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Prioritise prevention
Invest in crime prevention, not prisons, 
Community Law says.

The comment came in response to Justice 
Minister Amy Adams’ 14 April announcement 
that reoffending rates for those who partici-
pated in restorative justice conferences were 
15% lower than comparable offenders who did 
not participate.

Community Law Centre O Aotearoa Chief 
Executive Elizabeth Tennet says Community 
Law supported Minister Adam’s comments 
that restorative justice was proving effective 
at reducing crime.

“Putting money into preventative services is 
a much better investment than pouring millions 
of dollars into prisons, which Finance Minister 
Bill English has described as a ‘moral and fiscal 
failure’.”

Ms Tennet says Community Law wants to 
work with the Government to help reduce the 
reasons for crime, support the victims of crime 
and work on sustainable and effective ways of 
redirecting people away from crime.

Electronic document 
protocol
A revised Civil Electronic Document Protocol has 
been issued by the Higher Courts to replace the 
protocol issued in December 2015.  

The purpose of the protocol is to encourage 
and facilitate the use of electronic documents 
for civil cases in the High Court, Court of Appeal 
and Supreme Court.  

The revision better describes the term ‘case-
book’ and how the protocol is to be used for High 
Court trials. It gives greater guidance about how 
to name and place materials within the electronic 
format. Naming conventions for descriptions 
including dates have changed.

The protocol is available on the Courts of 
New Zealand website: www.courtsofnz.govt.
nz/business/practice-directions-1/supreme-
court-court-of-appeal-high-court.

Legal Rebels launched
ABA Journal launched a new podcast called 
Legal Rebels on 19 April. This podcast features 
men and women who are remaking the legal 
profession and highlights the pioneers who are 
changing the way law is practised and setting 
the standards that will guide the profession in 
the future. See http://legaltalknetwork.com/
podcasts/aba-journal-legal-rebels/.
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“Shortage of money is one of the big issues which in many countries today 
confronts the rule of law in general, and access to legal advice and representa-
tion, and hence the legal profession, in particular. And in the long run it could 
risk undermining public confidence in the rule of law.”

This was one of the key messages delivered by Lord Neuberger, President 
of the United Kingdom Supreme Court, in his keynote address to the World 
Bar Conference on 16 April. Lord Neuberger was talking to an audience in 
Edinburgh, and no doubt had the legal systems in the British Isles closest to 
front of mind, but the warning applies equally to New Zealand.

The need to improve access to justice, to help maintain the rule of law, 
and to preserve the privileged role of lawyers in our justice system, are all 
key areas of focus for the New Zealand Law Society. It is important that the 

New Zealand Law Society champion these issues for the benefit of consumers and for practitioners.
As our new President, Kathryn Beck, has identified, these issues, together with other challenges – 

including the promotion and retention of women in the law, and Practising Well – will “continue to 
require focus and significant direction from the leadership of the profession”.

In what was an entertaining and discursive speech, Lord Neuberger highlighted positive features of 
the legal systems of the British Isles, which we share. In common, we have a high-quality late-entry 
judiciary, an oral advocacy tradition, and independent advocates who, by and large, provide sound 
advice to clients, and who responsibly assist the court. Each of these characteristics help to preserve 
confidence in our legal system and to maintain the rule of law.

The ‘reward’ to lawyers, for their contribution to this system, is exclusivity in relation to the reserved 
areas of work and, in particular, some rights of audience denied to others. In order that these privileges 
are not (further) eroded, lawyers must play their part in ensuring that access to justice is enhanced. 
The key issue is cost.

As to cost, Lord Neuberger said “legal advice and legal representation must be affordable to the average 
citizen”, but recognised that this need gives rise to one of the “really major problems” for while there are 
a “significant number of lawyers who do very well financially, there are many more lawyers, especially 
those concerned with most criminal and family cases, as well as with housing, social security and other 
legal issues of a welfare nature, who can scarcely make ends meet.”

New Zealand is no different. Costs are a problem but so, too, is the absence of proper rewards for able 
lawyers who contribute to the maintenance of the rule of the law.

In searching for solutions, Lord Neuberger struck a positive note: “Having said that, the economic 
pressures, like most challenges, have their upside as well as their downside. They force us to address 
access to justice and proportionality issues when, without the funding crisis, we might carry on regard-
less. I am certainly not saying that the upside is as good as the downside is bad. However, the financial 
squeeze which is being applied to so many areas concerned with the rule of law in general, and access 
to justice in particular, does make us question many of our cosy assumptions and practices, which is 
no bad thing.”

One might argue that the situation is more acute in New Zealand than in some comparable countries. 
In relative terms the gap between the high quality (and roughly, by extension, the cost) of our system 
and the value of disputes is often great. Moreover, the capacity of many ordinary litigants to pay for 
any, much less quality, representation, is often very modest.

If we, as lawyers, are to maintain our privileged positions then we do need to challenge our own “cosy 
assumptions” about how we deliver value to clients and maintain public confidence. The balance of Lord 
Neuberger’s speech traversed topics as diverse as artificial intelligence, and online dispute resolution. 
Maybe answers lie there? Maybe we need to radically revisit the jurisdiction and composition of the 
Disputes Tribunal? Maybe we need to ask whether modest disputes can sensibly bear the burden of 
the costs which come with a fully adversarial system?

David Campbell
New Zealand Law Society Auckland branch Council member

From the Law Society

Challenges to the rule of law
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Tauranga Queen’s Counsel 
Paul Mabey has been 
appointed an Acting District 
Court Judge with a jury war-
rant to be based initially in 
Tauranga then in Rotorua. 
Judge Mabey was sworn 
in on 28 April in Tauranga. 
Mr Mabey practised as a 

litigation solicitor for 18 years in Christchurch, 
Palmerston North and Tauranga. In 1994 he 
joined the independent bar conducting criminal 
and general litigation. In 2000 he was appointed 
Queen’s Counsel and has since specialised in 
criminal law. Mr Mabey is a former chair of 
Tauranga Girls College Board of Trustees and 
was, on his appointment, President of the New 
Zealand Bar Association.

Auckland barrister Mina 
Wharepouri has been 
appo inted  an  Act ing 
Distr ic t  Court  Judge 
with a jury warrant to be 
based in Manukau. Judge 
Wharepouri will be sworn 
in on 1 June in Auckland. 
Mr Wharepouri began his 

career with Kensington Swan in 1995. He moved 
to Russell McVeagh in 1997 where he was counsel 
for several Māori claimants in proceedings in the 
High Court and Court of Appeal. Between 2003 
and 2011 Mr Wharepouri worked for Meredith 
Connell leading District Court and High Court jury 
trials. He also trained police in matters relating 
to evidence and prosecution. Mr Wharepouri 
became a barrister sole in 2012.

Clive Elliott QC has become President of the 
New Zealand Bar Association. This follows the 

appointment of Paul Mabey 
QC as an Acting District 
Court Judge. Mr Elliott was 
the association’s President-
Elect when Mr Mabey was 
appointed to the bench. He 
is a past Council member of 
the Legal Practice Division 
of the International Bar 

Association (IBA) and past co-chair of the IBA’s 
Intellectual Property and Entertainment Law 
Committee. Until recently he was convenor of the 
New Zealand Law Society’s Intellectual Property 
Law Committee. Mr Elliott is the immediate past 
President of the Intellectual Property Society 
of Australia and New Zealand and remains a 
member of its Trans-Tasman committee.

Noel Sainsbury is the new 
President of the Criminal 
Bar Association and the first 
from outside Auckland. The 
majority of Mr Sainsbury’s 
time as a lawyer has been 
spent practising criminal 
law. Following his admis-
sion in 1985, Mr Sainsbury 

began working with Richardson & McCardle in 
Upper Hutt, doing family and criminal work but 
also general practice. He then moved to Crown 
prosecution with Luke Cunningham and Clere 
before joining Bell Gully as a commercial litigator. 
Mr Sainsbury moved to the independent bar in 
the mid-1990s. He also taught “profs” at IPLS. 
He presents the NZLS CLE Ltd Introduction to 
Criminal Law Course and is a long standing 
member of the faculty for the NZLS CLE Ltd 
Litigation Skills Programme.

Peter Dengate Thrush 
has been appointed to 
the Advisory Council of 
the Washington DC-based 
Center for Democracy & 
Technology (CDT). CDT 
plays a leading role in free 
speech, privacy, Internet 
governance and archi-
tecture issues affecting 
democracy and civil liberties on the global 
Internet.

Paul Mabey QC

Mina Wharepouri

Clive Elliott QC

Noel Sainsbury

Peter Dengate 
Thrush

Two law students are among the five recipients 
of the Ngārimu VC and 28th (Māori) Battalion 
Memorial Scholarship. This year’s masters recip-
ient, Kingi Snelgar, is one of just three New 
Zealanders admitted to Harvard Law School 
and aims to become a Supreme Court Justice. 
Herewini ammunson, who is studying law and 
commerce, is an undergraduate recipient.

Entries are now open for the 2015 
Honourable Rex Mason Prize.

To be eligible for the award, submis-
sion must have been public in a New 
Zealand legal publication between 1 
January and 31 December 2015.

The award is organised by the New 
Zealand Law Society’s Wellington branch 
as Trustee of the Honourable Rex Mason 
Trust.

The trust deed stipulates that in deter-
mining the best articles, the judges shall 
be guided by:

 ▪ the educational value of each article;
 ▪ the literary value of each article;
 ▪ the ability of each article to stimulate 
awareness in young lawyers of the 
nature and function of law as seen in 
and derived from practical experience;

 ▪ the extent to which each article draws 
attention to the need for development 
of law in times of social change; and

 ▪ the extent to which each article stim-
ulates the interest of practising mem-
bers of the legal profession.

Entries close at 4pm on 24 June and 
should be sent on the official entry 
form to The Manager, Wellington branch, 
New Zealand Law Society, PO Box 494, 
Wellington 6145 or delivered to Level 3, 
NZLS Building, 26 Waring Taylor Street, 
Wellington. The official entry from can be 
downloaded from http://goo.gl/zvVwRL.

Rex Mason 
Prize
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their side that can speak their language,” he says.
Mr Ah Kuoi says it is a unique position to be in, as he will often speak 

Samoan to clients while in court which he says can ease their fears.
“It’s my first language so I have that advantage and I feel it when 

I’m in the courtroom,” he says.
He says he is able to connect better with Samoan clients by drawing 

from his culture and the protocol that surrounds it.
“I must acknowledge their presence in a cultural way. That’s the 

sense of context I want to bring to the law, accepting people as they 
are, and their status within the Samoan culture,” he says.

Sadly, he says, the majority of his work has a common theme and 
familiar ring to it – domestic violence, including parents and guardians 
physically assaulting their children.

Hurdles to overcome
There are hurdles to overcome and being Samoan isn’t a guaranteed 
ticket to getting clients to co-operate.

Privacy, pride and shame are all part of the Samoan culture and 
Samoan people will sometimes close down 

Growing up in the small villages of Magiagi and Vaiusu 
near Samoa’s capital, Apia, Wellington criminal defence 
lawyer, Ken Ah Kuoi says he never dreamt he would one 
day be practising law in New Zealand’s bustling capital.

Ken Ah Kuoi grew up in a family with strong roots 
in the Catholic and Methodist churches and figured he 
would most likely follow a similar path to three of his 
siblings by becoming a religious Minister.

But as Samoan was his native language, Mr Ah Kuoi 
desperately wanted to speak fluent English, and at that 
stage had his sights set on becoming a school teacher.

“I came to New Zealand to complete my final year 
in secondary school in the middle of winter in 1984,” 
he says.

And he says the transition from the tropical climate of 
Samoa to the chilling southerlies of Wellington proved 
to be far from a deterrent.

“It was absolutely cold. I had to wear two pairs of 
trousers and four jerseys to school. I was lucky because 
we were able to wear mufti at that time when I went 
to Porirua College,” he says.

After wrapping up secondary school, Mr Ah Kuoi 
enrolled at Victoria University in 1985 to study a Bachelor 
of Science which he completed in 1988, along with a 
Diploma of Teaching.

“Fortunately I got a job straight away in 1989 teaching 
back at Porirua College which lasted six years.

Law wins the 
career battle

First trade
“It was my first trade, and I eventually became an 
Education Review Officer. I didn’t like working in that 
role as an officer, because I was giving the same old 
advice.

“Plastic is what I’d call that job as I was never actually 
in the classroom, then the opportunity came to study 
law and I’ve never looked back,” he says.

While Mr Ah Kuoi’s hunger for a new career was 
strong, it took a decade working in education before 
the chance to study law fell on to his lap.

“I was on holiday leave at the time and did Summer 
School at Victoria University, from November 2002 until 
January 2003.

“That was the last time Victoria University had a 
Summer Law 101 programme. I got in and decided to 
quit my job as an Education Review Officer.

“My employer was not very happy with my deci-
sion,” he says.

And so the law had finally won the career battle and 
had lured him in to doing further classroom study, at 
Victoria University, where he gained his law degree.

At 41 years old, Mr Ah Kuoi was admitted in 2006.
“It would be fair to say, I was a ‘mature’ student – it 

was my second life,” he says.
Mr Ah Kuoi says the skills he uses as a criminal defence 

lawyer are actually quite similar to teaching.

Transferable skills
“They were transferable. In teaching education I was 
helping people learn and as a lawyer, I’m trying to 
help people understand the law and prevent them from 
breaking it,” he says.

Mr Ah Kuoi’s plan was simple. He wanted to do 
mostly criminal defence work, with a strong focus on 
representing Samoan and other Pacific Island people.

“Mainly Samoans because I speak fluent Samoan and 
my clients feel comfortable if they have somebody on 

Ken Ah Kuoi

By Nick Butcher

Continued on next page...
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emotionally to protect themselves from 
a further fall.

“It’s not easy. Samoa is a small country 
and sometimes I can be at court and some 
Samoan clients just won’t speak to me. 
They know who I am, there’ll be extended 
family there and they don’t want me to 
know their problems. I have to be very 
sensitive,” he says.

He does not do any legal aid work and 
often his clients cannot afford to pay for 
his representation.

“I’m not wealthy. It’s a misconception 
that lawyers are all rich,” he says.

There’s more to Mr Ah Kuoi than being 
a lawman, running from case to case.

He is also a passionate rugby fan, quick 
with a ball in hand, and still playing at 
51 years old.

“I play fullback too. I even played for the 

Wellington Lawyers rugby team that took 
on the French lawyer’s team – the Paris Bar 
Association [played in Wellington] during 
the 2011 Rugby World Cup.”

He is also the chair of the Wellington 
Samoa Rugby Union, a position he has 
held over the past four years.

“Rugby is the national sport for Samoa 
too and we work alongside the Wellington 
Rugby Football Union to provide oppor-
tunities for Samoan players in the capital.

Mr Ah Kuoi says he has managed to stay 
in the game because at fullback he is the 
last defence, and doesn’t get hit by crush-
ing tackles by the opposition too often.

“I’m also the last line of defence, so 
everybody else usually does the tack-
ling unless they miss. The main thing for 
me is playing and training for fitness and 
health. Living a healthy life is important 

to me, as is eating and drinking respon-
sibly,” he says.

Before becoming a sole practitioner in 
law about one year ago, Mr Ah Kuoi worked 
for Strachan O’Connor for eight years.

He has plenty of solid advice for young 
Pacific Islanders considering a career in 
law.

“Hard work, whether you think you’re 
bright or not. If you follow something with 
your heart, you’ll get it. It was really hard at 
law school. I was one of the only Samoans 
in my classes, but there’s no excuse for 
hard work, you have to do it, if you want 
something badly,” he says.

Mr Ah Kuoi also practises family law, 
immigration, and conveyancing and prop-
erty law.

He has a partner who is also a lawyer 
and they have two teenage sons. ▪

Kensington Swan has 
appointed Charles Spillane 
Chief Executive.

After graduating from 
Auckland University with 
an LLB (Hons), Mr Spillane 
was admitted in 1996.

His early career was in 
private practice where he 
specialised in tax and cor-
porate law. He then joined 
Auckland International 
Airport Ltd, initially as 
sole legal counsel before 
being promoted to General 
Counsel ,  and General 
Manager, Corporate Affairs.

In those roles he had 
group responsibility for 

legal, governance, regulatory, government relations, tourist industry 
relations, media and community relations. Mr Spillane led the process 
for the Airport’s acquisition of the shareholding in Queenstown Airport 
Corporation and is notable for the strong relationships he built with 
key external stakeholders.

He is a former CLANZ (now ILANZ) Corporate Lawyer of the Year 
and has also held a number of directorships. ▪

New head of 
Kensington Swan

Charles Spillane

On the move
Tiana Epati has been made 
a partner of Rishworth, Wall 
and Mathieson in Gisborne. 
Ms Epati, who specialises 
in criminal defence, joined 
the firm in 2012. For the last 
two years she has been the 
New Zealand Law Society’s 
Gisborne branch President. 

On 15 April, Ms Epati became the Law Society’s 
Central North Island Vice-President and a 
member of the Society’s Board.

T h e  E m p l o y e r s  a n d 
Manufacturers Association 
( N o r t h e r n )  I n c  h a s 
appointed Michael Witt a 
senior solicitor. Michael is 
a German and New Zealand 
qualified lawyer. Before 
joining EMA Legal, Michael 
worked as a legal advisor 
(employment relations) for New Zealand Police 
in Wellington and Auckland. Before moving to 
New Zealand, Michael worked in the employ-
ment law team of a multi-national law firm, 
a leading German specialist employment law 
firm, the Employment Court and the Hamburg 
Chamber of Commerce. Michael can assist in dis-
pute resolution, drafting 

Tiana Epati

Michael Witt

Continued page 10...
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Knapps Lawyers 
partner Gerard 
Praat is the new 
L aw  S o c i e ty 
Nelson branch 
President.

