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‘Social investment’ 
approach to crime
The Government is planning to apply a “social 
investment” approach to the criminal justice 
system, Justice Minister Amy Adams has 
announced.

This approach “is about justice sector agen-
cies addressing the core issues to stop crime 
happening, reduce harm and prevent victims 
from being victimised in the first place,” Ms 
Adams says.

“This is a new piece of work to ensure we 
give justice sector agencies information based 
on the incredible data picture we now have, to 
better plan, predict and invest. It will also enable 
them to better co-ordinate with areas like health, 
education, and social services to try and prevent 
today’s vulnerable young people ever becoming 
offenders of the future.”

An investment of $2 million of additional 
funding from the Justice Sector Fund will be 
injected into the work programme. 

“The new approach will ensure organisa-
tions involved in crime prevention have access 
to high-quality data analytics and modelling, 
helping them to make better informed decisions 
about where to invest to make the biggest dif-
ference,” Ms Adams says.

Tech resistance holding 
lawyers back
Reluctance to incorporate cloud services and 
other digital processes into legal practice is 
preventing the profession from realising the 
benefits of 21st century technology, according 
to a recent Australian survey of law firms.

The survey, conducted in February by InfoTrack 
and InPlace Solutions (see www.computerworld.
co.nz/mediareleases/27020/data-sovereignty-
and-privacy-top-lawyers-cloud/), revealed that 
60% of lawyers believed the biggest impediment 
to achieving greater efficiencies in legal ser-
vice delivery was the profession’s resistance 
to adopt technologies that improve productivity 
and reduce risk. 

Lawyers concerns about using technology 
were legitimate, InfoTrack chief executive John 
Ahern told Lawyers Weekly. However, these 
concerns can be overcome, he said.

“Firms that embrace the technology and tools 
that enable them to deliver better service more 
cost efficiently will prosper. Those that don’t 
probably won’t survive to tell the tale.”
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Practising well is very important for all of us in the legal profession. That is 
why I was so pleased to sign, on behalf of the Law Society, a Memorandum 
of Understanding with Vitality Works, bringing to lawyers a third Practising 
Well partnership.

The relationship with Vitality Works is an important component in our 
Practising Well development. We have focused on providing support and 
resources to assist the legal profession with managing wellness issues in 
three key areas: healthy mind, healthy practice, and healthy body. Our MoU 
with Vitality Works allows us to provide practical resources to assist lawyers 
to stay healthy.

A key benefit for lawyers is free access to Vitality Works’ Wellbeing 360. 
This is a comprehensive tool to assess a person’s wellbeing.

Wellbeing 360 takes participants through a comprehensive health questionnaire and then creates a 
confidential personal report. This includes suggestions on how to build a healthier lifestyle. The report 
gives lawyers a score out of 100 for four areas: physical, mental, work, and social wellbeing.

I’ve worked through Wellbeing 360 myself and found it was easy to use and very useful in highlighting 
things I need to consider, along with helpful suggestions. 

One of the aspects I particularly liked about Wellbeing 360 is that it is a holistic programme. It really 
does look 360, so it’s not just about your physical and mental wellbeing. It also looks at work and social 
wellbeing, which in the legal profession is so important in terms of our ability to be well, healthy and 
fully functioning in our demanding environment.

If you look at your report, for example, a good half of what it is assessing is your work and social 
wellbeing.

We are already aware of and know about many things relating to our physical and mental wellbeing. 
It’s easy to know I’m not sleeping enough or I’m not doing enough exercise, or I’m eating too much junk 
food or I’m drinking too much. We often know them but the  extent to which we do something about 
them depends on motivation and a number of other factors. However, I don’t know that we really turn 
our minds sufficiently to our work health or social health. Often these are areas that we are perhaps 
not as aware of or take as much care with.

Our work and social health are hugely important, and the reason that Wellbeing 360 gives you an 
assessment in these areas is that they significantly impact your physical and mental health.

Even the questions in the assessment tool asked got me thinking. I found the whole process quite 
helpful, not just the report at the end. The questions themselves were quite insightful.

Wellbeing 360 will be a starting point for some lawyers to identify areas in which they can improve 
their health.

As the Law Society and Vitality Works are providing this resource free to you, I would encourage you 
all to make the most of this opportunity. 

As you know, Practising Well aims to provide access to support and resources right across the fields 
of mental, physical and business health. We also have partnerships in place with Business Mentors and 
Lifeline Counselling, as well as having a number of other supporting groups and resources. 

At its heart, Practising Well is about us providing collegial support and each one of us is responsible 
for that. No one should be left to struggle on their own. The Practising Well resources are aimed at 
helping us all to support one another.

You can access Practising Well resources through a newly refreshed section of our website, which 
has just gone live, at www.lawsociety.org.nz/practising-well.

Kathryn Beck
New Zealand Law Society President

From the Law Society

Practising Well 
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Judge andrew Becroft has 
been appointed as the new 
Children’s Commissioner. 
Judge Becroft, who is 
currently New Zealand’s 
Principal Youth Court 
Judge, will take up the role 
in July. Judge Becroft, who 
has been appointed full-

time for a two-year term, will also provide advice 
on how the role of the Children’s Commissioner 
may evolve as the new operating model for care 
and protection is implemented. In order to take 
up the new position Judge Becroft will resign 
from his position as Principal Youth Court Judge, 
and will be on secondment from his duties as a 
District Court judge. Judge Becroft was appointed 
a District Court Judge in 1996 and appointed 
to the role of Principal Youth Court Judge in 
2001. He assisted with the establishment of the 
Mangere Community Law Centre, and worked as 
a criminal barrister in South Auckland until his 
appointment to the District Court bench, sitting 
in Whanganui. Judge Becroft is the Patron of 
the New Zealand Speak Easy Association Inc, 
which assists those with various forms of speech 
impediment, and chairs the board of the Tertiary 
Students Christian Fellowship (NZ) Inc. He is 
married with three children, aged 20, 19 and 15.

Kevin Kelly of Wellington 
has been appointed an 
Acting District Court Judge. 
He will be sworn in on 24 
May in Wellington and will 
sit in Wellington. Mr Kelly 
has been Deputy Secretary 
Treaty and Director Office of 
Treaty Settlements at the 

Ministry of Justice since 2012. From 2009 to 
2012 he held senior legal positions within New 
Zealand Police, including Chief Legal Advisor. 
He previously held senior positions within 
Land Information NZ, Ministry of Economic 

Development, State Services Commission and 
Ministry of Agriculture and Fisheries. Judge Kelly 
has also been appointed as chairperson of the 
Alcohol Regulatory and Licensing Authority.

Whanganui Crown Solici-
tor Lance Rowe has been 
appointed an Acting District 
Court Judge with a jury war-
rant to be based in Palm-
erston North. Judge Rowe 
will be sworn in on 9 June in 
Whanganui. Mr Rowe was 
appointed Crown Solicitor 

for Whanganui in 2008 and has prosecuted 
numerous jury trials and cases in the District 
Court and High Court. Before 2008 he practised 
primarily as a criminal defence trial lawyer. A 
former New Zealand Law Society Whanganui 
branch President, Mr Rowe is chairperson of 

the Life to the Max Trust, a programme which 
engages with children and their families to pre-
vent offending in the Whanganui community.

Auckland barrister alan Goodwin has been 
appointed an Acting District Court Judge with 
a Family Court warrant to be based in Manukau. 
Judge Goodwin will be sworn in on 21 June in 
Auckland. Mr Goodwin was a solicitor in London, 
practising in family law, housing law and serious 
crime. He immigrated to New Zealand in 1994 
and has since practised exclusively in family law. 
Mr Goodwin is a barrister sole based at Eden 
Street Chambers. He was previously a managing 
partner at Corban Revell Lawyers in Auckland. 
Mr Goodwin is also a Family Dispute Resolution 
approved mediator and a private mediator.

Judge Becroft

Kevin Kelly

Lance Rowe

Lawlink, a network of law firms established in May 1986, celebrated its 
30th birthday at its 2016 conference, held in Dunedin on 15 and 16 April.

One of the birthday celebrations was the cutting of a birthday cake.
This year’s conference featured a line-up of speakers that included Dr 

Adam Fraser, Dr Bob Murray, Dr Neil Oakes and well-known Dunedin 
tech guru Ian Taylor.

Lawlink is a network of 17 law firms from around New Zealand 
who share ideas, resources and business processes. By harnessing 
and enhancing best practices from around the Lawlink network, each 
firm is able to effectively support its people to be better lawyers and 
to deliver a great client experience – every time!

At the cutting of Lawlink’s 30th birthday cake (from left) Carol Patton, Lawlink General 
Manager; Erich Bachmann, Lawlink chair and managing partner of Hesketh Henry; Mark 
Hiddleston, Managing Director Commercial & Agri of major Lawlink sponsor ANZ; and 
Kerry O’Donnell, Lawlink director and partner of Anderson Lloyd.

Lawlink celebrates 30 years

Continued on page 9...
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The law degree was no longer hanging 
on the wall, instead collecting dust in 
a cardboard box in the corner of the 
garage, while the wine shop business 
was beginning to sour.

It was a long ragged road to the law 
and the story of what it took for Central 
Otago’s Tim Cadogan to seriously con-
sider practising at nearly 40 years old 
is far from a text book case.

Mr Cadogan gained his degree from 
Otago University over a quarter of a 
century ago, but it wasn’t until 2005 
that he was admitted.

“When I graduated in 1990, it was 
still pretty grim times following the 1987 
stock market crash. There wasn’t a lot of 
work. I wound up getting a job working 
in student radio in Dunedin as a sales 
manager,” he says.

While working in student radio as a 
salesman in Dunedin he also landed a 
few on-air radio presenting shifts.

Life behind the 
microphone
Mr Cadogan and his first wife and 
young child eventually left Dunedin 
for Queenstown and he fell into a sim-
ilar job, with a local commercial radio 
station in the lakeside resort.

“The job came looking for me. I recall 
a phone call and it sort of went like this 
– would you like to come and work for 

us because we’ve had a couple of announcers leave,” he says.
And so the accidental radio career began to blossom and the possible 

law career was shelved for a decade.
“It’s funny how life works out. It was never something that I planned. 

The job at student radio was simply one of necessity, and I basically 
drifted into being on-air.”

The lure of the microphone eventually saw Mr Cadogan move to 
Alexandra, where his law office is now based.

But when he landed there in the early 1990s, law was occupying 
an increasingly distant corner of his mind as the shift to the Central 
Otago town renowned for its annual blossom festival was to write 
radio commercials for Radio Central, something that he turned out 
to have a knack for.

“I’d written one or two commercials during my days with student 
radio and within a short time I’d won national radio awards for my 
copywriting. It was an ‘I didn’t know I could do that moment’,” he says.

Mr Cadogan also rose through the ranks to become both the now 
closed down station’s breakfast host and programme director.

“Looking at radio from a law perspective, it gives you a good ground-
ing and certainly being a creative writer doesn’t hurt the process of 
being a court barrister.”

From 
accidental 
radio 
host to 
incidental 
lawyer
By Nick Butcher

Queenstown lawyer Tim Cadogan.

Continued on next page...
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But it paid off and he was employed by the law firm Bodkins for five 
years before establishing a sole practice.

“I’ve had my own practice for six years. I went from nothing to this, 
specialising in family, criminal and employment law. I’m also the Dispute 
Tribunal referee for Central Otago and Queenstown Lakes,” he says.

Life experience means honest empathy
Drawing from his own personal experience of a difficult end to his first 
marriage, including self-representing through court proceedings, Mr 
Cadogan can say hand on heart that he understands a person’s civil 
battle, when practising family law.

“I went through a fairly untidy divorce, arguing over children and 
so forth, so what I try to bring to my clients is a sense of empathy that 
I’ve been there when their whole world is suddenly upside down and 
the future they expected to have just isn’t going to happen,” he says.

It’s the fight for a person’s life that Mr Cadogan says attracts him 
to family law the most.

“Because I’ve lived it, I wouldn’t have these skills if I’d come straight 
out of law school, so the gap has benefited my work, although some-
times I do have to remind myself that I am a lawyer, not a counsellor.

“I have about 20 files sitting in front of me, and every one of them 
is the most important thing happening in that person’s life right now. 

How radio helped shape a law 
career
Mr Cadogan says when he eventually hung up his micro-
phone and headphones for a legal career, standing up 
and talking to a crowd of people was a skill he had 
mastered.

“Radio was a brilliant background to have for learning 
how to deliver a message with a start and finish and 
vital information in the middle.

“It gave me the confidence certainly at the outset. 
However the first time you stand in front of a judge, 
to do a plea in mitigation for somebody, it’s downright 
terrifying,” he says.

Mr Cadogan says during his time in radio he con-
ducted hundreds of on-air interviews and those skills 
have proven to be an excellent legal tool.

a couple of years and retrain if it meant I could finally 
use my law degree,” he says.

As luck and timing would have it, the law firm the 
woman worked for wanted to employ a law clerk and 
she thought that Mr Cadogan might be ideal because he 
was local and had a few years under his belt at nearly 40.

In other words, he could bring a little worldly expe-
rience.

Starting out again
“When I went for the job interview, I said frankly I don’t 
remember a hell of a lot, but I was told, it doesn’t matter, 
the degree shows you can think like a lawyer,” he says.

Getting up to speed was a hard slog because many 
areas of the law had changed since he had graduated 
from university all of those years ago.

“I used to get a bit upset because as the years went 
by I thought, I’m just not going to get to use it, but what 
I didn’t appreciate was that the radio background has 
enabled me to do the more vocal parts of practising law 
as opposed to conveyancing or commercial law,” he says.

Gold rush heritage town Alexandra has a population 
of just over five thousand. It’s like the Tuscany of Central 
Otago, better known these days for its abundant fruit 
orchards and vineyards than glittering nuggets. The 
actor Sam Neill’s “The Last Chance Paddock” vineyard 
produces a rare pinot noir each season there.

Mr Cadogan ended his radio career in 2002 and opened 
a wine shop on the main street of Alexandra, which 
proved an unlikely catalyst for a legal comeback.

“My wife and I had the wine shop for about one year 
and it didn’t work out,” he says.

It was at that point Mr Cadogan decided it was time 
to try and use his degree in law.

“By chance there was a lawyer in our wine club and 
I approached her to see what I might have to do to 
get started.

“I was prepared to do anything, even pick grapes for 

“In some ways it’s not that different 
to cross-examination in court because 
you’ve got a path that you want to go 
down, a story you want to tell but you 
just don’t know how the other person 
is going to react.

“It’s the same as if you’re cross-exam-
ining somebody – you’ve got to bring 
them back to where you need them to 
be, so without knowing it, my radio 
days were a loose training ground for 
me,” he says.

Rebirth of the law degree
Mr Cadogan’s law degree had found a 
new home in a box in the family garage 
during his radio days.

It was slowly become a relic of his 
past.

Tim Cadogan at Resort Radio in Queenstown around 1994. Photo courtesy Mountain Scene.

❝ During his 
time in radio 

he conducted 
hundreds of 

on-air interviews 
and those skills 
have proven to 
be an excellent 

legal tool
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technology, media and entertainment lawyer and 
has been involved in a range of New Zealand 
feature films including Whale Rider, World’s 
Fastest Indian and In My Fathers Den. He also 
works in intellectual property, confidentiality 
and trade secrets. Previously chair of Film New 
Zealand and a trustee of the New Zealand Arts 
Festival and the New Zealand Film and Television 
School, Mr McCay has been a board member of 
the New Zealand Film Commission since 2015. 
He is currently a trustee for the Wellington Arts 
Foundation and Limbs4all Trust.

Kieron McCarron has 
been temporarily appointed 
Manager and Registrar of 
the Supreme Court. He suc-
ceeds Gordon Thatcher, who 
retired on 29 April. Kieron 
moved to the role from 
being Chief Advisor Legal 
and Policy at the Judicial 

Office for Higher Courts. He has over 20 years’ 
experience in the justice sector and was the first 
office solicitor at the former Department for 
Courts. In 2001 he joined the Office of the Chief 
Justice, and subsequently the Judicial Office for 
Higher Courts.

When they’re resolved, it might not be 
exactly what they want but I’m able to 
use a little life experience and maturity 
to tell people what the likely outcome 
could be, particularly in a family matter.”

Mr Cadogan laughs and says thank-
fully he hasn’t had any life experience 
with criminal law.

“Perhaps I committed a few radio 
music crimes, playing the band Atomic 
Kitten on the radio during my broad-
casting days,” he says.

Advice to people 
considering law later in 
life
“If I can do it, you can. It’s a tough road 
but if you want it bad enough, you’ll 
succeed.”

And while he is concerned about the 
lack of young law graduates getting 
into family and criminal law because 
of cuts to legal aid funding, he sees it 
as opportunity for the more seasoned 
law graduate.

“It could cause a vacuum where 
spaces in family and criminal law just 
won’t be filled, but then perhaps older 
people with a little more life experience 
could be ideal for working in these areas. 
That’s been my experience.”

Choosing small town over 
city law
The children have all left home and at 
51, if he wanted to, Mr Cadogan could 
set his sights on the bright lights of the 
big city, but he isn’t.

“Living in a small town, radio gave me 
the chance to get my name out there, 
so it’s not just another name in brass 
on a plaque decorating a wall. I’ve got 
lifestyle here, golf, it’s incredibly impor-
tant at this stage of my life and I just 
paid my $330 annual green fees where 
I live in Clyde.

“On a good day, I am a drive and a nine 
iron from the number one tee,” he says.

Tim Cadogan’s drive to help people 
doesn’t stop with the law. He is a 
member of several community trusts 
and boards and is standing for Central 
Otago Mayor in the upcoming elections.

And leadership runs deep in the 
family bloodline as his brother Bryan 
Cadogan is the Mayor of South Otago 
town Balclutha.

New Zealand lawyer Sean 
Rush has become the first 
resident New Zealander 
to be represented on the 
Board of the Association 
of International Petroleum 
Negotiators (AIPN). Mr 
Rush hopes to use the 
appointment to promote the 

benefits of AIPN membership for commercial 
and legal negotiators in New Zealand’s petro-
leum sector. AIPN has 4,500 members world-
wide. Mr Rush’s firm, Spindletop Law, is New 
Zealand’s only boutique oil and gas legal practice. 
Established in Wellington in 2014, Spindletop 
focuses on oil and gas joint ventures, acqui-
sitions, developments, gas sales, disputes. 
Starting out as a Hawke’s Bay criminal lawyer 
in 1992, Mr Rush’s OE in 1994 led him into the 
petroleum sector; initially in London, followed by 
the Middle East, Canada and back to London. He 
returned to New Zealand in 2013 as Todd Energy’s 
upstream commercial manager. Mr Rush has 
maintained his English law practising certificate 
and has reconnected with his former law firm, 
Memery Crystal LLP in London, as a specialist 
consultant English law solicitor to advise their 
oil and gas clients.

Wellington lawyer John McCay has been 
appointed to the board of NZ On Air. A partner 
of Minter Ellison Rudd Watts, with experience 
in corporate and commercial law, he is a sport, 

Sean Rush

Kieron McCarron
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Wellington lawyers Holly Hedley and Bree 
Huntley are the joint 2016 winners of the New 
Zealand Law Foundation Ethel Benjamin 
Scholarship.

