Kirwan). She has presented seminars 
within the law community on “stress and lawyers” as well as individual 
work with lawyers in her practice. Her thoughts are: “Yes there are 
very similar factors for lawyers as anyone else dealing with stress 
in their environment. However, there are considerations that are 
very specific/idiosyncratic to the law profession that also need to be 
taken into consideration”. Gwendoline works from specialist rooms 
in Vermont Street Ponsonby and can be contacted on 09 360 0360.

❝  The motivation to 
change is what is 
important – even 
if you are at the 
stage where you 
“want to want 
to” but you’re not 
quite at the “want 
to” stage.
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The results of four recently-completed Law Foundation 
projects are attracting public interest and generating debate 
among experts in their respective fields. The diverse stud-
ies cover family group conferences, coroners’ findings, 
intellectual disability and post-sentence detention. Each 
has involved substantial research and ground-breaking 
conclusions with potential for positive change.

Family Group Conferences
New Zealand’s Gift to the World – The Youth Justice Family 
Group Conference, by Judge Carolyn Henwood and Ste-
phen Stratford, examines how this world-leading process 
is working and how it can be improved.

Family group conferences were introduced in 1989 as 
part of the Children, Young Persons and their Families 
Act, so that informed and responsible decisions could be 
made about young at-risk people.

Drawing on interviews with workers in the youth jus-
tice field, within and outside government, the work both 
celebrates the successes of family group conferences and 
makes specific recommendations for improvement.

The book (cover illustrated) was launched at Te Papa 
in December by Deputy Prime Minister Bill English, and 
“re-launched” this month at the Hoani Waititi Marae in 
West Auckland, with speakers including Dr Pita Sharples, 
Judge Sir David Carruthers, and Principal Youth Court 
Judge Andrew Becroft.

Judge Henwood says the book has attracted strong media 
interest and is sought after by bookshops around New 
Zealand, including in smaller towns.

“It’s really taken off,” she says. “The comments have 
been fantastic – it’s written for New Zealanders, people 
love the book, they find it really accessible with its pull-
out comments and case studies.”

Issues raised include the need for better collaboration 
between the State and Māori, and for stronger leadership 
within government. Judge Henwood is critical of the lack 
of leadership and evaluation among the four agencies 
involved with the family group conference process (Child 
Youth and Family, the Youth Court, the Justice Ministry 
and the Police).

She says that issues raised in the book will be explored 
further at a forum to be held in July, involving “those who 
will change the landscape” within the youth justice sector.

The book was written in collaboration with The Office of 
the Principal Youth Court Judge, the Police and The Office 
of the Chief Social Worker. The Law Foundation provided 
$32,000 for the book, which was also supported by the 
Tindall Foundation and the Todd Foundation.

Law Foundation projects make waves
By Lynda Hagen

Coroners’ findings
Coronial Law Recommendations: Do They Have the Potential to Save New 
Zealanders’ Lives? by Dr Jennifer Moore and Professor Mark Henaghan, 
of Otago University, produced important original findings on ways to 
improve the coronial system – including some that are at odds with 
proposed Government reforms.

Starting in mid-2012, the study, the most comprehensive ever done of 
New Zealand’s coronial system, reviewed all coroners’ findings and rec-
ommendations between 1 July 2007 and 30 June 2012. Some 79 agencies 
and organisations were interviewed to determine how much notice they 
take of the findings.

A key recommendation is for all organisations targeted in coroners’ 
findings – whether public or private – to be required to respond within 
three months, and the responses made public. But the Coroners Amend-
ment Bill 2014, which will soon get its first reading in Parliament, excludes 
a mandatory response regime.

The Otago report finds that a mandatory response regime would need 
to be accompanied by other changes. Factors like untargeted recommen-
dations, under-resourcing and poor access to full coronial findings were 
also limiting the effectiveness of recommendations.

The study is the first to produce data on the implementation rates of 
coroners’ recommendations, finding that acceptance rates are “greater 
than some commentators might expect.”

Organisations interviewed for the study had implemented 31% of rec-
ommendations directed at them, and had already taken action on a further 
49% of recommendations. Only 20% of recommendations were rejected.

Dr Moore says there is constant local and international interest in the 
research, including from families involved in inquests, government agen-
cies, business organisations, the media, and coroners themselves.

“They have changed some of their systems and practice – for exam-
ple, there is more awareness about the necessity to notify parties about 
adverse comments, and coroners are trying hard to consult previous 
similar findings,” Dr Moore says.

The Law Foundation fully funded the coronial research project, at a 
cost of $138,000.

Intellectual disability
Intellectually Disabled People in the Criminal Justice System was produced 
by a team led by Dr Brigit Mirfin-Veitch of the Donald Beasley Institute for 
Research and Education on People with Intellectual Disability in Dunedin.

The team interviewed 40 people with intellectual disability about their 
experiences with the legal system – many of whom had been through 
criminal proceedings. They also talked to judges and lawyers, and were 

Law Foundation

Lynda Hagen

34

LawTalk 859 · 27 Feb 2015  



assisted by an advisory group including legal and intellec-
tual disability experts.

Dr Mirfin-Veitch says that strong themes from respond-
ents included the need for effective communication, spe-
cialist education on working with vulnerable clients, and 
changes to the legal aid system.

She says project results have been delivered to a well-at-
tended seminar of Justice and Health officials. There will 
be further presentations to the criminal bar in early March 
through Continuing Legal Education, and to Court Liaison 
nurses in April.

The Law Foundation provided full funding of $307,804 
for this project.

Predicting dangerousness
Better and Better and Better: A legal and ethical analysis of 
preventive detention in New Zealand looks at the trend 
towards law that aims not just to punish crime, but to 
prevent it occurring.

The report was published late last year, around the time 
that Parliament passed the Public Safety (Public Protection 
Orders) Bill into law. The new law enables people to be 
locked up not on the basis of crimes they have committed, 
but on what they might do in future.

The report acknowledges that some dangerous offenders 
may need to be detained to protect the public, but it ques-
tions whether public protection orders are the best way 

Law Foundation

to do this, especially given existing 
tools such as preventive detention 
at sentence, extended supervision 
orders and civil detention schemes.