Mr Praat came 
to Nelson 13 
years ago, join-
ing Knapps in 
2003 and becom-

ing a partner of the firm in 2006.
Before that he practised in Wellington 

with the firm now known as Rainey 
Collins for some 11 years.

A litigator, Mr Praat specialises in 
resource management law and general 
civil litigation and also practises some 
employment law.

After graduating from Victoria 
University with both an LLB and a BCA, 
Mr Praat was admitted in 1990.

For the last 10 years, Mr Praat has 
served on the board of the Nelson 
Tasman Chamber of Commerce. He has 
just completed his term as Past President 
of the organisation.

He has also served on the St Joseph’s 
School Board of Trustees and been 
involved with the Nelson branch of the 
Resource Management Law Association 
of New Zealand, which is holding its 
2016 conference in Nelson from 22 to 
25 September.

Mr Praat is married with three sons, 
who range in age from 20 to 14 years.

He is keen on running, mountain 
biking, skiing, getting involved with 
his children’s sport, DIY and camping.

Pitt & Moore partner Anissa Bain 
was elected the Nelson branch’s Vice-
President at the 30 March annual meet-
ing.

The new Nelson branch council is 
Jacintha Atkinson, Antoinette Besier, 
Gerhard Engelbrecht, Alex Reith, Anjela 
Sharma and Andrew Shaw. ▪

New 
Nelson 
branch 
President

Gerard Praat

When Ben Paradza was a High Court judge back in Zimbabwe he was entitled to a 
luxury Mercedes but now, 10 years after coming to New Zealand as a refugee, he drives 
a very tidy, but comparatively small black Toyota. And he drives it a lot.

Although he has been admitted in New Zealand, and has gained a reputation as an 
employment advocate, Mr Paradza is supplementing his income as a Uber partner 
clocking up hundreds of miles every week.

“I have family to support here and people relying on me back in Zimbabwe,” Mr 
Paradza says, “so I needed a more regular income than law cases could provide. Plus 
I really enjoy meeting people.

“African culture is all about courtesy, cheerfulness and helping strangers, so taking 
visitors around Wellington ticks all the boxes.”

Mr Paradza says he gets a lot of positive feedback via the Uber customer ratings 
system. Asked if he missed his judge’s Mercedes, Mr Paradza smiles.

“It was a beautiful car, but there were a lot of hidden extras came with it. Like 
the assumption that, as a judge you would follow the Mugabe government line”. Mr 
Paradza did not and eventually had to flee the country, spending two months in the 
Mangere Refugee Centre before coming south to Wellington.

He was able to bring his wife and children out a month or so later. His wife and the 
children have flourished, Takudzwa now a member of the singing group Titanium, 
Kuda teaching mathematics and Fadzi about to complete her studies at Canterbury 
University.

“They are all doing so well, so it’s up to me to earn my keep as the head of the 
family,” says Mr Paradza. “I’m not in the judging business any more. I’m happy to be 
anyone’s driver.” ▪

Tell the judge where to go

Lawyer Ben Paradza at the wheel of his car.

The New Zealand Law Society welcomes the following recently 
admitted lawyers to the profession:

Dunedin
William Arthur Anglin 
Amanda Jane Brosnan 

Sophora Grace Hammonds Peat 
James Brownlee Watson

Dunedin
William Arthur Anglin 
Amanda Jane Brosnan 

Sophora Grace Hammonds Peat 
James Brownlee Watson
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Our Profession, Our People

Christchurch lawyer Stephanie Mann has 
been appointed to the New Zealand Law 
Society’s Women’s Advisory Panel.

A senior solicitor with Duncan Cotterill 
in Christchurch, Ms Mann practises in 
civil litigation. Her main areas are insur-
ance, estates, trusts and health and safety. 
Ms Mann joined Duncan Cotterill in 
September last year.

In her final year at the University of 
Canterbury, Ms Mann worked one day a 
week at Young Hunter in Christchurch. 
After graduating with an LLB and B Sc in 
psychology in 2010, she joined the firm 
full time. A product of her time, Ms Mann 
graduated in a tent in Ilam Field as the 
town hall was closed after the September 
2010 earthquake. Following the February 
2011 earthquake Ms Mann completed her 
professionals through a Wellington-based 
course and her admission ceremony was 
at the Riccarton Racecourse as the courts 
were still closed.

Her interest in law began when she took 
one law paper in her first year at univer-
sity. “It seemed like it could be interesting 
so I thought why not. It developed from 

there. I really like the tension you can 
get between ‘the law is very clear’ versus 
‘who knows what the answer might be’.”

Ms Mann enjoys the balancing act 
needed when working towards common 
sense solutions to legal issues with the 
information that is available.

Since she started practising Ms 
Mann has been involved with Young 
Lawyers’ Committee in the Law Society’s 
Canterbury-Westland branch, as well as 
being the convenor of the committee in 
previous years. Stephanie was also on 
the winning team in the committee’s 
Canterbury-Westland mooting compe-
tition last year. It was her work through 
that committee which led to Stephanie 
being asked to join the Women’s Advisory 
Panel.

“I was lucky enough to get approached. 
I understand that they were looking 
for someone in that five-to-seven year 
post admission level. The progression of 
women throughout the profession is such 
a fascinating and interesting area. I was 
really intrigued when they approached 
me and thought ‘definitely’.” ▪

New Women’s Advisory 
Panel member

Stephanie Mann

and reviewing of employment agreements and 
policy documents, and providing advice on a 
broad spectrum of employment issues.

A n d e r s o n  L l oy d  h a s 
appointed andrew Orme 
a senior associate and 
Steph Gifford an associ-
ate. Andrew and Steph are 
both in the Christchurch 
commercial team. Andrew 
specialises in corporate, 
commercial and property, 
while Steph focuses on property and private 
client matters.

alyn Higgins has joined 
Wellington firm Quigg 
Partners as a senior asso-
ciate in the employment 
team. Alyn has experience 
in employment law, acting 
for small- and medi-
um-sized organisations and 
in the public sector. Alyn’s 

Preserving funeral parlour records fol-
lowing liquidation is valuable in terms 
of preserving our past for the future, the 
New Zealand Society of Genealogists 
(NZSG) says.

This was highlighted recently when 
the liquidator of a funeral parlour con-
tacted the society to see if it was inter-
ested in accepting a number of filing 
cabinets containing funeral records.

“We were delighted to accept them 
for safekeeping,” NZSG manager Jan 
Sanderson says.

“At the same time we realised that 
many similar records containing sig-
nificant family data are likely being 
destroyed because liquidators may not 
be aware of their heritage value.

“We are qualified to preserve and pro-
tect these items, and would appreciate 
the opportunity to share our mission 
with your members.” ▪

Preserving 
heritage 
data

Andrew Orme

Alyn Higgins
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Our Profession, Our People

Jarrod True has won the 2016 BigHand/
Nuance Thought Leadership Award for 
producing the New Zealand Gambling Law 
Guide, an online resource which provides 
specialist advice to gambling operators.

A partner of Harkness Henry, Jarrod was 
presented his award at the 30th Lawlink 
conference in Dunedin on 15 and 16 April.

The New Zealand Gambling Law Guide 
(www.gamblinglaw.co.nz) is an online 
resource which provides access to the 
relevant legislation, provides commentary 
on the legislation and case law, but goes 
one step further by enabling clients to 
access the regulator’s internal documents 
(obtained under the Official Information 
Act) on each particular topic.

Clients find the ability to instantly 
access policy documents and prior inter-
nal decisions of the regulator extremely 
valuable, as it gives them an insight into 
how the regulator is likely to act on a 

matter in the future, Jarrod says.
The independent panel of judges 

reviewed four innovative projects. The 
judges were impressed that the guide was 
very popular with clients and doubled 
as a marketing tool for Harkness Henry. 
The judges also noted that the guide is 
used by the Department of Internal Affairs 
as a resource text and has been recently 
cited by the Court of Appeal as a source 
of expert opinion (Department of Internal 
Affairs v Whitehouse Tavern Trust Board 
[2015] NZAR 1708).

The Lawlink group established the 
award to recognise member firms that 
were being innovative, taking a new 
approach to customer service, and taking 
full advantage of technology. To win the 
award, the firm needed to demonstrate 
that the project had helped to grow their 
firm and was valuable to their clients. ▪

Gambling Law Guide 
wins award

At the Thought Leadership Award presentation (from left) Tim Burtenshaw, Dr Joan Forret and Jarrod True 
(Harkness Henry), Sarah Dart (BigHand) Christine Grice, Greg Thomas (Harkness Henry) and Derek Austin 
(Nuance Communications).

specialty areas include performance manage-
ment, restructures, personal grievances, drafting 
employment agreements and workplace policies, 
privacy and collective bargaining issues.

Kate Woods

Laura Wood

Amy Cradock

Sophie Meares

Shane Campbell

Sophie Carter

Nine new staff have joined the legal team of 
Wynn Williams. Kate Woods has joined as an 
associate in the resource management and envi-
ronmental law team. She brings both domestic 
and international local government, resource 
management and environmental law experience. 
Sophie Meares has joined as an associate in 
the litigation and dispute resolution team. Four 
solicitors have also joined Wynn Williams: Laura 
Wood in the private client team, Shane Campbell 
in the litigation and dispute resolution team, amy 
Cradock in the commercial team and Sophie 
Carter in the litigation and dispute resolution 
team. Three law clerks have also joined the 
firm: Dylan Pine in the litigation and dispute 
resolution team, Hazel Bowering-Scott in the 
insurance team and annie Cao in the resource 
management and litigation team.

Godfreys Law has promoted andy Ogilvie to 
associate. Andy’s area of practice is employment 
and litigation. He joined the firm in September 
2015.
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H
ighly experienced employment 
lawyer Kathryn Beck is the new 
face of the New Zealand Law 
Society, having taken the reins 
as the President on 15 April.

At 47, she is one of the youngest people 
to take office and just the third woman to 
do so since the organisation was estab-
lished in 1869.

Ms Beck has been practising law for over 
25 years.

She is engaging and will speak her mind 
on almost any legal subject, including as to 
why there is an obvious gap between men 
and women holding positions of power in 
the legal fraternity.

But does she think the profession is over-
run by male dominated legal conservatism?

“I don’t know if we’ve had a conserv-
ative approach in the past. I think there 
has been a continual process of change 
as the profession develops in terms of its 
diversity and its outlook as well.

“Obviously I am different from the major-
ity of Presidents who have gone before 
me. I’m a woman, I’m younger and that 
was a choice on the part of the profession 

Is access to justice 
as available as it 
should be?
By Nick Butcher

when it had a chance to choose who their 
President would be. I want to bring a fresh 
approach,” she says.

While not sounding alarm bells, it is 
hard to ignore recent Law Society fig-
ures, showing male lawyers are twice as 
likely to become partners or directors in 
a law firm during their first 10 to 20 years 
of practice than female lawyers with the 
same experience.

Yet over 60% of all new lawyers enter-
ing the work force every year are women, 
suggesting severe underrepresentation of 
women in senior legal roles is a deep-seated 
issue.

Woeful figures for women 
in law
“The figures are woeful. The big issue is 
not getting women into the profession, 
its retaining them and getting them into 
positions of leadership. It has got better, 
but it hasn’t got better quickly enough,” 
Ms Beck says.

“I think there is an inherent sexism still 
sitting in our profession and we know 
that there is inherent bias. A lot of it isn’t 
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conscious … I’m not suggesting that people 
are consciously making decisions in a 
way that will discriminate or disadvan-
tage women, but it is happening because 
there is just this inherent bias sitting within 
some of our structures and some of our 
thinking and that’s what we really need 
to change,” she says.

Ms Beck says gender diversity within 
leadership and working groups has been 
proven to make better business decisions.

“So it’s not just a moral issue or an issue 
of principle, it’s a practical business issue 
as well, and studies have shown that when 
you have women on boards it broadens 
how people problem solve,” she says.

Changing mind-sets and 
offering solutions
Kathryn Beck thinks it’s about changing 
mind-sets and offering solutions.

“It has been tackled consistently for 
some time but we need to be more effec-
tive. That’s what I and others are setting 
out to do. I don’t think there is any real 
conscious resistance to change.

Part of the new President’s plan is to 
work closely with the many women law-
yers organisations and branch committees 
throughout the country, and the Women’s 
Advisory Panel, which was established last 
year under the watch of previous President, 
Chris Moore, who is also a strong proponent 
for a change of thinking.

“Women in law could well be my harshest 
critics as I set out my plans, and I accept 
that,” she says.

Progress for women in law has been 
seeping through the regions with the new 
Gisborne Law Society President, Alison 
Bendall succeeding Tiana Epati and in 
Napier the President is Alison Souness. In 
Southland, Toni Green is now President and 
Nerissa Barber is the current President of 
the Wellington branch until elections are 
held soon.

But it’s not just promoting women in law 
that Ms Beck has her legal sights firmly on.

The justice system
When Kathryn Beck talks law, she oozes an 
obvious passion for the justice system but 
she questions whether access to justice in 
New Zealand is as available as it should be.

“It’s a broad and complex issue and not 
just about representation by a lawyer. It is 
also about people understanding the justice 
system – having enough information and 

education around it so that it isn’t such a foreign concept 
that the only way people can access it [justice] is through 
a lawyer,” she says.

Ms Beck questions whether justice is accessible enough 
for Māori and Pacific Island communities along with ethnic 
minorities who could face language and other barriers.

Ms Beck says the other more immediate issues to look 
at are alternative ways for the public to access legal rep-
resentation, access to legal aid (particularly in the family 
law area) and the time it is taking to achieve a result for 
a litigant.

“We as lawyers are going to need to be a big part of 
the discussion about the resourcing and design of our 
system and the support around that system. We work 
in it every day and we want it to succeed as much if not 
more than others. We can make a real contribution in 
this area,” she says.

Healthy lawyers = Healthy practices
It has been well publicised that practising law is a very 
stressful profession and that many lawyers are workaholics, 
chained to their jobs, and living what could be described 
as unhealthy lifestyles.
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Outside of a busy professional work life, Kathryn Beck 
is married and has two young daughters.

They enjoy many traditional Kiwi pastimes such as time 
by the beach and sport.

And despite being a high profile lawyer, it is not uncom-
mon to see Ms Beck and her husband Wayne regularly 
near the front row of rock concerts.

“We were in the third row at the Rolling Stones in 
Auckland and Wayne managed to get a Keith Richards 
guitar pick and one from Ronnie Woods. The scuffle in 
the mud wasn’t too unseemly, “she says.

A lack of sleep and exercise, poor nutrition or eating on 
the run and having an alcoholic drink far too frequently 
can all contribute to a slow disintegration of mind, causing 
depression, anxiety and other related problems.

Ms Beck views health and lifestyle as fundamental to 
a good law practice.

“The health of the practitioner and the health of the 
practice are intrinsically intertwined. Being a lawyer is 
a hard job. You’re often dealing with people at a time in 
their life when they are going through one of the most 
important or stressful things they’ll ever go through.

“It could be about their children, a family death, their 
business, employment or their freedom if it’s a criminal 
case,” she says.

Ms Beck says stress felt by lawyers isn’t linked to just 
one type of law being practised and that lawyers are not 
bullet proof.

“Sometimes it’s very negative, people are scrapping 
with each other and a lot of that stress gets pushed on 
to the lawyer who is meant to handle it, and we’re not 
trained psychologists, but we have to handle it and it is 
hard,” she says.

The country was in shock over the sudden death of 

Life outside 
practising law

barrister Greg King in 2012 at the age of 43.
He was one of the best-known criminal defence lawyers, 

and was also an important contributor to public under-
standing and knowledge of the criminal justice system.

But quietly he struggled with his own demons and his 
death shook the very foundations of the legal fraternity, 
serving as a wake-up call.

“He had some mental health issues and equally he was 
struggling with other health issues, and the nature of his 
practice. Unfortunately he didn’t feel able to talk about it 
to people. That was a tragedy but sadly not uncommon.

“What we really want is to take the stigma out of strug-
gling and get practitioners to talk about it and use the tools 
and resources the Law Society is providing,” she says. ▪

Kathryn Beck with her husband, Wayne Fowler, and daughters 
Maya (left) and Hannah at the Law Society Presidential 
Reception at the New Zealand Portrait Gallery on 14 April.
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Fast track to the top
Graduating near top of her class (with first 
class honours, Otago University 2008), 
cruising into commercial and litigation 
teams with Russell McVeagh, loving the 
work experience, corporate social life 
and intellectual challenge of “big law”, 
Alisaundre van Ammers (Ali) was living 
in the fast lane, on track to success.

“I would recommend working in a big 
firm straight out of law school to anyone,” 
she says.

“I did, however, find the firm environ-
ment and the work stressful.

“I think that’s a function both of my own 
personality – I became very driven and 
a bit of a perfectionist and over-achiever 
towards the end of law school, and the 
nature of the profession itself.

“Also, as most people who know me 
would attest, I don’t really fit the conven-
tional big firm lawyer mould,” Ali says.

Legal practice attracts “Type A person-
alities”, with high personal standards and 
who tend to fret the details, she says. It’s 
often what makes a person a good lawyer.

But, perfectionism has a price.
“I saw a lot of stress and distress around 

me from lawyers young and old, whose 
lives were dominated by their work and 
who seemed to feel powerless to change 
that,” Ali says.