A barrister at Thorndon 
Chambers, Ms Huntley is 
planning to undertake an 
LLM at Harvard University, 
specialising in administra-
tive and constitutional law.

There are two funda-
mental issues of public 
law reform that will be 
her major focus. “Both are 
of tremendous practical 
import for the constitutional 
future of New Zealand,” she 
says.

The first is how to make 
a model of administrative 
law, originally developed 
for judicial review on one 

particular class of administrative action – minis-
terial decisions under statute – fit for purpose in 
relation to the diversity of administrative action 
in contemporary New Zealand.

It is no longer the case that the decisions chal-
lenged in judicial review proceedings invariably 
emanate from minsters of the Crown. They now 
come from a wide variety of sources. Another 
factor is that is now common for Parliament to 
delegate significant legislative authority.

“We run the risk of enforcing arbitrary 

Two lawyers awarded 2016 
Ethel Benjamin scholarships

distinctions and creating black spots that shield 
particular decisions from judicial oversight,” she 
says.

The second issue is the project defining New 
Zealand’s constitution. There is “no firm consen-
sus” as to the precise content of the constitution.

“A comprehensive definition of the constitution 
is crucial in identifying when the core principles 
of the constitution are under threat, and where 
reform is needed,” Ms Huntley says.

Before joining Thorndon Chambers, Ms 
Huntley was a judge’s clerk to the Chief Justice, 
Dame Sian Elias, from 2013 to 2014.

She graduated from Auckland University 
with an LLB (Hons) in 2011 and a BA (Hons) 
in English in 2012. Among the prizes she won 
were the McElroy Prize in administrative law 
and the Judge Karina Williams prize for the 
graduating student of Māori descent with the 
highest overall grades.

A member of the Law Society’s Public Law 
Committee, Ms Huntley is also a member of the 
Wellington branch Women in Law Committee 
and is a Wellington branch volunteer mentor.

Voluntary service as a leader in the Laulotaha 
Programme has involved her in tutoring Pacific 
Island students.

Global health
Ms Hedley has been working in the specialist 
health law and employment team at Buddle 
Findlay in Wellington since she graduated from 
Otago University with an LLB (Hons) and BSc 

in psychology in 2010. Ms Hedley is a senior 
solicitor with the firm.

Ms Hedley will be undertaking an LLM in 
global health law at Georgetown University in 
Washington DC.

Over the past few years, Ms Hedley says, she 
has become particularly interested in the inter-
section between human rights and health law.

“I intend to focus my elective studies on inter-
national human rights and women’s health law 
topics.”

The papers she plans to take as electives 
include:

 ▪ health and human rights;
 ▪ international trafficking in persons;
 ▪ assisted reproductive technologies and the 
law;

 ▪ comparative reproductive technologies and 
reproductive tourism; and

 ▪ sexual orientation and the law.
Of the thousands of students Emeritus Professor 
Peter Skegg has taught, he says he would rate 
Ms Hedley’s combination of academic and per-
sonal qualities to be within the top half dozen.

He supervised her honours dissertation and 
“I am fairly sure hers was the highest mark of 
any student I have supervised.” The next two 
included one student who went on to have a 
significant academic career and another who 
is a partner of an international law firm.

Ms Hedley won the 2014 Quentin Baxter LLM 
Prize in Public and International Law while 
undertaking postgraduate study at Victoria 
University. This prize is awarded for the best 
piece of research on public law, international 
law, or law relating to indigenous peoples or 
the laws of the Pacific.

She has also been co-teaching an Otago 
University course on health systems law since 
2010.

The New Zealand Law Foundation Ethel 
Benjamin Scholarship honours Ethel Benjamin, 
New Zealand’s first woman lawyer, who was 
admitted in 1897. It is awarded annually to out-
standing New Zealand women law graduates 
to assist with their post-graduate study, and is 
valued at up to $50,000 each year.

Holly Hedley

Bree Huntley

Providing Professional Indemnity and specialist insurance 
products to the Legal Profession
Visit www.justitia.co.nz for further information and application forms

Or Contact:  Mr Ross Meijer, Aon New Zealand 
04-819-4000 
ross.meijer@aon.com
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Grant Kemble is both a lawyer and a 
Chief Executive Officer.

He left his role as a corporate partner 
at Russell McVeagh in September 2015 
to take up the helm at the Complectus 
group. The group includes Perpetual 
Guardian, Guardian Trust, Covenant 
Trustee Services and Foundation 
Corporate Trust.

The move came from his work as a 
lawyer.

“I worked with Andrew Barnes, who is 
the owner [of Complectus],” Mr Kemble 
says. “He had already bought Perpetual 
Trust. I was Andrew’s legal advisor 
during the Guardian Trust acquisition, 
and that’s how we got to know each 
other. 

“He chatted to me when we were 
sitting at the Institute of Directors 
Conference last year. He asked me if I 
was interested [in a CEO role], and we 
went from there.”

Why were you tempted to leave 
the legal world for a CEO role?
“There are two or three reasons, but a 
key one for me was a new challenge 
at a personal level. I was very keen to 
be able to look at issues more broadly, 
taking into account more than just the 
legal aspects – looking at it from a people 
angle and a financial angle, for example, 
and balancing things out.

“I was also keen to look at issues over 
a longer term than is available to you in 
a transactional, corporate legal practice.

“And I was quite interested in other 
leadership roles. I’d been chairman of 
Russell McVeagh in 2008 and 2009 and 
enjoyed that. I was also looking for an 
opportunity to work with a group of 

Lawyer 
moves into 
corporate 
leadership

Grant Kemble

people and make a difference.
“Andrew’s vision that he wants to 

achieve with a modern trustee com-
pany is an opportunity where I thought 
I could do that.”

Has legal training has proved 
useful in the CEO role?
“The answer is yes. In this industry, 
which is a fiduciary industry based on 
trusts, wills, enduring powers of attor-
neys, agencies and the rest, a knowledge 
of your base products comes with being 
a lawyer. So it was very useful in that 
respect.

“Another former lawyer who is now 
quite senior in one of the banks said 
this to me quite recently that lawyers 
tend to underestimate their ability to 

contribute quite broadly to business 
decisions. They come across a lot and 
they see a lot. They are used to taking 
into account large volumes of informa-
tion and weighing things up. That does 
translate to normal everyday business 
decisions that you must make as a CEO.

“That, and the leadership roles I 
was lucky enough to have at Russell 
McVeagh and more recently as a director 
of Airways Corporation, certainly did 
help make the transition.”

How would you advise a young 
lawyer wanting to structure a 
career?
“If they really are wishing to move into 
the business world, then obviously a 
business base Continued on next page...
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Godfreys Law has promoted andy Ogilvie to 
associate. Andy’s area of practice is employment 
and litigation. He joined the firm in September 
2015.

Innes Dean Tararua Law 
has promoted Melissa 
Bourke to associate in the 
Palmerston North office. 
Melissa joined the firm four 
years ago and specialises in 
elder law, estate matters 
and rural and residential 
property conveyancing. She 

advises on all aspects of elder law, including 
residential care subsidies, occupation right 
agreements, PPPR Act applications and enduring 
powers of attorney. She has a particular interest 
in assisting farming clients prepare for the future.

Colette Mackenzie has 
joined boutique Wellington 
firm Rachael Dewar Law as 
an associate. Colette was 
admitted in 1997, and has 
property law experience, 
particularly in trusts, con-
veyancing, subdivision, 
wills, Enduring Powers of 

Attorney and relationship property.

Eva Roe has joined Ander-
son Lloyd’s Queenstown 
commercial and property 
team. She spent the past 
three years as a solicitor 
at Bell Gully in Auckland 
before making the move 
to Queenstown. Eva spe-
cialises in commercial and 

property law and has a background in banking 
and finance.

degree and practice is a good start.
“They need to take opportunities to learn, not just about the law 

but about business issues more broadly.
“If they get leadership opportunities, grab them. As a young lawyer, 

directorships aren’t going to come along too often, but leadership in 
community groups or other groups is useful.

“Particularly in a market the size of New Zealand, if you see a business 
opportunity you’d like to jump into then take it, because opportunities 
don’t come up that frequently.

“The most obvious opportunity is an in-house role, where you can 
keep your eyes open and move within an organisation. But even the 
good in-house roles don’t come along that often.

“If they want to make the move, in-house lawyers are often in a 
better position than external lawyers to do so,” Mr Kemble says. 

“I was a bit lucky. I am aware of one other senior lawyer who was 
grabbed by a client and asked to do a CEO role, and that’s really what 
happened to me. 

“My wife Kate always said it would be a client. That’s what happens. 
They get to know you.”

A lot of people now and in the past have tended to see 
lawyers for services such as wills, powers of attorney and 
trusts. Is that changing?
“Trustee companies have been around for a long time. Our two compa-
nies, Guardian Trust and Perpetual Trust, have each been in existence 
for more than 130 years. So they have been doing it for a long time 
alongside lawyers as part of the landscape of who can provide these 
services.

“I don’t believe that is changing, but what is adding to it is digitali-
sation. That’s the world we are in now. At a conference recently I heard 
a quote: we often overestimate the short-term impact of technology 
and underestimate the long-term. And that’s probably what we will 
see in our market.

“The online offering, or digitalisation, of enduring powers of attorney 
and wills and trusts is coming. We have our own digital company, which 
is playing a leading role in developing that market in New Zealand. 
It is certainly coming and it will get better and better. My read is that 
we are in a similar position to the banking world, where providers 
have online services while still maintaining their branches. Likewise, 
we need to keep our personal face as well as showing a digital one. 
That means lawyers with the personal relationship with clients will 
always have a strong role in our market.

“Certainly at this point online wills and online trusts will be simpler. 
You still need advice for anything complex. That move will, I think, be 
reasonably slow. Between 40% and 50% of our wills are now written 
digitally, through our online will sites and client portal, so it’s not 
insignificant. 

“The simple will is the easiest thing to cater for in the online market. 
You wouldn’t be able to use the online solution, say, for a person in 
their 40s or 50s moving on to the second marriage. When you start 
introducing those relationship and family complexities, you obviously 
need some advice. Less than 50% of New Zealand adults have an up 
to date will, so there’s a long way to go.”

How are you finding the new role? 
“I am enjoying it. Like everything, it has its challenges, but in my case 
they are new challenges. I’m blessed, to be honest.

“It’s a market with a lot going on. We’ve got an owner who is excited 

about the market and has an ambitious vision. And I’m 
lucky enough to be surrounded by very experienced 
senior management, who are exceptional in their fields.

“So I’m really enjoying the challenge.”
Mr Kemble’s interests are primarily family-focused. He 

and his wife Kate have a daughter and three sons aged 
between 11 and 19. He runs and boxes for fitness and has 
completed a marathon and two half-marathons, and 
has played rugby, tennis and volleyball competitively. 

On the move

Melissa Bourke

Colette Mackenzie

Eva Roe

Continued on page 15...
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A senior prosecutor with New Zealand Police in 
Hamilton, Adam Pell is the 2016 ILANZ Public Sector 
In-house Lawyer of the Year.

Mr Pell was presented his award, one of five ILANZ 
awards presented at a dinner on 13 May held in associ-
ation with the 2016 ILANZ Conference in Nelson.

Mr Pell’s performance this year “demonstrates his 
commitment to providing legal services of the highest 
standard,” the award nomination states.

The nomination quoted three citations from senior 
police officers after Mr Pell managed a complex domestic 
violence prosecution that secured the conviction of a 
gang offender and end sentence of four years’ prison 
with a non-parole period of two years.

Mr Pell “utilised his skill as an advocate and resilience 
to withstand a number of pressures during this case to 
obtain a preventative outcome for a very vulnerable 
victim.” 

In congratulating Mr Pell for his “sterling prosecutorial 
work”, Area Commander Inspector John Kelly said that 
Mr Pell’s “knowledge of the law, and application of it, 
indeed contributed to the very successful convictions 
outcome.”

Inspectors Stephen King and Anthony Rielly also 
congratulated Mr Pell.

The award nomination also referred to Mr Pell’s ser-
vice in supporting the Police’s Prevention First Strategy, 
particularly in relation to recidivist shoplifting and tres-
pass offending. Mr Pell prepared legal submissions on 
propensity and sentencing “in order to ensure that all 
of the available evidence was utilised in court and that 
a consistent approach was applied”.

The framework and submissions he had prepared 
had been used by other Police Prosecution Service (PPS) 
workgroups throughout New Zealand.

This year, Mr Pell was appointed as the first mentor 
from PPS on the national Police Development Programme. 
This appointment recognised his informal mentoring 
over a seven-year period.

As well as his work with the PPS, Mr Pell is on the 
New Zealand Law Society’s Waikato Bay of Plenty 
branch Council.

Private sector award
Associate general counsel at Vector Limited, Jackie 
Floyd is the Greenwood Roche Private Sector In-house 
Lawyer of the Year.

“Jackie is an outstanding lawyer who also has strong 
empathy and the ability to bring out the best in the 
people she works with internally and externally,” says 
Vector General Counsel John Rodger.

“Jackie is recognised as an emerging leader in our 
business.”

Ms Floyd has been a key contributor to two major 
commercial and litigation projects of significance to 
Vector over the last year.

The first was the sale of all shares in Vector Gas Ltd 
to First State Funds for $952.5 million, resulting in a 
gain on sale for Vector of about $167 million.

“This was a landmark transaction in the New Zealand 
market, both due to its size and because it was a sale 
of heavily regulated assets of strategic importance to 
New Zealand,” the award nomination states.

The second project was the Kapanui gas arbitration.
In September 2015, Vector received an arbitral award 

from a dispute regarding the applicable terms for the 
next tranche of Kapanui gas.

Ms Floyd was the legal lead for Vector on the arbi-
tration, which the nomination describes as “a large, 
highly complex and intense dispute resolution process”. 
Although the other parties have applied to appeal cer-
tain parts of the award, the arbitration result was still 
“extremely significant for Vector”.

“Jackie’s work at Vector demonstrates all the best 
qualities of an in-house counsel. As well as managing 
her business-as-usual responsibilities and assuming a 
wholly new role as manager of four direct reports, Jackie 
has led Vector’s legal response to its most significant 
commercial and litigation projects with outstanding 
results.” 

Young in-house lawyer
Kim Beech, senior legal counsel at Z Energy Limited, is 
the MAS Young In-House Lawyer of the Year.

“Over the past year Kim has clearly demonstrated 
her potential as a leading member of the in-house legal 
profession in New Zealand,” her nomination states.

She has played a “critical role” in Z’s preparation for 
the new health and safety law.

Before joining Z, Ms Beech had not practised in either 
HSSE law or corporate governance. “She is now known 
as a HSSE legal expert within the business and at the 
board table, and is an integral part of Z’s company 
secretarial team.

“Her input has enabled Z to develop a thorough under-
standing of the new law and to be well prepared for it. 
Z’s legal team can also now deliver more HSSE advice 
in-house rather than relying on external counsel, so 
we can provide fit for purpose advice, tailored to the 
business.”

2016 ILANZ Awards

Continued on next page...
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For a company importing and selling 2.4 billion litres 
of hazardous fuel a year, “this has been one of the most 
important and significant pieces of work within Z over 
the last year”.

Ms Beech was also involved in the project team for Z’s 
planned $785 million purchase of the shares in Chevron 
New Zealand. [At the time of making the nomination, 
the transaction was subject to Commerce Commission 
clearance.]

“One of the essential elements of Kim’s role as been 
to provide clear direction to Z staff on how to conduct 
themselves while working on the project, given the 
transaction involves the acquisition of a competitor 
in a highly scrutinised industry.

“Kim has needed to develop an excellent understand-
ing of competition law, and deliver clear advice and 
training on a day-to-day basis on often bespoke and 
challenging practical issues.

“To give an idea of scale, in addition to one-off staff 
advice, Kim has delivered multiple face-to-face training 
sessions to approximately 100 staff members at a time.

“Kim has also learnt to manage the essential legal 
elements for a major acquisition and the layers of com-
plexity that go with that,” her nomination said.

Community contribution 
Public Defence Service lawyer Megan Paish is the winner 
of the 2016 AUT Law School Community Contribution 
Award.

The award comes as a result of her significant volun-
tary contribution over the last 12 years to Community 
Law Wellington and Hutt Valley.

Ms Paish volunteers fortnightly at Community Law’s 
Kaupapa Māori free legal advice drop-in session. She 
also frequently presents at Community Law’s training 
and education sessions “where she is a passionate, 
engaging speaker”.

In addition, she frequently volunteers to attend fairs 
and weekend events for the Community Law staff.

“Megan has many wonderful qualities,” her nomi-
nation says, including:

 ▪ she is passionate about helping people understand 
and access their legal entitlements;

 ▪ she engages with clients in plain English to share as 
much as she can and empower them;

 ▪ she works holistically to help clients identify and 
then meet their social and health needs, as well as 
the presenting legal issue; and

 ▪ she is a committed mentor that takes pride in nur-
turing and building the skills and confidence of new 
volunteers.

“She also is currently studying for Honours in criminol-
ogy, on top of working 60 hours per week for the Public 
Defence Service and volunteering [at Community Law].”

Legal team of the year
The in-house legal team of New Zealand Government 
Procurement (NZGP) is the Chapman Tripp In-House 

Legal Team of the Year.
NZGP, a branch within the Ministry of Business, 

Innovation and Employment, is responsible for improv-
ing procurement results across government through 
Procurement Functional Leadership.

The team comprises four lawyers – John Buick-
Constable, principal legal advisor; Kym Thomas and 
Stephanie Mullally, senior legal advisors; and Dominika 
Gawor, legal advisor.

It provides “significant input into the strategy, policy 
direction and operations of NZGP and has been critical 
to the delivery of NZGP’s key projects and priorities,” 
the nomination states.

Some of the major work and activities the team has 
undertaken in the last 12 months demonstrate:

 ▪ the team’s leadership in the government procurement 
space and excellence in the provision of related legal 
services (including legal training);

 ▪ effective team, time and resource management (nota-
bly as a team of only four lawyers);

 ▪ effective management of external legal and other 
advisors, and effective collaboration with other gov-
ernment agencies; and

 ▪ innovation and best practice.

The New Zealand Law Society 
welcomes the following recently 
admitted lawyers to the profession:

Welcome to 
the profession

Nelson 
Laura Emily Holyoake

Hamilton
Tyrone-Jay Barugh
Sabine Baumung
Hayden John Bell
Lemaluotiafau Katelina Faiaoga
Troy William Hanley
Martha Henry
Jamelle Ellen Keatley
Anna Sophia Klepacki
Rochelle Dora Monk
Genevieve Rose O’Brien
Dhaxna Sothieson
Natalie Jayne Whitelock
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Three lawyers are among the eight 2016 recipients of 
the prestigious William Georgetti Scholarship for post-
graduate study.

The scholarship aims to create opportunities for the 
“best brains” to undertake postgraduate study and 
research in a field that is important to New Zealand’s 
social, cultural or economic development. The scholar-
ship is administered by Universities New Zealand and 
this year over $400,000 was awarded.

In making the announcement, Professor Lucy 
Johnston, chair of the selection panel, says the panel 
was impressed by the academic calibre and commit-
ment to New Zealand’s future demonstrated by all 
eight scholars.