The report was co-ordinated by 
Associate Professor Colin Gavaghan, 
Director of Otago University’s NZLF 
Centre for Law & Policy in Emerging 
Technologies, who also co-ordinated 
an expert submission to the select 
committee considering the Public 
Protection Orders bill.

He says that the Government has 
expanded the scope of extended supervision orders to include high-risk 
violent as well as sexual offenders, and has scrapped the 10-year limit 
for these orders, allowing them to run as long as necessary.

This was a welcome change called for in the Otago expert submis-
sion, though the ‘nuclear option’ of locking people up indefinitely had 
also been retained. “We have been assured that PPOs will be used very 
rarely,” Colin says.

The Law Foundation fully funded this project at a cost of $17,500. These 
research reports can be read in full and downloaded from the Law Foun-
dation’s website www.lawfoundation.org.nz under the ‘publications’ tab. 
The Youth Justice Family Group Conference book is available from the 
Henwood Trust email henwoodtrust@xtra.co.nz. ▪

Lynda Hagen is the Executive Director of the New Zealand Law Foundation.
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PROGRAMME PRESENTERS CONTENT WHERE WHEN

CIVIL LITIGATION & EMPLOYMENT

INTRODUCTION TO HIGH 
COURT CIVIL LITIGATION 
SKILLS

  
9 CPD hours

Roderick Joyce QSO QC
Sandra Grant
Nikki Pender
Paul Radich QC

This two-day workshop is an excellent opportunity for 
recently admitted practitioners to develop practical skills in 
civil litigation in an intense small-group workshop. You will 
improve your advocacy skills while you learn how to handle 
a single fi le from beginning to end, be able to identify and 
understand the various steps in the process, develop the 
practical skills you need to handle this and a range of other 
litigation fi les, competently and confi dently.

Auckland 1

Wellington

Auckland 2

11-12 May

19-20 Oct

23-24 Oct

ADVANCED LITIGATION 
SKILLS – FOR CRIMINAL 
AND CIVIL LITIGATORS

  
13 CPD hours

Director:
Terry Stapleton QC

Aimed at practitioners with at least 6-10 years’ litigation 
experience (either criminal or civil) this fi ve-day non-
residential programme follows the same methods that have 
proved so successful in the basic level NZLS CLE Litigation 
Skills Programme. 

Wellington 14-18 Jun

COMPANY, COMMERCIAL AND TAX

TRUSTS FOR COMPANY 
AND COMMERCIAL 
LAWYERS

  
3.5 CPD hours

  
2 CPD hours

Juliet Moses
Jared Ormsby

In this seminar focusing on “the good, the bad and the ugly” 
of trusts within a commercial context, fundamental issues are 
canvassed, principles emerging from case law and the impact 
of reform discussed. As a commercial or corporate lawyer, 
what are the issues you need to look out for? What are the 
pitfalls? And when do you need to get more expert help?

Christchurch

Wellington

Auckland 

Webinar

17 Mar

18 Mar

19 Mar

18 Mar

BUSINESS INSOLVENCY – 
KEY COMMERCIAL ISSUES 
AND DEVELOPMENTS

  
3.5 CPD hours

  
2 CPD hours

Sean Gollin
Richard Gordon

Focusing on insolvency from a commercial and business 
perspective, this seminar will consider key developments in 
receivership and liquidation case law, including commonly 
disputed PPSA issues.

Christchurch

Wellington

Auckland 

Webinar

24 Mar

25 Mar

26 Mar

25 Mar

INTRODUCTION TO 
COMPANY LAW

  
13 CPD hours

John Horner
Ben Johnston
Andrew Leete
Mark Odlin
Graeme Switzer
Daniel Wong

This practical “transaction” based two-day workshop will 
equip you with the knowledge and understanding to deal 
with the purchase, establishment, operation and sale of a 
business. 

Auckland

Wellington

Christchurch

11-12 May

18-19 May

25-26 May

CRIMINAL

CRIMINAL LAW – 
WORKING WITH 
INTELLECTUALLY 
DISABLED CLIENTS

  
1 CPD hour

David Allan
Dr Brigit Mirfi n-Veitch

This webinar will provide practical advice on how to engage 
with and get the best results for your intellectually disabled 
clients.

Webinar 4 Mar

INTRODUCTION TO 
CRIMINAL LAW

  
13 CPD hours

Noel Sainsbury This practical two-day workshop will cover the fundamentals 
of being an e� ective criminal lawyer. The course addresses 
the steps that young lawyers need to know about to prepare 
for and run a Judge-alone trial in the District Court.

Wellington

Auckland

23-24 Apr

4-5 May

FAMILY

ELDER LAW INTENSIVE

  
6.5 CPD hours

Chair: 
Michelle Burke

Attend this day to be updated on the latest issues, legal 
requirements and complexities with enduring powers 
of attorney, residential care subsidies and gifting, family 
protection claims and wills, retirement villages, complaints 
process – Health and Disability Commissioner, trusts, and the 
provision of DHB support services.

Christchurch

Wellington

Auckland

Live Web Stream

26 May

27 May

28 May

27 May

UNDERSTANDING 
MEDIATION – MEDIATION 
FOR LAWYERS PART A 

  
14.5 CPD hours

Virginia Goldblatt
Geoff Sharp

Mediation knowledge and skills are an increasingly important 
adjunct to legal practice. Many more clients are taking disputes 
to mediation (because it works) and the more that their legal 
advisers know about how it works the better. In addition, 
practice as a mediator extends the service that lawyers can 
o� er the public.

Auckland

Wellington

17-19 April

30 Oct-1 Nov

Online registration and payment can be made at: www.lawyerseducation.co.nz

CPD Calendar

For our full CPD calendar with programme details please Visit: www.lawyerseducation.co.nz    
Email: cle@lawyerseducation.co.nz  |  Phone: CLE information on 0800 333 111.

Online registration and payment can be made at: 
www.lawyerseducation.co.nz

PROGRAMME PRESENTERS CONTENT WHERE WHEN

PROPERTY AND TRUSTS

SALE AND PURCHASE OF 
APARTMENTS – WHAT’S 
TRENDING NOW?