“I was quite affected by that and I wor-
ried about my colleagues, especially my 

Lawyers are humans too
How yoga and meditation can improve work 
performance and personal well-being

Practising Well

Minter Ellison Rudd Watts senior solicitor Alisaundre van 
Ammers recently returned from India a qualified yoga teacher, 
with a dream of bringing the stress-reducing performance-im-
proving practice to her colleagues. She shares the story of her 
own journey to mindfulness, and offers lawyers some practical 
tips to help them get the best out of their minds and bodies.

peer group.
“When I started working long hours I 

stopped doing the other things I had been 
doing for my well-being. For example, at 
uni I was running six days a week and 
walking everywhere. At work, I was doing 
neither. I didn’t find new healthy ways to 
cope with stress.

“In the end I decided to take some time 
to think about what I wanted in life and 
where I wanted my career to head.”

Reflections
Ali returned home to Dunedin and back to 
Otago University for two years, to study bio-
ethics and health law. She also prioritised 
some personal time, and travel.

“I found I really missed practising law 
and wanted to get back into it.”

But the anxiety and stress that can come 
with the high-pressure world of commercial 
law lingered. Until she discovered yoga.

“I did it once and almost immediately 
started practising six days a week. I have 

maintained that practice consistently for almost four years 
and it has changed my life,” Ali says.

“It was the first time I had actively and consciously 
attempted to regulate my breath and thoughts.

“And I found it hugely empowering to learn that I could 
control my physical state and therefore my stress levels.

“I don’t think anyone would have considered me the 
yoga ‘type’,” Ali says.

She admits previously being one to say ‘harden up’ to 
herself, or ‘deal with it’.

“But the truth is that wasn’t working and I wasn’t happy.
“Even when [telling yourself to ‘harden up’] is working 

(and it does for some people), the bottom line is; life doesn’t 
have to be so hard.

“There are tools available that allow us to be more present 
and comfortable in ourselves so that we experience less 
suffering and more joy, even in the midst of what would 
otherwise cause stress.

“Things like softness, calmness, openness are not obvi-
ously rewarded in our profession and it can be easy to 
shut them down,” Ali says.

“I think yoga was especially life-changing for me because 

By James Greenland

❝ I decided to 
take some time to 
think about what I 
wanted in life and 

where I wanted my 
career to head
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Practising Well

as a law student and a lawyer I had become 
increasingly identified with my intellect 
– my rational mind – and increasingly dis-
connected from my body and heart.

“The result is a sense of being ungrounded 
and having worth depend overly on intel-
lectual achievement.

“I have softened and become more 
relaxed as a person and seen amazing ben-
efits in all my relationships – personal and 
professional.”

From practice to 
professional
Ali worked for Crown Law’s revenue team 
for two years before re-entering private 
practice with Minter Ellison Rudd Watts 
in 2014. In January, with the support of 
the firm, she took time off and travelled 
to Goa, India, to train as a yoga teacher.

“I first went to India in 2009 and found 
a certain calmness and meditative space 
there I hadn’t experienced before.

“I knew I wanted to study yoga at the 
source (India) and from a real Indian yogi 
with a lineage.”

Ali’s yoga teacher training was completed 
at the Himalaya Valley Yoga Centre (http://
yogagoaindia.com/).

“Goa is hot and stunning and a little crazy. 
I was at a beautiful retreat complex with 
30 women and one man from all around 
the world. I met incredible people who I 
am still friends with.

“It was very different being able to spend 
so much time focused on myself, compared 
to everyday life at home.

“When you’re busy getting stuff done you 
don’t have time to reflect on how you are 
so much or how you feel about yourself 
and your life.

“We were in silence a lot of the time, 
meditating every day, journaling and prac-
tising physically up to five hours a day. I feel 
like I know myself a lot better as a result.

“It was also really intense and required 
a lot of hard work, practice and study. I 
actually found the skills I have developed 
as a lawyer really helped me to become 
a yoga teacher – for example, being used 
to hard work and working when tired. 
Perseverance and discipline. Quick read-
ing and book learning. Being confident 
speaking in public and having clear com-
munication skills.

“Coming back was quite hard.
“I found it really noisy. There’s a real 

comedown after so much yoga and med-
itation.”

Giving back
“Since I started practising myself it has always been a dream 
of mine to bring yoga to other lawyers, who I believe can 
really benefit from it,” Ali says.

She teaches her Minter Ellison Rudd Watts colleagues 
during lunchtime once a week, and is training to host 
classes at a local studio.

“Work has been really supportive of me teaching here 
and in general, which I think says a lot about the firm.

“It’s really great for me, seeing people come to a yoga 
class for the first time and find they have a passion.

“Yoga has changed my life and giving others the oppor-
tunity to experience it is why I trained as a teacher.”

Yoga, Ali says, is “something you practise, but you never 

▲  Minter Ellison Rudd Watts 
staff at a yoga session 
held in a meeting room in 
their Wellington offices, 
led by senior solicitor Ali 
van Ammers.
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perfect”.
“In that way it’s similar to law, but in all others the 

practices are diametrically opposed.
“You can’t win yoga or nail it. You can only be it and 

experience it.
“There’s no competition and no judgement. It’s about 

being aware of what is happening without willing it to 
be different and accepting your own limitations. We don’t 
get to do that a lot in a profession where we have to get it 
right and everyone is watching to see if we can.”

Take a breath, take control
Law can be stressful. But it doesn’t have to be, Ali says.

“There is a lot of pressure to meet deadlines, to get things 
right, to meet others’ expectations and to do a lot of work 
in short time frames.

“I think a lot of us run or are motivated by a bit of stress.”
Stress cumulates and compounds when it’s left untreated, 

Ali says.
“Physical yoga practice is an opportunity to disengage 

from what is causing stress and dedicate time purely to 
connecting with yourself and creating space in your mind.

“‘Yoga citta vritti nirodaha’ – yoga is the removal or 
absence of the distractions or fluctuations of the mind.

“It helps to slow thoughts down and gives you awareness 
of what is on your mind and whether that’s really useful.”

For example, that voice in your head saying “we have 
to meet this deadline, it’s going to be so hard” over and 
over 100 times an hour will not achieve anything except 

an escalation of stress, Ali says.
“Moving away or letting go of such 

thoughts creates room for creativity and 
new ideas. We need this to be able to see 
solutions to complex problems.

Yoga is, yoga does …
“A lot of stress and emotion is stored in the 
body as tension, which we may or may not 
be conscious of. Yoga targets and stretches 
every muscle in the body, releasing stored 
tension. This needs to be done regularly 
for the body to be less tense and more 
balanced overall.”

“Yoga requires concentration and 
improves your ability to maintain a single 
point of focus. This improves lawyers’ pro-
ductivity.”

“A healthy, flexible, strong body means 
better posture and less discomfort in the 
work environment. Yoga counteracts the 
damage we do to ourselves by sitting all 
day, resulting in fewer sick days and less 
fatigue.”

“Yoga gives you a connection to yourself, 
and lets you build self-love/self-esteem. 
Yoga helps you place better boundaries 
around work, and improves your confi-
dence.”

Practising Well

▶  Ali van Ammers at the 
Himalaya Yoga Valley 
retreat in Goa, India.

▲  Minter Ellison Rudd Watts 
staff at a yoga session 
held in a meeting room in 
their Wellington offices, 
led by senior solicitor Ali 
van Ammers.
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“Yoga gives a sense of calm and acceptance, and makes 
you easier on people around you and easier to work with.”

“Yoga gives you the ability to regulate your moods, 
emotions and physical state at any moment.”

For example, if a meeting is not going well, and you are 
mindful, you can change your breath to maintain calm 
and focus. “You start to do this automatically in a range 
of situations.”

“In my experience yoga can reduce anxiety and, when 
practised regularly, can cure it almost entirely.”

“Yoga increases resilience and ability to deal with set-
backs and challenges.”

“Yoga provides a healthy space to feel and release emo-
tion.”

Practice, practise, but don’t perfect
“Start a yoga or another mindfulness practice,” Ali says.

“It doesn’t have to be fancy or difficult, it just needs 
to be regular.”

It could be as simple as following along to a 20 minute 
YouTube yoga practice for beginners tutorial, five times 
every week. Or sitting in silence for 10 minutes each night 
before going to bed.

“Make it a ritual.
“Light a candle, burn some incense.
“Do it in the same place every day and make that space 

special to you. Train yourself to expect to do this.
“By setting this up you are signalling to yourself that you 

are important and your well-being is important. We are 

not just lawyers, we are humans and we need be looked 
after to flourish.

“Practise active relaxation.”
“Watching TV is not actually relaxing for your brain and 

isn’t helping it unwind after a day of intense thinking. 
Try setting aside 10 minutes to just sit and observe your 
breath. Guided meditations on YouTube are great for this. 
Do it at your desk!”

Practise silence
“Turn your phone off and spend half an hour at home in 
silence after work to let your brain reset and calm itself. 
That means no TV, no talking to anyone.

“Do this as you go about your business, for example 
as you make dinner. The morning is also a good time for 
silence. Remain silent from waking until you get to work.”

Be mindful
“If you are feeling really strung out, stop what you are 
doing and practise mindfulness by slowly identifying and 
considering everything in your visual field.

“Check into your breath and ensure you are breathing 
all the way into your belly.

“Inhale I am here, exhale I am letting go. Do this until 
you feel calmer.

“Recognise when you are stressed and take active steps 
to manage it at the time, rather than letting it build. Go for 
a walk and actively notice your surroundings.

“Do yoga!” ▪

Practising Well

19

6 May 2016 · LawTalk 887 



In this article I’m going to focus on the accu-
mulation of wealth. Money personalities 
and the importance of rational (unbiased) 
and informed decision-making have been 
discussed previously. It’s now time to see 
where lawyers are at with their money. Do 
they have a considered strategy in place 
for making their money work for them, 
rather than the other way round, with no 
prospect of reversal?

I asked survey participants to identify 
the main strategies they have employed 
to date to create wealth, including any de 
facto or ad hoc strategies.

Main strategies to 
build wealth
Buying a family home (77%)
Buying a family home was the most pop-
ular strategy, with 77% acknowledging it 
as their main plan to build wealth. This 
comes as no surprise. We know lawyers 
are predominantly Family Stewards and, of 
course, a top priority is to buy a home for 
their loved ones. For many New Zealanders 
(not just lawyers), this is the main (if not 
only) financial asset.

Statistics New Zealand shows home own-
ership trending down, with just under half 
of all people living in a house they own or 
partly own, with a decline in home own-
ership seen across the board from people 
in their 20s to 70s, with the largest falls for 
those in their 30s and 40s.

This concern was echoed in our inter-
views with younger lawyers experiencing 
major challenges in getting into the prop-
erty market. They are not on low incomes by 
any stretch of the imagination, compared 
to others at the same life stage. However, 
“mortgaging to the hilt to buy the most 
expensive house you can” is simply not 
within their reach.

Buying a home is not a one-stop shop. 
Taken properly into account, several hidden 
costs and hassles significantly reduce your 
effective return. Apart from the lack of 
diversification, they are typically illiquid 
assets with high transaction (entry and exit) 
costs. And, if your property is funded with 
a loan, an increase in interest rates will 
increase your repayments and decrease 
your disposable income. You can’t sell off 
a bedroom to access cash in a hurry! It is 
all or nothing.

Don’t get me wrong. I believe that cre-
ating a comfortable home environment 
is essential to create a happy family life, 
but we need to be careful not to fall into 
the trap of keeping up with the Joneses. 
Lawyers surveyed who had deliberately 
kept a modest family home (and car) were 
happier and had their financial house in 
better order than those with expensive and 
multiple lifestyle properties.

Investing (66%)
The second most popular wealth-creating 
strategy was broadly defined as investing. 
Excluding the family home, that definition 
included other property investments and 
financial assets, such as term deposits, 
shares and bonds. An unanticipated angle 
came from lawyers adamant that their 
collectables, such as horses, extensive art 
collections, classic and racing cars, wine 
cellars and jewellery, were high-performing 
financial assets.

Property investing was the clear 
front-runner in the investment category. 
Lawyers with a share portfolio invested 
mainly through a professional fund man-
ager, due to the stringent “insider trading 
rules”. When investing in property and, to 
a lesser extent, shares, it is important to 
look at how the investment is financed. 

Lawyers surveyed mentioned a few con-
cerning and often conflicting relationships 
with debt. One relationship that stood out, 
uncomfortably, was the number of lawyers 
who saw debt “as their friend”. One senior 
lawyer was convinced the biggest contrib-
utor to his wealth was debt. To be fair, he 
appeared to view debt as a tool to keep him 
disciplined in reducing his mortgage and 
focused on accumulating wealth, rather 
than as a means of uncontrolled spending 
on consumables that tend to evaporate.

There is no right or wrong when it comes 
to debt but if you are using debt to get 
ahead, use it wisely and purposefully. Pay if 
off as soon as you can so it doesn’t become 
a monkey on your back.

Increasing income (52%)
For many lawyers, increasing their income 
is part and parcel of their career progres-
sion, unless they decide to get “off the 
treadmill”. My hypothesis is that lawyers 
are the lucky few who often beat their 
peers in other professions at each stage 
in their careers. Maybe this explains why 
law schools are mushrooming around the 
country. While it is important to follow your 
star, joining a “lucky” profession sounds 
like a winning strategy.

The facts show that in 2013, the average 
income for legal professionals was $102,400. 
By contrast, Statistics New Zealand reports 
as little as 6% of all employed New 
Zealanders aged 15 and over had incomes 
over $100,000.

The average private-practice salary 
increases for years 1 & 2, 3 and 4 respec-
tively, are 18.3%, 17.8%, and 16.5%. This 
provides a significant opportunity for 
lawyers early in their careers to start cre-
ating wealth.

The average salary for a lawyer (excluding 

Future wealth. Is your 
financial house in order or do 
you need to pull the shades?
By Laetitia Peterson
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business, especially if they have to rely on 
others to make it work while they continue 
the daily grind in their legal practices.

No financial strategy (15%)
A total of 15% of lawyers admitted to not 
having a financial strategy. Some had ticked 
some of the above strategies, but they were 
de facto or ad hoc, and not part of a con-
sidered plan. Don’t panic – it’s never too 
late to put your house in order!

Inheritance (3%)
Very few lawyers acknowledged that they 
had built wealth through the assistance of 
an inheritance at some point in their lives. 
Many in the middle-aged stage of life men-
tioned there may be a death of a parent in 
the next 10 years, but the majority said it 
would be of little or no impact financially. 
With life expectancy continuing to increase 
(currently at 83 years for women and 79.3 
years for men in New Zealand), inheritances 
from parents are likely to be further delayed. 
Maybe this should be viewed as the “icing 
on the cake”.

Do these rules of thumb 
sound familiar?
At the end of the wealth-creation section 
of the survey, some lawyers were looking 
for an easy answer. I understand this, since 
they are busy people, but they realise the 
importance of the topic and want a quick 
fix. They were looking for validation of a 
few rules of thumb that had been ban-
died around the board table, such as “Two 
houses and two million – that’s all I need for 
retirement” or “Ten million they say will be 
plenty”. These sound like great round num-
bers, but aren’t particularly well thought 
through and tailored to each individual’s 
needs and circumstances. I am afraid to 
say, financial planning isn’t that easy!

Continue reading: I have posted the “7 
golden rules of money” on my site www.
theprivateoffice.co.nz. ▪

Laetitia Peterson is a personal wealth adviser 
and is married to competition barrister, Andrew 
Peterson. She has worked with companies such 
as Goldman Sachs and boutique funds manage-
ment firm Liontamer, which she co-founded with 
Janine Starks. She is now the CEO (and founder) 
of The Private Office, helping successful lawyers 
achieve the financial goals.

equity partners) in private practice with 
10 or more years’ experience is $108,245. 
However, earnings of equity partners and 
directors are considerably higher (excluding 
barristers sole), with a mean of $244,460.

The clear message from the income data 
is that lawyers are indeed the “lucky” few 
who earn high incomes by national stand-
ards while they are working and that they 
are in a unique position to create wealth 
for the future. This is the great “present 
self ” for lawyers, but the question is how 
well they are leveraging this to create an 
equally attractive “future self ”. This is a 
powerful message for young lawyers, who, 
from the moment they start climbing the 
ladder of high incomes should be focusing 
on a long-term strategy of continuously 
creating wealth for themselves.

Contributing to a superannuation 
scheme (28%)
A total of 28% of interviewees acknowl-
edged superannuation schemes as a 
strategy to build wealth. They were either 
already contributing to a scheme such as 
KiwiSaver or planning to do so. Only some 
mentioned a corporate or self-managed 
superannuation scheme). The 28% was 
mainly made up of younger lawyers using 
KiwiSaver as a wealth-creating strategy, 
while at the same time acquiring and paying 
off a family home. They particularly liked 
the ability to draw down funds when pur-
chasing a first home (while being mindful 
of the conditions). Although the average 
balance of KiwiSaver accounts across all 
KiwiSaver funds is only $9,000, there are 
plenty of opportunities for lawyers to grow 
their fund balance throughout their work-
ing lives.

I am not advocating that KiwiSaver 
should be the only or main strategy to 

build your retirement “nest egg”, but the 
Government is certainly creating the right 
incentives for young lawyers to start saving 
for their retirement early and to get into 
the right habits.

Starting or buying a business (15%)
On the surface, starting or buying a business 
is not a common strategy for lawyers, unless 
we view law firms as entrepreneurial busi-
nesses. Nevertheless, and somewhat sur-
prisingly, New Zealand law firms are now 
being considered for business excellence 
and entrepreneurship awards. However, 
partners in large law firms can hardly be 
described as entrepreneurial unless they 
“jumped off the cliff ” and established their 
own barrister chambers or boutique law 
firm.