David Bullock has been awarded $38,000 for one year 
towards his LLM at Yale University in the United States. 
He holds a LLB (Hons)/B Com in Economics from Victoria 
University. He is a former Judges Clerk to the Chief 
Justice and is currently a solicitor at LeeSalmonLong, a 

Auckland lawyer Mai Chen is one of two 
New Zealanders who have been named on 
The Economist’s Top 50 Global Diversity List.

Ms Chen is listed in the Top 50 Diversity 
Figures in Public Life, a category that recog-
nises the achievements of individuals who 
have used their position in public life to make 
an impact in diversity. The Global Diversity List 
is affiliated with the Global Diversity Awards, 
which produces the annual European Diversity Awards.

Ms Chen is chair of the Superdiversity Centre for Law, Policy and 
Business. She is also managing partner at Chen Palmer Partners, 
chair of New Zealand Asian Leaders, Adjunct Professor for the 
Law Faculty at Auckland University and a director of the BNZ. 
The Global Diversity List states that Ms Chen is championing 
the role of diverse New Zealanders noting “that by 2035 some 
50% of her country will be of Asian, Māori or Pasifika descent”.

The other New Zealander listed is Philip Patston, managing 
director of Diversity New Zealand Ltd, who was named in the 
top 10 diversity consultants.

For more information on the Global Diversity List, see www.
globaldiversitylist.com.

Auckland 
lawyer on global 
diversity list

Mai Chen

Three lawyers 
win prestigious 
scholarship

Tusk Legal Services has appointed Dr Maya 
Mitchell a senior associate. Maya’s practice 
will focus on contract, corporate governance 
and general business issues together with 
specialist services related to cross border 
transactions. Maya joins from Auckland 
University’s Law Faculty where she lectured 
tort law, contract law, legal methodology, 
common law and international commer-

cial contracts. She is a fluent German speaker and completed 
her LLM in German law while also lecturing at the University 
of Wuerzburg. She completed her PhD in International Private 
Law at the University of Cologne.

Scott Goodwin has been made a partner 
of Cooney Lees Morgan. Scott’s main areas 
of practice are trusts and property, with a 
particular interest in farming and kiwifruit 
transactions. He has many years’ experience 
advising clients on property transactions, 
asset protection and succession planning.

Dr Maya Mitchell

Scott Goodwin

specialist litigation firm in Auckland. After Yale, David 
hopes to encourage international debate in environ-
mental law.

Bree Huntley has been awarded $69,000 for one year 
to study an LLM at Harvard University in the United 
States, specialising in administrative and constitutional 
law. She is interested in the reform of New Zealand’s 
public law related to delegated legislation. Bree has 
a BA/LLB (Hons), from Auckland University. She pre-
viously worked as a Judges Clerk to the Chief Justice 
and is currently a barrister with Thorndon Chambers 
in Wellington.

alice Osman has been awarded $61,000 for one year to 
study an LLM at Harvard University in the United States. 
She will focus on New Zealand’s class action regime as 
a way to improve access to justice and minimise the 
disadvantage faced by lay litigants. Alice has a BA/LLB 
(Hons) from Otago University. She was a Judges Clerk 
in the High Court before becoming a junior barrister 
with Stout Street Chambers in Wellington.

On the move
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Practice
The Law Society’s Practising Well initiative has just received 
a significant enhancement.

This follows the signing of a Memorandum of Under-
standing between the Law Society and Vitality Works – an 
organisation with a specific emphasis on workplace health.

New Zealand Law Society President Kathryn Beck and 
Vitality Works New Zealand Business Manager Clara Budd 
signed the memorandum in Auckland late last month.

“The service we are offering through the Law Society 
partnership is free access for Law Society members to a 
tool called Wellbeing 360®. This is an online health assess-
ment,” says Dr Clara Budd, Vitality Works New Zealand 
Regional Manager.

“This is a fantastic tool and lawyers who use it are going 
to receive a huge benefit,” she adds.

“Not only does it focus on physical wellbeing, but also 
on mental, work and social wellbeing. The Wellbeing 360 
provides a snapshot of how you are going in these key 
areas and, importantly, it provides some simple actions 
that users can put into practice and trial for themselves.”

Real benefit
“I have tried the impressive Wellbeing 360 health assess-
ment tool,” Ms Beck says.

“I spent just a quarter of an hour inputting information 
and received a comprehensive report and recommenda-
tions on my state of health. I know that this resource will 
be of real benefit to lawyers.”

Lawyers have 
free access 
to ‘fantastic’ 
wellness tool

Vitality Works has created a specific page 
where Law Society members can access 
Wellbeing 360 – www.wellnessportal.co.nz/
lawsociety.

On that page there is some general infor-
mation about Wellbeing 360. This includes 
a video, which overviews to the end user 
what the tool is all about.

“Think of it as a wellbeing compass that 
explores 360 degrees of health,” the video 
says.

The Wellbeing 360 segments are: mental 
wellbeing, physical wellbeing, work well-
being and social wellbeing.

“Wellbeing is about the whole of you. Of 
course that includes your physical health, 
but it’s also about your head space, human 
connection, how you feel about your work 
and even your financial means.

Personalised report
“When you complete the Wellbeing 360 
you will get an immediate personalised 
report with your score and heaps of ideas 
to improve your awesomeness.”

Participants’ score and information will 
be kept “100% confidential”, Ms Budd says.

Lawyers can register for Wellbeing 360 on 
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the portal page www.wellnessportal.co.nz/lawsociety. Once 
on the page, lawyers will need to go to the “Register Here” 
section. They will need to type in their name and their 
email address. There is a field to input their Law Society 
Registry login password, although this step is optional as 
Vitality Works does not have any data from or access to 
the Law Society Registry. There is also a field to state your 
firm, but this is optional too. 

After they have filled out the information, the request 
will be processed and lawyers will then receive an invi-
tation to participate in the Wellbeing 360 online health 
assessment.

The value of this service that lawyers can now receive 
free differs, as Vitality Works’ clients are companies rather 
than individuals, but for larger organisations like the Law 
Society it is in the $100,000 region, Dr Budd says.

Another resource
As well as the free Wellbeing 360, are there any other ser-
vices that Vitality Works provides that lawyers can access?

“The Fit 24 team challenge is an online challenge and 
allows individuals to sign up themselves,” Dr Budd says.

“It is a month-long challenge that gets you to focus on 
how much you sleep, how much sugar you eat and how 
much you move. It really overviews three of the main 

pillars of general health and wellbeing.
“It is not part of our memorandum of 

understanding, but it is absolutely a ser-
vice that individuals can sign up for and 
participate in. That is a self-funded process. 
The cost per person is $45 for the month,” 
Dr Budd says. Lawyers can access Fit 24 at 
www.fit24monthlychallenge.com.

The services Vitality Works provides offer 
more of an holistic approach to wellbeing, 
Dr Budd says.

Inspiring healthy, happy 
people
“Our approach of transformation focuses 
on the individual as well as the business. 
We work to resource and inspire happy, 
healthy people. At the same time, we help 
cultivate a thriving business, or in short 
‘healthy people – thriving business’”.

It is all about providing real solutions to 
reduce injury and sickness and improve 
performance and productivity. That’s how 
you thrive.

▴  Vitality Works Business 
Manager Clara Budd 
(left) and New Zealand 
Law Society President 
Kathryn Beck signing 
the Memorandum of 
Understanding that 
has expanded the Law 
Society’s Practising Well 
initiative.
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Practising Well has developed with three main areas of focus: healthy 
mind, healthy body, healthy practice. The two partnerships that have 
been in place for some time now have specialised in two of these areas.

Lifeline – healthy mind
The partnership with Lifeline Aotearoa (www.lifeline.org.nz) is focused 
on the “healthy mind”, together with being healthy emotionally.

Lifeline Counselling has a team of qualified professional counsellors 
experienced in working with clients across a broad range of issues.

Lifeline’s high quality confidential service can help with day to 
day issues such as: stress, anxiety, burnout, depression, relationship 
issues, grief, trauma and addiction.

All Lifeline counsellors are qualified to Masters level and are mem-
bers of the New Zealand Association of Counsellors.

For New Zealand Law Society members and families Lifeline offers 
a discounted rate: $110 based on a normal 60 minute session.

Currently this face-to-face service is only available in Auckland, 
Whangarei and Hamilton. Skype face-to-face counselling applies 
throughout New Zealand.

Lawyers can contact Lifeline Counselling on face2face@lifeline.org.
nz or phone 09 909 8750.

Business Mentors – healthy practice
The partnership with Business Mentors New Zealand is focused on 
“healthy practice”.

To help lawyers access practical support and mentoring, the New 
Zealand Law Society has formed a relationship with Business Mentors 
New Zealand. Their experienced, independent mentors act as guide 
and sounding board for small to medium sized businesses (businesses 
with up to 25 employees) to help them develop their business potential.

For a one-off registration fee of $150 plus GST, Business Mentors 
New Zealand offers up to two years of business mentoring free of 
charge. It provides access to 1,900 volunteer mentors, and can match 
businesses with a mentor with skills and knowledge specific to their 
businesses circumstances.

Business Mentors New Zealand has assisted more than 65,000 
businesses since it was established in 1991. It is funded largely by 
patrons from the private sector, with additional support from New 
Zealand Trade and Enterprise.

For more information on Business Mentors New Zealand, visit 
www.businessmentors.org.nz.

Vitality Works – healthy body
Now, with the addition of Vitality Works, the law profession has a 
Practising Well partner that focuses on “healthy body”. More informa-
tion about Vitality Works, which is a Sanitarium company, is available 
on its website www.vitalityworks.co.nz.

Healthy mind, 
healthy body, 
healthy practice

The Law Society’s Practising Well initiative 
began when an article headed “Lifting the veil 
of secrecy – depression in our profession” was 
published in LawTalk 732 on 29 June 2009. 

This advised that the 
Law Society’s Women’s 
Consultative Group was 
investigating the effect of 
stress and resulting depres-
sive disorders within the 
legal profession.

After outlining the symp-
toms of depression and its 
consequences, the article asked for feedback 
from New Zealand lawyers to help ascertain 
the extent of depression in the legal profession 
and how the Law Society could provide support 
and assistance.

“And remember, collectively we can make a 
difference. There is no need to struggle alone. 
It’s time to lift the veil of secrecy and confront 
this very real issue, in the interests of our pro-
fession,” the article concluded.

The article ran with a message from then Law 
Society President John Marshall QC. He asked 
for comments and suggestions from members 
of the profession on the idea of setting up an 
assistance service to meet the needs of Law 
Society members.

The articles struck a nerve and many lawyers 
contacted the Women’s Consultative Group, the 
Law Society or LawTalk. 

Mr Marshall and others in the Law Society 
worked on developing an assistance service, and 
“Practising Well” was launched with an announce-
ment on 30 November 2009 in LawTalk 742.

It is an initiative that Mr Marshall was most 
passionate about. As he said when announcing 
Practising Well: “I want to see us becoming a 
more caring profession. Practising Well is a 
positive start towards achieving that goal.”

From there, Practising Well continued with a 
regular series of articles in LawTalk, a special 
webpage, the establishment of the National 
Friends Panel and an online Locum Service. 

Since 2009, the service has further expanded, 
with Memoranda of Understanding being signed, 
first with Lifeline Aotearoa, then Business 
Mentors New Zealand. The latest Memorandum 
of Understanding was recently signed with 
Vitality Works.

It is all based around providing lawyers with 
resources aimed at helping us all to achieve 
healthy minds, healthy bodies and healthy 
practices.

A short history

John Marshall QC
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In law “we take on a lot of stress,” says 
former Solicitor-General, now barrister, 
Mike Heron QC.

“Certainly I was, and people I was work-
ing with were under a lot of stress,” says 
Mr Heron, who was one of a number of 
lawyers who have contributed to the new 
Practising Well video.

This new video has just gone live on the 
Practising Well section of the New Zealand 
Law Society website.

“Everyone has their individual stress-
ors, be it personal, professional, business 
– whatever. It just made me reflect, we 
need to support each other.

“Life’s quite demanding. We need to 
talk about it and we need to support each 
other – in this profession particularly,” Mr 
Heron says.

Sharing your issues and asking for help 
were two of the major messages in the 
video, which says that the New Zealand 
Law Society believes “asking for help is a 
sign of integrity and strength”.

“It’s really important to recognise for 
yourself how you’re feeling, not to push 
it down or ignore it because that’s where 
a lot of mental health issues can develop,” 
says Katherine Anderson, Director Legal 
and Risk at Auckland Council.

“I would say share it.
“You might not feel you can share it 

immediately with your boss but you have 
colleagues and you have people outside of 
work. The really important thing is to reach 
out and get help.”

“Often it’s that old adage about a prob-
lem shared is a problem solved,” says Nick 
Chisnall, General Counsel at Ministry of 
Justice.

“The longer you hold onto something 
the worse it gets.

“People seldom react negatively if you 

A new Practising Well section of the New Zealand Law Society’s website 
has just gone live.

This coincides with a number of Practising Well developments, including 
the signing of a Memorandum of Understanding with Vitality Works to provide 
a free health resource for lawyers and the production of a new Practising 
Well video.

The new web resource can be accessed at www.lawsociety.org.nz/practising-
well. The three aspects of Practising Well – healthy mind, healthy body and 
healthy practice – feature on the site.

So, too, do the services provided by the three partnerships the Law Society 
has as a result of Memoranda of Understanding with Lifeline Aotearoa, Business 
Mentors New Zealand and Vitality Works.

Two other services that can also be accessed through the Practising Well 
portal are the National Friends Panel and the Locum Panel.

There are also links to a wide variety of resources, including the new 
video, Practising Well articles that have appeared in LawTalk, and a number 
of other resources.

Asking for 
help a sign of 
integrity and 
strength

ask for help. I think we’ve all walked in the same shoes at 
some stage in our career where things seem pretty bleak.”

“Once you do have the courage to ask someone for help 
it’s amazing what doors that opens and how people don’t 
generally judge you,” says Rachael Dewar of Rachael Dewar 
Law, Wellington.

“It’s just a sign that you’re human like everyone else. 
In fact some practitioners are enormously relieved when 
you ask them for help and they feel really flattered that 
you have done so.

“Often your colleagues will know if things aren’t great. 
They will know if you’re not yourself. So it’s a helpful 
thing to just get it out there on the table with someone 
you trust. It shouldn’t be seen as a weakness, certainly.”

New Practising Well 
web resource

Watch the video at www.lawsociety.org.nz/practising-well
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The practising certificate renewal round is 
approaching, with all current practising 
certificates lapsing on 30 June.

You will shortly be emailed a guide for 
renewal. You will already have completed 
your CPD declaration which was due on 
31 March 2016.

You will need to make a “fit and proper” 
declaration to renew your practising cer-
tificate for the 2016-2017 practising year. 
There is a range of matters that you are 
required to inform the New Zealand Law 
Society about that may have occurred 
since admission or since receipt of your 
last practising certificate.

Declaration
The declaration is in three parts.

The first is an undertaking to comply 
with the fundamental obligations of law-
yers as set out in s 4 of the Lawyers and 
Conveyancers Act 2006 (LCA). In essence 
you are declaring that you are aware of 
these and are complying with them. Section 
4 reads as follows:

“Every lawyer who provides regulated 
services must, in the course of his or her 
practice, comply with the following fun-
damental obligations:

 ▪ to uphold the rule of law and to facili-
tate the administration of justice in New 
Zealand;

 ▪ to be independent in providing regulated 
services to his or her clients;

 ▪ to act in accordance with all fiduciary 
duties and duties of care owed by lawyers 
to their clients; [and]

 ▪ to protect, subject to his or her overriding 
duties as an officer of the High Court and 
to his or her duties under any enactment, 
the interests of his or her clients.”

The second part relates to any matter that 
does or might affect your fitness to be issued 
with a practising certificate (ss 41 and 55 
of the LCA). Some of the matters that you 
must declare include:

 ▪ any criminal conviction (if not previously 
brought to the Law Society’s attention). 
This includes any excess breath alcohol 
conviction and any traffic offence that 

What should I declare at practising 
certificate renewal time?

Regulatory

resulted in a conviction;
 ▪ any pending criminal charges (in New 
Zealand or overseas);

 ▪ any mental health or physical health 
issues that might affect your ability to 
practise;

 ▪ any significant financial issues, such as 
bankruptcy or liquidation/receivership of 
a company of which you are a director; and

 ▪ overseas and local disciplinary matters.
This part does not require you to declare any 
open complaints that are being considered 
by a standards committee or by the Legal 
Complaints Review Officer (LCRO).

Thirdly, you must declare whether you 
are complying with any orders of a stand-
ards committee, the LCRO or the Lawyers 
and Conveyancers Disciplinary Tribunal.

If you owe any outstanding costs or fines 
resulting from a disciplinary matter or have 
not complied with any other order you must 
declare this. If you have entered into a time 
payment arrangement and payments are 
up to date, there is no need to include this.

What will happen if I 
declare something?
Most matters will probably not be signif-
icant enough to prevent your new prac-
tising certificate from being issued. If any 
matter needs investigation, you may be 
requested to provide further information 
and it may be referred to a Law Society 
Practice Approval Committee. You will be 
advised if this is the case. The Law Society 
may make other inquiries if it considers 
these are relevant. This process can take 

Trusted practice management 
software for NZ lawyers
Easy to learn, easy to use. Save time and 
increase profits. That’s what users say!

New: Document management & Internet banking. Free installation and 
training. Visit our website for testimonials from firms just like yours.

www.jpartner.co.nz enquiries@jpartner.co.nz 09 445 4476 JPartner Systems Ltd

some time to complete so please complete 
your declaration as soon as you are able 
to ensure no delay.

You are required to be open and frank in 
your declaration. If in doubt please include.

There is no need to wait for the practis-
ing certificate renewal round if you have 
matters of concern to report. There is an 
ongoing to obligation to advise the Law 
Society of any matter that might affect 
a lawyer’s continuing eligibility to hold 
a practising certificate. See Rule 8 of the 
Lawyers and Conveyancers Act (Lawyers: 
Practice Rules) Regulations 2008.

Paying for your practising 
certificate
Payment must also be made to complete the 
process. Payment must be made by mid-
night on 30 June 2016. If someone else in 
your organisation is attending to payment 
please ensure they do so before the due date.

On 1 July your practising certificate will 
lapse and you will then have to apply for a 
new practising certificate rather than com-
plete the renewal process. If you receive 
emails that you have not completed the 
process, please do not disregard these as 
they are only sent to those lawyers who 
have not fully completed the process.

Online declaration
If you have any issue with making the 
online declaration or want to discuss any 
matter please call a member of the Registry 
Team on 0800 22 30 30 for helpful guidance 
and assistance.
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Save 
Christchurch 
court dais
I have launched a petition to save the his-
toric Christchurch court dais.

After the 2010/2011 earthquakes, we lost 
so much of our cultural heritage, and now 
one of the few historic legacies that can 
still be saved is under threat.

Urgent pleas have been made over the 
past months to ensure that the historic 
1860s dais in the present High Court is 
incorporated into the new Christchurch 
Court complex, to no avail.

Yet Auckland retains its historical dais 
in its ceremonial High Court; Wellington’s 
dais is incorporated in the Supreme Court; 
Dunedin’s is to remain in its restored court 
building. Christchurch’s is to be abandoned. 
All four daises are of the same period, dis-
play the same grace.