  
1 CPD hour

Debra Dorrington 
Duncan Terris

This webinar will address current issues in the industry, 
using key case law to refl ect on what this means in practical 
terms.  Areas covered will include insurance issues, disclosure 
requirements, serviced apartments and emerging trends.

Webinar 5 Mar

PRACTICE & PROFESSIONAL SKILLS

DEALING WITH 
DIFFICULT PEOPLE

  
5.5 CPD hours

Simon D’Arcy People working in the law get challenged by di�  cult 
behaviours daily. The workshop will enable you to improve 
communications with everyone you deal with and reduce 
your stress in di�  cult communications.

Wellington

Christchurch

Auckland

10 Mar

11 Mar

12 Mar

ADVOCACY ETHICS 
– DISQUALIFYING 
CONFLICTS

  
1 CPD hour

Paul Collins
Tim Mullins

Exploring the circumstances in which a lawyer may be 
disqualifi ed from acting in litigation, this webinar surveys 
up-to-date case law and reviews relevant New Zealand Rules 
of Conduct and Client Care so you gain more security in 
advising clients who wish to make an application to disqualify 
another lawyer in contentious matters. 

Webinar 24 Mar

TIME MASTERY FOR 
LAWYERS

  
6 CPD hours

Frank Sanitate This practical workshop helps you to plan, prioritise, delegate 
and communicate. You will practise new ways of working 
enabling you to: eliminate time stress; achieve greater 
productivity; increase your billable hours without increasing 
your hours of work; increase your job satisfaction; and 
improve your work life balance.

Wellington

Christchurch

Auckland

23 Mar

25 Mar

27 Mar

PROSPERING AS A SMALL 
TO MID-SIZE FIRM IN NZ

  
3.5 CPD hours

Irene Joyce Competition has never been tougher. This practical and 
interactive workshop will challenge you, whilst equipping 
you to act now to secure an ongoing prosperous future for 
you and your fi rm. Places are limited!

Various Apr-Jun

INFLUENTIAL 
PRESENTATIONS

  
3.5 CPD hours

Brenda Ratcliff This workshop will teach you how to maximise presentation 
opportunities when needing to share information and/or 
infl uence others to bring about change. You will learn how 
to package key messages in a way that creates meaning for 
your audience.

Various Apr-Sep

OTHER PRACTICE AREAS

EDUCATION LAW 
INTENSIVE

  
6.5 CPD hours

Chair: 
John Hannan

A must for lawyers consulting to or on school boards, 
principals and senior managers, as well as Boards of Trustees 
members. This day will look at the latest issues including 
social media, suspensions and exclusions, employment, the 
Teachers Council Disciplinary Tribunal, school interventions, 
and interaction with parents.

Auckland 

Wellington

30 Apr

1 May

INSURANCE – NEW 
CHALLENGES

  
3.5 CPD hours

  
2 CPD hours

Neil Campbell QC
Storm McVay
Peter Woods

A crucial seminar examining insurance from beginning to 
end - and what to look out for on the way through.  Gain 
understanding of the evolving market, issues and practical 
aspects of how insurance works, and how to work alongside 
brokers for better outcomes for your clients.

Christchurch

Wellington

Auckland

Webinar

5 May

6 May

7 May

6 May

IT & ONLINE LAW 
CONFERENCE

  
7 CPD hours

Chair:
Judge David Harvey

This one-day IT and Online Law conference gives 
practitioners, law professionals and those in the ICT 
industry an opportunity to increase their awareness and 
understanding of the impact of IT on the law and legal 
practice. It will discuss recent changes in technology law and 
provide an insight on areas of concern, interest and possible 
future developments.

Auckland

Wellington

7 May

8 May

IN SHORT – AUCKLAND

CONTRACT AND 
PROPERTY DECISIONS – 
THE SUPREME COURT’S 
FIRST DECADE

  
2 CPD hours

David Bigio
Graham Kohler

In the 10 years since its establishment the Supreme Court has 
issued many salient decisions in the fi elds of property and 
related contract law. The presenters will give an overview of 
the jurisprudence.

Auckland 31 Mar
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A crucial seminar examining insurance from beginning to 
end - and what to look out for on the way through.  Gain 
understanding of the evolving market, issues and practical 
aspects of how insurance works, and how to work alongside 
brokers for better outcomes for your clients.

Christchurch

Wellington

Auckland

Webinar

5 May

6 May

7 May

6 May

IT & ONLINE LAW 
CONFERENCE

  
7 CPD hours

Chair:
Judge David Harvey

This one-day IT and Online Law conference gives 
practitioners, law professionals and those in the ICT 
industry an opportunity to increase their awareness and 
understanding of the impact of IT on the law and legal 
practice. It will discuss recent changes in technology law and 
provide an insight on areas of concern, interest and possible 
future developments.

Auckland

Wellington

7 May

8 May

IN SHORT – AUCKLAND

CONTRACT AND 
PROPERTY DECISIONS – 
THE SUPREME COURT’S 
FIRST DECADE

  
2 CPD hours

David Bigio
Graham Kohler

In the 10 years since its establishment the Supreme Court has 
issued many salient decisions in the fi elds of property and 
related contract law. The presenters will give an overview of 
the jurisprudence.

Auckland 31 Mar



Lawyers Complaints Service

A lawyer, M, has been censured and fined 
$5,000 for serious delays in dealing with 
an estate and communicating with the 
Official Assignee (OA).

M was administering a deceased estate. 
A beneficiary and daughter of the deceased 
was bankrupt, and the OA’s office wrote to 
M advising that the bankrupt daughter’s 
interest vested in the OA.

After M acknowledged receipt and pro-
vided some initial information, almost 
nothing further was heard by the OA from 
M for nearly three years.

The OA had attempted to communicate 
with M on several occasions in the first year, 
and very regularly after that, in the second 
year. Due to the almost complete lack of 
response, the OA then briefed a barrister. 
The barrister wrote several times to M, and 
eventually the principal sums due to the 
bankrupt estate from the deceased estate 
were paid.