The trend of lawyers taking the leap is 
certainly upwards and it has become a 
popular and expected “next step”. A sur-
prising 15% of interviewees chose this as 
a main strategy to build wealth. Benefits 
highlighted by lawyers “doing their own 
thing” included more control over their 
work, closer client contact, a more enjoy-
able work environment, better input into 
firm processes and management, and, 
importantly, higher profitability, due to 
significantly reduced costs without high 
rent and staff salaries. But while a smaller 
firm environment may extend your career 
and earning power, it doesn’t necessarily 
create a saleable asset for retirement.

Unfortunately, for each success story, 
there are many more stories of companies 
failing, with roughly 25% of small busi-
nesses going under within the first three 
years in New Zealand. This should not be a 
deterrent, but rather a reminder that it may 
be a risky strategy for a lawyer to put his 
or her hard-earned money into a start-up 
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Twitter is 10 years old. From the first tweet 
by co-founder Jack Dorsey on 22 March 
2006 (“just setting up my twttr”) it has 
grown into one of the biggest social media 
platforms. Twitter now earns around US$2.2 
billion a year and has about 305 million 
monthly active users.

Katy Perry is the most-followed individ-
ual on the planet, with 86,910,797 followers 
at last count. She’s well ahead of Justin 
Bieber (just 76 million or so), Taylor Swift, 
Barack Obama and YouTube. Perry herself 
follows just 159 people but has managed 
to send out 6,873 tweets between songs.

Whether Twitter is really anything more 
than the random sometimes interesting, 
sometimes banal 140-character thoughts of 
its users is a moot point. “The five percent 
talking to the five percent” is a phrase which 
has been used. In April 2014 PC Magazine 
noted that around 44% of user accounts 
had never tweeted.

Twitter is seen as a great way of alerting 
a target audience to news and information. 
However, when social analytics company 
Parse.ly analysed 200 of its client websites 
in January 2016 it found that Twitter gen-
erated just 1.5% of traffic for typical news 
organisations. The average publisher got 8 
tweets per post, 3 clicks per tweet and 0.7 
retweets for every original tweet.

Perhaps not surprisingly, Parse.ly has 
concluded that the sites which do best on 
Twitter are those which produce “interest-
ing and shareable content that appeals to 
a large number of people”. That’s just 74 
characters.

In New Zealand there are around 300,000 
active users. Lorde is the New Zealand 
tweeter with most followers (4,281,328), 
followed by T Mulligan (who? – 910,485 
followers), Daniel Gillies (788,147), Zane 
Lowe (695,583), the All Blacks (619,310), Dan 
Carter (552,172) and Kim Dotcom (480,512).

The first New Zealand business to pop 
up is Air New Zealand, in eighth place with 
462,034 followers. The next is Vodafone NZ, 

Do I really need to 
be tweeting?

Inside the law

By Geoff Adlam

in 51st place (72,077). Twitter has a strong focus on person-
ality and individuals. Many businesses are trying hard to 
make it work, but its impact and usefulness is debatable.

While some members of the New Zealand legal profes-
sion are prolific tweeters (barrister Graeme Edgeler is way 
out in front with 35,300 tweets), Twitter does not appear 
to be a mainstream communication tool. Of the biggest 
100 law firms in New Zealand, 23 had a Twitter account 
at 18 April. One of those has still to make a tweet. Several 
have not tweeted for years.

It’s possible that many law firms are just too busy to 
bother with Twitter. One lesson many new tweeters learn 
is not to madly follow everyone they come across. This can 
result in a constant barrage of tweets with nothing really 
gained – unless you’re happy to sit there all day watching.

The New Zealand Law Society has operated a Twitter 
account since February 2011. In that time it has accumulated 
2,158 followers, followed 807 and tweeted 2,063 times. As 
far as follower numbers go, that is very good for the legal 
services industry. To give an idea of legal twitterings in 
New Zealand, we compiled the following listings. These 
are hopefully comprehensive, but sincere apologies to any 
prolific legal tweeters who have been overlooked. Note that 
Chapman Tripp and Tripe Matthews Feist have restricted 
access to information on their followers. ▪

NZ Divorce 
(Jeremy Sutton) 2396 2054 4775

Henry Hughes IP 2004 2103 4442

David McLaughlin 1449 1415 2055

Ian Mellet 1343 1869 396

AJ Park 1270 882 1669

Chen Palmer 1246 1409 427

Simmonds Stewart 1056 858 2185

Buddle Findlay 795 470 353

Approachable 
Lawyer Ltd 694 411 549

Simpson Western 578 958 1760

NZ Marketing Law 
(Simpson Grierson) 537 333 390

Simpson Grierson 508 205 290

Baldwins 439 362 609

Preston Russell Law 314 429 354

Minters Recruitment 309 386 120

T W E E T I N G L AW F I R M S AT  18 A P R I L  2016
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Inside the law

❝ The work may be tiring, stressful, badly-paid, under-re-
sourced and tougher than on the Crown side, but it’s 
never, ever dull. Everything we do involves human lives 
and behaviour.”

 —  Gisborne criminal defence lawyer and the new New Zealand 
Law Society Vice-President, Central North Island, Tiana Epati 
tells the Gisborne Herald about her work.

❝ You treated our trust fund as an ATM machine.”
— From the victim impact statement of a former client of struck 

off Napier lawyer Gerald McKay, 74. He was sentenced to four 
years and six months imprisonment after being found guilty 
of five charges of theft, five charges of using a document for 
pecuniary advantage, and one representative charge of criminal 
breach of trust.

❝ I knew that he was relying on me for certain aspects 
of Israel, but I didn’t know I was his top adviser. I feel 
fortunate he said it.”

— Real estate attorney Jason Dov Greenblatt is pleased when he 
hears that Donald Trump told Jewish reporters that he relied 
on him as a consultant on Israel.

❝ Well I guess I was talking about you sir.”
— Traffic fine evader Troy La Rue confesses to (now retired) 

Judge Allan Roberts in New Plymouth District Court who he 
was talking about in a Facebook post which referred to “The 
f****** old c*** with the saggy old chin.” His sentence was later 
reduced on appeal.

Notable quotes
❝ Ma’am, you need to cover up. For you not to realise 

that is absolutely ridiculous. Step outside, and cover 
up right now. Stand up, and go, now.”

— North Carolina District Court Judge Peter Knight takes excep-
tion to Stephanie Rhodus after she tried to breastfeed her 
8-month-old son during an appearance in court. North Carolina 
law allows mothers to breastfeed their children in public.

❝ Gosh, I have 5 followers already.”
— Twitter debutant Grant Illingworth QC makes his first tweet 

(12 April).

❝ There is an arrogance about people who refuse to provide 
things like blood specimens. To simply act this way is 
arrogant.”

— Whanganui District Court Judge David Cameron prepares to 
sentence Tiaki Aaron Desmond D’Arcy Tume who refused to 
provide a blood specimen after being stopped by Police while 
driving.

❝ I didn’t want to ask, because I didn’t want to sound like 
a rookie … I’m sitting on set, watching the clock count 
down for a commercial break, and hoping and praying 
that someone’s going to tell me.”

— US-based New Zealand lawyer Danielle McLaughlin tells the 
Sunday Star Times that she had no idea which camera to face 
while waiting to appear on the Fox network to comment on 
the presidential primaries.

Arena Williams 4442 2693 6638

Rick Shera 3889 1417 13000

Graeme Edgeler 3279 723 35300

Felix Geiringer 2133 337 6281

Aaron Lloyd 364 942 2097

Faisal Halabi 261 354 444

Sam Fellows 235 338 1091

James Mahuta-Coyle 208 256 353

David Turner 163 206 209

Mark Lawler 159 617 326

T W E E T I N G B A R R I S T E R S A N D I N D I V I D U A L L AW Y E R S I N  F I R M S AT  18 A P R I L  2016

Graeme Edgeler, 35300 tweets (20cm beyond page edge)
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Lawyers who give poor advice “can expose 
clients to significant legal liability,” Overseas 
Investment Office (OIO) Group Manager 
Annelies McClure says.

This is because it is clients that are 
responsible for complying with the law. 
“They can’t hide behind their lawyer’s 
advice if things go wrong,” Ms McClure says.

This was highlighted in the 4 April 
judgment of Justice Edwards in The Chief 
Executive of Land Information New Zealand 
v Carbon Conscious New Zealand Limited 
[2016] NZHC 558.

Justice Edwards ordered that Australian-
owned Carbon Conscious New Zealand Ltd 
(CCNZ) pay a $40,000 penalty – and more 
than $6,000 in costs – for breaching the 
Overseas Investment Act 2005.

The penalty relates to the purchase of a 

Taranaki property in 2012. CCNZ needed 
consent to buy, and plant trees on, the 
property but had a New Zealand associ-
ate – Katey LR – buy it instead.

CCNZ planned to obtain consent and 
buy the property later – a plan its lawyer 
incorrectly advised was not in breach of 
the Act.

The OIO learned of the purchase in 2013, 
and began an investigation that resulted in 
the OIO taking High Court action last year.

In her judgment, Justice Edwards 
described the arrangement as a “deliber-
ate circumventing of the Act’s controls on 
overseas investment. Katey LR was incor-
porated so as to avoid the need for CCNZ to 
obtain consent, and to disguise and distance 
CCNZ from the ultimate purchase of the 
property” (at [33]).

“The Court found that Carbon Conscious 
hadn’t intentionally broken the law – having 
acted on legal advice – but Carbon Con-
scious was still ultimately responsible for 
complying with the Act and, therefore, had 
to be penalised,” Ms McClure says.

“The lawyer who acted for Carbon 
Conscious is no longer practising, and the 
OIO is pursuing action against him for his 
role in the Carbon Conscious matter.”

This decision sends a “strong message to 
the lawyers that advise overseas investors,” 
Ms McClure says.

This is the first case to deal with the quan-
tum of pecuniary penalties for acquiring 
sensitive land without consent. As liability 
was not contested in the case, the sole issue 
to be determined was the quantum of any 
penalty imposed. ▪

Court penalises investor 
after OIO investigation

District Court jury trial caseload is on the 
rise, Chief District Court Judge Jan-Marie 
Doogue says.

“This is particularly noticeable with a 
surge from September 2015 to March 2016, 
due to increases in new business,” Chief 
Judge Doogue says.

“There are currently 1,928 cases on hand, 
which is 213 or 12% more when compared 
to March 2014’s case numbers.

“The Auckland metropolitan courts have 
a combined caseload of 603 cases, Auckland 
District Court with 302 and Manukau with 
301. Hamilton has the third highest caseload 
with 191 cases.

“Incoming flows have increased over the 
last two years and are now at levels 26% 
beyond that of March 2014, up from 230 to 
290 new cases per month. Outgoing flows 
have increased at a more gradual but lower 

rate than incoming flows. The result is an 
increase in caseload from September 2015 
to March 2016.”

On average, over the last six months 
54.3% of cases were resolved before trial. 
Overall, most case resolutions (58.7%) are 
by way of guilty pleas, either before trial 
(44.7%) or on the day (14%).

There are 63 cases, or 3.3% of the total 
caseload, aged over two years.

There are 431 cases, or 22.4% of the total 
caseload, over one year but less than two 
years.

There are 1,434 cases, or 74.3% of the total 
caseload, aged less than one year.

“The current caseload is much younger 
than when compared to March 2014, par-
ticularly those cases aged over two years 
– down from 129 cases in March 2014 to 63 
in March 2016,” Chief Judge Doogue says. ▪

Rise in District Court 
jury trial caseload
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You be the judge
With legislative changes to contributory mortgage schemes coming soon, now may be a good time  
to consider partnering with Avanti Finance.

Avanti Finance is a specialist lending and mortgage lending organisation looking for new professional  
partnerships with like-minded law firms. Our philosophy is all about flexibility and assisting you to continue  
to offer mortgage solutions to your clients.

To talk about professional partnership opportunities, call Mark Mountcastle (CEO) on 09 970 4733, or email 
mortgages@avantifinance.co.nz to receive an Information Memorandum on Avanti Finance and our mortgage offering. LT
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The New Zealand Law Society Council has 
set practising fees, levies and contribu-
tions for the 2016-17 year, which remain 
unchanged, except for a $10 increase in 
the Legal Complaints Review Officer levy.

Following the Council adopting the res-
olutions on fees, levies and contributions 
at its meeting on 15 April, two of the res-
olutions were forwarded to the Minister 
of Justice, Amy Adams, for her approval 
in accordance with the Lawyers and 
Conveyancers Act 2006. These were that:

 ▪ the Practising Fee remain unchanged at 
$1,192 plus GST; and

 ▪ the Lawyers Fidelity Fund Contribution 
remain unchanged at $320 plus GST.

The Legal Complaints Review Office Levy 
goes towards the costs of the service. These 

are met by a levy on the New Zealand Law 
Society and the New Zealand Society of 
Conveyancers, according to the number 
of practitioners regulated. This levy is set 
by the Ministry of Justice.

Subject to Ministerial approval, the fees, 
levies and contributions that will come into 
effect on 1 July 2016 are (GST exclusive):

 ▪ Practising Fee: $1,192
 ▪ NZ Council of Legal Education Levy:1 $25
 ▪ Legal Complaints Review Officer Levy:2 $125

Total fees and levies paid by barristers sole and 
employed lawyers: $1,342 (last year $1,332)

 ▪ Inspectorate fee:3 $385
 ▪ Lawyers Fidelity Fund Contribution: $320

Total payable by barristers and solicitors 
practising on own account: $2,047 (last year 
$2,037)

New practising fees, 
levies and contributions

The fees, levies and contributions are 
payable by 1 July 2016.

Where a lawyers does not hold a practis-
ing certificate for the whole of the period 
from 1 July 2016 to 30 June 2017, the prac-
tising fee and any applicable contribution, 
levies and inspectorate fee will be calcu-
lated on a daily pro-rated basis.

Where a lawyer who did not hold a prac-
tising certificate on 30 June 2016 applies for 
a practising certificate, the practising fee 
and any applicable contribution, levies or 
inspectorate fee is payable immediately. ▪
1 Paid to the Council of Legal Education in 

terms of its requirements.
2 Paid to the Ministry of Justice.
3 Payable by every lawyer who is in practice 

on his or her own account or as a voting 
shareholder in an incorporated law firm.
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Since my previous article on machine learning and the 
future of law (LawTalk 873), artificial intelligence (AI) has 
made another major breakthrough. In March this year, 
AlphaGo, the super computer built by Google, won a his-
torical match against world champion Lee Sedol in the 
game of Go, a board game invented in China more than 
2,000 years ago.

What makes this win remarkable? After all, IBM’s com-
puter Deep Blue beat chess Grandmaster Garry Kasparov 
20 years ago.

The key difference is this. Deep Blue won the match by 
applying brutal force – it searched all possible moves and 
chose the best ones. However, this approach cannot be 
used in Go. Go is probably the most complex game in the 
world. A Go game could have many more potential moves 
than the number of atoms in the universe. Searching all 
possible moves is simply impossible. It has long been 
thought that mastering Go requires human intuition, a 
quality which computers do not have. Yet, AlphaGo, against 
all the odds, handsomely beat Lee Sedol by a landslide 4:1.

Will this breakthrough bring us a step closer to an AI 
lawyer who can provide legal advice? It’s possible, but 
we have to be very cautious. As it happens, law involves 
two of the most formidable challenges in the field of arti-
ficial intelligence: natural language processing and logical 
reasoning.

Natural language processing
Law is expressed in natural language. As all lawyers know 
too well, natural language is full of uncertainties and subtle 
imprecisions. In fact, after decades of effort, an artificial 
intelligence system is still far away from being able to 
understand and converse properly in natural language, 

Can artificial intelligence 
ever give legal advice?
By Benjamin Liu

conveyit.
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It’s the cloud based conveyancing
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conveyit Maestro is an automated cloud based conveyancing
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something which comes naturally to the 
average human.

Part of the reason for this is because 
words are context-based. In other words, 
the meaning of a word is not just defined by 
itself, but also by the context in which it is 
used. In the last couple of years encouraging 
progress has been made. In particular, sci-
entists have now found a way to associate 
the meaning of a word with its context. 
After processing documents containing 
billions of words, the computer allocates 
a unique series of numbers (called “vector”) 
for each word.

Once words are turned into vectors, 
computers can start performing powerful 
mathematical operations to find the hidden 
relations among words. For example, if you 
ask the computer what should be to “Italy” 
as “Paris” to “France”, the computer will add 
the vectors for Italy and Paris together, then 
subtract the vector for France, and tell you 
the result is “Rome”. Recently, Google has 
taken this idea of word vector to the next 
level – “thought vector”, which represents 
the meaning of a sentence. It seems that 
computers are now starting to understand 
natural language in a way more closely 
resembling our own.

Logical reasoning
If computers can read and understand nat-
ural language, it might be tempting to think 
that we could easily build an AI lawyer by 
feeding it all the statutes and judgments.

However, legal advice is based not merely 
on statutes and case law. It also requires 
an understanding of common sense, 
derived from our general world knowledge. 
Computers lack common sense. For exam-
ple, one of the things IBM’s super computer 
Watson can do is to invent new cooking 
recipes. While some of its ideas are very 
delicious, one recipe requires “green peas 
to be cut into ¾ pieces, then placed on a 
barbecue”.

Benjamin Liu
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One way to teach computers common 
sense is to design hard-coded rules. That 
was the approach taken by Computer 
Science Professor Doug Lenat 35 years ago. 
Over this time, he and his team have spoon-
fed a whopping 15 million logical rules into 
to a computer called the “common sense 
engine”, including that parents are older 
than their children.