Our last chance now to force a rethink 
is this petition. Please read the attached 
petition by clicking on this link: www.
christchurchcourtdaispetition.website.

If after reading it you agree that the dais 
is worth saving, you can sign the petition 
by entering your name, email address and 
clicking on the signature tab (full details 

has been growing at 1,200 a year, or 100 
per month.”

To be fair to Mr Greenland this is a 
common misconception with the demar-
cation line between the Nelson and Tasman 
districts (including Richmond) artificially 
dissecting what is in fact one city.

Rick Farr
Nelson

LawTalk Editor Frank Neill 
comments:
In his article, James Greenland said that 
“with a population of just shy of 50,000, the 
sunshine-drenched city …” (emphasis mine 
to show that James was clearly referring 
to the Cathedral City of Nelson).

The Statistics New Zealand website states 
that the 2013 Census population figure for 
Nelson City was 46,437 (see www.stats.govt.
nz/Census/2013-census/profile-and-summary-
reports/quickstats-about-a-place.aspx?request_
value=14579&tabname=).

This would seem to line up with a round 
figure approach of “just shy of 50,000”.

In his address, Dr Smith referred to the 
population of both Nelson city and the 
Tasman District.

This also lines up with the statement 
on the Statistics New Zealand website 
that “47,157 people usually live in Tasman 
Region” (see www.stats.govt.nz/Census/2013-
census/profile-and-summary-reports/
quickstats-about-a-place.aspx?request_
value=14546&tabname=).

Adding the Nelson city and Tasman 
District figures results in a total around 
the 100,000 mark.

Will Taiwan 
improve access 
to justice?
I lived in Taiwan for 35 years and 21 years 
in New Zealand. I am neither a member 
of KMT nor DDP, however I am shocked 
to read the article [“Will Taiwan improve 
access to justice?” by Craig Tuck, LawTalk 
886, 22 April 2016, pp 32-34] which I think 

Letters to the Editor
LawTalk welcomes letters to the Editor. Letters should ideally be restricted to a maximum of 
450 words, although shorter letters are most welcome. Letters may be abridged or edited, and 
LawTalk reserves the right to not publish any letter submitted. Letters should be sent to LawTalk 
as either a Microsoft Word document or in a form that can be copied and pasted into a Microsoft 
Word document. They can be sent to editor@lawsociety.org.nz.

∂ Generate discovery lists and electronic bundles

∂ Full-text search your discovery documents

∂ Remote access via any web-browser

∂ And much more!

LawFlow is a web-based discovery system designed, developed and 
hosted in New Zealand, used by New Zealand law fi rms since 2012.

DOING DISCOVERY? www.lawflow.co.nz

Take a free, fully-functional trial today!  Visit our website for details  www.lawfl ow.co.nz

are saved on the website for later verifi-
cation, but are not visible. Only your first 
name, and the first letter of your surname 
is publicly displayed on the site).

Nigel Hampton QC
Christchurch

Lawyering in 
Nelson
I am writing to you regarding what appears 
to be a misconception on the part of Mr 
Greenland in the article entitled Everyone 
knows everyone – Lawyering in Nelson in the 
latest edition of LawTalk (no 886).

In that article Mr Greenland states that 
Nelson’s population is just shy of 50,000. 
In actual fact, the population of the Nelson 
region is now over 100,000, as quoted in Rt 
Hon Dr Nick Smith’s 2016 Annual Rotary 
Address (www.nick4nelson.nz/news/2016-
annual-rotary-address/), where Dr Smith 
states:

“This month [January 2016] the Nelson 
region will surpass a significant mile-
stone of topping 100,000 people for the 
first time ever. By Nelson region, I mean 
the Nelson postal code of Nelson city and 
Tasman District. I base this on the fact that 
at June 2015 Statistics New Zealand put us 
at 99,400 and our permanent population 
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avantifinance.co.nz

The case for partnering
Given the contributory mortgage scheme September deadline, there is a good argument to consider 
partnering with Avanti Finance.

Avanti Finance is a professional lending specialist offering both short and long term mortgages and over  
20 years experience. Our philosophy is all about flexibility and assisting you to continue to offer mortgage 
solutions to your clients.

To talk about professional partnership opportunities, call Mark Mountcastle (CEO) on 09 970 4733, or email  
mortgages@avantifinance.co.nz to receive an Information Memorandum on Avanti Finance and our mortgage offering. 
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is totally biased for the following reasons:
1  “The Koumintang (KMT), with its origins 

in drugs, corruption and repression, holds 
the dubious title of being responsible 
for one of the world’s longest dictator-
ship. Its past actions in Taiwan, where 
it killed tens of thousands of Taiwanese, 
tortured and …” It seems that the author 
has been brainwashed by the Democratic 
Progressive Party (DPP) or red China. Due 
to the widespread of the Internet, red 
China starts to reveal the real act of WWII 
and stop blatant attack against KMT.

2  When the DPP was in power, any victim 
of so-called “228 tragedy” which occurred 
in 1947 were entitled to apply a com-
pensation of $6 million new Taiwan 
dollars (a value of a property in Taipei). 
The DDP claims hundreds of thousands 
of Taiwanese were killed by the KMT 
during 228, but only around 800 family 

members applied the compensation. 
About 800 mainland Chinese were killed 
by Taiwanese too. My father was also 
one of the victims, but I was told as “you 
are from mainland China, you are not 
entitled to apply [for] compensation”. 
This is a discrimination policy set up 
by the DPP.

3  Actually, last year, Taiwan was voted to 
be No 2 as the safest country in the whole 
world. Its income after considering the 
cost of living is higher than the United 
Kingdom and Germany.

4  It is wrong to apply New Zealand con-
cepts/laws on other countries:
The author mentions –“Strange situations 
exist in Taiwanese law such as:

 ▪ married women request the consent 
of their husband to get abortions;

 ▪ adultery is a crime.”
A foetus belongs to biological father and 

mother. What is wrong to get consent 
of the father?

Adultery as a crime or sin has been 
existing in Chinese history and the Bible 
for thousands of years. Taiwanese might 
think New Zealand is a “sinful country”. 
What is wrong to keep adultery and abor-
tion as crime?

5  Taiwan is a province of the Republic 
of China. It has never been ruled by 
the People’s Republic of China (PRC). 
However, the New Zealand govern-
ment denies Taiwan as a country but 
recognises Taiwan as one province of 
the PRC. It is against the fact and human 
conscience or logic.

6  If  a government can call  white 
black, I am not surprised that a lawyer 
does the same thing.
Jinyue Young
Auckland
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Members of the profession, particularly those who appear 
in courts, will be interested in recent developments in the 
area of media in courts.

The Media and Courts Committee, where judges and 
media representatives meet, has been monitoring the 
ongoing challenges that arise. This committee was set 
up by the Chief Justice and has existed in various forms 
since the 1990s. Members of the judiciary and the media 
meet regularly to discuss topical issues and developments 
concerning the media in courts.

Recently the Chief Justice set up a panel of judges to 
report to her on the guidelines and practices that relate 
to filming, photographing or recording in court. There was 
consultation with the media and the profession, and a 
report was prepared and presented.1

The Chief Justice, after consulting with the Heads of 
Bench, has recently accepted the recommendations of that 
panel. Recommendations included retaining filming and 
recording in courts, but making changes to the In-Court 
Media Guidelines to reflect the New Zealand experience.

The courts and media in New Zealand
In considering the interface between media and the courts, 
it is to be borne in mind that an independent, efficient and 
respected judiciary, and a vigorous and unfettered media 
are key pillars of our democracy. To an extent they work 
together and need each other to uphold the rule of law.

Free reporting requires strong and independent courts. 
Equally the effective dispatch of justice requires court 
proceedings to be accurately reported to the public. Lord 
Judge, the former Chief Justice of England and Wales, 
stated recently:2

“My overwhelming belief is that the most emphatic feature of 
the relationship between the judiciary and the media is that 
the independence of the judiciary and the independence of 
the media are both fundamental to the continued exercise, 
and indeed the survival of the liberties which we sometimes 
take for granted.”

Until recently there has been no set regime or statutory 
provision governing the relationship between the courts 
and the media. That relationship has evolved over New 
Zealand’s history.

In New Zealand’s oldest courts you will find a press 

The courts, open 
justice and the media
Recent developments

By Justice Raynor Asher

bench, often inscribed with the carvings 
of bored young reporters.

Today, however, there is some definition 
of the rights of the media in courts. Sections 
197 and 198 of the Criminal Procedure Act 
2011 provide the media may not be excluded 
from court unless the court is satisfied that 
the security or defence of New Zealand will 
be prejudiced. The same general approach 
appears to have evolved in New Zealand in 
relation to civil litigation, although there 
is nothing in the High Court Rules on the 
topic, and no authoritative decision.

Media rights in court
Thus, while there is a right of the public to 
be in court as an aspect of the principle of 
open justice, media representatives have 
greater rights in court than ordinary mem-
bers of the public. Generally, they stay in 
court when it is cleared.

Media representatives have a statu-
tory definition. At s 198(2) of the Criminal 
Procedure Act it is stated that a member 
of the media is a person who is in court for 
the purpose of reporting on the proceedings 
and who is either subject to or employed 
by an organisation that is subject to a code 
of ethics and the complaints procedure of 
the Broadcasting Standards Authority or the 
Press Council.3 Any other person reporting 
on the proceedings with the permission of 
the court is also included.4

In New Zealand also the public are gen-
erally not allowed to take notes or tran-
scribe mechanically or electronically what 
is said in court, while in court. This helps 
ensure that there are no false reports, and 
more importantly it is part of the checks 
and balances that prohibit electronic tran-
scription and immediate transmission of 
what is happening in court by irresponsible 

The following are relevant links relating to in-court 
media coverage:

In-Court Media Coverage Guidelines
www.courtsofnz.govt.nz/business/media-centre/media-
centre/INCOURTMEDIACOVERAGEGUIDELINES2016.pdf

Access to court documents application form
www.courtsofnz.govt.nz/business/media-centre/media-
centre/Applicationformforaccesstocourtdocuments.pdf

In-court media coverage application form
www.courtsofnz.govt.nz/business/media-centre/media-
centre/ApplicationformIncourtmediacoverage.pdf.

Justice Asher
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persons, to mediums that are accessible by 
the public such as blog sites.

The rule applies to the public, not the 
media. The media are allowed to take notes, 
and are allowed to electronically transcribe. 
Instead of prohibiting note-taking or record-
ing, the courts trust reporters to follow the 
courts’ instructions.

As they can be in court for virtually all 
matters, the process only works because 
reporters understand and adhere to their 
obligations. These include observing the 
legislative provisions that prohibit them 
from reporting certain matters, such as 
the evidence of complainants in sex cases 
under s 203 of the Criminal Procedure Act 
2011. It also includes them observing court 
directions, prohibiting the publication of 
material that could damage a fair trial and 
commercially sensitive information or other 
material which it would be unfair or dis-
proportionally prejudicial to publish. The 
key to the system is that the media know 
the law, and observe the court directions. 
A competent and trustworthy media is 
critical.

As the particular right of the media to 
be in court and report has become better 
articulated and understood, practices have 

developed to ensure that the system does 
not go awry. Over the last five years the 
practice of requiring media representatives 
to identify themselves when they come 
into court by providing a card and to sit 
at the press benches has become settled. 
The expectation that media representatives 
will dress and act appropriately has been 
set out, and as a matter of practice is most 
often respected by the media.

Hot points
Hot points arise between media and the 
courts. Obvious areas include the extent to 
which the courts suppress publication of 
names, or prohibit publication of details, 
and allow filming, recording and photo-
graphing. Standards are imposed on the 
media, along with requirements as to what 
they can and cannot do. From the point 
of view of the courts the media can be 
disruptive and can create issues which 
distract them from endeavouring to prop-
erly administer justice. They can be sensa-
tionalist or inaccurate. From the media’s 
perspective there can be poor access to 
and communication with the courts, and 
judges can go too far in their suppression 
or prohibition orders and their controls on 

media practices.
The relationship between courts and the 

media is governed by the In-Court Media 
Coverage Guidelines 2016,5 which apply to 
the District Court, High Court and Court 
of Appeal. The Supreme Court and other 
courts have their own guidelines.

These guidelines were first drafted in 1995 
following the introduction of the pilot for 
television in courts, and have developed 
over the last 20 years. While they do not 
have any legislative force, they are generally 
applied by New Zealand judges and are 
referred to in decisions. During the highly 
publicised electoral expenses trial relating 
to John Banks, Justice Wylie used a breach 
of the guidelines by TV3/Media Works as 
a reason to revoke permission granted to 
that organisation to film the proceedings.6

The guidelines cover the detail of record-
ing and filming in court and set out a regime 
covering applications and the processing 
of such applications, and the principles to 
be applied and the duties that arise.

There is also a media guide published by 
the Ministry of Justice,7 which contains a 
detailed commentary on a wide range of 
matters relevant to reporters, and includes a 
section on media in courts at chapter 4. The 

Photo by San Diego City College CC-By-NC-ND
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most recent edition of this publication was in 2013, but it is anticipated 
that a revised publication will be published this year. This media guide 
contains a copy of the In-Court Media Coverage Guidelines, and can be a 
useful hard copy or electronic resource for members of the profession as 
well as reporters and judges.

Cameras in court
New Zealand is unique in allowing cameras and recording in courts on a 
national all-courts basis. There are various key features of the New Zealand 
system which ensure that there is necessary protection including the 
right to a fair trial and the privacy of complainants and witnesses are not 
unduly compromised. A key feature of the system is the 10 minute rule 
which prohibits instantaneous publication of any filming or recording.

Over the last 10 years there have been many changes to the media 
scene. There is the decline of the orthodox media conduits of printed 
newspapers and television news, and news is increasingly obtained from 
other electronic sources.

This shrinking of the profit and resources of the traditional media 
organisations has meant that there are fewer specialist court reporters, 
and funding for reporters generally is on the decline. The electronic age 
has offered the challenge of instantaneous publication of what is being 
recorded in court. The astounding ability of smartphones to multi-task 
means that a small hand-held device can now take excellent photographs, 
and film or record court proceedings.

In a way both the courts and the media are equally challenged by 
these new developments. The media and 
the courts are liaising more and more on 
matters of mutual interest in the Media and 
Courts Committee, which works as an infor-
mal working group. It meets regularly, and 
senior members of the judiciary and media 
organisations discuss matters of mutual 
interest and ensure that there is good com-
munication, and a considered response to 
new developments. There are also regular 
meetings that take place between judges 
and reporters, designed to improve mutual 
understanding and liaison.

Changes
As part of the research for the report for the 
Chief Justice on media in courts, a question-
naire was issued to New Zealand District 
Court and High Court Judges about cameras 
in court. The results, which are set out in 
detail in the report to the Chief Justice, 
were generally positive about filming in 
courts. 80% of Judges considered media 
representatives conducted themselves with 
courtesy and decorum. 93% reported no 
fair trial issues. There were, however, sig-
nificant numbers who thought that the 
media coverage was on occasions not fair 
and balanced.

The panel that prepared the report con-
sidered the issue of televising and recording 
court proceedings afresh. It was recom-
mended to the Chief Justice that there be 
no fundamental change to the reforms 

initiated in the 1990s, but a number of 
specific changes have been recommended.

The report’s recommendations have 
been accepted by the Heads of Bench and 
the Chief Justice. The recommendations 
include:

 ▪ media organisations to certify the com-
petence of their staff;

 ▪ no one may take notes, film or record in 
court, unless given permission by the 
judge, save for members of the media;

 ▪ provision for pre-hearings with media. 
Requirement for counsel to notify the 
court that witness understands witness 
protection and has chosen whether or 
not to be filmed;

 ▪ only the applicant may use the recording 
unless the court orders otherwise;

 ▪ a new section requiring media identifica-
tion and setting out courtroom etiquette;

 ▪ requirement for all reporting to be accu-
rate, fair and balanced;

 ▪ greater communication during hearings 
between courts and the media, including 
recommending pre-trial conferences in 
high profile cases;

 ▪ persons under 18 not be filmed unless 
specifically approved by a judge;

 ▪ no close-ups;
 ▪ no filming of witnesses who have name 
suppression;

 ▪ extension of witness protection from 
filming and photography for victims 
reading victim impact statements, 

Corrections Officers and contractors in the courtroom;
 ▪ more streamlined processing of applications for coverage;
 ▪ nominated Ministry of Justice media liaison staff members to be exclu-
sive points of contact for particular trials; and

 ▪ the possibility of the Media and Courts Committee being involved 
in monitoring and discussing examples of non-compliance with the 
guidelines.

It is important that the profession understands and feels part of these 
developments. Comments or proposals on the courts and the media are 
always welcome, and should be sent to the Secretary, Media and Courts 
Committee judicialoffice@courts.govt.nz.

Justice asher is chair of the Media and Courts Committee.

1 www.courtsofnz.govt.nz/In-Court-Media-Review/In-Court-Media-Review/ReporttoChi
efJusticeonincourtmediacoverageF6_7_15_20150720.pdf.

2 Lord Judge, Lord Chief Justice of England and Wales “The Judiciary and the 
Media” (British Friends of the Hebrew University, Jerusalem, 28 March 2011) 
www.bfhu.org/images/download/lcj-speech-judiciary-and-the-media.pdf.

3 Criminal Procedure Act 2011, s 198(2)(a).
4 Section 198(2)(b).
5 www.courtsofnz.govt.nz/business/media-centre/media-centre/INCOURTMEDIACOVE

RAGEGUIDELINES2016.pdf.
6 R v Banks [2014] NZHC 1155, [2014] 3 NZLR 121.
7 www.justice.govt.nz/media/publications/global-publications/m/media-guide-for-

reporting-the-courts-and-tribunals-edition-3.1/.
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The adversarial system is an effective means 
of achieving the correct legal outcome in 
civil litigation, provided there is equality 
of arms. By that, I mean that the resources 
of the adversaries must be approximately 
equal.

If there is not equality, the party with 
the greater resources may well be able to 
persuade the court to find in its favour 
when, had there been equality, it could 
not have done so. A miscarriage of justice 
may accordingly result. Ensuring equality 
of arms is therefore an issue of access to 
justice.

As a litigation partner in Bell Gully for 25 
years and then as a barrister for 10, I came 
across many examples of individuals and 
small- or medium-size companies with 
well-founded claims against public sector 
defendants or large corporates (often finan-
cial institutions) who were unable to bring 
proceedings or to pursue their proceedings 
to best advantage because of their limited 
resources. Legal aid would not be available 
or, if available, would be on terms which 
prevented the claims from being pursued 
as well as they could have been.

As a Judge of the Court of Appeal and the 
Supreme Court, I continued to see examples 
of inequality in terms of the differing exper-
tise and experience of opposing counsel, the 
degree of support (if any) from instructing 
solicitors and the availability and quality 
of expert witnesses.

Judges may attempt to redress any per-
ceived imbalances by asking a question 
which counsel should have asked but did 
not, or raising an argument which should 
have been advanced by counsel but was 
not, but there is a limit to the extent that 
judges can enter the fray in this way while 
continuing to appear to be impartial.

I now know that litigation funding 
can, in many cases, address the problem 
of inequality by ensuring that there is 
indeed equality of arms and consequently 
assured access to justice for those with 
well-founded claims but limited means.