The OA complained to the Law Society. 
The complaint detailed the delays, and how 
they had impeded the administration of 
the bankruptcy. As a result, the OA said 
that extra legal costs had been incurred.

The Assignee also complained that one 
of the beneficiaries had been paid out over 
18 months before the bankrupt estate, and 
that sums had been improperly deducted 
from the estate by M.

M said that he accepted that the delays 
had been unacceptable. He apologised 
and advised he could offer no explana-
tion except that he had simply not acted 
properly in the context of a busy practice.

He acknowledged that he had paid out 
another beneficiary of the deceased estate 
before paying the OA but said it was not 
deliberate or intentional. M also acknowl-
edged that those parts of his fees which 
related to matters caused by his delay ought 
to be refunded to the bankrupt estate.

Fined for delays 
in dealing with 
Official Assignee

M, however, noted that it appeared the 
OA had not taken account of borrowings 
of the bankrupt from the deceased, and he 
provided explanations for the deductions. 
M also questioned whether the OA had 
suffered any direct loss.

The OA accepted M’s explanation for some 
of the deductions. However about $4,000 of 
the deductions M had made, together with 
$10,000 of extra legal expense, remained 
owing to the bankrupt estate.

M paid the remaining amounts claimed 
to the OA and asked that the standards 
committee take no further action.

The OA’s office indicated that it was sat-
isfied by the apology and the payment of 
the sums claimed but asked that the stand-
ards committee continue with its process. 
This was because M had not apologised nor 
repaid the sums until the formal complaint 
had been made.

The OA’s office noted that it dealt with 
hundreds of solicitors every year and said, 
“it is extremely rare to have to lodge a com-
plaint of this nature. The complaint was 
an absolute last resort after experiencing 
three years of totally unsatisfactory con-
duct from [M]”.

The standards committee accepted that 
there were some explanations for M’s con-
duct and that he had accepted responsi-
bility promptly. However the committee 
determined that the delays were serious 
and at the upper end of the scale of unsat-
isfactory conduct.

As well as the censure and fine, M was 
ordered to pay $2,000 costs. ▪

Linda Nalder is not to be employed by a 
practitioner or incorporated law firm in con-
nection with their practice for 18 months 
from the time she resigned as a law firm 
employee, the New Zealand Lawyers and 
Conveyancers Disciplinary Tribunal has 
ordered.

Ms Nalder resigned on 13 November 2013.

Order not to 
employ

The Tribunal found Ms Nalder guilty of 
unsatisfactory conduct. She had accessed 
and discussed with her estranged husband 
the contents of a draft will that an employee 
of her firm had received instructions to 
prepare for her father-in-law. She thereby 
breached a duty of confidence.

No costs orders were made and the Tri-
bunal reserved the written reasons. ▪

A lawyer, B, has been fined $1,000 by a 
lawyers standards committee for charging 
a fixed “non-refundable” fee, which should 
have been paid into his trust account until 
he was lawfully entitled to the use of the 
client’s money to pay his invoice.

The Legal Complaints Review Officer, in 
LCRO 266/2012 and 269/2012, has upheld 
the fine, and the standards committee’s 
costs order of $500.

B accepted instructions from Mr C, on 
behalf of his wife, Mrs D, to regularise her 
immigration status.

Mrs D was in New Zealand on a tempo-
rary visa but she stayed longer than her 
visa permitted. B advised three specific 
courses of action; for Mrs D to obtain a 
passport from her country of citizenship, 
to obtain a visitor’s visa to enable her to 
go to Australia, and finally to apply for a 
work visa for New Zealand.

B requested $6,500 fees for his legal ser-
vices. The clients paid in advance.

B obtained a full Chinese passport for 
Mrs D. He also assisted Mrs D in applying 
for an Australian visa. He was also to apply 
for a New Zealand work visa based on Mrs 
D’s marriage to Mr C.

“The stream of work relating to the off-
shore work visa was not complete, although 
[B] gathered supporting documents and 
took a number of steps towards preparing 

Lawyers must 
comply with 
Trust Account 
Regulations
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the application,” the LCRO noted.
“It appears that [B]’s ability to complete 

those services was thwarted by [Mrs D] 
being arrested, detained and forcibly 
deported from New Zealand.”

Following her departure, Mr C approached 
B through friends, seeking a refund. B said 
he had expended considerable time and 
energy and that $6,500 was commensurate 
with his efforts. He had obtained a new 
Chinese passport and done all he could to 
help Mrs D apply for the Australian visa. 
He also repeated his view that Mrs D had 
frustrated his efforts by refusing to follow 
his advice to leave, instead choosing to stay 
and being forcibly removed.

When B refused to give a refund, Mr C 
complained to the New Zealand Law Society 
both about B’s advice and his fee.

The standards committee found that 
although B had provided a receipt for the 
money Mrs D had given him, he was unable 
to provide evidence that he had delivered or 
posted his invoice to Mrs D. The committee 
accepted that B had generated an invoice 
but noted that it was dated just over three 
months after the money was lodged.

The committee found B guilty of unsatis-
factory conduct because he had breached 
Regulation 10 of the Trust Account Rules. 
This states that: “All money paid to a prac-
tice in respect of professional services for 
which an invoice has not been issued, 
whether described as a retainer or other-
wise, must be retained in a trust account 
until is it (a) disbursed on the client’s behalf; 
or (b) applied in payment of fees in accord-
ance with regulation 9”.

Both B and Mr C sought a review of the 
decision by the LCRO. Mr C sought a review 
because he wanted a refund. He claimed 
that B had guaranteed success in his 
endeavours, but had not been successful. 
B sought a review because he considered 
the committee had applied the RCCC and 
Trust Account Rules incorrectly.

“On balance, I consider it unlikely that a 
practitioner of [B]’s experience would have 
given the type of guarantee [Mr C] contends 
he was given. Taking into account the lin-
guistic challenges [Mr C] faced throughout, 
I find it difficult to avoid the inference that 
[Mr C]’s understanding was the result of a 
miscommunication,” the LCRO said.