Another approach, believed by many 
scientists to be better, is simply to let the 
computer learn common sense by reading 
beyond legal documents and to traverse 
into the arts, history, science, religion, poli-
tics and so on. But the question is this: Is the 
“common sense” obtained through purely 
secondary experience the same as the one 
obtained from first-hand experience? Take 
tennis as an example. A computer can read 
everything about tennis and watch all the 
videos, but I suspect its understanding of 

tennis is not the same as the person who 
has actually picked up a racket.

This is particularly true with certain 
abstract, yet important concepts in law, 
such as fairness, justice and reasonableness. 
Even assuming a computer can somehow 
obtain an understanding of “morals”, is its 
understanding similar to, or fundamentally 
different from, the way we human beings 
see it through our real experiences in life? 
Indeed, I would’ve thought that it is very 
difficult, if not impossible, for a computer to 
truly replicate humanity’s lofty yet worth-
while morals, shaped predominately by 
our experiences and emotions.

Conclusion
The search for an AI lawyer is certainly 
worth pursuing. In addition to the benefits 
of saving costs for lawyers and providing 
access to legal services to those who cannot 

afford them, the search may also reveal 
some fundamental characteristics of the 
law. However, as shown from the short 
excerpt of a conversation below (conducted 
during an experiment by a group of Google 
scientists last year), the road to creating a 
workable AI lawyer will be a long journey.

Human: What is moral?
Machine: What empowered humanity, 

what intellectual the essence is.
Human: What is immoral?
Machine: The fact that you have a child. ▪

Benjamin Liu is a commercial law lecturer at 
Auckland University. His research interests 
include securities law, financial derivatives and 
information technology and law. He is qualified in 
New Zealand and England and Wales (although 
not currently practising).
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Good information should be the starting point for deter-
mining all matters that come before the courts.

People in positions of authority tasked with making 
hefty, sometimes life-changing or life-saving decisions and 
whether to place restrictions on individual freedoms need 
access to as much quality information as possible before 
reaching those decisions. 

It is particularly important when dealing with allegations 
of violence, and where children and families are involved 
or could be harmed. 

That is why judges of the District Courts are embracing 
efforts to improve the scope and quality of information 
they receive when considering bail applications where 
there may be a potential impact on the safety of family 
members. 

Too often the various Police or court records, reports 
and documents do not individually indicate the level of 
risk to family members from a defendant seeking bail. 
A judge will not necessarily know about any or all prior 
reports or incidents of family violence which may have 
brought a defendant to the notice of Police or social agen-
cies previously. 

When judges are relying on all the information that is 
available to make sound and safe decisions, at the moment 
it is not always on hand because it is fragmented and held 
in different parts of the justice system. 

However, if the information is gathered together com-
prehensively into a single dossier or pack, it can give 
judges a much fuller picture of what level of risk they 
are dealing with.

Pilot project
Since last September, Judge John Walker has been leading 

∂ Generate discovery lists and electronic bundles

∂ Full-text search your discovery documents

∂ Remote access via any web-browser

∂ And much more!

LawFlow is a web-based discovery system designed, developed and 
hosted in New Zealand, used by New Zealand law fi rms since 2012.

DOING DISCOVERY? www.lawflow.co.nz

Take a free, fully-functional trial today!  Visit our website for details  www.lawfl ow.co.nz

Judge’s pack demonstrates 
the power of information
By Chief District Court Judge Jan-Marie Doogue a pilot of a “Judge’s Pack” containing all rele-

vant material of this nature in Porirua, and a 
parallel pilot has been going in Christchurch 
led by Judge Paul Kellar. 

The approach aims to gather as much 
information as possible on a defendant’s 
family violence history into a single bundle 
for judges to consult when considering both 
opposed and unopposed bail applications.

The packs feature Family Violence 
Summary Reports which give judges access 
to information held by Police on a defend-
ant’s criminal and family violence history. 
These flag any prior family violence records, 
all police call-outs, safety orders, protection 
orders and any breaches. 

The packs also include victims’ views on 
bail and information about Care of Children 
Act 2004 proceedings in all family violence 
bail hearings. 

I was pleased, but not altogether sur-
prised, to hear the pilot has been a success. 
It makes perfect sense that making good 
quality information more easily available 
in a cohesive, joined-up way will lead to 
better outcomes.

Therefore, from the beginning of 
this month, with the co-operation of 
the Ministry of Justice and Police, the 
Judge’s Pack bail pilot is being extended 
to Wellington and Northland, taking in the 
Hutt Valley, Masterton, Kaikohe and Kaitaia 
District Courts as well as Wellington City 
and Whangarei.

The initiative demonstrates what can be 
achieved when all participants in the justice 
system work closely together to bridge gaps 
in information and knowledge.

Making a difference
Judges tell me it is making a difference 
to the fair and safe administration of jus-
tice, and that the extra effort by everyone 
involved such as Police prosecutors and 
court staff is paying off. 

I do not underestimate the extra demands 
and time involved in collating the packs to 
a high standard. Judges appreciate that pro-
viding the information places extra burdens 

Judge Doogue
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sentencing. Relevant New Zealand and 
Australian case law is discussed along 
with policy considerations which helped 
shape the new law and the relationship of 
various provisions to the 1992 Act.

Thomson Reuters Ltd, 978-0-947486-01-3, 
April 2016, 266 pages, paperback, $110 (GST 
and p&h not included).

The Law of Secured 
Credit
By Barry Allan
“The provision of credit is 
the lifeblood of the econ-
omy,” Supreme Court 
judge Mark O’Regan 
says in a foreword to 

this substantial work by University of 
Otago academic Barry Allan. Mr Allan 
sets himself the task of bringing together 

Health and Safety 
at Work in New 
Zealand: Know the 
Law
By Rachael Schmidt-
McCleave and Stacey 
Shortall
Following the coming 

into force of the Health and Safety at Work 
Act 2015 on 4 April 2016, this has been writ-
ten as a guide to the new legislation. The 
Act is not included but there are extensive 
references throughout to relevant sections. 
There are 11 chapters, each of which con-
siders one aspect of workplace health and 
safety law. These include PCBUs, workers 
under the Act, inspectors and health and 
safety medical practitioners, investigations 
and information on specific industries. 
Two chapters look at enforcement and 

New books
Rachael Schmidt-McCleave
Stacey Shortall

Health and Safety at Work  
in New Zealand: Know the Law
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With the Pike River tragedy having focused national 
attention on workplace health and safety culture and also 
having driven legislative reform, it has become crucial not 
only to understand health and safety, but also to know 
the law.  Written for everyone working in this country, 
Health and Safety at Work in New Zealand: Know the Law 
is a comprehensive guide to the new Health and Safety 
at Work Act 2015.  The only resource to collate relevant 
case law, legislative, policy and international discussion in 
one practical book, this is an essential guide for anyone 
wanting to understand the new law.

This text covers all the essential elements of the new Act, 
the legal framework and policy background, while also 
discussing relevant New Zealand and Australian cases.  It 
includes chapters on key terms, offences, enforcement, 
sentencing, regulations, codes of practice, and guidance 
on specific topics. A handy reference tool for legal 
practitioners, advisors, managers, directors, health and 
safety professionals and students, Health and Safety at 
Work in New Zealand: Know the Law addresses everything 
from the history of health and safety law in New Zealand 
to the investigation and prosecution powers of the 
regulator.

the different legal strands which cover 
the giving of credit, securing it, enforcing 
rights on default, through to redress on 
insolvency. This requires discussion and 
analysis of property law, real and personal 
property securities law, consumer credit 
law, insolvency law and the law of personal 
guarantees. Australian law on the same 
topics is analysed and compared with our 
law. Justice O’Regan concludes that the 
book will be a convenient first port of call 
for issues relating to consumer credit, PPSA 
and real property security issues, insolvency 
and more for those who are engaged in 
transactions in this field.

Thomson Reuters Ltd, 978-0-864729-39-2, 
April 2016, 1,929 pages, paperback, $340 (GST 
and p&h not included).

on the system, and on all those involved 
in administering justice, and are grateful 
for their commitment and co-operation. 

But they also report the pack is proving 
its worth time and time again when on the 
limited information previously available 
the risk to a victim appeared to be low but 
the additional information provided by the 
process has painted an entirely different 
picture. And how do you put a price on bal-
ancing the interests of the safety of victims?

In its last annual report, the Family 
Violence Death Review Committee 

expressed support for the initiative and 
its contribution to reducing information 
fragmentation in the criminal justice 
system. 

The Law Commission, in its recent report 
on the law relating to strangulation, noted 
that if the Judge’s Pack pilot is expanded 
nationally it will provide significantly more 
relevant information to judges making deci-
sions in family violence circumstances.

With patience, determination and good-
will on everyone’s part, I believe this latest 
rollout of the Judge’s Pack stands every 

chance of repeating the success of the 
pilot’s first stage. 

The road will not be entirely smooth and 
there is sure to be fine-tuning required, but 
in time I hope District Courts across New 
Zealand will be using the packs.

Equipping judges with a more complete 
picture in this way to assist decision-mak-
ing and keep people safe from harm is a 
significant measure all those involved in 
the courts can take together to help address 
New Zealand’s disturbing family violence 
statistics. ▪
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Until recently, there was no New Zealand appeal court 
authority on whether powers of appointment and removal 
of trustees are fiduciary in the hands of a non-trustee.

In Carmine v Ritchie,1 the High Court found a general 
fiduciary flavour where the powers had been conferred on 
a person who was a trustee, but in her personal capacity. 
Harre v Clark2 relied on Carmine, as well as commonwealth 
precedent,3 to reach the same result where the powers 
had been retained by the settlor. In The New Zealand Māori 
Council & Ors v Foulkes & Ors4 (NZMC), the Court of Appeal 
confirmed the High Court approach to non-trustees, subject 
to the particular trust deed.

Background
NZMC arose out of Crown Forestry Rental Trust (CFRT) 
litigation. CFRT was established by deed in 1990 as part of 
the machinery resulting from the settlement of litigation 
between Māori interests (including New Zealand Māori 
Council) and the Crown, over the Crown’s proposed sale 
of cutting rights in Crown-owned exotic forests.

Cutting rights could be sold, but ground rent would be 
paid to CFRT. Under the settlement, CFRT would hold all 
rental payments in respect of forests pending resolution of 
Treaty claims to the land beneath them. Interest on accu-
mulated rentals would be expended on funding claimant 
participation in the claim process.5 CFRT evolved into the 
primary funder of claimant participation in the processes 
by which claimants prosecuted all their historical claims.

CFRT had six trustees; three appointed by the Minister of 
Finance for the Crown and three Māori Trustees appointed 
by an entity referred to in the deed as the Māori Appointor. 
Clause 6.2 of the deed described the Māori Appointor and 
its power (as relevant) in these terms:

“The power of appointment of Trustees to be appointed 
under clause 5.3 shall be exercised by the New Zealand 
Māori Council and the Federation of Māori Authorities 
Incorporated, (the Māori Appointor) ...”

Under clause 6.4, the Māori Appointor had power to 
remove any Māori Trustee at any time and from time to 
time; to replace such removed trustee and to appoint a 
new trustee at any time.

NZMC and the Federation of Māori Authorities Inc 
(FOMA) were unable to agree on trustee appointments. 
In an attempt to break the deadlock, they attended two 
mediation hui and reached agreement in January 2014 that 
a panel would be appointed comprising five delegates from 

Non-trustee powers of appointment 
and removal – fiduciary or not?
By Nicholas Burley

each organisation. The panel’s job was to 
agree a list of primary appointments and 
alternates. For that purpose, both sides 
agreed that their respective delegates would 
have the authority to bind the organisations 
they represented.

In a nutshell, the agreement (at [53])set 
out to achieve the following:

 ▪ to authorise the panel to act as the Māori 
Appointor for the purpose of selecting 
trustees;

 ▪ to require the panel, in making its selec-
tions, to focus co-operatively on accen-
tuating mana Māori in the work of CFRT;

 ▪ to allow the panel to make its selections 
independently of any distinctive prefer-
ences of either NZMC or FOMA.

The February hui
The panel met on 8 February 2014.

Two FOMA panel members had to leave 
the hui before it had finished. The remain-
ing panel members (five from NZMC and 
three from FOMA) purported to remove 
and appoint trustees and alternates. The 
outcome was something of a surprise to 
those FOMA attendees who had left early 
(at [72]).

A majority of FOMA’s executive revoked 
its support for the decision made by the 
Māori Appointor hui. NZMC applied to the 
High Court to affirm (at [3]) the appoint-
ments and removals with appropriate 
orders. FOMA opposed on the basis that 
the January agreement was a breach of 
the no-delegation rule.

Not a trustee
Trustees, at least, must act unanimously 
and cannot delegate their fiduciary powers 
(or duties) even to a co-trustee unless such 
delegation is specifically permitted by the 
trust instrument, specifically permitted by 
statute or practically unavoidable and is 
usual in the ordinary course of business 
and a particular agent is employed in the 

Nicholas Burley
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ordinary scope of his or her business.6 The Māori Appointor was not a 
trustee, so the question for the High Court was whether there was a 
fiduciary power.

High Court
Relying on TMSF v Merrill Lynch Bank & Trust Co Limited,7 Justice Williams 
noted (at [78]) that where a trust deed contained a specific delegation 
power, that power was effective. In addition, where the powers in a trust 
deed were so wide that they tended to amount to ownership, then a power 
to delegate could be read into the constituting deed. But where the donor 
had reposed personal trust and confidence in the donee of the power to 
exercise the donee’s own judgment and discretion, then the power so 
given could not be delegated unless the trust deed expressly allowed it.

Because TMSF concerned the powers of a trustee, the Judge applied 
Carmine (at [85]) which held that specifically designated trustee appointors 
were bound to act in the best interests of 
beneficiaries when performing that func-
tion. Carmine concluded8 that the power 
to appoint new trustees was generally 
acknowledged to be a fiduciary power even 
though it might not have been conferred on 
trustees or the holder of any other office.

Equally, a power to remove a trustee and 
replace him/her with a new trustee was 
almost always considered to be a fiduciary 
power to be exercised in the best interests 
of the beneficiaries. This was because the 
subject matter of the power was the office 
of the trustee which lay at the core of the 
trust and carried fundamental and onerous 
obligations to act in the best interests of 
the beneficiaries as a whole.

In this context, Justice Williams found 
that the donor of the power to appoint 
was likely to have expected the appointor 
under the CFRT deed to exercise judgment 
and discretion. The political and litigation 
background that led to the CFRT’s creation 
very much supported such a conclusion. 
FOMA was likely to have been specifically 
chosen by the parties to the 1989 Crown 
forest litigation because it represented 
those entities administering Māori land 
blocks (see note 6 at [84]).

Justice Williams reluctantly concluded 
that the decision of the panel had no valid-
ity (at [86]). NZMC and FOMA had created 
a third party as a mechanism for working 
around their impasse. That they could not 
do (at [94]).

Court of Appeal
The Court of Appeal applied9 Carmine, Harre 
and In Re Skeats noting that the power to 
appoint new trustees was of a fiduciary 
nature because the subject matter of the 
power was the office of the trustee. That 
office lay at the core of the trust and carried 
fundamental and onerous obligations to act 

in the best interests of the beneficiaries as 
a whole to the exclusion of the trustee’s 
own interest. And, as it reposed the settlor’s 
personal trust and confidence in the donee 
to exercise its own judgment and discre-
tion, the power could not be delegated to 
a third party.

The Court of Appeal was quite clear that 
it did not matter that the party exercising 
the power was not itself a trustee; it was 
the object and purpose of the power taken 
from the deed that was decisive. It did not 
matter whether the power was properly 
conceived as property in any given case.

What mattered was that in every case the 
power was to be exercised according to the 
best interests of the beneficiaries and could 
not be delegated (at [24]). Clause 6.2 of the 
trust deed was unequivocal. The Crown had 
directed that the power be exercised jointly 
by NZMC and FOMA acting in accordance 
with their respective constitutions.

FOMA was likely to have been chosen 
along with NZMC because it represented 
entities which administered Māori land, 
especially forestry blocks. The terms of the 
deed confirmed the Crown’s expectation 
as settlor that each of the parties would 
exercise its own judgment and discretion 
when exercising the power of appointment 
in the best interests of the beneficiaries (at 
[25] (b) and (c)).

The Court of Appeal said that any decision 
about appointing or removing trustees was 
always to be made on a measured evalu-
ation by reference to the deed, consistent 
with the fiduciary nature of the power, and 
not for any collateral purpose. The Court 
approved the High Court’s summary of 
qualities required by a CFRT Māori Trustee 
and, in that respect, offered guidance not 
present in the CFRT deed (at [27]).

Summary 
Subject to the wording of the trust deed, the Court of Appeal has said 
that powers of appointment and removal of trustees in the hands of 
non-trustees will be fiduciary. ▪

Nicholas Burley is a director at Johnston Lawrence Limited and appeared for 
the fourth respondent FOMA.

1 Carmine v Ritchie [2012] NZHC 1514 at [66] and [67].
2 Harre v Clark [2014] NZHC 2533 at [24].
3 Including In Re Skeats Settlement (1889) 42 Ch.D. 522.
4 [2015] NZCA 552.
5 New Zealand Māori Council & Ors v Foulkes & Ors [2014] NZHC 747 at [6] – [7].
6 Niak v McDonald [2001] 3 NZLR 334 at [16].
7 [2011] UKPC 17; [2011] 4 All ER 704; at [51]-[53].
8 See note 2 at [66].
9 [2015] NZCZ 552 at [22].
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Despite a decline in applications to the Legal Complaints 
Review Officer (LCRO) in the year to 30 June 2015, the 
backlog of cases has reached such a proportion that making 
inroads into this backlog has been insignificant.

This is stated in the LCRO’s report for the year to 30 
June 2015, which was presented to Parliament on 14 April.