Insights from a litigation funder
By Bill Wilson QC

LPF Group Ltd
LPF is New Zealand’s largest litigation funder. It is currently 
funding claims which total more than one billion dollars, 
and has ample financial capacity to do so.

The funded plaintiff and LPF enter into a “funding agree-
ment”. LPF agrees to pay all the solicitor and client costs 
of the plaintiff as they are incurred and to provide any 
security for costs which is required.

If the proceedings are ultimately unsuccessful, LPF 
does not recover any of these costs and additionally is 
responsible for payment of the party and party costs of 
the successful defendant. If the proceedings are success-
ful, LPF is reimbursed for the payments it has made and 
also receives part of the remaining proceeds (as agreed 
in the funding agreement). LPF has the right to approve 
the appointment of counsel and solicitors.

Under this model, which is I think similar to that of 
other litigation funders, the funder can earn substantial 
profits if it is correct in its assessment that the claim is a 
good one. (The profits are, however, not as great as they 
might seem at first sight because, given the length of time 
it takes to complete litigation in this country, the funder 
when being reimbursed for payments which it has been 
making over many years without any payment of interest 
will, in real terms, be incurring a loss). If the proceedings 
are unsuccessful, the funder will be substantially out of 
pocket.

Conversely, the only downside for a funded plaintiff is 
that, in the event of a successful claim, it will not receive 
that part of the net proceeds which goes to the funder.

As against this, the plaintiff obtains a number of bene-
fits. It is able to pursue its claim to best advantage where 
it may not otherwise have the means to do so. Even if 
it has those means, the plaintiff may prefer not to put 
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them at risk in pursuit of an uncertain outcome but rather 
deploy them elsewhere in its business. And there are also 
non-financial benefits. The plaintiff receives, at no cost, the 
independent confirmation of the funder that the claim is a 
well-founded one and that suitable counsel and solicitors 
have been appointed. The plaintiff also has the benefit of 
advice from the funder on litigation strategy and tactics 
and the acceptability or otherwise of any settlement offers.

When I was first invited to join the Board of LPF, I declined 
because I knew nothing about the company or indeed 
litigation funding. I also had a concern that the involve-
ment of a funder might result in an unmeritorious claim 
being pursued against a defendant which would then be 
required to carry its solicitor and client costs to the extent 
that they exceeded the party and party costs recoverable.

To enable me to learn about LPF and litigation funding, 
I did agree to become a consultant to the company. In that 
capacity, I quickly became aware of the important role of 
litigation funding in ensuring access to justice.

My concern about unmeritorious claims was also allayed. 
I found that LPF was much more cautious and objective 
in considering whether to fund proceedings than, in my 
experience, parties themselves and their legal advisors 
usually are when considering whether or not to issue. 
Moreover, because proceedings are funded only when 
the defendant has the resources to satisfy any judgment 
against it, the defendant will have the resources required 
to advance a comprehensive defence. I therefore agreed to 
become a director of LPF and now chair its Board.

Judicial consideration of litigation 
funding
Funding agreements of LPF have passed examination by 
the New Zealand courts on three occasions in the last 
three years.

In Waterhouse v Contractors Bonding Ltd [2014] 1 NZLR 91, 
in a single judgment delivered by Justice Glazebrook, the 
Supreme Court found no reason not to give effect to the 
funding agreement but held at [76] that the identity and 
location of the funder and confirmation of its amenability 
to the jurisdiction of the New Zealand Courts were required 
to be disclosed. (I will return to the question of disclosure).

There followed the judgments of Justice Dobson in 
Strathboss Kiwifruit Ltd v Attorney-General [2015] NZHC 
1596 approving at [87] a funding agreement for a repre-
sentative action and Justice Brown in Re Property Ventures 
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Ltd [2015] NZHC 1730 recording at [92] that 
there was no objection to the terms of the 
funding agreement.

Another recent judgment, not involving 
LPF, is of interest as illustrating the con-
sequences for a funder if the proceedings 
are unsuccessful. In Houghton v Saunders 
[2015] NZHC 548, his costs judgment in the 
Feltex litigation, Justice Dobson ordered the 
plaintiffs to pay costs totalling in excess 
of $3 million to the defendants. To that 
figure must be added the substantial dis-
bursements which were also ordered to 
be paid, the costs of the costs applications 
themselves and the plaintiffs’ own costs. 
Unless the substantive judgment is reversed 
on appeal, the exercise will prove to be a 
very expensive one for the London-based 
funders of the plaintiffs.

Disclosure of insurance 
arrangements
I have no difficulty with the disclosure 
of funding arrangements as required by 
the courts. I believe however that, when 
the effect of funding is to insure plaintiffs 
against their liability for their own and the 
defendant’s costs if the proceedings are 
unsuccessful, similar disclosure should be 
required of all forms of insurance.

It is therefore time to reconsider the 
long-standing rule that documents relat-
ing to insurance are discoverable only if 
the issue of insurance arises on the plead-
ings; see, for example, the judgment of 
Justice Asher in Body Corporate No. 187242 
v Auckland City Council: Auckland CIV 
2005404001597: 20 July 2006. The prob-
lem with that test is that the existence of 
insurance may well be relevant to a just 
determination of the dispute but that rele-
vance is very unlikely to be apparent from 
the pleadings.

A number of examples come to mind 
immediately to illustrate why it would be 
desirable to require disclosure of insurance 

❝ I quickly 
became aware 

of the important 
role of litigation 

funding in 
ensuring access 

to justice 
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arrangements. First, when considering a settlement offer 
it may be relevant for a plaintiff to know whether the 
defendant is insured. Secondly, in making a costs award 
against an unsuccessful plaintiff it could properly be taken 
into account that the actual plaintiff is not an individual of 
modest means but an insurer seeking to enforce its right 
by subrogation to recover its own costs from the defend-
ant. Thirdly, the court should know, when considering the 
submissions of the parties as to where liability should fall, 
that two parties have the same insurer behind them even 
if they are separately represented.

My overriding plea is for consistency. The presence 
or absence of litigation funding is not an issue which is 
required to be addressed on the pleadings. So either all 
forms of insurance, including litigation funding, should be 
required to be disclosed, even though there is no reference 
to them in the pleadings, or there should no longer be a 
requirement to disclose litigation funding.

Conclusion
In my view legal advisers should raise with their clients 
the possibility of litigation funding when discussing the 
issue of civil proceedings. As I have said, even if clients 
have the financial capacity to pay all the costs of the lit-
igation without outside assistance, they may prefer not 
to put their assets at risk in pursuit of an outcome which 
can never been certain.

More specifically, it seems to me that insolvency is an 
area where much greater use could be made of litigation 
funding. I can understand the reluctance of receivers and 
liquidators, often with limited funds available, to embark 
without support upon litigation with its attendant risks 
and costs. What I cannot understand is why so many 
seem prepared to abandon a valuable asset, in the form 
of what appears to be a good claim, when with litigation 
funding the true value of that asset can be recovered with 
no downside risk to creditors.

In summary, and acknowledging my self-interest, I am 
an enthusiastic proponent of litigation funding. It enables 
those with good claims but limited means to pursue those 
claims to best advantage. While that may be an unattractive 
prospect for powerful defendants who have in the past 
been able to burn off such claimants with unnecessary 
interlocutory steps and successive appeals, assisted to a 
considerable degree by undisclosed insurance funders, 
the emergence of litigation funding is in my view very 
much in the interests of justice.

Bill Wilson QC is a former Supreme Court Judge who practises 
as an arbitrator, mediator and legal adviser from Stout Street 
Chambers in Wellington. He chairs the Board of LPF Group Ltd.
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Law Reform

The New Zealand Law Society has recommended that 
changes to income tax law relating to land acquired for 
disposal should be clarified.

Commenting on a draft Inland Revenue Department 
Question We’ve Been Asked: Income Tax – Land Acquired for 
a Purpose or With an Intention of Disposal the Law Society 
said it would be helpful to clarify the meaning of the word 
“mainly” which is used in both exclusion provisions.

Under the proposed law, a person who acquired a 
business or residential property who “mainly” used that 
property as a family residence or to carry on a substantial 
business would not have to pay additional taxes on the 
disposal of that property.

The Law Society said it was not clear whether “mainly” 
related to the percentage of time the land had been used 
as a residence or business – throughout the entire period 
of ownership, or if “mainly” means that where the land 
had one or more use or purpose, the predominant use or 
purpose was that of residence or business.

The Law Society has written to the Social Development and 
Justice Ministers, welcoming the Government’s announce-
ment that Cabinet has agreed to investigate extending 
the upper age of the youth justice jurisdiction to include 
17-year-olds.

Social Development Minister Anne Tolley says Cabinet 
has agreed to major state care reforms to “improve the 
long-term life outcomes for New Zealand’s most vulner-
able population”.

Part of the reforms include investigation into raising the 
youth justice age to include 17-year-olds. Currently, 16 is 
the upper limit of the youth justice jurisdiction.

It is inconsistent with the principle of access to justice for the District 
Court to proceed to hear an ACC appeal when the appellant’s legal aid 
application has not been determined, the New Zealand Law Society says.

The Law Society has released its comments on the Draft Guidelines 
to Practice and Procedure for Accident Compensation Appeals in the 
District Court.

It notes that s 2.2 of the draft guidelines say “a hearing will not be 
delayed solely on the ground that a legal aid application has not been 
determined”.

“The availability of legal aid funding is often an issue in ACC proceed-
ings, and it would be appropriate for the delays that can be involved to 
be recognised by the court,” the Law Society says.

Recommending that s 2.2 be amended, the Law Society says that if 
that is not done, it should be made clear whether or not legal aid delays 
will ever be accepted as a legitimate reason for filing submissions late.

“That may be what ‘solely’ indicates, but more clarity would be help-
ful,” it says.

Clarity needed 
in land disposal 
income tax laws

Law Society 
supports 
Youth Justice 
eligibility 
extension

NZLS suggests amendment 
to draft ACC legal aid 
guideline

The New Zealand Law Society welcomes 
the announcement. Extending the youth 
justice jurisdiction would meet New 
Zealand’s obligations under the United 
Nations Convention on the Rights of the 
Child.

The Law Society has previously made 
submissions recommending that a “child” 
be defined as a person under the age of 
18 years.

“Recent research into teenagers’ cognitive 
development has allowed greater under-
standing of how their decision-making 
capacity matures,” Vicki Thorpe, the con-
venor of the Law Society’s Youth Justice 
Committee, says.

“Managing 17-year-olds through the 
Youth Court processes presents better 
opportunities to get to the bottom of their 
offending and prevent them re-offending.

“The Youth Court is not a soft option – and 
cases of serious offending are escalated to 
adult courts.”

Ms Tolley says a new “child-centred” 
system to replace Child Youth and Family 
will be in place before April 2017.
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It cannot always be assumed that people 
who purchase gold bullion do so for the 
purpose of disposal, the New Zealand Law 
Society says.

Commenting on the Inland Revenue 
Department’s draft Question We’ve Been 
Asked: PUB00227: Income Tax – Are proceeds 
from the sale of gold income? (the QWBA) 
the Law Society says it disagrees with the 
QWBA’s conclusion that gold bullion bought 
for investment purposes “will necessarily 
be acquired for the purpose of disposal”.

That conclusion is inconsistent with 
other parts of the QWBA, the Law Society 
observes.

It also says gold bullion is sometimes 
acquired for purposes other than disposal.

The QWBA responds to issues encoun-
tered by IRD and taxpayers relating to 
whether or when there will be tax con-
sequences from the sale of gold bullion 
investments.

Sale of bullion acquired for the purpose 
of disposal can attract higher tax rates 
than disposal of gold that was proven to 
be acquired for other purposes.

“Taxpayers acquire assets for a variety 
of different reasons,” the Law Society says.

“In some cases taxpayers will acquire 
gold with the hope and intention of never 
disposing of it, but to set aside the gold as 
a store of value outside of the monetary 
system, as a security measure in case of 
government instability affecting the bank-
ing sector and the availability of cash (such 
as the events affecting Greece), or a global 
economic crisis whereby precious metals 
such as gold would provide a proven source 
of wealth.

“Not all purchase decisions are reached 
on a rational basis and in some cases a tax-
payer may not have fully turned their mind 
to the question of why they have acquired 
a particular asset,” the Law Society says.

The Law Society recently filed submissions on:
 ▪ PUB00227 Income tax – are proceeds from the sale of gold income?
 ▪ PUB00260 Income tax – land acquired for a purpose or with an 
intention of disposal;

 ▪ Next steps for freshwater management: consultation;
 ▪ Accident Compensation Appeals: draft Practice and Procedure 
Guidelines – consultation;

 ▪ Geographical Indications (Wine and Spirits) Registration Amendment 
Bill; and

 ▪ Substance Addiction (Compulsory Assessment and Treatment) Bill.
The submissions are available at www.lawsociety.org.nz/news-and-
communications/law-reform-submissions. The Law Society is currently 
preparing submissions on numerous bills and government discussion doc-
uments. Members are welcome to contribute comments to the Law Reform 
Committee, specialist committees and sections preparing the submissions. 
There is information in the weekly LawPoints e-bulletin on upcoming NZLS 
law reform activities; and the Law Society’s Law Reform Manager can be 
contacted at vicky.stanbridge@lawsociety.org.nz.

Law Reform

A potential amendment to the Immigration Advisers Licensing Act 2007 
(IALA) to ensure that lawyers’ employees are clearly exempt from the 
Act’s licensing requirements would be welcomed by the New Zealand 
Law Society.

Practising lawyers are exempt from the IALA’s licensing requirements, 
under s 11(e).

However, there has been some confusion about the scope of the exemp-
tion – namely, whether it also applies to the employees of a lawyer, law 
firm, or incorporated law firm, the Law Society says.

Under the existing regulatory framework, lawyers’ employees must be 
supervised and can be subject to disciplinary action for all work they do 
and advice they give in assisting their employer.

This ensures the protection of consumers where lawyers’ employees 
assist in providing immigration services, the Law Society says.

On that basis, it recommends the scope of the exemption for employ-
ees should be clearly stated in an amendment to the IALA, to explicitly 
provide that: “an employee of a lawyer, law firm or incorporated law firm 
may provide immigration services and advice to their employer’s client”.

The Law Society has also commented on a draft “Best Practice” doc-
ument for immigration advisers and Immigration New Zealand (INZ) 
staff about how employees of lawyers may interact with immigration 
applicants and INZ.

Gold bullion 
tax law 
interpretation 
inconsistent, 
NZLS says

Lawyers’ employees exempt 
from immigration adviser 
licensing requirements

Recent submissions
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This article is about the rise and rise of Kiwis at the 
English Bar. I had intended to submit it for publi-
cation before Christmas, but missed the deadline. 
Just as well.

On 11 January it was announced that Stephen 
Jagusch – ex Simpson Grierson and now partner 
and Global Chair of Quinn Emanuel’s international 
arbitration practice – was recommended for appoint-
ment as one of Her Majesty’s Counsel. He received 
his letters patent at the ceremony at Westminster 
Palace on 22 February. Stephen joins Audley Sheppard QC 
and Wendy Miles QC, who in 2015 made history by being 
the first New Zealand solicitors to be appointed to silk. 
Wendy had the double distinction of being the first New 
Zealand woman (barrister or solicitor) to be appointed a 
QC in the United Kingdom.

For the extraordinary nature of these accomplishments 
to be truly appreciated, they should be seen in context. 
There are almost 130,000 practising solicitors. Solicitors 
became entitled to apply for appointment as Queen’s 
Counsel in 1995. The first two (Arthur Marriott QC and 
Lawrence Collins QC) were appointed on 27 March 1997. 
Since 1995 there have only been 129 applications of which 
33 (25%) have been successful. Three (10%) of these have 
been Kiwis, even though they only make up at most 0.4% 
of that branch of the profession.

The number of Kiwi silks at the bar has not changed 
significantly since I arrived in 1992.

The four practising in the 1990s were John Platts-Mills 
QC (1964), Murray Pickering QC (1985), Philip Sapsford 
QC (1992) and later Paul (now Justice) Walker QC (1999). 
Since then there have been five further appointments: 
Graham Eklund QC (2002), David Hislop QC (2010), me 
(2011), Richard Coleman QC (2012) and Paul Key QC (2013).

The contrast in silk appointments between the two juris-
dictions is stark. 2005 saw the removal of the patronage 
system – still operative in New Zealand – in favour of an 
independent selection panel. This comprises non-lawyers 
(one of whom is chair), barristers, solicitors, and a retired 
judge.

The first stage for the aspirant involves completion of 
a 66-page application (fee £2,160). The second involves 
the successful navigation of an interview (fee £3,600 on 
confirmation of appointment), in the event one receives 
an invitation (roughly a third do not). In England and 
Wales as of 2014 there were some 1,625 QCs in practice, 

Kiwi achievements 
at the English bar
By John McLinden QC

as opposed to some 101 in New Zealand. In 
2015 there were three appointments in New 
Zealand as opposed to 93 here – a third of 
the entire 282 QC appointments made in 
New Zealand in the last 108 years. In case 
2015 is not regarded as representative, in 
the period 2013-2015 there were 43 New 
Zealand appointments and 277 here.

[The population of England and Wales is 
a little over 56 million, while New Zealand’s 
population is close to 4.5 million.]

The real change
The real change at the English bar has been 
in the influx of Kiwis in the ranks of juniors. 
In the 1990s there were only a handful in 
addition to the silks I have named. The first 
three were from well-known legal fami-
lies: Julia Clark (now a Chancery Division 
Master), Judith Parr, and Nicholas Dugdale, 
as well as Catherine Callaghan, Matthew 
Sherratt and Ross Burns, who returned to 
New Zealand. Ross formed part of Mark 
Lundy’s defence team at his second trial, 
together with David Hislop QC and Malcolm 
Birdling.

Now there are some 17 juniors. While 
this growth is remarkable, the striking 
feature is the excellence of the chambers 
in which they are to be found. The difficulty in my talk-
ing about this is that apart from those who have worked 
in London, there are probably few New Zealand lawyers 
who have anything more than a superficial knowledge 
of the English bar.

Many readers will be aware of Brick Court because it 
was the first port of call for most Kiwi firms instruct-
ing English counsel on Privy Council appeals. Some of 
its famous tenants such as Robert (later Lord) Alexander 
QC, Sir Sydney Kentridge QC and Jonathan (now Lord) 
Sumption QC were familiar to several generations of New 
Zealand lawyers.

Despite the departure of these icons, Brick Court still 
probably maintains its place as the pre-eminent chambers 
in the United Kingdom (in The Lawyer list of top 20 cases 
for 2016 Brick Court featured 15 times with 23 members).

History-making
Paul Walker made history when he became its first Kiwi 
member. He made history again in 2004 when he was 
appointed the first High Court judge from New Zealand.

In 2004 Sir Paul was followed to Brick Court by Tony 
Willis, who by then had a long and distinguished career 
having been Clifford Chance’s managing partner followed 
by heading up its litigation practice. Tony was unavailable 
for our photograph because he was in New York picking up 
the Who’s Who Legal award for global commercial mediator 
of the year – for the fifth consecutive year.