“I have seen no evidence that would jus-
tify any criticism of the quality of work [B] 

did, nor the services he provided.”
B’s evidence was that he “issued” an 

invoice for his fees, received $6,500 cash, 
receipted that cash directly into his general 
office account and provided Mrs D with a 
receipt. He claimed the standards commit-
tee had misinterpreted the word “issued” in 
Rule 9.3 of the Trust Account Regulations.

“His point is as his fee was not refunda-
ble, he was under no obligation to pay the 
cash into his trust account,” the LCRO said.

B’s interpretation “cannot be correct”.
“The effect of Rule 9.3 [of the Trust 

Account Rules] is to ensure that a client’s 
money is protected by being held in a law-
yer’s trust account until the services have 
been provided.”

As well as confirming the standards com-
mittee’s fine and costs, the LCRO ordered 
B to pay $900 costs. ▪

A Wellington lawyer, Brendan McDonnell, 
has been found guilty of unsatisfactory con-
duct and censured by a lawyers standards 
committee.

Mr McDonnell was the subject of an 
own motion investigation by the standards 
committee following a judgment against 
him personally. The judgment related to 
the lodging of a caveat without reasonable 
grounds.

In March 2014, the High Court heard an 
application for costs and compensation 
against Mr McDonnell brought by a com-
pany X Limited. Mr McDonnell filed no 
defence and did not appear. In his absence 
the Court granted judgment against him in 
the sum of $14,806.51 together with costs 
of approximately $3,000.

Mr McDonnell had acted for a Ms M who 
owned a property which was the subject 
of a mortgagee sale. The mortgagee, X Ltd, 
secured an unconditional agreement for the 
sale of the property in June 2013.

Subsequently, Mr McDonnell lodged a 
caveat against the property’s title. X Ltd 
applied for removal of the caveat which 
was ultimately achieved by consent in July 
2013. The Court found that there was no 

Fined for lack of 
diligence and care

evidence provided to support an honest 
belief on reasonable grounds that Ms M 
had a caveatable interest.

Mr McDonnell said that Ms M had been 
referred to him by a mortgage broker and 
that the wording of the caveat was provided 
by Ms M’s former lawyer. He said he had 
been unable to prepare a release of caveat 
as Ms M left her appointment with him 
immediately and he had not heard from 
her since.

The committee noted the obligations on 
lawyers when registering a caveat and the 
provisions of s 146(1) of the Land Transfer 
Act 1952. That section provides that any 
person who lodges a caveat without rea-
sonable cause is liable to make good any 
loss suffered as a result.

It also noted rule 2.3 of the Rules of 
Conduct and Client Care which places an 
obligation on lawyers to ensure that legal 
processes are only used for their proper 
purposes not for the purpose of causing 
“unnecessary embarrassment, distress, or 
inconvenience to another person’s repu-
tation, interests or occupation”.

The committee said that there may have 
been an element of naivety on Mr McDon-
nell’s part in accepting the instructions. 
However, it considered that he showed a 
lack of diligence and care when he agreed 
to lodge the caveat without making routine 
enquiries.

The committee found there had been a 
clear breach of Mr McDonnell’s professional 
obligations in lodging the caveat without 
reasonable grounds. It noted that he had 
readily accepted that his actions fell short 
of the standards that the public was enti-
tled to expect.

The committee also had concerns about 
Mr McDonnell’s failure to respond to X Ltd’s 
counsel and to engage in the court pro-
ceedings against him. It considered that an 
earlier acceptance of the issues regarding 
the caveat could have minimised the impact 
of the caveat and any inconvenience caused.

As well as a censure, the committee fined 
Mr McDonnell $4,000 and ordered him to 
pay $1,000 costs. ▪
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Lawyers should “respect the relationship 
between a conveyancing practitioner and 
his or her clients and acknowledge there 
should be no direct communication with 
the clients of a conveyancing practitioner,” 
The Legal Complaints Review Officer says.

“For that reason, I do not intend to make 
a finding of unsatisfactory conduct against 
[the lawyer] in this case, but future cases 
will attract an adverse finding and sanction.”

In LCRO 249/2014, the LCRO was review-
ing a case where a licensed conveyancing 
practitioner, C, complained about a lawyer, 
L. They were acting for the parties in a prop-
erty transaction.

L required settlement of the purchase 
to be effected by “remote settlement”, in 
accordance with the terms of contract the 
parties had entered into.

In accordance with the protocol for 
remote settlement recommended in the 
Property Law Section’s E-Dealing Practice 
Guidelines, L required the e-dealing to be 
released by C against his undertaking to 
remit the funds to her and declined to 
accept her undertaking to do so after receipt 
of payment from him.

C declined to settle on this basis as she 
stated that her client’s bank did not permit 
her to discharge the mortgage before receipt 
of the loan repayment funds.

Settlement did not take place because of 
the impasse between the parties.

Three days after settlement was sched-
uled, L issued a settlement notice and sent 

an email directly to C’s client. He also wrote 
to C’s client’s bank, which happened to be 
the same bank that was advancing funds 
to his client for the purchase.

In the email to C’s client, L advised that 
he had issued a settlement notice and that 
court proceedings would be issued against 
them if the settlement notice expired. He 
also advised that interest for late settlement 
was accruing.

In the letter to the bank, L advised that 
settlement had not proceeded. He also set 
out in detail the reasons why settlement 
had not proceeded and, in particular, the 
reason C advanced that she could not 
release the discharge of mortgage without 
receipt of funds from L.

L asked the bank to clarify its instructions 
to C and confirm that she could release the 
discharge of mortgage against L’s undertak-
ing to remit the settlement monies upon 
receipt of the documents in the accordance 
with the PLS remote settlement protocol.

The LCRO considered that, in the circum-
stances, L’s conduct in contacting the bank 
could not be criticised. L was acting in his 
client’s interests in an attempt to resolve 
C’s objections to settlement in the manner 
suggested by L.

L advises settlement occurred in that 
manner and the transaction was settled. 
C complained that L acted unprofessionally.