“Concern at the increasing delays in completing reviews 
has been identified in a number of annual reports filed 
by the LCRO as the most significant problem facing the 
office,” the report says.

“Whilst the office has, in the current reporting year, 
been able to deliver a significant increase in the number of 
decisions to that for the previous reporting period, lengthy 
delay in completing reviews remains a continuing chal-
lenge for the office.”

As at 30 June 2015, 579 applications for review remained 
active. This is down from 626 reviews outstanding at the 
end of the previous reporting period.

Procedural design of the Lawyers and Conveyancers Act 
2006 has been a factor which has contributed to unnec-
essary delay.

Attention needed
Three matters, the report said, warrant attention:

Firstly
The current legislation promotes the commendable objec-
tive of ensuring that parties have easy access to the com-
plaints process. However, a number of reviews are being 
filed where the applicant presents as having no immedi-
ate connection with the subject matter of the complaint. 
Consideration may need to be given as to whether the 
complaint process can continue to sustain applications 
of this nature.

Secondly
The continuing ability of all applicants 
to receive a de novo inquiry into their 
complaint together with the right to be 
personally heard, are also matters which 
are deserving of consideration. In circum-
stances where the office is experiencing 
considerable difficulty in meeting its 
statutory requirement to deal with cases 
expeditiously, the continuing ability of par-
ties to insist on their matter proceeding 
by way of formal hearing may need to be 
addressed. While it is important to preserve 
the right for parties to appear in person 
before the LCRO to present their case, in 
many cases the LCRO can, and does, deal 
effectively with the review by reference 
to the submissions filed without need for 
the applicant to appear in person. It would 
promote a more effective process if legis-
lative direction was given that the LCRO 
could direct, in appropriate cases, that the 
review be conducted without need for a 
personal appearance from the applicant.

Thirdly
When concerns about delay in deliver-
ing decisions are at the forefront, it is an 
unproductive use of judicial resource for 
review officers to be diverted by applica-
tions which transparently lack merit. A 
not inconsiderable number of the appli-
cations that come before the office present, 
on initial examination, as having remote 
chance of achieving successful outcome for 
the applicants. Frequently these applica-
tions are reflective of applicants who are 
endeavouring to relitigate proceedings 
in which they have been unsuccessful in 
other forums, or give indication that the 

LCRO facing backlog of 
major proportions
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Reviews 2015 2015 % 2014 2014 % 2013 2013 %

Completed within 6 months 55 17% 36 16% 24 12%

Completed within 6 to 12 months 36 11% 46 20% 66 32%

Completed in over 12 months 234 72% 143 64% 116 56%

Total completed 325 100% 225 100% 206 100%

Outcome 2015 2014 2013

Standards committee decision confirmed 191 101 130

Standards committee decision confirmed but modified 36 36 8

Standards committee decision reversed 29 21 15

Decision referred back to standards committee 13 22 13

Declined for lack of jurisdiction 7 7 7

Withdrawn or settled by agreement 49 38 32

Total 325 225 205*

Proportion confirmed/confirmed but modified 84% 76% 83%

Timeliness of completed reviews
The LCRO reports for the years to 30 June 2013, 2014 and 2015 show the following:

complaints process is being exercised for 
collateral purpose. These applications could 
be dealt with expeditiously if the office had 
appropriate procedures to deal summarily 
with the applications.

Statistics
The LCRO received 278 applications for 
review during the reporting period of 1 
July 2014 to 30 June 2015 – all relating to 
decisions of lawyers standards committees.

“This is a significant reduction compared 
to the previous reporting year, in which 349 
applications were received,” the report said.

During the reporting period the LCRO 
completed 325 reviews. This compares 
with 225 reviews completed in the previ-
ous reporting year. Of the 325 completed 
reviews, 274 related to reviews filed in the 
previous reporting period.

The LCRO is administered by the Ministry 
of Justice and funded by levies imposed 
on the New Zealand Law Society and New 
Zealand Society of Conveyancers under s 217 
of the Lawyers and Conveyancers Act 2006. ▪

Outcomes of reviews

The NZLS Library, legal research and document delivery service is fast, efficient and thorough. With our 
extensive resources we can provide comprehensive cost-effective searches of case law and commentary 
both in New Zealand and internationally.

FOR  MORE INFORMATION ABOUT OUR SERVICES : 
www.lawsociety.org.nz/library

AUC KL AND  auckland@nzlslibrary.org.nz 09 304 1020
WELLINGTON  wellington@nzlslibrary.org.nz 04 473 6202
C A N TERBURY  canterbury@nzlslibrary.org.nz 03 377 1852

* One more decision related to a Lay Observer report. This is not included in the 2013 statistics.
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PROGRAMME PRESENTERS CONTENT WHERE WHEN

CIVIL LITIGATION

INTROduCTION TO HIGH 
COuRT CIVIL LITIGATION 
SKILLS

  
9 CPD hours

Sandra Grant
Roderick Joyce QSO QC
Nikki Pender
Paul Radich QC
Pru Steven QC
James Wilding

This workshop is an excellent opportunity for recently 
admitted practitioners to develop practical skills in civil 
litigation in an intense small-group workshop. You will learn 
how to handle a single file from beginning to end, be able 
to identify and understand the various steps in the process, 
develop the practical skills you need to handle this and a 
range of other litigation files, competently and confidently.

Auckland 1

Wellington

Auckland 2

23-24 May

17-18 Oct

21-22 Nov

ExPERT WITNESS 
PROGRAMME

  
13.5 CPD hours

Director: 
Peter Churchman QC

This practical two-day programme focuses entirely on 
working with expert witnesses. You will receive mentoring 
from experienced faculty members and valuers from Deloitte 
on how to brief, examine and cross-examine experts. For 
all litigators from civil, criminal, family and other specialist 
jurisdictions with at least five years’ experience. 
Applications close Thursday 26 May 2016.

Wellington 30 Jun -  
1 Jul

LITIGATION SKILLS

  
55 CPD hours

Director: 
Ian Gault

This highly regarded residential week-long advocacy training 
course is open to applicants with at least two years’ litigation 
experience. It’s hard work, great fun and most participants 
say it’s the most effective value-for-money course they’ve 
ever attended! Applications close Wednesday 1 June 2016.

Christchurch 14-20 Aug

COMMERCIAL 

BuSINESS SALE ANd 
PuRCHASE

  
3.5 CPD hours

  
2 CPD hours

Luke Balmforth
Lauren Hibberd

The Business Sale and Purchase seminar will improve your 
understanding of the key aspects of the process, assisting 
you to ask the right questions of your clients so you can give 
considered and comprehensive advice, whilst equipping you 
to deal with issues that may arise.

Christchurch

Wellington

Auckland

Webinar

30 May

31 May

1 Jun

31 May

INTROduCTION TO 
COMPANy LAW

  
13 CPD hours

John Horner
Ben Johnston
Andrew Leete
Mark Odlin
Graeme Switzer
Daniel Wong

This practical “transaction” based two-day workshop will 
equip you with the knowledge and understanding to deal 
with the purchase, establishment, operation and sale of a 
business. 

Wellington

Christchurch

Auckland

16-17 May

23-24 May

26-27 May

CRIMINAL 

duTy LAWyER TRAINING 
PROGRAMME

  
11* CPD hours

Local Presenters Duty lawyers are critical to the smooth running of a District 
Court list. Here is a way to gain more of the knowledge and 
skills you need to join this important group. This workshop is 
made up of several parts.

*CPD hours may vary, see website

Various Feb-Nov

EduCATION

EduCATION LAW 
INTENSIVE

  
6.5 CPD hours

Chair: 
Patrick Walsh

A must for lawyers consulting to or on school boards, 
principals and senior managers, as well as Boards of Trustees 
members. This day will look at the latest issues including 
employment, student issues - social media, jurisdiction 
and freedom of expression, accommodating special needs, 
education council and healthy & safety reforms.

Auckland 

Wellington

30 May

31 May

EMPLOyMENT

EMPLOyMENT – 
REduNdANCy

  
1.5 CPD hours

Bronwyn Heenan
Rebecca Rendle  

This webinar will look at key developments in the 
employment redundancy arena and will help ensure that you 
are able to provide your clients with robust advice, whether 
you are representing the employee or the employer.

Webinar 9 Jun

fAMILy 

ELdER LAW INTENSIVE

  
6 CPD hours

Chair: Chris Kelly Attend this day to be updated on the latest issues; the 
changing face of NZ, intergenerational living, enduring powers 
of attorney and the PPPR Act, reverse mortgages, privacy 
and confidentiality, trusts – the ageing trustee, and the Public 
Trust.

Christchurch

Wellington

Auckland

Live Web Stream

10 May

11 May

12 May

11 May

for our fuLL CPd calendar with programme details see www.lawyerseducation.co.nz

CPD Calendar
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fAMILy 

VALuATION ANd ExPERT 
fINANCIAL EVIdENCE IN 
PRA CASES

  
2.5 CPD hours

  
2 CPD hours

Robyn von Keisenberg
Brendan Lyne

Increasingly family lawyers need a sound degree of financial 
knowledge when they are dealing with relationship break-
ups when there is a property in dispute. This seminar will 
enable you to better understand valuation theory and how 
it is applied in practice with a focus on practical issues 
including a number of case studies helping you to quantify 
relationship property, better manage your experts and to 
critique opposing expert evidence.

Christchurch

Wellington

Auckland

Webinar

13 Jun

14 Jun

15 Jun

14 Jun

PRACTICE & PROfESSIONAL SKILLS

STEPPING uP – 
fOuNdATION fOR 
PRACTISING ON OWN 
ACCOuNT 

  
18.5 CPD hours

Director: 
Stuart Spicer

All lawyers wishing to practise on their own account whether 
alone, in partnership, in an incorporated practice or as a 
barrister, will be required to complete this course. (Note: 
From 1 October 2012 all lawyers applying to be barristers sole 
are required to complete Stepping Up). Developed with the 
support of the New Zealand Law Foundation.

Christchurch

Auckland 2

Wellington

Auckland 3

5-7 May

7-9 Jul

8-10 Sep

17-19 Nov

MĀORI CuLTuRAL 
INTELLIGENCE – AN 
INTROduCTION

  
3 CPD hours

  
2 CPD hours

Tai Ahu
David Jones

It is often said that when meeting people for the first time 
that initial impressions are important and this is particularly 
applicable in business. This seminar will outline key protocols 
and provide practical advice for meeting with Māori in 
“informal” and “formal” business situations in order to help 
foster successful relationships and outcomes for all parties.

Christchurch

Wellington

Auckland

Webinar

16 May

17 May

18 May

17 May

LAWyER AS NEGOTIATOR

  
11.5 CPD hours

Jane Chart Including hands on practice and feedback, this workshop 
examines different strategies and tactics, and offers tools for 
dealing with difficult negotiators, breaking impasses, and for 
addressing specific issues which you might wish to raise.

Auckland

Wellington

10-11 May

24-25 May

LEAdERSHIP SERIES: 
HIGH IMPACT 
LEAdERSHIP

  
1.5 CPD hours

Lawrence Green Anyone who steps into a leadership role wants to have a 
significant impact, to know that his or her efforts are adding 
real value. Many, however, fall short of this ambition without 
really understanding why. In this provocative and  
eye-opening webinar you will discover: what it really means 
to lead for impact, your current impact profile, the key 
drivers of your impact and how to drive better results for 
less effort.

Webinar 2 Jun

TRuST ACCOuNT 
SuPERVISOR TRAINING 
PROGRAMME

  
7.5 CPD hours

Philip Strang
Andrew Fletcher

To qualify as a trust account supervisor, you must complete 
40-55 hours’ preparation, attend the assessment day and pass 
all assessments. 

Hamilton 13 Jul

PROPERTy

GIfTING – GIVING IT ALL 
AWAy?

  
1.5 CPD hours

Chris Kelly
Greg Kelly 

This webinar will discuss the “why” and “how” of gifting in 
this changing environment, looking at the key issues to be 
aware of and documentation best practice. It will consider 
the different solutions, along with the specific tools available 
to lawyers when advising clients about gifting.

Webinar 19 May

CAPACITy

  
1.5 CPD hours

Mark Dobson
Dr Anthony Duncan 

Issues concerning capacity and undue influence can be 
a minefield for practitioners, particularly if compounded 
by changing and acrimonious family circumstances. This 
webinar will help ensure that you are well equipped to face 
the unique challenges that often present themselves in this 
area of the law.

Webinar 25 May

PROPERTy LAW 
CONfERENCE

  
13 CPD hours

Chair: Tim Jones The Biennial Property Law Conference will provide 
practitioners, at all levels, with an unmissable opportunity for 
two days of stimulating engagement on topics of essential 
importance and interest in the property law field.

Auckland 13-14 Jun

PROGRAMME PRESENTERS CONTENT WHERE WHEN

CIVIL LITIGATION

INTROduCTION TO HIGH 
COuRT CIVIL LITIGATION 
SKILLS

  
9 CPD hours

Sandra Grant
Roderick Joyce QSO QC
Nikki Pender
Paul Radich QC
Pru Steven QC
James Wilding

This workshop is an excellent opportunity for recently 
admitted practitioners to develop practical skills in civil 
litigation in an intense small-group workshop. You will learn 
how to handle a single file from beginning to end, be able 
to identify and understand the various steps in the process, 
develop the practical skills you need to handle this and a 
range of other litigation files, competently and confidently.

Auckland 1

Wellington

Auckland 2

23-24 May

17-18 Oct

21-22 Nov

ExPERT WITNESS 
PROGRAMME

  
13.5 CPD hours

Director: 
Peter Churchman QC

This practical two-day programme focuses entirely on 
working with expert witnesses. You will receive mentoring 
from experienced faculty members and valuers from Deloitte 
on how to brief, examine and cross-examine experts. For 
all litigators from civil, criminal, family and other specialist 
jurisdictions with at least five years’ experience. 
Applications close Thursday 26 May 2016.

Wellington 30 Jun -  
1 Jul

LITIGATION SKILLS

  
55 CPD hours

Director: 
Ian Gault

This highly regarded residential week-long advocacy training 
course is open to applicants with at least two years’ litigation 
experience. It’s hard work, great fun and most participants 
say it’s the most effective value-for-money course they’ve 
ever attended! Applications close Wednesday 1 June 2016.

Christchurch 14-20 Aug

COMMERCIAL 

BuSINESS SALE ANd 
PuRCHASE

  
3.5 CPD hours

  
2 CPD hours

Luke Balmforth
Lauren Hibberd

The Business Sale and Purchase seminar will improve your 
understanding of the key aspects of the process, assisting 
you to ask the right questions of your clients so you can give 
considered and comprehensive advice, whilst equipping you 
to deal with issues that may arise.

Christchurch

Wellington

Auckland

Webinar

30 May

31 May

1 Jun

31 May

INTROduCTION TO 
COMPANy LAW

  
13 CPD hours

John Horner
Ben Johnston
Andrew Leete
Mark Odlin
Graeme Switzer
Daniel Wong

This practical “transaction” based two-day workshop will 
equip you with the knowledge and understanding to deal 
with the purchase, establishment, operation and sale of a 
business. 

Wellington

Christchurch

Auckland

16-17 May

23-24 May

26-27 May

CRIMINAL 

duTy LAWyER TRAINING 
PROGRAMME

  
11* CPD hours

Local Presenters Duty lawyers are critical to the smooth running of a District 
Court list. Here is a way to gain more of the knowledge and 
skills you need to join this important group. This workshop is 
made up of several parts.

*CPD hours may vary, see website

Various Feb-Nov

EduCATION

EduCATION LAW 
INTENSIVE

  
6.5 CPD hours

Chair: 
Patrick Walsh

A must for lawyers consulting to or on school boards, 
principals and senior managers, as well as Boards of Trustees 
members. This day will look at the latest issues including 
employment, student issues - social media, jurisdiction 
and freedom of expression, accommodating special needs, 
education council and healthy & safety reforms.

Auckland 

Wellington

30 May

31 May

EMPLOyMENT

EMPLOyMENT – 
REduNdANCy

  
1.5 CPD hours

Bronwyn Heenan
Rebecca Rendle  

This webinar will look at key developments in the 
employment redundancy arena and will help ensure that you 
are able to provide your clients with robust advice, whether 
you are representing the employee or the employer.

Webinar 9 Jun

fAMILy 

ELdER LAW INTENSIVE

  
6 CPD hours

Chair: Chris Kelly Attend this day to be updated on the latest issues; the 
changing face of NZ, intergenerational living, enduring powers 
of attorney and the PPPR Act, reverse mortgages, privacy 
and confidentiality, trusts – the ageing trustee, and the Public 
Trust.

Christchurch

Wellington

Auckland

Live Web Stream

10 May

11 May

12 May

11 May

for our fuLL CPd calendar with programme details see www.lawyerseducation.co.nz

CPD Calendar



PROGRAMME PRESENTERS CONTENT WHERE WHEN

IN SHORT - AuCKLANd

fAMILy COuRTS – 
PRACTICAL NAVIGATION

  
2 CPD hours

Judge McHardy
Susie Houghton

The Family Law reforms introduced on 31 March 2014 
involved fundamental changes to family law process, access 
to the Family Court and to Family Court procedure. This 
presentation will focus on the Auckland Family Court system 
in outlining how you can work within the new landscape 
in order to help achieve the best possible results for your 
clients.

Auckland 17 May

CONSuMER LAW – 
AdVISING BuISNESSES

  
2 CPD hours

Grant Fraser
Rae Nield

Ongoing changes – unfair contract terms, online contracting 
– how they affect our business clients. This presentation 
will consider the evolving law in this area and practical 
implications to take into account to help you to provide your 
clients with robust advice.