Malcolm Birdling, probably the ablest New Zealand 
lawyer of his generation, accepted an offer of tenancy in 

John McLinden QC
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Seven of the New Zealanders practising at the English bar (from left) James Ruddell, 
Malcolm Birdling, Catherine Callaghan, John McLinden QC, Stephen Jagusch, Graham 
Eklund QC and Paul Key QC.

2011 after having completed his pupillage. 
Geoff Sharp, one of the southern hemi-
sphere’s pre-eminent mediators, is also a 
door tenant.

There are many other magic circle and 
leading sets to which Kiwis have found their 
way. These include Fountain Court (Richard 
Coleman QC and Craig Ulyatt, and where 
Auckland University’s Professor Peter Watts 
QC is a door tenant), Blackstone (Catherine 
Callaghan and Eesvan Krishnan), 4 New 
Square (Graham Eklund QC), Doughty Street 
(David Hislop QC) Essex Court (Paul Key 
QC, where Victoria University’s Professor 
Campbell McLachlan QC is also a door 
tenant), One Essex Court (Henry Forbes 
Smith and James Ruddell), 7 King’s Bench 
Walk (Tim Jenns), 39 Essex Street (David 
Mayhew) and 20 Essex Street (Penelope 
Neville).

Practice anywhere as a barrister offers an 
exciting and privileged life. This is especially 
so in London because it is a world forum 
for litigation and dispute resolution.

For a Kiwi to get a place at that table is 
now as difficult as qualifying for an Olympic 
final – demonstrated by the fact that there 

Boy, Labour MP 1945-1950, QC, counsel in any number of 
civil, commercial and criminal cases (memorably in the 
last category for one of the great train robbers and for the 
Krays) and six sons (one of whom, Mark Platts-Mills QC, 
followed his father to Balliol and is now the distinguished 
head of the intellectual property set at 8 New Square). From 
1936 onwards father and son account for the staggering 
number of 98 cases in the All England Reports, and 54 in 
the Weekly Law Reports – probably a record unparalleled 
in English legal history.

JPM’s prodigious physical and mental prowess remained 
remarkable to the end. In his 90s he produced a riveting 
657-page account of his personal, professional and polit-
ical adventures.

In the prologue he wrote, with a characteristic self-de-
preciation: “It is said that history is written by the winners. 
Mine is a footnote to a loser’s history for beginners.”

Michael Mansfield QC, the well-known criminal silk 
who was once his pupil, more aptly described the auto-
biography as “… a contemporary history of our times … a 
remarkable and compelling account of groundbreaking 
events chronicled by someone who played an active role 
in them …” From whence shall come another?

John McLinden QC is a trial and appellate advocate and a member 
of Field Court Chambers in London. He took silk in 2011.

are still only 20 something New Zealanders 
among the 16,000 at the English bar. Yet 
in recent years, despite the daunting odds, 
Kiwis have demonstrated their excellence 
by establishing themselves as barristers in 
growing numbers.

James Ruddell, currently undergoing his 
pupillage, exemplifies the outstanding qual-
ities of these candidates. His distinctions 
include Senior Scholar in arts and law at 
Auckland University, the FMB Reynolds, 
John Morris and Peter Birks prizes at Oxford, 
capped by the 2014 Vinerian Scholarship 
(first in year in BCL) – the last accomplish-
ment repeating Henry Forbes Smith’s feat 
in 1998.

The last word
Perhaps the last word should go to the old 
and not the new.

John Faithful Fortescue Platts-Mills 
QC set benchmarks that are unlikely to 
be eclipsed. Born in Wellington in 1906, 
he embarked on a Rhodes scholarship to 
Balliol after garnering a double first and 
any number of blues at Victoria University 
College. Subsequently BCL, barrister, Bevin 

Wellington solicitor John Swan, of Swan 
Legal, was granted the Honorary Freedom 
of the Girdler’s Company at a ceremony 
in London on 28 April.

The Girdler’s is one of the City of 
London’s livery companies (www.girdlers.
co.uk/).

The Girdler’s Company has a long his-
tory of providing valuable scholarships to 
New Zealanders to enable them to obtain 
undergraduate degrees at Oxbridge. 
These are not infrequently awarded to 
young Kiwis who study law.

Richard Coleman QC and George Swan, 
the son of John Swan, are two such ben-
eficiaries. George Swan is a partner at 
Freshfields.

Father and son John and George Swan at 
Girdler’s on 28 April.
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No potential hybrid owner has ever asked me, in my capacity 
as a little known motoring writer, whether they would 
be better to buy a Toyota Prius V, or a Porsche Cayenne S 
e-hybrid. Despite lack of interest in the question, I am 
going to address it.

Viewing
One factor to consider is how noticeable you like to be. You 
see to the right a picture of the actual car Porsche sent me.

It was noticeable.
The Prius is less obvious, but still capable of making a 

driver self-conscious. There’s an odd shaped nose, for a 
start. It looks a bit like the front end of a Womble. Then 
there’s the shape of everything behind the front end.

When Prium were first produced, it was said, by some-
body, possibly accurately, that Toyota had concluded, 
through some sort of market research witchcraft, that 
hybrids should be an unusual shape, because those who 
would buy them would want the world to know that 
they were driving a hybrid and thus saving the planet. 
Apparently the urge to save the planet, and thus buy a 
hybrid, significantly decreases if the neighbours are not 
aware you are doing it.

Of three Prius submodels, the V is the longest, having 
been stretched to accommodate seven seats. It will appeal 
to those who value practicality over aesthetics: exhibit B 
to the far right.

Adding
Appearance aside, a hypothetical disinterested observer 
might watch you beetle by in your stretched blue Prius 
and think: “there goes someone who wants us to believe 
that he/she/non binary individual is saving the planet, 
but in fact he/she/non binary is merely someone who 
can’t do their sums.”

That disinterested observer is not convinced that a head-
long plummet toward a Venusian climate will be averted 
by increasing the total energy cost of building cars by 
giving them two engines instead of one. The observer even 
doubts the claimed fuel efficiency of hybrids, once built.

Consider this. The Prius V claims an average petrol con-
sumption of “4.4 litres/100km (combined ADR81/02)”. ADR 
81/02 is an abbreviation of “Australian Vehicle Standard 

Head to head hybrids
Porsche Cayenne S e-hybrid 
vs Toyota Prius V

By William McCarthy

(Australian Design Rule 81/02 – Fuel 
Consumption Labelling for Light Vehicles) 
2008”. ADR81/02 involves simulated urban 
driving over a theoretical 3.976 km, fol-
lowed by simulated extra-urban driving 
over a theoretical 6.956 km. Total simulated 
theoretical distance: 10.932 km. The alert 
among you will already be wondering (a) 
how well that might translate to real world 
driving, and (b) how the test is applied to 
a hybrid car, which might be capable of 
navigating the entire 10.932 km without 
once troubling the petrol spigot. Even the 
Cayenne e-hybrid, the second most eco-
nomical of this brace, will officially cover 
22 km on pure battery power.

The answer to (a) is not very. The answer 
to (b) is that hybrid cars are put through the 
procedure twice; once with a full battery 
charge and once with zero charge, and the 
results averaged. If you think that evens 
things up, it doesn’t. Out in the real world, 
you are not on battery power for anywhere 
near half the time.

You might now be asking: if this is true, 
why do 86% of Auckland taxi drivers buy 
hybrids? Who knows? Maybe 86% of 
Auckland taxi drivers are suffering a mass 
hysteria. Maybe the disinterested observer 
has it wrong.

Driving
Enough of the maths. To the driving. The 

William McCarthy

❝ apparently 
the urge to 

save the planet, 
and thus buy 

a hybrid, 
significantly 

decreases if the 
neighbours are 
not aware you 

are doing it 
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Prius is not terrible. It’s spacious. It stops 
and starts when asked. It goes around cor-
ners in resolutely predictable fashion. I go 
so far as to say that it is not unpleasant.

The Cayenne, you will be staggered to 
hear, is more fun. It’s big and it’s fast and 
it has lots of buttons and switches.

You can choose to engage battery only, or 
petrol only, or both at once. You will notice, 
via various LCD representations, that the 
internal combustion engine burns petrol 
to charge the battery, so that the battery 
can be used to avoid burning petrol (a trick 
also performed by the Prius). Your inner 
high school physicist might question the 
energy efficiency of that cycle. But this is 
where the Cayenne has a small advantage: 
it can be plugged into a wall socket, and 
absorb 22km worth of electricity from a nice 
friendly hydro dam. It looked too tedious 
for me to attempt.

Despite the million or so buttons and/
or switches, the Cayenne lacks adaptive 
cruise control: all but de rigueur in expen-
sive automobiles circa 2016. But it does 
sport remote tyre pressure reading, which 
is cooler than any kind of cruise control.

Intriguingly, the front of the cabin pre-
sents four grab handles: two for the passen-
ger and two for the driver. In any situation 
where a passenger might feel sufficiently 
nervous and/or physically unstable to seize 
a grab handle, the second to last thing said 

passenger wants to see is only one driver’s hand on the 
steering wheel, while the other clasps a handle. The last 
thing that passenger wants to see is both driver’s grab 
handles in use; an off road driving technique sometimes 
known as the Full Thelma and Louise.

William McCarthy is an Auckland barrister who practises from 
Eden Chambers. 
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On April 4 the new Health & Safety at Work 
Act 2015 became law. If you own or manage a 
business you'll need a simple solution to help 
you address the requirements of the new Act.

Don't stress about the new Health & Safety 
at Work Act – we've got a plan

Over 15,000 New Zealand companies are already prepared 
for the changes with a HazardCo Health & Safety system.

As the country’s leading provider of H&S solutions, we offer 
a simple and effective system ready for you to implement 
and run yourself.

From as little as $490+gst you’ll get a H&S policy and set 
of procedures, practical tools, expert advice and a 24/7 
accident support service – everything you need to address 
the requirements of the new Act.

To find out more or to get your H&S sorted
go to www.hazardco.com or call
0800 555 339
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Many leading works on the Treaty of Waitangi are now 
available digitally via a single online “e-collection,” thanks 
in part to Law Foundation support.

In early April, Bridget Williams Books’ Treaty e-collection 
went live, giving subscribers access to significant works 
on the Waitangi Tribunal, Treaty settlements and histories 
of British conquest and Treaty claims.

The e-collection includes Dame Claudia Orange’s defin-
itive series of Treaty publications, as well as works by 
authors such as Judith Binney, Vincent O’Malley, Alan 
Ward and Aroha Harris.

The project is winning plaudits. It was described as “a 
powerful new platform for reading, research and education” 
by reviewer Morgan Godfrey, who added: “for many, this 
may feel like the future of publishing”.

Tom Rennie, of Bridget Williams Books (BWB), says more 
than 40 libraries have already subscribed to the e-collec-
tion, including city libraries, government agencies and 
educational institutions. Schools can have access to it via 
the Ministry of Education, as can the legal community 
through the judicial libraries network.

He says that the collection now holds mainly BWB titles, 
but will be expanded to include titles by other publishers 
– for example, an important history, Peter Adams’ Fatal 
Necessity: British Intervention in New Zealand 1830-47, was 
recently digitised and added to the collection.

Other BWB e-collections will be released soon, the next 
being “short books on big subjects”. For information, visit 
www.bwb.co.nz.

Some other recently-completed and continuing Law 
Foundation projects follow.

Respecting rights when collecting DNA
Individual rights must be carefully bal-
anced with the public good when setting 
the rules around acquiring DNA material 
from criminal suspects, an important 
new study has concluded.

The Collection and Retention of DNA 
from suspects in New Zealand analyses 
the state’s power to retain DNA from 

people not convicted of a criminal offence.
The authors, Dr Nessa Lynch, Victoria University and Dr 

Liz Campbell, University of Edinburgh, noted that New 
Zealand was an early adopter of DNA technology and com-
pulsory acquisition in 1995, but the law has expanded 

Law Foundation

‘Powerful’ Digital Treaty 
collection now live
By Lynda Hagen

rapidly, in piecemeal fashion, since then.
Drawing on United Kingdom and 

Canadian experience, the authors’ recom-
mendations include reinstating a “neutral 
arbiter” in the decision to require a bodily 
sample, constraints on Police discretion to 
acquire samples, and judicial authorisation 
for using force to acquire samples.

“While DNA is a valuable tool for the 
prevention, detection and prosecution of 
crime, its limitations must also be consid-
ered when gauging the public interest in 
powers to collect and retain material … it 
is not a ‘magic bullet’ for crime detection,” 
the authors said.

The authors hope that the book will 
provide a basis for review of the Criminal 
Investigations (Body Samples) Act 1995.

Policy change to protect 
biodiversity

This Environmental 
Defence Society pro-
ject is a follow-up to 
Vanishing Nature, New 
Zealand’s first-ever com-
prehensive stock-take 
of the country’s natural 
heritage and efforts to 

protect our threatened species.
Vanishing Nature, published in 2015, found 

an alarming decline in many of our native 
species, and challenged policy-makers to 
take much stronger action to arrest the 
decline.

Pathways to Prosperity, launched in 
February this year, examines new policy 
tools to address the challenges identified 
in Vanishing Nature. Its recommendations 
include a National Policy Statement on 
indigenous biodiversity, improved use of 
bonds under the Resource Management 
Act, improved biodiversity information 
and regional biodiversity plans.

Among the innovative policy instruments 
it proposes are delivery of offsets by third 
parties and ecosystem assessment services 
for biodiversity management.

Marie Brown of the EDS was the lead 
author of both studies, and both were 
backed by the Law Foundation. The short, 
plain-English report is aimed at the devel-
opment sector, ecological professionals, 
policy makers and planners.

Enforcing environmental law
Another EDS project, this will investigate 

Lynda Hagen
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Nevill’s Law of Trusts, Wills and 
Administration, 12th edition
By Nicky Richardson and Lindsay Breach

First published in 1955, this is a well established work, 
known to both law students and practitioners. As original 
author Philip Nevill wrote in the first foreword, the book has 
been designed to present a concise summary of the principles 
which govern the interpretation of trusts and wills, and to 

give a “fairly complete” explanation of the duties, rights, powers and liabilities of 
persons entrusted with their administration. The latest edition remains true to 
this objective, the only departure being the addition of a second author, for the 
first time in the book’s history. Now-retired Canterbury University academic Nicky 
Richardson is joined by Canterbury law graduate Lindsay Breach, who is working 
on a PhD in legal history. The law is stated as at 1 January 2016.

LexisNexis NZ Ltd, 978-1-927313-64-0, April 2016, 648 pages, paperback and 
e-book, $150 (GST included, p&h excluded).

Tooma’s Annotated Health and Safety at Work 
Act 2015
By Michael Tooma

Australian lawyer Michael Tooma is author of Tooma’s 
Annotated Work Health & Safety Act 2011 published by Thomson 
Reuter’s Australian branch. Our legislation is based on the 
Australian Act and Model Work Health and Safety Laws and 
the annotations have been adapted from Mr Tooma’s Australian 

text. The book contains the full text of the new legislation and all the relevant 
regulations. A comparative table compares our legislation with the Australian 
Model Work Health and Safety Act, and also with the earlier Health and Safety in 
Employment Act 1992.

Thomson Reuters New Zealand Ltd, 978-0-947486-37-2, April 2016, 652 pages, 
paperback, $166.50 (GST and p&h not included).

Law Foundation Legal information

the modern face of enforcement of our 
key environmental laws including the 
Resource Management Act, the Wildlife 
Act, the Conservation Act and the Marine 
Mammals Protection Act.

The authors, Marie Brown and Raewyn 
Peart, will examine the effectiveness of 
monitoring, compliance and enforcement of 
New Zealand’s environmental institutions, 
structures and processes.

They say that despite evidence of inno-
vation, environmental outcomes often do 
not meet public expectations. For example, 
a 2013 study found that non-compliance 
with mitigation conditions of resource 
consents exceeded 35%, and the Office of 
the Auditor-General had found evidence of 
interference by elected officials in technical 
monitoring and enforcement.

The project, which also builds on 
Vanishing Nature, aims to contribute to 
the national dialogue on environmental 
enforcement. Supported by Law Foundation 
funding of $62,500, the authors aim to pub-
lish in early 2017.

For more information on these and 
other projects, visit both the Grants and 
Publications pages on the Foundation’s 
website: www.lawfoundation.org.nz.

Lynda Hagen is the Executive Director of the 
New Zealand Law Foundation.

New books

Business Valuations

Relationship Property

Investigative Accounting

Economic Loss Assessment

Expertise • Experience • Independence CONCENTRATED LEARNING
Join us for a workshop
on 16 June 2016:

  Maori Business Sector 
8.30am to 12.30pm, 
Level 8, College of Law Centre, 
3 City Road, Auckland, 
$460 (GST incl.)

Legal Project Management 
9.00am to 1.00pm
Level 6, 90 The Terrace, Wellington 
$460 (GST incl.)

EMAIL CLE@COLLAW.AC.NZ
or download from www.collaw.ac.nz

CALL (09) 300 3151

“It was an excellent course, with great resources and examples.”
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PROGRAMME PRESENTERS CONTENT WHERE WHEN

CIVIL LITIGATION

INTROduCTION TO HIGH 
COuRT CIVIL LITIGATION 
SKILLS

  
9 CPD hours

Sandra Grant
Roderick Joyce QSO QC
Nikki Pender
Paul Radich QC
Pru Steven QC
James Wilding

This workshop is an excellent opportunity for recently 
admitted practitioners to develop practical skills in civil 
litigation in an intense small-group workshop. You will learn 
how to handle a single file from beginning to end, be able 
to identify and understand the various steps in the process, 
develop the practical skills you need to handle this and a 
range of other litigation files, competently and confidently.

Auckland 1

Wellington

Auckland 2

23-24 May

17-18 Oct

21-22 Nov

ExPERT WITNESS 
PROGRAMME

  
13.5 CPD hours

Director: 
Peter Churchman QC

This practical two-day programme focuses entirely on 
working with expert witnesses. You will receive mentoring 
from experienced faculty members and valuers from Deloitte 
on how to brief, examine and cross-examine experts. For 
all litigators from civil, criminal, family and other specialist 
jurisdictions with at least five years’ experience. 
Applications close Thursday 26 May 2016.

Wellington 30 Jun -  
1 Jul

LITIGATION SKILLS

  
55 CPD hours

Director: 
Ian Gault

This highly regarded residential week-long advocacy training 
course is open to applicants with at least two years’ litigation 
experience. It’s hard work, great fun and most participants 
say it’s the most effective value-for-money course they’ve 
ever attended! Applications close Wednesday 1 June 2016.

Christchurch 14-20 Aug

COMMERCIAL 

BuSINESS SALE ANd 
PuRCHASE

  
3.5 CPD hours

  
2 CPD hours

Luke Balmforth
Lauren Hibberd

The Business Sale and Purchase seminar will improve your 
understanding of the key aspects of the process, assisting 
you to ask the right questions of your clients so you can give 
considered and comprehensive advice, whilst equipping you 
to deal with issues that may arise.

Christchurch

Wellington

Auckland

Webinar

30 May

31 May

1 Jun

31 May

INTROduCTION TO 
COMPANy LAW

  
13 CPD hours

John Horner
Ben Johnston
Andrew Leete
Mark Odlin
Graeme Switzer
Daniel Wong

This practical “transaction” based two-day workshop will 
equip you with the knowledge and understanding to deal 
with the purchase, establishment, operation and sale of a 
business. 