The standards committee determined 
to take no further action in respect of the 
complaints. The committee gave the fol-
lowing reasons:
» The lawyer’s letter to the vendor’s bank 

was entirely appropriate in that it made 
clear to the recipient on whose behalf the 
lawyer was acting. It set out the situa-
tion factually, and proposed a reasonable 
resolution to enable the settlement to 
proceed.

» In order to protect and promote the 
interests of a client, a lawyer is enti-
tled to communicate directly with any 
person, other than a person whom the 
lawyer knows is represented by another 
lawyer in that matter, for the purpose of 
advancing her or her client’s interests.

The “specific problem” which arises, the 
LCRO said, “is that an undertaking by a con-
veyancing professional is not enforceable 
by the court exercising its inherent jurisdic-
tion over lawyers as officers of the court.”

C proposed that L should accept her 
undertaking to release the e-dealing in 
the same way the PLS Guidelines provide 
for settlement when both parties are rep-
resented by lawyers.

“If [L] had acted as [C] had wanted him to, 
he would have taken on himself whatever 
degree of ‘risk’ presented in doing so. Given 
the express directive by the Property Law 
Section not to accept an undertaking from 
a conveyancing practitioner, any adverse 
consequences which arose after assuming 
that risk would be visited on [L].

“There was no reason for [L] to act other 
than in accordance with the Property Law 
Section Guidelines,” the LCRO said.

However, in the course of attempting to 
resolve the issues, L communicated directly 
with the vendors and their bank.

“The principle which is encompassed in 
the rule against contacting another lawyer’s 
client is that a lawyer should not interfere 
with the relationship between a lawyer and 
his or her clients. To do so would expose 
the client to undue pressure without the 
filter that his, her or their own lawyer would 
apply to the communication.

“This principle is equally applicable to cli-
ents represented by a conveyancing practi-
tioner, and I see no reason why the principle 
should not apply to all circumstances where 

Don’t contact 
conveyancers’ 
clients
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Coming up...
Appellate advocacy
The Court of Appeal Judges, with the assis-
tance of the New Zealand Bar Association, 
are holding two appellate advocacy semi-
nars next month.

The seminars, on both civil and crimi-
nal advocacy, will be held in Wellington 
on 6 March and Auckland on 13 March. 
The Wellington seminars will be held at 
Cliftons, level 28, the Majestic Centre, and 
the Auckland seminars will be held at the 
Heritage Hotel, 35 Hobson Street.

In both centres, the Civil Appellate Advo-
cacy Seminar will run from 8:45am to noon 
and the Criminal Appellate Seminar will run 
from 1pm to 4:15pm. See www.nzbar.org.nz.

Topics include:
•	 Employment Litigation Update
•	 Employment Law v HR: different approaches 

to the same issue
•	 The Employment Relations Act - what you 

need to know about the 2015 amendments

•	 Statutory compliance refresher
•	 Case Law update
•	 Health & Safety: the devil is in the detail
•	 Proceed with caution: responding to work-

place bullying complaints

HR and Employment Law Summit 2015
Thursday 26th March, Pullman Hotel, Auckland

Register Today!
Full programme & 
speaker details available 
on our website.

Email: learning@cch.co.nz 

Phone: 0800 932 462 
www.cchlearning.co.nz/hr-and-employment-law-summit-2015

Law and technology
LawTech NZ, the 3rd Annual 
New Zealand Law and 
Technology Conference, 
will be held in Auckland 
on 18 March.

This conference provides 
a platform for anyone 
involved in the intersection 
of technology and the law 
to develop their knowledge 
of this fast-changing area. 
While the sole focus on 
LawTech NZ in the past 
has been eDiscovery, this 
year’s event will widen the 
horizon to include various 
aspects of legal technology. 
See www.e-discovery.co.nz/
events/lawtech.

Lawyers Complaints Service

Admission
Under Part 3 of the Lawyers and 
Conveyancers Act 2006

Mortimer Matthew John 
Murrah Beau Morgan 
Roche Eamon George 
Sefton Thea Maria 
Shahtahmasebi Darius 
Sye Emma Morgan 

Approval to Practise on 
Own Account
Under s30 of the Lawyers and 
Conveyancers Act 2006

Jessen Nicholas 
Kim Michael Yongseok 
Rowe Samuel Ardrey 
Thompson Benjamin Douglas 

Comments concerning the suitability of any of the below-named appli-
cants for the certificate or approval being sought should be made in 
writing to me by 5 March 2015. Any submissions should be given on the 
understanding that they may be disclosed to the candidate. The Registry 
is now advertising names of candidates for certificates of character, 
practising certificates and approvals to practise on own account on the 
NZLS website at www.lawsociety.org.nz/for-lawyers/law-society-registry/
applications-for-approval.

— Christine Schofield, Acting Registry Manager

 christine.schofield@lawsociety.org.nz 
 04 463 2940  0800 22 30 30  04 463 2989

Law Society Registrya person is represented by a non-lawyer 
in a professional context.”

C’s email to the vendors asserted the 
vendors were incurring penalty interest 
and that C’s clients would issue court pro-
ceedings if the settlement notice expired.

The email “encouraged the vendors to 
take legal advice from a lawyer,” the LCRO 
said. “Implicit in this communication is the 
suggestion that the advice being provided 
to the vendors by [C] was deficient.”

It was “wrong” for L to interfere in the 
relationship of the vendors and C and make 
any suggestions to the vendors that they 
should instruct a lawyer to act for them.

“To excuse [L]’s conduct by taking the 
point that [C] was not a lawyer is adopting 
a particularly technical approach that does 
not recognise the general application of the 
principle behind rule 10.2” of the Conduct 
and Client Care Rules.

“I am conscious of the sometime frac-
tious nature of the relationship between 
conveyancing practitioners and lawyers 
but am not aware of any previous circum-
stances such as this receiving any publicity 
to lawyers,” the LCRO said.

“In the circumstances, I therefore intend 
this complaint should be used in an educa-
tive manner and be communicated to law-
yers to ensure they respect the relationship 
between a conveyancing practitioner and 
his or her clients and acknowledge there 
should be no direct communications with 
the clients of a conveyancing practitioner.