Auckland 24 May

RIGHTS TO SILENCE ANd 
TO COuNSEL AT THE 
POLICE STATION

  
2 CPD hours

Lynn Hughes
Robert Stevens

The rights to silence and to counsel are fundamental both 
under the NZ Bill of Rights Act 1990 and at common 
law. This presentation will take a practical look at the 
developments in this area which will assist you to provide 
your clients with robust advice and determine when a 
challenge to the evidence is appropriate. 

Auckland 2 Jun

SHAREHOLdER 
REMEdIES – dISPuTES 
ANd dEAdLOCK

  
2 CPD hours

Matthew Harris
Nathanael Starrenburg

Disputes between shareholders in privately-held companies 
can deadlock the board and paralyse the company.  This 
presentation will consider, from the perspectives of a 
corporate lawyer and a litigator, how your clients can be 
prepared for shareholder disputes with their corporate 
arrangements, and the remedies available when disputes 
arise. This will include an examination of derivative actions, 
remedies for oppression and prejudice, and liquidation on 
the just and equitable ground.

Auckland 9 Jun

Online registration and payment can be made at: 
www.lawyerseducation.co.nz

To contact us  |  Visit: www.lawyerseducation.co.nz

 Email: cle@lawyerseducation.co.nz  |  Phone: CLE information on 0800 333 111.



PROGRAMME PRESENTERS CONTENT WHERE WHEN

IN SHORT - AuCKLANd

fAMILy COuRTS – 
PRACTICAL NAVIGATION

  
2 CPD hours

Judge McHardy
Susie Houghton

The Family Law reforms introduced on 31 March 2014 
involved fundamental changes to family law process, access 
to the Family Court and to Family Court procedure. This 
presentation will focus on the Auckland Family Court system 
in outlining how you can work within the new landscape 
in order to help achieve the best possible results for your 
clients.

Auckland 17 May

CONSuMER LAW – 
AdVISING BuISNESSES

  
2 CPD hours

Grant Fraser
Rae Nield

Ongoing changes – unfair contract terms, online contracting 
– how they affect our business clients. This presentation 
will consider the evolving law in this area and practical 
implications to take into account to help you to provide your 
clients with robust advice.

Auckland 24 May

RIGHTS TO SILENCE ANd 
TO COuNSEL AT THE 
POLICE STATION

  
2 CPD hours

Lynn Hughes
Robert Stevens

The rights to silence and to counsel are fundamental both 
under the NZ Bill of Rights Act 1990 and at common 
law. This presentation will take a practical look at the 
developments in this area which will assist you to provide 
your clients with robust advice and determine when a 
challenge to the evidence is appropriate. 

Auckland 2 Jun

SHAREHOLdER 
REMEdIES – dISPuTES 
ANd dEAdLOCK

  
2 CPD hours

Matthew Harris
Nathanael Starrenburg

Disputes between shareholders in privately-held companies 
can deadlock the board and paralyse the company.  This 
presentation will consider, from the perspectives of a 
corporate lawyer and a litigator, how your clients can be 
prepared for shareholder disputes with their corporate 
arrangements, and the remedies available when disputes 
arise. This will include an examination of derivative actions, 
remedies for oppression and prejudice, and liquidation on 
the just and equitable ground.

Auckland 9 Jun

Online registration and payment can be made at: 
www.lawyerseducation.co.nz

To contact us  |  Visit: www.lawyerseducation.co.nz

 Email: cle@lawyerseducation.co.nz  |  Phone: CLE information on 0800 333 111.

Lawyers 
Complaints Service

Lawyer fined 
for placing 
obligations to 
client at risk
A lawyer who signed a consent to be 
included as a protected person in his cli-
ent’s application to the Family Court has 
been reprimanded and fined $1,000.

After a lawyers standards committee 
reprimanded the lawyer, B, he sought a 
review by the Legal Complaints Review 
Officer (LCRO).

B was acting for a client in Family Court 
proceedings. The other party in the pro-
ceedings, Mr A, complained through his 
lawyer to the Law Society about B.

Mr A complained that when B signed 
a document consenting to himself being 
named as a protected person under a pro-
tection order this amounted to an abuse 
of a legal process.

Suspended for 
taking money
Angela Bean has been suspended until 17 
July 2018 by the New Zealand Lawyers and 
Conveyancers Disciplinary Tribunal after 
she admitted taking $2,000 which should 
have been paid to the firm employing her. 
The Tribunal also censured Ms Bean in 
[2016] NZLCDT 7.

Ms Bean represented a couple in what 
came to be a somewhat difficult transaction. 
At the conclusion of the transaction, one 
of the clients asked Ms Bean what level of 
fees had been incurred.

On being told that the time recorded came 
to approximately $4,000, the client asked 
Ms Bean “what she could do for cash”. Ms 
Bean told the client the fee would be $2,500.

Ms Bean told the Tribunal she had dis-
cretion to write off time and had general 
independence concerning billing of fees.

When the client returned the next day 
with $2,500 cash, instead of invoicing him 
for that amount, Ms Bean raised an invoice 
for $500 and took $2,000 for herself.

Ms Bean, who described herself as being 
at a very low ebb and highly stressed at the 
time, almost immediately regretted the dis-
honesty, but seemed unable to put it right.

Discovered
Within four to five days her deception 
was discovered by her employer and she 
was confronted about it. She immediately 
acknowledged her wrongdoing, returned 
the money, resigned and apologised.

Shortly after, she self-reported to the 
New Zealand Law Society and handed in 
her practising certificate on 17 July 2015. 
She has not sought to practise law since.

A lawyers standards committee laid 
charges and Ms Bean admitted these at the 
earliest opportunity and fully co-operated 
with the process.

The Tribunal also noted that Ms Bean 

had, before this event, an unblemished dis-
ciplinary record and had practised law for 
15 years without any previous concerns.

The Tribunal imposed the following 
censure:

“Ms Bean, the Tribunal has chosen to cen-
sure you in addition to imposing the other 
penalties it has. A formal written censure 
serves to remind you, members of the legal 
profession generally and members of the 
public that a departure from proper behav-
iour, particularly a departure into the fringes 
of dishonesty, cannot go without adverse 
comment. You are censured accordingly.”

The suspension until 17 July 2018 is the 
equivalent to three years’ suspension from 
the time when Ms Bean surrendered her 
practising certificate.

The Tribunal also ordered Ms Bean to 
pay $6,008.73 standards committee costs 
and $5,820 Tribunal costs.

In its view, the committee said, there 
was potential for a conflict at the point 
where B was to be an associated party in 
his client’s protection order. That amounted 
to unsatisfactory conduct.

The committee reprimanded B and 
ordered him to pay the Law Society $500 
costs.

The LCRO noted that B said he had 
encountered difficulties with Mr A, who 
had endeavoured to drive a wedge between 
him and his client.

“He says he included himself in the appli-
cation for protection orders in the hope 
that protection orders would put a stop to 
behaviour towards him by Mr [A] that he 
considered unacceptable,” the LCRO said.

Given the requirement that a close per-
sonal relationship must exist before pro-
tection orders can be made, B was given 
the opportunity to tender submissions to 
the LCRO on the professional propriety of 
him having signed the consent.

“B accepts that by signing the consent to 
be a protected person he purported to be in 
a close personal relationship with his client. 
However, he says at no stage has he been in 
a close personal relationship with her, and 
he was never in danger of giving evidence 
in relation to the grounds advanced for the 
protection order,” the LCRO said.

B said he did not appreciate he would not 
qualify for protection under the protection 
orders, and overlooked the requirement 
that to be protected he must be in a “close 
personal relationship” with his client as 
the applicant for orders.

“He says he ‘quite simply got that wrong’, 
and signed the consent by oversight, rather 
than with intention to mislead the Family 
Court, in the context of an urgent appli-
cation.”

By signing the consent, the LCRO said, B 
“unnecessarily involved himself personally 
in his client’s proceeding.

“The professional propriety of his conduct 
in that respect is questionable given that 
he brought his own independence in the 
proceeding into question, and submitted 
consideration of his personal circumstances 
to the Court’s jurisdiction in his client’s 
proceeding.

“The emphasis is less on whether there 
was, or may have been, any conflict between 
his interests or [his Continued on page 39...
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admission
Under Part 3 of the Lawyers 
and Conveyancers Act 2006

al-Ghanim Basma
ansell-Bridges Melissa Ruth
armstrong Brittany
austin Esther Rose Hope
Baines Lavinia Jean Buckenham
Ballantine Colin James
Bartlett Tegan Brya
Beaumont (previously 
Lloyd) Michelle Leigh
Brennan Michael Christopher
Brownless Peter Jeffrey
Buckley Drew Martin
Buliruarua Kalisiana 
Moceicakau (previously 
Kalesiana Moceicakau)
Byrnes Nicholas Byron
Cargo Nathan Malcom
Caughey Zoe Frances
Chamberlain Alison Joanne
Chan Nicholas Kin Wah
Chand Ashik
Chapman Katherine Elizabeth
Chisholm Margot 
Frances Shiach
Choi Cora Sabine 
(previously Seong Weon)
Clark Timothy Elm Tulloch
Coles Matthew David Samuel
Cookson Jade Francesca
Crosbie Jamie Jack
Cutfield Josephine Anna Lucy
Darroch Shannon Taylor
Davie Andrew Laurence
Deobhakta Karuna Noor-Jahan

Dolan Mary Elizabeth Roimata
Dvorak Tiffany Elaine
Eason Benjamin Edward
Eathorne Penelope
Faletau Lanu Hahau ‘O 
Fokololo Vikatolia Ma’ata
Fuimaono (previously Fouvale) 
Jacqueline Tamasailau 
Salevalasi (previously 
Salevalasi Jacqueline)
Ghamry Syajavie Zaki Francis 
(also known as Syavie)
Giblett Jemimah Ruth
Gilchrist Tom Ryan Alexander 
(previously Thomas Ryan)
Goodwin Holly Jewel
Graham Michael
Grenfell Courtney Ellen
Grimshaw Conrad 
Ayrton Radcliffe
Guinness Morgan Hart
Gunn Samuel William
Harding Nicole Leah
Harris (previously Cater Ana 
Marie) Ana Marie Cater
Hartwell (previously 
Garriock) Nicola Joy
Hatrick-Smith Victoria 
Jane Eliza
Heaslip (previously Cooper) 
Alexandra Margaret Anne
Heffernan Anjenette Melania
Hollis Nathan Samuel Robert
Holmes Eden Laura
Hoogeveen Jaimee Karen
Huang Wei
Hyndman Rose Elizabeth
Ibrahim Abdulla Sadeer
Jackson Dylan Matthew
Jackson Rupert Harry

Comments concerning the suitability of any of the below-named applicants 
for the certificate or approval being sought should be made in writing 
to me by 12 May 2016. Any submissions should be given on the under-
standing that they may be disclosed to the candidate. The Registry is now 
advertising names of candidates for certificates of character, practising 
certificates and approvals to practise on own account on the NZLS website 
at www.lawsociety.org.nz/for-lawyers/law-society-registry/applications-
for-approval.

— Christine Schofield, Acting Registry Manager

 christine.schofield@lawsociety.org.nz 
 04 463 2940  0800 22 30 30  04 463 2989

Law Society 
Registry

James Emma Louise
Kemp Devon Alexander
Kennerley Amy Elizabeth
Kerr Luke Bryn
Kinahoi Viliami Sione
Koelmeyer Rachael Monique
Kumari Sheemal Shiwangani
Kuttner Benjamin David
Lemalu Devereux Anthony
Leonard Aaron John
Lin Mark Zhongqiao (also 
known as Lin Zhongqiao Mark)
Lingham Shivani Priya
Loke Hannah Mae
Lucas Danielle Ta Heke
Lynch Jeremy Patrick
Malolo Ruta Esther (also 
known as Ruth)
Manga Chloe Leanne Mary
Martin Thomas Robin David
McCartin Mary Rose
McDermid Sarah Louise
McKibben- Singh Anne 
Sophia (previously known as 
McKibben Anne Sophia)
McStay Robert Benjamin
Meng Ling Jia (also 
known as Jia)
Moriarty Amanda Elizabeth
Newfield Aria Antoinette Maree
Newman Brittany Lauren
North Peter Michael
O’Connor Ryan George Francis
Oh (previously O) Seulgi 
(previously Seul Gi)
Ou yang (also known as 
Ouyang) Yi Fang (also 
known as Susan, Yi Fang 
Susan, Susan Yi Fang)
Pang Yan Lun (also known 
as Yan Lun Pang)
Patel (previoulsy Ramsen, 
Ramson) Kayur Manu
Patel Janki
Patia Siobhan Trina
Paul Annette Maria
Peni Bernadette Veronika
Phillips Zoe Pearl
Pihema Ashleigh Louise
Pine Dylan James
Playle Marcus Euan
Pollak (previously Gilbert, 
Cook, Markwick, Wenk) 
Michelle Ann (previously 
Michelle Anne Reynolds)
Ravindra Ranjan 
Christine Ramya
Reaburn Amelia Mary
Redding Sarah Elizabeth
Reynolds (previously 
Thompson) Caroline Ray
Rice Margaret Mary (also 
known as Margaret-Mary)
Riley Jessica May Wyatt
Robertson Georgia Anne
Robertson Nick Samuel

Robilliard Rachel Elinor
Rodgers Zoe Laine
Rogers Eryn Elizabeth
Sage Ivan Gordon (also known 
as Johns Ivan Gordon Sage)
Sanders Georgina May Rachel 
(also known as Georgie)
Saseve Merelina (also 
known as Merel)
Scott Thomas William
Scott-Toft Miria Roimata
Seah Ying Ling (also known 
as Ying Ling Seah, Genelle 
Seah, Genelle Seah Ying Ling)
Shapkin Vasiliy Alexandrovich
Singh Paranpal
Sparks Edana Jennifer
Stewart Blake Nicholas
Stewart Michael Tua
Swadel Holly Anne
Taumoepeau David Alexander
Tay Mary Bernadette (also 
known as Bernadette)
Taylor Olivia Rebecca
Thompson Buster Tranter
Thompson Gabrielle 
June Bernice
Tiumalu Mary Soonaoso
Town Scott Alexander
Troon Oliver William Lloyd
Tuinukuafe (also known 
as Tu’inukuafe) Mafi 
Amanda Frederica
Turner Millie Jane
Wakefield Samara Danielle
Williams Alicia Jeanette 
Alma Frances
Williams Bridget Susan
Wilson Kate Alexandra
young (previously Black) 
Katherine Leah
young (previously Joe-
Leng) Tanya Ray
young (previously yeung) 
Andrew Yu Han (previously 
Yu Hang Andrew)
Zhang Zhendong (also 
known as William)

approval to 
Practise on 
Own account
Under s30 of the Lawyers 
and Conveyancers Act 2006

Barnes Susan Emma
Cameron Andrew Robert
Davenport Mary Elizabeth
Khouri Nina Charlotte Zealandia
Kupa Kirsty Jane
Lawless Eoin Stuart
Lee Sangdin (Brandon)
McGuinness Charles Alexander
Mitchell (previously Mandery) 
Maya Emily Christa
Sheard Christina Marie
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FOR SALE

Mount Maunganui Practice
A thriving long established Law practice operated by a sole 
practitioner wishing to retire. 

Mainly property but also commercial, Trusts and Estates.
Ideal opportunity for:

• One or two practitioners wishing to operate their own practice 
and enjoy the Mount lifestyle,

• For a larger firm wishing to expand and increase its client base,

• For a firm outside the area seeking a presence in booming 
Mount Maunganui. 

All enquiries to: Confidential Advertiser 16-4
à advertising@lawsociety.org.nz 
Ç  c/– NZ Law Society, PO Box 5041, Wellington 6145 

DX SP20202

If there is such a thing we believe we have 
created it. Tony and Rosemary Lee offer 
for sale their unique Legal Practice 
at beautiful Mission Beach in 
Tropical North Queensland.

 Accomodation onsite available
 Registered boat mooring

Life-style legal practice

Please direct enquiries to admin@leeandco.com.au 
or phone on 07 4068 8100

client’s], and more on the simple question 
of whether he could be said to be acting 
purely in [his client]’s best interests.”

Pursuing his own ends 
The LCRO said that according to his own 
evidence, B was pursuing his own ends 
through his client’s application.

“His conduct in doing so supports a find-
ing that he contravened [rule 5.2 of the 
Lawyers and Conveyancers Act (Lawyers: 
Conduct and Client Care) Rules 2008].” This 
rule states that “the professional judgement 
of a lawyer must at all times be exercised 
within the bounds of the law and the pro-
fessional obligations of the lawyer solely 
for the benefit of the client”.

“Applications for protection orders are 
routine matters in the Family Court juris-
diction,” the LCRO said.

“It is not uncommon for a party to seek 
to antagonise an opposing party’s lawyer. 
The situation [B] found himself in is not an 
unusual one, but his reaction to it is one 
that should generally be discouraged. The 
committee’s order that [B] be reprimanded 
is therefore confirmed.”

It was also appropriate to order B to pay 
a fine as a punishment, the LCRO said.

“By his conduct he placed compliance 
with his professional obligations to [his 
client] at risk, but of greater significance for 
the purpose of this review, [B] failed in his 
obligations to the Court. A fine fulfils the 
three particular functions of punishment, 
deterrence and reflecting condemnation. 
In all the circumstances, a fine of $1,000 
is appropriate.

“The committee’s order that [B] pay costs 
of $500 to NZLS is also confirmed,” the 
LCRO said.

Prosecuting animal abuse
The New Zealand Animal Law Association is running a seminar enti-
tled Prosecuting Animal Cruelty and Abuse in Wellington on 9 May. The 
seminar will be held on level 8 of the Law Society Building, 26 Waring 
Taylor Street. RSVP at www.bookwhen.com/wellington-branch or email 
neha.goyal@nzala.org.