Wellington

Christchurch

Auckland

16-17 May

23-24 May

26-27 May

CONSTRuCTION LAW –  
A PROJECT LIFE CyCLE 

  
6 CPD hours

Chair: 
Andrew Skelton

It’s a busy time for the construction industry with the rebuild 
in Canterbury, earthquake strengthening and continued high 
levels of activity in Auckland. This intensive is based on a 
project life cycle - covering the main stages of a construction 
project, picking out important legal and practical issues that 
lawyers need to be aware of. 

Christchurch 

Auckland

10 Aug

11 Aug

CRIMINAL 

duTy LAWyER TRAINING 
PROGRAMME

  
11* CPD hours

Local Presenters Duty lawyers are critical to the smooth running of a District 
Court list. Here is a way to gain more of the knowledge and 
skills you need to join this important group. This workshop is 
made up of several parts.

*CPD hours may vary, see website

Various Feb-Nov

EduCATION

EduCATION LAW 
INTENSIVE

  
6.5 CPD hours

Chair: 
Patrick Walsh

A must for lawyers consulting to or on school boards, 
principals and senior managers, as well as Boards of Trustees 
members. This day will look at the latest issues including 
employment, student issues - social media, jurisdiction 
and freedom of expression, accommodating special needs, 
education council and healthy & safety reforms.

Auckland 

Wellington

30 May

31 May

For our FuLL CPd calendar with programme details see www.lawyerseducation.co.nz

CPD Calendar
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EMPLOyMENT

EMPLOyMENT – 
REduNdANCy

  
1.5 CPD hours

Bronwyn Heenan
Rebecca Rendle  

This webinar will look at key developments in the 
employment redundancy arena and will help ensure that you 
are able to provide your clients with robust advice, whether 
you are representing the employee or the employer.

Webinar 9 Jun

FAMILy 

VALuATION ANd ExPERT 
FINANCIAL EVIdENCE IN 
PRA CASES

  
2.5 CPD hours

  
2 CPD hours

Robyn von Keisenberg
Brendan Lyne

Increasingly family lawyers need a sound degree of financial 
knowledge when they are dealing with relationship break-
ups when there is a property in dispute. This seminar will 
enable you to better understand valuation theory and how 
it is applied in practice with a focus on practical issues 
including a number of case studies helping you to quantify 
relationship property, better manage your experts and to 
critique opposing expert evidence.

Christchurch

Wellington

Auckland

Webinar

13 Jun

14 Jun

15 Jun

14 Jun

PRACTICE & PROFESSIONAL SKILLS

STEPPING uP – 
FOuNdATION FOR 
PRACTISING ON OWN 
ACCOuNT 

  
18.5 CPD hours

Director: 
Stuart Spicer

All lawyers wishing to practise on their own account whether 
alone, in partnership, in an incorporated practice or as a 
barrister, will be required to complete this course. (Note: 
From 1 October 2012 all lawyers applying to be barristers sole 
are required to complete Stepping Up). Developed with the 
support of the New Zealand Law Foundation.

Christchurch

Auckland 2

Wellington

Auckland 3

5-7 May

7-9 Jul

8-10 Sep

17-19 Nov

LAWyER AS NEGOTIATOR

  
11.5 CPD hours

Jane Chart Including hands on practice and feedback, this workshop 
examines different strategies and tactics, and offers tools for 
dealing with difficult negotiators, breaking impasses, and for 
addressing specific issues which you might wish to raise.

Wellington 24-25 May

LEAdERSHIP SERIES: 
HIGH IMPACT 
LEAdERSHIP

  
1.5 CPD hours

Lawrence Green Anyone who steps into a leadership role wants to have a 
significant impact, to know that his or her efforts are adding 
real value. Many, however, fall short of this ambition without 
really understanding why. In this provocative and  
eye-opening webinar you will discover: what it really means 
to lead for impact, your current impact profile, the key 
drivers of your impact and how to drive better results for 
less effort.

Webinar 2 Jun

TRuST ACCOuNT 
SuPERVISOR TRAINING 
PROGRAMME

  
7.5 CPD hours

Philip Strang
Andrew Fletcher

To qualify as a trust account supervisor, you must complete 
40-55 hours’ preparation, attend the assessment day and pass 
all assessments. 

Hamilton 13 Jul

PROPERTy

CAPACITy

  
1.5 CPD hours

Mark Dobson
Dr Anthony Duncan 

Issues concerning capacity and undue influence can be 
a minefield for practitioners, particularly if compounded 
by changing and acrimonious family circumstances. This 
webinar will help ensure that you are well equipped to face 
the unique challenges that often present themselves in this 
area of the law.

Webinar 25 May

PROPERTy LAW 
CONFERENCE

  
13 CPD hours

Chair: Tim Jones The Biennial Property Law Conference will provide 
practitioners, at all levels, with an unmissable opportunity for 
two days of stimulating engagement on topics of essential 
importance and interest in the property law field.

Auckland 13-14 Jun



PROGRAMME PRESENTERS CONTENT WHERE WHEN

IN SHORT - AuCKLANd

CONSuMER LAW – 
AdVISING BuSINESSES

  
2 CPD hours

Grant Fraser
Rae Nield

Ongoing changes – unfair contract terms, online contracting 
– how they affect our business clients. This presentation 
will consider the evolving law in this area and practical 
implications to take into account to help you to provide your 
clients with robust advice.

Auckland 24 May

RIGHTS TO SILENCE ANd 
TO COuNSEL AT THE 
POLICE STATION

  
2 CPD hours

Lynn Hughes
Robert Stevens

The rights to silence and to counsel are fundamental both 
under the NZ Bill of Rights Act 1990 and at common 
law. This presentation will take a practical look at the 
developments in this area which will assist you to provide 
your clients with robust advice and determine when a 
challenge to the evidence is appropriate. 

Auckland 2 Jun

SHAREHOLdER 
REMEdIES – dISPuTES 
ANd dEAdLOCK

  
2 CPD hours

Matthew Harris
Nathanael Starrenburg

Disputes between shareholders in privately-held companies 
can deadlock the board and paralyse the company.  This 
presentation will consider, from the perspectives of a 
corporate lawyer and a litigator, how your clients can be 
prepared for shareholder disputes with their corporate 
arrangements, and the remedies available when disputes 
arise. This will include an examination of derivative actions, 
remedies for oppression and prejudice, and liquidation on 
the just and equitable ground.

Auckland 9 Jun

Online registration and payment can be made at: 
www.lawyerseducation.co.nz

To contact us  |  Visit: www.lawyerseducation.co.nz

 Email: cle@lawyerseducation.co.nz  |  Phone: CLE information on 0800 333 111.
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www.lawyerseducation.co.nz

To contact us  |  Visit: www.lawyerseducation.co.nz

 Email: cle@lawyerseducation.co.nz  |  Phone: CLE information on 0800 333 111.

Lawyers 
Complaints Service

Struck off for 
misappropriation
Bruce Harvey Reid of Auckland has been 
struck off by the New Zealand Lawyers 
and Conveyancers Disciplinary Tribunal 
after he admitted misappropriating almost 
quarter of a million dollars.

In [2016] NZLCDT 11 Mr Reid admitted 
two charges of misconduct and one charge 
of unsatisfactory conduct. The Tribunal had 
made an interim suspension order against 
him on 5 February 2016 (see LawTalk 882, 
26 February 2016, p 39).

The first charge of misconduct related to 
Mr Reid taking over $41,000 for his own 
personal use without recording that in his 
reporting statement to his client.

The second charge of misconduct 
involved him misappropriating $145,836.01 
following his appointment as an executor 
of an estate. Mr Reid disguised the misap-
propriations by recording false descriptions 
in the estate’s ledger.

The charge of unsatisfactory conduct 
also involved misappropriation. Mr Reid 
obtained a handwritten authority signed 
by himself and his co-executor authorising 
“temporary advances from time to time on 
the basis that they will be repaid”.

The co-executor was not advised to obtain 
legal advice before signing the authority. 
A woman of advanced years, she was not 
legally represented at the time of signing 
the authority.

Mr Reid made 19 advances totalling 
$67,000 from the estate’s trust account to 
himself without issuing any statements 
detailing the advances.

Mr Reid “misappropriated a total of 
$249,036.01, which he said was used to 
meet the day-to-day living expenses of 

himself and his partner and also to cover 
personal debts,” the Tribunal noted.

Mr Reid appeared at the hearing and 
apologised to the profession, his former 
clients, the public and the Tribunal for his 
conduct.

He told the Tribunal that he intended 
to repay in full the monies that he had 
misappropriated.

In addition to the striking off order, the 
Tribunal ordered Mr Reid to pay $75,000 
compensation, being $25,000 in respect 
of each charge. [$25,000 is the maximum 
compensation that can be ordered on a 
charge.]

He was also ordered to pay the Law 
Society its costs of $8,402.48 and $1,872 
Tribunal costs.

Outside Lawyers 
Complaints 
Service 
jurisdiction
The Legal Complaints Review Officer (LCRO) 
has reversed a lawyers standards committee 
decision to take no further action against 
a licensed conveyancing practitioner 
employed by a law firm.

The person complained about, B, was 
described by the standards committee as 
an “unregistered legal executive employed 
by a law firm”, firm A, the LCRO noted in 
LCRO 151/2012. The committee had there-
fore proceeded to consider the complaint 
on the basis that Ms C was an employee 
of a law firm.

The LCRO also noted that the complain-
ant, Ms C, had not named firm A as being 
complained about on the Law Society’s 

complaint form, and that the standards 
committee had not addressed the complaint 
as a complaint against that firm.

B left firm A shortly after the events 
giving rise to Ms C’s complaints to estab-
lish her own conveyancing practice, the 
LCRO said.

Complaint
Ms C complained that B had provided poor 
advice and had failed to follow instructions.

The complaint related to the sale of Ms 
C’s property. Ms C alleged that she had 
instructed B to verify the existence of a 
code compliance certificate.

Subsequently, it transpired that no code 
compliance certificate existed. Because of 
this, settlement was delayed (and also set-
tlement of Ms C’s ongoing purchase) and 
after much negotiation Ms C was obliged 
to accept a $100,000 reduction of price.

Ms C complained that “as a result of poor 
legal representation I was forced to concede 
$100,000 from the agreed price of $760,000 
to the purchaser in order for the sale to go 
ahead and in order to save the deposit I 
paid for my onward sale”.

In its determination, the standards com-
mittee said that an email communication 
supported that Ms C and B discussed Ms 
C’s assertion that she held the Code of 
Compliance Certificate and that it had been 
lost but the council should have a copy

The committee said it considered the 
correspondence “simply does not support 
the allegations by Ms [C] in any way” and 
that B would not have known at the time 
that the Code of Compliance Certificate 
situation would prove to be an issue. The 
Committee determined to take no further 
action in relation to the complaint.

Jurisdiction
Ms C applied for a review of the decision 
to the LCRO and Continued on next page...
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Fined for acting 
while conflicted
The New Zealand Lawyers and Conveyancers 
Disciplinary Tribunal has censured and 

fined a lawyer, B, $3,000 for acting where 
he was conflicted and unable to discharge 
his obligations owed to each of three clients.

B denied the charge in [2015] NZLCDT 
44. The Tribunal found B guilty of unsat-
isfactory conduct.

B had acted for D for a number of years 
regarding purchases of properties and sales 
and in respect of his business. He also acted 
for him and his wife on property purchases 
and sales.

D is the executor and trustee of the estate 
of his uncle who died on 5 June 2010. The 
estate owned a property at C which was 
registered in the D’s name.

In November 2012, D and his wife entered 
into an agreement to purchase a property 
for themselves at J. B acted for the respec-
tive trusts of D and his wife on the purchase 
of that property. B was the sole director 
and shareholder of an independent trustee 
company which was a trustee of each of 
the family trusts of D and his wife.

A bank was providing mortgage finance 
to the trusts to enable them to complete 
the purchase of the J property. B acted for 
the bank in that respect.

Bank’s instructions
The bank’s initial instructions to B were to 
take a mortgage security over the J property. 
The bank gave B additional instructions that 
it required a mortgage over the C property 
which it recorded was “owned” by D alone.

B considered there was a conflict of inter-
est in that D was the registered proprietor 
of the C property in his capacity as trustee 
of the estate of his uncle. He referred D to 
another solicitor for independent advice.

That solicitor advised D not to proceed 
with providing the requested security over 
the C property. D declined to accept the 
advice given. The independent solicitor then 
attended to the completion of the securities. 
He also attended to the registration of the 
mortgage documents over the C property 
and sent the documents to B rather than 
the bank.

B attended to the settlement of the J prop-
erty and provided a solicitor’s certificate to 
the bank in which he undertook that the 
bank had valid and enforceable securities.

Neither the independent solicitor nor B 
advised the bank at any time that the C 
property was not owned by D in his per-
sonal capacity but rather as the trustee of 
his uncle’s estate.

The facts giving rise to this matter are 
not disputed, the Tribunal noted.

the issue of jurisdiction arose in the course 
of the hearing.

A conveyancing practice may only be 
operated by a conveyancing practitioner, 
which is defined in s 2 of the Lawyers and 
Conveyancers Act 2006 (LCA) as a person 
who holds a current practising certificate.

The evidence was that B was a convey-
ancing practitioner (with a current practis-
ing certificate) at the time she was acting 
for Ms C.

Section 135(2) of the LCA provides that 
if the complaint relates to a conveyancing 
practitioner, a former conveyancing practi-
tioner, an incorporated or former incorpo-
rated conveyancing firm, or an employee or 
former employee of a conveyancing prac-
titioner, then the “appropriate” complaints 
service is the Conveyancers Complaints 
Service, the LCRO said.

The only question to be considered was 
whether there was the option of referring 
the complaint to the Lawyers Complaints 
Service on the basis that she was an 
employee of a law firm.

“When s 135 refers to the appropriate 
complaints service for consideration of 
complaints about employees, therefore, it 
is referring to persons who are not prac-
titioners. [B] was a practitioner. There is 
therefore no ability to also treat her as an 
employee.”

The Lawyers Complaints Service, there-
fore, “did not have jurisdiction to consider 
and determine this complaint. [Ms C] now 
has a decision as to whether or not to lodge 
her complaint with the Conveyancers 
Complaints Service.”

Because the committee did not have 
jurisdiction to consider the complaint, the 
determination of the standards committee 
to take no further action is reversed, the 
LCRO said.

“Pursuant to s 209 of the [LCA], I direct 
the standards committee to reconsider this 
complaint as a complaint against [firm A],” 
the LCRO ordered.

The LCRO ordered that a summary of the 
decision be published in LawTalk.

Conflict identified
The thrust of B’s defence is that he identi-
fied a conflict of interest and sent D in his 
capacity as trustee of his uncle’s estate to 
an independent lawyer. It was therefore 
wrong to find against him when the trus-
tee, D, had strong independent legal advice 
which he rejected.

The Tribunal found that B was acting for 
more than one client where he was con-
flicted and that was unsatisfactory conduct.

He had instructions from the trustees of 
the trusts of D and his wife respectively, 
the Tribunal said. In respect of those 
instructions it can be said that B was also 
acting for himself for the reason that one 
of the trustees of each of the trusts was 
an independent trustee company of which 
B was the sole director. Additionally he 
held instructions from D in his capacity 
as executor of his uncle’s estate. Finally, 
he had two sets of instructions from the 
bank to first attend to the completion of a 
mortgage security over the J property being 
purchased by the trusts and secondly a col-
lateral security over the estate’s C property.

“The Tribunal finds that the answer lies 
in the letter of instructions that the bank 
sent to the practitioner,” the decision says.

“Paragraph [2] of the standard letter of 
instructions advises the instructed solicitor: 
‘If you consider that you cannot act for us, 
then you must advise us immediately. We 
may then choose to instruct another solicitor’.

“The practitioner did not do so. Rather, 
he referred that to an independent solicitor. 
By accepting instructions from the bank 
he placed himself in a position where he 
had a conflict of interest.

“In continuing to act in the way he did, 
he overlooked his duties to the bank and 
his other clients. He had the option of seek-
ing the informed consent of all parties or 
terminating the retainers with all clients 
regardless of the consequences to the 
transactions involved,” the decision says.

“Practitioner, the Tribunal has found that 
your conduct in respect of the transactions 
on which you had received instructions was 
unsatisfactory,” the censure states. “You 
faced a series of conflicts of interest. You 
failed to recognise the full extent of that 
conflict especially in relation to the bank 
and accordingly failed to protect those 
interests to the exclusion of others.”

As well as the censure and fine, B was 
ordered to pay standards committee costs 
of $7,500 and Tribunal costs of $6,126.
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LAWASIA
LAWASIA’s 19th Golden Jubilee Conference 
will be held in Colombo from 12 to 15 August. 
LAWASIA was founded on 10 August 1966. New 
Zealand Law Society Past President Chris Moore 
is the country councillor and the alternate coun-
cillor is former Law Society President Ian Haynes. 
See www.lawasia.asn.au/sri_lanka_event.html.

Sports law conference
The 26th Australian and New Zealand Sports 
Law Association Conference will be held at Te 
Papa, Wellington from 12 to 14 October. See 
http://anzsla.com/content/annual-conference.

Resource management
The 2016 Resource Management Law 
Association of New Zealand Conference will 
be held in Nelson from 22 to 25 September. 
With the theme OUTstanding, the conference 

Coming up...

 Healthy

Mind
 Healthy

Body
 Healthy

Practice

Law is a fulfilling profession, but it can 
also be a stressful one. Practising Well 
aims to provide a starting point for any 
lawyer who is concerned about their 
own welfare or that of their colleague. 
The New Zealand Law Society has 
three partners involved in its Practising 
Well programme. They are:

• Lifeline Aotearoa – healthy mind
• Vitality Works – healthy body
• Business Mentors – healthy practice

lawsociety.org.nz/practising-well

aims to better equip practitioners and others 
to confront resource management challenges 
and be “outstanding” in response. See www.
rmla.org.nz/annual-conference.

Education law
The Australia and New Zealand Education Law 
Association Conference will be held in Auckland 
from 28 to 30 September. The conference 
theme is Compliance, Creativity and Culture: 
balancing regulatory demands and educa-
tional values. See http://www.lawfoundation.
org.nz/?p=5937&z=3&e=1.

Clarity Conference
The 2016 conference of Clarity International – 
the worldwide association that promotes plain 
legal language – will be held in Wellington from 
3 to 5 November. The conference theme is The 
Business of Clarity, and the keynote speakers 
include Solicitor-General Una Jagose and retired 
High Court of Australia Judge Hon Michael Kirby. 
See www.clarity2016.org.

Changing 
your LawTalk 
delivery 
address
If you want to change the address that 
your copy of LawTalk is sent to, you 
need to contact the New Zealand Law 
Society Registry.

The LawTalk address labels are gen-
erated from the Registry database. If 
you change your address with Registry, 
it automatically changes your LawTalk 
delivery address.

There is a form on the Law Society 
website to do this. It is at www.lawsociety.
org.nz/for-lawyers/change-your-details. 
You can contact Registry at registry@
lawsociety.org.nz.
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Finding a Will can be a long  
and tedious process.
Now there’s a better way, with the New Zealand Will Registry.
>  You can easily message other lawyers using the registry to find a Will.
>  Law firms can register all client’s Wills for free.
>    Lawyers can search the registry to locate Wills.