“For that reason,” the LCRO said, “I do not 
intend to make a finding of unsatisfactory 
conduct against [L] in this case, but future 
cases will attract an adverse finding and 
sanction.”

The LCRO confirmed the decision of 
the standards committee. The LCRO also 
ordered L to pay the Law Society $400 costs, 
being quarter of the total $1,200 for such 
a hearing in the office’s cost guidelines. ▪
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Wills

Classified
Advertisements

John Petko Jordan
Would any lawyer holding a will for the above 
named, aka John Petko Jordanoff, late of Te 
Aro, Wellington, retired Carpenter/Motor Mechanic, 
born on 30 September 1928, who died on 11 July 
2011 at Wellington, please contact Letizia Ord, 
Ord Legal

 letizea@ordlegal.co.nz
 04 472 0777  04 471 1660
  PO Box 10909, Wellington 6143

Frederick Dennis Dalton
Would any lawyer holding a will for the above 
named, late of Kaikohe, Architect, born on 18 
January 1967, who died on 19 November 2014, 
aged 47 years please contact Lucia Aprea, Palmer 
Macauley:

 lucia@pmlaw.co.nz
 09 401 5555  09 401 2206
  PO Box 269, Kaikohe 0440 

DX AA22506

Lance Douglas Coward
Would any lawyer holding a will for the above 
named, late of 6 Janine Place, Bucklands Beach, 
Auckland, who died on 15 November 2014, please 
contact Tina Wilson, Wilson McKay Lawyers:

 tinawilson@wilsonmckay.co.nz
 09 523 0766  09 524 0397
  PO Box 28347, Remuera, Auckland1541 

DX CP33019

Victor Douglas
Would any lawyer holding a will for the above 
named, late of 36 Anaheim Boulevard, Shamrock 
Park, Auckland, who died on 11 October 2014, 
please contact Tina Wilson, Wilson McKay 
Lawyers:

 tinawilson@wilsonmckay.co.nz
 09 523 0766  09 524 0397
  PO Box 28347, Remuera, Auckland 1541 

DX CP33019

Eru Reihana Pou
Would any lawyer holding a will for the above 
named, late of Whitianga or Taheke Road, Kai-
kohe, Retired, who died on 22 September 2003 
at Whitianga, please contact PJO Law:

 john@pjolaw.co.nz
 07 868 8680  07 868 8718
  PO Box 31, Thames 3540 

DX GA25514

Allan Laurence Hall
Would any lawyer holding a will for the above 
named, formerly of 1135A Ferguson Drive, Upper 
Hutt, latterly of 51 Te Awe Awe Street, Palmerston 
North, Sales Manager, who died on or about14 
January 2015, please contact Ian Avison, ARL 
Lawyers:

 ian.avison@arl-lawyers.co.nz
 04 566 6777  04 569 3354
  PO Box 30-430, Lower Hutt 5040 

DX RP42002

Janaya Chenice Lakeesha Nauer
Would any lawyer holding a will for the above 
named, late of Whangaruru, born on 26 April 
1996, who died on 14 May 2012, please contact 
Richard Pidgeon:

 richard@pidgeon.co.nz
 09 309 6908  09 280 4811
  PO Box 106 366, Auckland 1143 

DX CP18016

Glen Michael Lucas
Would any lawyer holding a will for the above 
named, formerly of Auckland but late of 43 Te 
Poi South Road, Matamata, who died between 25 
July 2014 and 28 July 2014 at Matamata, please 
contact Samuel Ames, Hesketh Henry:

 samuel.ames@heskethhenry.co.nz
 09 375 8779  09 365 5242
  PO Box 92093, Auckland 1142 

DX CP24017

Alice Maud Chappell
Would any lawyer holding a will for the above 
named, late of Taumaranui, who died on 10 Novem-
ber 1960 at Tokanui Hospital, Te Awamutu, please 
contact Lisa Wansbrough, Govett Quilliam:

 Lisa.Wansbrough@gqlaw.co.nz
 06 768 3708  06 768 3701
  Private Bag 2013, New Plymouth 4342 

DX NP90056

Ora Hannah Anderson
Would any lawyer holding a will for the above 
named, late of Te Whaiti Road, RD 1, Murupara 
near Rotorua, widow, born on 9 August 1936, who 
died on 8 December 2014 at Murupara, please 
contact Richard Shand, Holland Beckett:

 Richard.shand@hobec.co.nz
 07 578 2199  07 347 8150
  Private Bag 12011 Tauranga 3143 

DX HP40014

Wi Koroua
Would any lawyer holding a will for the above 
named, aka Bill Pouroto Koroua, aka Wi Riwhi, 
aka Bill Pouroto Riwhi Ahitapu, late of Waioeka 
Pa Road, Opotiki, who died on 22 January 1992 
at Opotiki, please contact Ian Peterson, Potts & 
Hodgson, Barristers & Solicitors:

 ian@pottshodgson.co.nz
 07 315 6314  07 315 7737
  PO Box 444, Opotiki 3162

Kevin Robert Pearce
Would any lawyer holding a will for the above 
named, late of Henderson, Auckland, born on 
12 June 1960, who died on 11 December 2014, 
please contact Leanne Burke, McVeagh Fleming 
Lawyers:

 lburke@mcveaghfleming.co.nz
 09 377 9966  09 377 4230
  PO Box 4099, Auckland 1140 

DX CP21506
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LEGAL WORD 
PROCESSING

I offer a personal, 
professional and prompt 
word-processing service, 
using digital dictation, 
ideal for sole practitioners 
or small firms.
Urgent work is given 
priority, but all work is 
returned by email in a 
timely manner, checked 
for spelling, punctuation, 
grammar and layout, 
ready for printing on your 
own letterhead.

Phone me, Andrea, on :
027 324 7482,

or e-mail : 
nzlawsec@gmail.com

DIGITAL SECRETARY

Experienced legal secretary offers 
professional transcription service. 
Competitive hourly rate, speedy 
turn around, confidentiality 
guaranteed.