Register free at nzwillregistry.co.nz
kowhiri.co.nz
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Wills
Carter, Craig Clifford
Dalton, Margaret Thelma
Smith, Joan
Tan, Kiong Thai
Te Rehu, Maria Te Rau O Te Huia
Van Stelten, Natasha Cheerie 
Viliamu, Sinapi
Walker, Daniel Danny Ramiera
Wilson, Craig Alexander McBain

Natasha Cheerie Van Stelten
Would any lawyer holding a will for the above 
named, late of Tauranga, Whakatane, Dunedin 
and Hampden, Otago, who died between 6 
February 2014 and 8 February 2014 aged 33 
years, please contact Shona Cumming, Downie 
Stewart Lawyers:

 shona@downiestewart.co.nz
 03 477 2262  03 477 4021
  PO Box 1345, Dunedin 9054

Kiong Thai Tan
Would any lawyer holding a will for the above 
named, late of 31 Mahora Street, Kilbirnie, 
Wellington, born on 22 July 1949 in Pahang 
Malaysia, who died on 30 March 2016, please 
contact Vivienne Giles, Rasch Leong Lawyers:

 vivienne@raschleong.co.nz
 04 387 7831
  PO Box 14-304, Kilbirnie, Wellington 6241

Sinapi Viliamu
Would any lawyer holding a will for the above 
named, aka Sinapi Viliamu Tilialo, aka Sinapi 
Tilialo, late of 107 Crummer Road, Grey Lynn, 
Retired, born on 26 April 1932, who died on 26 
April 2016, please contact Elizabeth Purcell, 
Barrister & Solicitor:

 e.purcell@clear.net.nz
 +64 9 849 6916
  PO Box 27605, Mt Roskill, Auckland 1440

Daniel Danny Ramiera Walker
Would any lawyer holding a will for the above 
named, aka Daniel Danny Ramiera Walker 
Waaka, late of New Brighton, Christchurch, 
Retired, who died on 16 April 2016, please contact 
Sharynn Walmsley:

 swalmsley@nhlaw.co.nz
 09 427 0550  09 426 3426
  PO Box 104, Orewa 0946 

DX BP60001

Craig Alexander McBain Wilson
Would any lawyer holding a will for the above 
named, normally resident at 88 Wellington Road, 
Paekakariki, who died at Wellington on 12 April 
2016 aged 77 years, please contact Fanselows, 
Solicitors:

 jeff@fanselows.com
 +64 4 472 0802  +64 4 472 0803
  PO Box 25001, Wellington 6146 

DX SP20052

Craig Clifford Carter
Would any lawyer holding a will for the above 
named, late of 15 Factory Road, Christchurch 
and 962 Two Chain Road, RD 5, Rangiora, who 
died on 4 March 2016, please contact Richard 
Sprott, Bishopdale Law:

 richard@bishopdalelaw.co.nz
 03 359 6679  03 359 4434
  PO Box 20031, Bishopdale, Christchurch 8543

Joan Smith
Would any lawyer holding a will for the above 
named, late of Awanui Rest Home, Mt Wellington, 
Auckland, who died on 27 April 2016, please 
contact Brian Ellis, Ellis Law:

 bellis@ellislaw.co.nz
 09 379 6249  09 309 8451
  PO Box 4516, Auckland 1140 

DX CP24078

Margaret Thelma Dalton
Would any lawyer holding a will for the above 
named, late of Northbridge Hospital, 45 
Akoranga Drive, Northcote, Auckland, born 
on 15 September 1919, who died on 13 April 
2016, please contact Robert Barnes, Solicitor:

 09 418 0763  09 418 0332
  PO Box 31 154, Birkenhead, Auckland 

0746, DX BP65501

Comments concerning the suitability of any 
of the below-named applicants for the cer-
tificate or approval being sought should be 
made in writing to me by 28 april 2016. Any 
submissions should be given on the under-
standing that they may be disclosed to the 
candidate. The Registry is now advertising 
names of candidates for certificates of char-
acter, practising certificates and approvals to 
practise on own account on the NZLS website 
at www.lawsociety.org.nz/for-lawyers/law-
society-registry/applications-for-approval.

—  Christine Schofield, 
Acting Registry Manager

 christine.schofield@lawsociety.org.nz 
 04 463 2940  0800 22 30 30
 04 463 2989

Law Society 
Registry

admission
Under Part 3 of the Lawyers 
and Conveyancers Act 2006

Baxter Daniel William
Gattey Emma Marguerite
Goodison Abigail Roseline
Langford Alyssa Megan
McLachlan Derek Andrew
Nambiar Nikheel Narren
Summerfield Megan Taleja-Marie

approval to Practise 
on Own account
Under s 30 of the Lawyers and 
Conveyancers Act 2006

Hanna Karen
Mason (nee Hickin) Rachael Sarah
McMillan Fiona Jayne
Moffat Warren James
Murfitt Kirsten Marie
Pierce Darren Robert
Wrigley Heidi Ann

Maria Te Rau O Te Huia Te Rehu
Would any lawyer holding a will for the above 
named, aka Maria Rauhuia Te Rehu, aka Maria 
Rauhuia Rehu late of 5 Alison Street, Rotorua 
or 252 Old Taupo Road, Rotorua or 61 Taharangi 
Street, Rotorua, Child Care Teacher, born on 30 
September 1961, who died on 15 February 2016, 
please contact arneka Tuki (eldest child):

 arnekatuki@hotmail.com
c/- 13A Lee Road, Rotorua 3010
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• Christchurch-based private practice
• 3-4 years’ post admission experience

Tavendale and Partners is a law firm with a singular focus 
on representing its clients to realise outcomes that will 
be in their very best interests. As a firm, Tavendale and 
Partners have a depth of specialist legal expertise in 
commercial, agri-business, resource management and 
employment law. Tavendale and Partners is an innovative 
law firm where the partners’ key focus is to grow their 
clients’ success. The firm places significant value on 
direction, empowerment and success. We are seeking a 
candidate with similar values.

Reporting to highly regarded Litigation Partners, as an 
Intermediate Solicitor of the firm, your goal is to assist 
the partners to continue to build a leading business in 
Canterbury. As an important member of the Resource 
Management and Litigation team, you will provide quality 
legal advice, primarily in relation to commercial litigation 
and civil litigation matters. At the core of your advice is 
your ability to protect your clients’ legal position, whilst 
optimising their financial interests to the fullest extent.

You will bring the following skills and experience to the 
table:
• Three to four years of post-admission experience at an 

intermediate solicitor level;
• Excellent business development capability;
• Excellent technical legal skills; and
• Advanced relationship management skills.

This firm embraces innovation and excellence. There are 
exciting challenges on offer for the right person. If you 
have great academics, as well as the ability to work pro-
actively as part of a high-calibre team, this role could be 
the ideal next step for you.

For a serious career development opportunity, please call 
Frieda Crawford with any queries on +64 21 870 206. 
Applications close Friday, 27 May 2016, at 9 am.

Intermediate 
Litigation Solicitor

We are a three partner well respected practice, established for over 
35 years, and located on the edge of Auckland City.   We have top 
quality loyal clients.  Common sense and compatibility essential.  
Some client transfer can be accommodated. 

If you want a change for the better please contact our practice 
manager Philippa in complete confidence by email to 
accounts@foleyhughes.co.nz or to PO Box 6829, Auckland 1141.

Straight to the point, we are seeking 
to admit a New Partner who has 
general practice skills with emphasis on 
commercial and residential property, 
businesses, trusts, companies, and 
the like.

If there is such a thing we believe we have 
created it. Tony and Rosemary Lee offer 
for sale their unique Legal Practice 
at beautiful Mission Beach in 
Tropical North Queensland.

 Accomodation onsite available
 Registered boat mooring

Life-style legal practice

Please direct enquiries to admin@leeandco.com.au 
or phone on 07 4068 8100

FOR SALE

Mount Maunganui Practice
A thriving long established Law practice operated by a sole 
practitioner wishing to retire. 

Mainly property but also commercial, Trusts and Estates.
Ideal opportunity for:

• One or two practitioners wishing to operate their own practice 
and enjoy the Mount lifestyle,

• For a larger firm wishing to expand and increase its client base,

• For a firm outside the area seeking a presence in booming 
Mount Maunganui. 

All enquiries to: Confidential Advertiser 16-4
à advertising@lawsociety.org.nz 
Ç  c/– NZ Law Society, PO Box 5041, Wellington 6145 

DX SP20202

BLACKSTONE CHAMBERS
OFFICES AVAILABLE FOR BARRISTERS

Blackstone Chambers at 14 Wyndham Street, Auckland 
is a fully refurbished historical building with a legal 
history dating back to the 1800’s. Four offices are currently 
available to lease – for Barristers only. The monthly rental is 
inclusive of rates, building insurance, building maintenance, 
electricity, cleaning, document destruction bins and annual 
PO Box rental. A share of fibre broadband and printing 
costs are charged monthly.

Four offices are currently available for monthly leases:

Office G1 Small downstairs office with character 
fireplace, suit 1 (approx. 9 sqm)

Office G2 Downstairs front office, suit 1–2 (approx. 13 
sqm)

Office U1 Stunning upstairs office with character fire 
place and windows overlooking Wyndham 
Street, suit 4–6 (approx. 26 sqm)

Office U2 Upstairs office with skylight, suit 1–2 
(approx. 14 sqm)

All Barristers can enjoy free access to the large boardroom,  
private courtyard, and the modern kitchen and bathroom 
facilities. Refer to: www.blackstonechambers.org.nz.

Please contact Rosie Hobbs for further details.
Phone: 021 358 048
Email: rosiehobbs@valourproperties.co.nz.
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Employment Law Solicitor
(Associate level or similar)

SBM Legal is one of the pre-eminent employment 
law practices in the country, with an outstanding 
client base, top quality partners and staff and a 
culture that successfully blends excellence and 
work/life balance.

We are looking for a talented employment lawyer 
to join our expanding team.  The successful 
applicant will need at least 3 years’ employment law 
experience, be confident in front of clients and have 
excellent writing and strong advocacy skills.

The team at SBM is engaged in a wide cross section 
of employment related work and a high level of 
client contact is assured. The successful candidate 
may also have the opportunity to become involved 
in sport and/or medico legal litigation. 

If you are interested in joining us, please email our 
Office Manager, Deborah Jensen, at 
deborah@sbmlegal, or write to 
PO Box 7120, Wellesley St, Auckland 1141.

Hammonds Law has an opportunity for a general practice 
lawyer with 2+ years PQE to join their team. A great work/
life balance and serious partnership prospects are on 
offer. This is the chance to escape the city and to have 
plenty of time to enjoy the beautiful Northland outdoors.

Our firm is located only 2 hours from Auckland. We are a 
very busy general practice, a significant proportion of our 
work being property law, trusts and estates. The firm is 
well-established with clients based locally and throughout 
the country.

You will be joining a friendly, local team who strive to 
achieve positive outcomes for our clients. You will be 
approachable, highly accurate and have the ambition to 
advance to partnership within the firm.

We are keen to hear from motivated property 
lawyers who seek an excellent income and a great 
work/lifestyle balance. Phone Dave Dennis on 
09 439 7099 for a confidential chat or forward your CV to 
dave@hammondslaw.co.nz.

Experienced property and 
general practice solicitor 
required
Well-established law firm, Dargaville

We are a new and growing specialist family law firm 
looking for a motivated junior lawyer to join our busy 
practice. The successful applicant must have:
• Excellent written and oral communication skills
• A passion for the practice of family law
• The ability to work both independently and as part of a 

supportive team 
• An empathy for people from all walks of life
Legal aid lead provider status is preferred but not 
essential.
This role is an opportunity for a motivated junior lawyer to 
be fully involved in all aspects of family law. Reids has a 
strong ethos of mentorship and support for all its lawyers.
Please send your covering letter and CV by 27 May to: 

The Practice Manager, 
PO Box 30508, 
Lower Hutt 5040 

Email: fiona.reid@reidsfamilylaw.co.nz or call Fiona on 
(04) 550 5781 for a confidential discussion.

The Hutt Valley’s only specialist family law firm

Family Lawyer – 2 to 3 years PQE

Hamilton based litigation practice seeks a staff solicitor to 
assist with construction and property disputes. Applicants 
should have 2 years’ PQE, some Court/Tribunal experience, 
strong organisational and IT skills, and be able to meet 
deadlines. Responsibilities include file management, research, 
preparation of court documents and advocacy in courts 
and tribunals. Applicants will have the skills and confidence 
required to deal with a wide range of clients. The successful 
applicant will enjoy the opportunities that come with being part 
of a small but growing specialist practice.
Please send CV and covering application letter to Mike by 
e-mail to michael@talbotlaw.co.nz.

Staff Solicitor

Anderson Law Office in Katikati, 
just 30 minutes drive from Tauranga 
CBD, is looking for a solicitor. We are 
looking for someone with:

• Two to four years post-qualification experience in 
Conveyancing, Elder Law, Estates, Relationship Property 
Agreements and Family Trusts.

• The ability to work directly with clients in a confident manner. 
• Initiative and ability to work to deadlines. 
Good prospects are available for a suitable applicant. 
Please apply with cover letter and CV to John Anderson at 
andersonlaw@clear.net.nz.

 

Solicitor
BAY OF PLENT Y

STAND SURE

46

LawTalk 888 · 20 May 2016



Corporate lawyer Projects lawyer
Auckland
Meredith Connell’s corporate team is booming – our pipeline of 
instructions includes acting for early stage companies on their financing 
rounds up to the largest corporates in New Zealand, and everywhere in 
between. This is a growth area for the firm and one we are investing  
in heavily.

We’re looking for an intermediate to senior lawyer to join this busy 
team in a 2IC role and get involved immediately in some of the most 
interesting and challenging work in the country. You’ll be joining two 
partner-level corporate lawyers and team, and because of the nature of 
our practice we are particularly interested in hearing from lawyers with 
private equity and venture capital experience.

The role requires a New Zealand or Australian Practicing Certificate and 
would suit lawyers already working in leading commercial law firms in 
New Zealand or who are looking to make a return to New Zealand after 
a stint overseas.

We are a full service commercial law firm with over 200 staff. We recently 
moved into brand new offices designed for a next-generation legal 
practice with IT to match. With a people-first culture, a structure that 
supports development and progression based on merit not tenure, 
Meredith Connell provides first rate work within a contemporary, 
supportive and flexible working environment. 

Auckland
Meredith Connell’s Infrastructure and Projects Group has been drawing 
down mandates for some of the biggest and most interesting infrastructure 
projects in the country. The team is very busy and we are looking to expand 
by the addition of an intermediate to senior lawyer who is looking for 
exposure to major infrastructure and projects work, including PPPs.

You would be working in a 2IC role with a partner recognised by the Legal 
500 as one of the leading Infrastructure specialists in New Zealand, and by 
the Middle East Economic Digest as one of six leading lawyers worldwide 
advising on PPP projects.

Given the nature of the workload, we are particularly interested in hearing 
from applicants with construction contract experience and/or commercial 
experience in PPP and infrastructure projects.

The role requires a New Zealand or Australian Practicing Certificate and 
would suit lawyers already working in leading commercial law firms in  
New Zealand or who are looking to make a return to New Zealand after a 
stint overseas.

We are a full service commercial law firm with over 200 staff. We recently 
moved into brand new offices designed for a next-generation legal practice 
with IT to match. With a people-first culture, a structure that supports 
development and progression based on merit not tenure, Meredith Connell 
provides first rate work within a contemporary, supportive and flexible 
working environment. 
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021 611 416 / www.jlrnz.com

 Your legal search and recruitment partner 
021 611 416 / www.jlrnz.com

Please contact Jennifer Little for a confidential discussion 
at: Jennifer@jlrnz.com

Please contact Jennifer Little for a confidential discussion 
at: Jennifer@jlrnz.com

Property 
Solicitor
We’re looking for a new lawyer to join our team. You may be 
relatively new to law with a couple of years under your belt. 
You’ll be a team player, enthusiastic and dependable.
Starting with residential conveyancing, you will over time be 
involved with a range of property and commercial work. You’ll 
be working closely with a senior associate and partner who 
are approachable and ready to supervise.
You will be joining a well structured firm that values its clients 
and its staff. We encourage and expect honesty, integrity and 
high standards. The role requires a commitment to excellence 
and attention to detail. In return we provide great working 
conditions, a supportive environment in modern offices, up to 
date technology and opportunity for career progression. We 
have efficient systems and focus on delivering client centred 
services.
Corcoran French is a reputable medium sized law firm with 
offices in Christchurch City and Kaiapoi in North Canterbury. 
We employ approximately 50 staff across both offices. The firm 
is well regarded for the quality of services delivered to its cli-
ents and has expertise across a broad range of practice areas.
We welcome your application together with your curriculum 
vitae. All applications will be acknowledged and treated con-
fidentially. Send your application to our General Manager at 
steven@corcoranfrench.co.nz.
www.corcoranfrench.co.nz

Call for Applications

Crown Solicitor Warrant for Whanganui

The Deputy Solicitor-General (Criminal) invites 
applications from suitably qualified law  

practitioners to be considered for appointment  
as Crown Solicitor for Whanganui.   

The person appointed will be responsible to the 
Solicitor-General for, and oversee, the conduct of  

Crown prosecutions in the warrant area.   
The warrant holder must also have the capacity to 
conduct appeals, give legal advice on prosecution 

issues to the Police and Government agencies  
and conduct other public law litigation. 

Applicants must have held a New Zealand  
practising certificate for at least seven years.  

Potential applicants must register their interest by 
email to Dean Winter at ppu@crownlaw.govt.nz to 

receive an information pack.  A full application, with 
supporting material as required in the information 

pack, will be required by 1 July 2016.
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DOWNLOAD YOUR FREE COPY OF THE MUCH ANTICIPATED 
TRENDS & CHALLENGES IN LAW WHITEPAPER FROM  
OUR SUCCESSFUL ROADSHOW LAST YEAR.

Register now at
www.lexisnexis.co.nz/roadshow2016
THIS IS A COMPLIMENTARY EVENT, SPACES ARE LIMTED. DON’T MISS OUT.

Join us at this year’s Insights Roadshow 
which will explore and present the latest 
research findings on what your customers 
think of the New Zealand legal industry.   
This is the follow up to last year’s   
successful Trends & Challenges
in Law Roadshow. 

An enjoyable social evening with live
entertainment, great food and drinks.

Each attendee will receive one of our best sellers,  
Why Lawyers are like Lobsters by Marcus Elliott.

TAURANGA
Mills Reef Winery
5-7pm Thursday 16 June

HAMILTON
Novotel Tainui
5-7pm Wednesday 15 June

AUCKLAND 
The Heritage Hotel
5-7pm Thursday 23 June

DUNEDIN
Town Hall
5-7pm Wednesday 29 June

WELLINGTON
Wharewaka Function Centre
5-7pm Thursday 7 July

CHRISTCHURCH
Ilex Botanic Gardens
5-7pm Thursday 30 June

Powered by Lexis Advance

2016 INSIGHTS
ROADSHOW
WHAT ARE YOUR  
CUSTOMERS  
REALLY SAYING?