For further info contact: 
Pauline Southwick - 
0800 868 776
pauline-s@clear.net.nz 

Anderson, Ora Hannah
Chappell, Alice Maud
Coward, Lance Douglas
Dalton, Frederick Dennis
Douglas, Victor
Hall, Allan Laurence
Jordan, John Petko
Koroua, Wi
Lucas, Glen Michael
Nauer, Janaya Chenice Lakeesha
Pearce, Kevin Robert
Pou, Eru Reihana
Rata, Lucy
Smith, Albert Edward
Smith, Talia Kiri
White, Graham John
Williams, Frederick Roger



Talia Kiri Smith
Would any lawyer holding a will for the above named, late of Upper Hutt, 
born on 22 March 1986, who died on 12 July 2014 at Paihia, please contact 
Gareth Bodle, Belvedere Law:

 gareth@belvederelaw.co.nz  06 379 5300  06 379 5351
  PO Box 43, Carterton 5743

Albert Edward Smith
Would any lawyer holding a will for the above named, late of Ngunguru 
Retirement Village, Retired, who died on 25 December 2014 aged 67 years, 
please contact Lynley Nixon, Cairns Slane:

 lynley.nixon@cairnsslane.co.nz  09 374 2210  09 309 3241
  PO Box 6849, Auckland 1141

Graham John White
Would any lawyer holding a will for the above named, late of 17 George 
Street, Port Chalmers, Jeweller, born on 1 September 1944, who died on 30 
July 2014 at Port Chalmers, please contact Debbie Ericsson, Ericsson Law:

 debbie@ericssonlaw.co.nz  021 106 1153
  PO Box 5661, Moray Place, Dunedin 9058

Frederick Roger Williams
Would any lawyer holding a will for the above named, late of Richmond, 
Nelson, Electrician, who died on 18 January 2015, please contact Michelle 
Needham, Pitt & Moore:

 michelle.needham@pittandmoore.co.nz  03 545 7892
 03 543 9099   PO Box 3101, Richmond, Nelson 7050

Lucy Rata
Would any lawyer holding a will for the above named, late of Auckland, wel-
fare beneficiary, who died on or about 1 June 2014, please contact Siobhan 
Simpson, ARL Lawyers:

 siobhan.simpson@arl-lawyers.co.nz  04 566 6777 
 04 569 3354   PO Box 30-430, Lower Hutt 5040  DX RP42002
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Crown Prosecutor

Almao Douch has a vacancy for a Crown Prosecutor.

The firm is the office of the Crown Solicitor at Hamilton 
and a solicitor with experience in criminal jury trials is 
required to conduct the prosecution of trials in both 
the High and District Courts together with attendances 
in relation to other aspects of the Crown Solicitor's 
practice.

Applications from interested practitioners with 3 or 
more year’s experience are sought. 

In each case the terms of employment will be 
negotiated to reflect the experience and ability of the 
successful applicant.

Applications accompanied by a CV should be 
addressed to:

Almao Douch
PO Box 19173

HAMILTON 3240
Attention: R G Douch

rgd@almaodouch.co.nz

Solicitor
Commercial/IP/TMT
Team

• Auckland office
• Globally ranked and highly 

regarded IP/TMT practice
• Employer of choice

We are a firm of specialist lawyers based in Auckland and Christchurch, with a New 
Zealand-wide focus and an international perspective.  Recognised by the Legal 500 Asia 
Pacific 2014 and in Chambers, Anthony Harper was also awarded the Employer of Choice 
(50 – 99 employees) at the 2014 New Zealand Law Awards.  The Legal 500 Asia Pacific 
ranks our intellectual property team among the leading firms.
Our lawyers are all at the top of their game.  We make sure of that by only hiring the best 
and brightest, so you’ll be joining a firm of outstanding individuals.
You will be primarily supporting a Partner and Associate in our busy and growing 
intellectual property and TMT practice.  There will be considerable variety and exposure 
to interesting and challenging work across a range of technology and intellectual 
property related contracts, transactions and issues.  Broader corporate and commercial 
responsibilities will also feature, as will work with other partners in the wider Corporate 
Advisory team.
We are ideally looking for:
• three years’ PQE
• a strong academic record
• broad commercial experience
• solid training in contract drafting and advisory 
A background in or exposure to intellectual property and technology, media and 
telecommunications would be beneficial, however, the main pre-requisite is a desire to 
become more specialised in this field of law.
Working within a small team environment alongside respected industry experts makes 
this an exciting career development opportunity.  If you are keen to join the team and 
contribute to the success of our Auckland office, please email your application to:
Fleur Templeton
Human Resources Manager
Email: fleur.templeton@ah.co.nz
Initial enquiries are welcome.  Please call Fleur on (03) 964-5843.

new zealand   www.jlegal.com
level 1, 124 willis street, wellington   t | +64 4 499 5949

Here, there and everywhere.
With offices around the world, our 
client base and candidate reach is 
both extensive and impressive.

Contact Damian Hanna at damian.hanna@jlegal.com

JLegal – Your Global Career Strategists.
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Property Lawyer
Thompson Blackie Biddles is a leading specialist commercial property 
law firm based in Auckland’s CBD. We deliver the highest quality legal 
advice to achieve the strategic objectives of our clients who include 
NZX listed entities, multinational organisations, corporate receivers, 
commercial property developers and high net worth individuals.

We have an outstanding opportunity for an exceptional property 
lawyer who is ambitious to build their career as a leader in the 
commercial property sector.

You will have 1-3 years’ high quality commercial property experience 
along with a strong academic record. You will be confident and 
personable enabling you to quickly and easily build lasting 
relationships with both clients and team. Your talent and drive will 
be obvious. All the firm’s legal advice is underpinned by a sharp 
commercial focus so business nous will be essential.

You will work closely with our team of specialist partners and 
lawyers across a broad range of commercial property work including 
acquisitions, disposals, leasing, development, subdivisions, due 
diligence, property finance and Overseas Investment Act compliance. 
You will have excellent exposure to clients.

Please enquire confidentially, or apply by sending a cover letter, 
your CV and academic record by the end of business Monday 9 
March 2015 to Victoria Fletcher Consulting, Phone 021 300 982, 
Email to victoriafletcher@vodafone.co.nz