Resource management
The Resource Management Law Association’s 2016 Salmon Lecture will be 
delivered at The Northern Club, Auckland, on 21 July. Rachel de Lambert, 
landscape architect and partner at Boffa Miskell, will deliver a paper 
entitled Auckland’s Urban Form: Quality Compact? An immersive introduc-
tion to the importance of form, density and height in urban planning. See 
www.rmla.org.nz.

LAWASIA
LAWASIA’s 19th Golden Jubilee Conference will be held in Colombo from 
12 to 15 August. LAWASIA was founded on 10 August 1966. New Zealand 
Law Society Past President Chris Moore is the country councillor and 
the alternate councillor is former Law Society President Ian Haynes. See 
www.lawasia.asn.au/sri_lanka_event.html.

Resource management
The 2016 Resource Management Law Association of New Zealand Conference 
will be held in Nelson from 22 to 25 September. With the theme OUTstanding, 
the conference aims to better equip practitioners and others to confront 
resource management challenges and be “outstanding” in response. See 
www.rmla.org.nz/annual-conference.

Education law
The Australia and New Zealand Education Law Association Conference 
will be held in Auckland from 28 to 30 September. The conference theme 
is Compliance, Creativity and Culture: balancing regulatory demands and 
educational values. See www.lawfoundation.org.nz/?p=5937&z=3&e=1.

Sports law conference
The 26th Australian and New Zealand Sports Law Association Conference 
will be held at Te Papa, Wellington from 12 to 14 October. See http://anzsla.
com/content/annual-conference.

Coming up...
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Wills
Cherrington, Teresa Leah
Cooper, Bert
Donnelly, Heather
Jordan, Danny Rion
Katene-Clothier, Atarangi Maraea
Littlejohn, Colleen Denise
Malone, colin Josephe 
Minhinnick, Tahuna 
O’Sullivan, Andy
Panui, Desmond Tangitu
Panui, Marigold
Pollard, Margaret Wylie
Roberts, Robert
Sims, Conrad Keith
Spence, David William
Taihia, Nahenga Kove

Robert Roberts
Would any lawyer holding a will for the above 
named, aka Robert Rapata, late of Mangere, 
Auckland, who died on 23 February 2016 aged 
68 years, please contact Lisa Tregenza, BT Law:

 admin@btlawauckland.co.nz
 09 278 5153  09 277 6925
  PO Box 200-025, Papatoetoe Central, 

Auckland 2156, DX EP75001

Teresa Leah Cherrington
Would any lawyer holding a will for the above 
named, late of Ngatea, Funeral Director, who 
died on 2 March 2016 at Hamilton, please contact 
Hayley Green, PJO Law:

 hayley@pjolaw.co.nz
 07 868 8680  07 868 8718
  PO Box 31, Thames 3540, DX GA25514

Nahenga Kovi Taihia
Would any lawyer holding a will for the above 
named, late of 29 Georgina Street, Freemans 
Bay, Auckland, who died in 2010 or earlier please, 
contact Lisa Walsh of Brookfields Lawyers:

 walsh@brookfields.nz
 09 979 2219   Auckland DX CP23134

Bert Cooper
Would any lawyer holding a will for the above named, 
late of 13 Hilda Road, Favona, Auckland please 
contact Lisa Walsh of Brookfields Lawyers:

 walsh@brookfields.nz
 09 979 2219   Auckland DX CP23134

Desmond Tangitu Panui
Would any lawyer holding a will for the above 
named, late of 19 Albert Street, Riverhead, 
Auckland, who died in 2013 or earlier,  please 
contact Lisa Walsh of Brookfields Lawyers:

 walsh@brookfields.nz
 09 979 2219   Auckland DX CP23134

Marigold Panui
Would any lawyer holding a will for the above 
named, late of 19 Albert Street, Riverhead, 
Auckland, who died in 2013 or earlier,  please 
contact Lisa Walsh of Brookfields Lawyers:

 walsh@brookfields.nz
 09 979 2219   Auckland DX CP23134

Tahuna Minhinnick
Would any lawyer holding a will for the above 
named, late of 1 Jenny Lane, Waiuku, who died 
on 4 March 2016, please contact Nicola Penman 
Chambers, Hesketh Henry:

 nicola.penman-chambers@heskethhenry.co.nz
 09 375 8743  09 365 5343
  Private Bag 92093, Auckland 1142 

DX CP24017

Danny Rion Jordan
Would any lawyer holding a will for the above 
named, late of 22 Winchester Street, Palmerston 
North, born on 25 June 1992, who died on 31 
March 2016 aged 23 years, please contact 
Bobbie-jo Butler, Conveyancing Plus:

 bobbie-jo@conveyancingplus.co.nz
 09 236 5016  09 236 5017
  PO Box 231, Waiuku 2341

David William Spence
Would any lawyer holding a will for the above 
named, late of Te Awamutu, born on 31 January 
1961, who died on 24 February 2016, please 
contact Helen Monckton, O’Sheas:

 helen@osheaslaw.co.nz
 07 838 3109  07 838 3494
  PO Box 460, Hamilton 3240 

DX GX10052

Conrad Keith Sims
Would any lawyer holding a will for the above 
named, late of Auckland, who died on 13 April  
2016, aged 69 years, please contact Pearl 
Butler, Gellert Ivanson:

 pearl.butler@gellertivanson.co.nz
 09 575 2330  09 575 2337
  PO Box 25 239, St Heliers, Auckland 1041

Colleen Denise Littlejohn
Would any lawyer holding a will for the above 
named, late of 13 Longboard Drive, Waihi Beach, 
also resided in Papatoetoe and Auckland until 
about 2008, born on 6 December 1953, who died 
between 1st and 2nd April 2016, please contact 
D M Stuart, Barrister & Solicitor:

 d.m.stuart@xtra.co.nz
 07 863 7530  07 863 7698
  PO Box 114, Waihi 3641

Heather Donnelly
Would any lawyer holding a will for the above 
named, late of Auckland, who died on 28 January 
2016 aged 72 years, please contact alison 
Walmsley, Fencible Law:

 alison@fenciblelaw.co.nz  09 533 3539
  PO Box 39739, Howick, Auckland 2145 

DX EP82536

Andy O’Sullivan
Would any lawyer holding a will for the above 
named, aka andrew Martin Buckley, late of 
Wellington, who died on or around February/March 
2016 aged 39 years, please contact Inder Lynch:

 k.kimber@inderlynch.co.nz
 09 266 6185  09 266 7445
  PO Box 76-745, Manukau City, DX EP75527

Colin Josephe Malone
Would any lawyer holding a will for the above 
named, late of 15 Te Whereo Crescent, Meremere, 
Truck Driver, born on 5 June 1974, who died on 2 
October 2015, please contact arnet Law Limited:

 info@arnetlaw.co.nz
 09 238 8136  09 238 8026
  PO Box 1330, Pukekohe 2340

Atarangi Maraea Katene-Clothier
Would any lawyer holding a will for the above 
named, late of Whitby Rest Home, 4 Observatory 
close, Whitby, who died on 13 March 2016, please 
contact Brenda Mcdonald, Paino & Robinson:

 brenda@paino-robinson.co.nz
 04 527 2252  04 527 8557
  DX RP44015, Upper Hutt

Margaret Wylie Pollard
Would any lawyer holding a will for the above 
named, late of Bruce House, St Andrews Village, 
207 Riddell Road, Glendowie, Auckland, who died 
on 1 February 2016, aged 96 years, please contact 
Kirsten Knights, Checketts Mckay Law Ltd:

 kirsten@cmlaw.co.nz
 03 440 0280  03 448 8960
  PO Box 41, Alexandra 9340

Finding a Will can be a long  
and tedious process.
Now there’s a better way, with the New Zealand Will Registry.
>  You can easily message other lawyers using the registry to find a Will.
>  Law firms can register all client’s Wills for free.
>    Lawyers can search the registry to locate Wills.

Register free at nzwillregistry.co.nz
kowhiri.co.nz
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Junior Lawyer
Public Defence Service, Manukau
Vacancy 27312

•  Build the foundation of your legal career within a collegial 
environment

•  Commitment to your ongoing professional development
•  Exposure to wide variety of cases and clients
•  Make a direct contribution in the area of social justice.

We are seeking a Junior criminal lawyer who has completed 
the Duty Solicitor training and has PAL 1 listing with Legal Aid 
Services. This is a great opportunity to grow your experience 
and advance your legal career within a supportive and 
collegial environment. The Public Defence Service (PDS) has 
a strong commitment to continuing legal education. You will 
be mentored and receive supervision from very experienced 
criminal lawyers.

About the team and the role

The Public Defence Service has a commitment to providing 
independent, high quality legal advice and representation in a 
full range of criminal cases, including providing professional 
leadership of the duty lawyer service.

Reporting to the Deputy Public Defender you will join a 
committed team who play a key role in the delivery of high 
quality legal aid services. You will develop your legal skills and 
gain experience working on a wide range of criminal cases. 
The PDS is committed to ongoing professional development 
and will ensure you receive a high standard of training, 
including attending both internal and external training.

Duties

•  Provide support to senior and intermediate lawyers
•  Legal research and client liaison
•  Act as Duty Solicitor           
•  Manage a PAL 1 caseload and spend time in court
•  Undertake administrative duties      
•  Develop and maintain strong relationships with external 

stakeholders    
•  Contribute to the PDS team.

Skills and experience - we would like to talk with you 
if you bring

•  A minimum of 6-12 months experience in criminal law, or 
other experience with the criminal justice sector

•  PAL 1 and Duty Solicitor listing, or the ability to gain a 
listing in these areas

•  Superior written and legal research skills, along with 
strong analytical and critical thinking

•  An excellent work ethic and standard with the proven 
ability to prioritise work and manage a high workload

•  Good people skills
•  The drive to succeed in the legal profession
•  A sound academic record, - please provide a copy of your 

academic record with this application.

To apply, please visit our website www.careers.justice.govt.nz 
then view vacancy 27312 in the Current Opportunities 
page. If you would like to find out more information about 
this position, please contact the Ministry’s recruitment team 
recruitment@justice.govt.nz

Applications close on Sunday, 22 May 2016.

Property / Private Client Partner

For a confidential discussion or more information about this opportunity, please contact 
Janet Lee Martin at jleemartin@jacksonrussell.co.nz  or ph 09 300 6921. 
All applications will be treated in confidence.  

• Partnership Opportunity
• Mid-sized Auckland firm in Shortland Street offices

We are a full service law firm with a proud heritage and a strong, loyal 
and growing client base. The firm has highly developed business 
systems and experienced legal teams covering property, business 
law, employment, litigation and dispute resolution.  Jackson Russell 
provides a bespoke, Partner-led service to clients and has an 
exceptional team and collaborative culture.

Our Partners are talented and committed professionals who enjoy 
finding solutions and helping people. We are progressive, business 
oriented and committed to the firm’s continuing development. 

We have an outstanding opportunity for a leadership role within the 
Property and Personal Client Team.

You:
· a leader with great people skills and an ability to foster strong 

relationships;
· able to give and gain the respect of the team and clients alike;
· strong business development skills;
· enjoy life, helping people and have a great sense of humour.

In return, we offer a real partnership opportunity; a strong 
commitment to the future and a social culture that is fun, flexible 
and genuinely family friendly. 

www.jacksonrussell.co.nz

We are a three partner well respected practice, established for over 
35 years, and located on the edge of Auckland City.   We have top 
quality loyal clients.  Common sense and compatibility essential.  
Some client transfer can be accommodated. 

If you want a change for the better please contact our practice 
manager Philippa in complete confidence by email to 
accounts@foleyhughes.co.nz or to PO Box 6829, Auckland 1141.

Straight to the point, we are seeking 
to admit a New Partner who has 
general practice skills with emphasis on 
commercial and residential property, 
businesses, trusts, companies, and 
the like.

ROOM AVAILABLE

Vulcan Building Chambers will shortly have a small room 
available to a barrister wishing to share facilities with 
six other barristers in a professional and supportive 
environment.  The chambers are located on the top two 
levels of the historic Vulcan Buildings and enjoy a quality 
contemporary fit-out and sunny outdoor decks with 
views across the city.   
Facilities include:  Website, boardroom, library, kitchen, 
shower, ultra fast broadband, high speed printing 
and photocopying.  The chambers have a dedicated 
receptionist and a secretarial bay is available if required.

Please email Jennie@vulcanbuilding.co.nz 
or phone 09 300 1253.
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Financial Services – 
Auckland & Wellington
Join one of New Zealand’s foremost 
financial services law teams - ranked 
Band 1 for Investment Funds by 
Chambers Asia-Pacific Legal 500. We 
have positions available for a Solicitor 
and Senior Associate (Auckland) and a 
Senior Solicitor (Wellington). Receive 
excellent mentoring and development 
within a friendly environment. With a 
focus on investment funds and financial 
services regulation, you will work across 
a wide range of investment products 
and advise on leading issues in financial 
markets conduct law and other financial 
services regulation. Previous financial 
services experience is not a requirement 
for the junior role. More importantly, 
you will be keen to develop your career 
within this growing specialisation, be 
willing to learn, and be a team player.

Banking – Auckland
Our leading Banking team is growing 
and offers two opportunities in Auckland 
– one at a junior level and another for a 
Senior Associate.  You will benefit from 
diverse and stimulating workflows and 
enjoy the camaraderie of working in a 

close knit, down to earth, team. With 
access to an interesting mix of work 
from a top quality client base, you 
will advise financiers, borrowers and 
other participants in the international 
financial markets across the full finance 
spectrum. If you are a senior lawyer who 
has experience gained in another well 
regarded law firm or financial institution, 
we’d love to hear from you. For the 
junior role, we would consider mid tier 
experience in corporate, commercial or 
insolvency. If you have been thinking 
about transferring disciplines this could 
be the perfect opportunity to do so. 

Dispute Resolution –
Auckland & Wellington
Our highly regarded Dispute Resolution 
Division is busy and looking to grow with 
three vacancies - Senior Solicitor and 
Senior Associate (Wellington) and Senior 
Associate (Auckland). The roles offer 
exposure to a broad range of high profile 
disputes for a varied client base. Most of 
the practice leaders have worked in large, 
international, firms so your support and 
training will be second to none, with 
ample opportunity to develop your 
advocacy skills in court. Ideal candidates 

will have solid litigation experience and 
will be interested in developing and 
mentoring junior members of the team. 
Large firm experience is desirable but we 
would also consider applicants with mid-
tier or boutique firm experience. 

Corporate – Auckland
Our Auckland Corporate team is looking 
for senior M&A lawyers to work as 
an integral part of our six partner led 
team.  Ideal candidates will have solid 
corporate experience including private 
company sales, mergers & acquisitions, 
public company takeovers, joint 
venture arrangements, commercial 
contracting and securities law.  Working 
in a team that is regularly sought out by 
international and local clients for their 
highly regarded expertise, you will not 
only enjoy working in a collegial and 
supportive environment but you will 
relish the experience of learning from 
the best.  Successful applicants will have a 
commercial approach, strong academics 
and excellent technical skills, as well as a 
communication style that facilitates great 
relationships with clients and colleagues 
alike.  
 

Construction Litigation –
Auckland
We have two excellent opportunities 
available – Solicitor and Senior Associate 
- to join our Construction Division 
in Auckland. You will be joining the 
largest Construction specific team in 
New Zealand, which is also recognised 
internationally as a Band 1 Construction 
practice in the Asia-Pacific Legal 500 
Directory, with four partners and over 
20 staff.  These positions are suitable 
for lawyers with either construction 
disputes or general litigation experience, 
and the Senior Associate should be 
able to confidently deal with large, 
complex, files. This is a rare opportunity 
to progress your career by working 
alongside some of New Zealand’s most 
talented legal minds in this field. 

MinterEllisonRuddWatts is supportive 
of flexible working arrangements where 
possible and we would encourage you 
to discuss this with us, should this be 
something you are interested in.

Please apply by sending your CV to 
Kiri Sullivan, kiri.sullivan@minterellison.
co.nz or call Kiri 09 353 9991. No CVs 
from agencies please.

MinterEllisonRuddWatts is one of New Zealand’s leading law firms with a history dating back 130 years. We have offices in Auckland and Wellington and 
are part of the global Minter Ellison Legal Group, which is amongst the largest in the world. Our vision is to be the best firm to work with, and in. We advise 
on some of New Zealand’s most innovative and high profile transactions, providing you the opportunity to help shape New Zealand’s future, with a team of 
people you’ll love working with. The firm is growing and we are looking for new talent to join us.  
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Crown Law is committed to the principles of Equal Employment Opportunity

Crown Law takes pride in providing high quality, practical legal 
advice and representation to the Government in matters that 
affect all New Zealanders. We have some of the finest legal 
minds in New Zealand. This could be your opportunity to work 
with them.

At Crown Law you will immerse yourself in some of this  
country’s most important and high profile cases. You will work 
with leading public lawyers and find professional challenges that 
you won’t find anywhere else. It is rewarding and challenging 
work that will see you making your mark. On top of that we can 
offer a collegial and flexible work environment and unique career 
development opportunities.

We are looking to appoint a Team Manager to lead one of our 
Public Law teams within the Crown Legal Risk Group. The role 
involves the conduct of litigation and provision of advice across 
a range of sectors including land, natural resources, fisheries, 
conservation, public works, and biosecurity. We are looking for 
experienced lawyers with an interest in public law who are able 
to take a lead role in the team’s work and mentor and develop 
other counsel.

For a copy of the position description please go to the  

careers section of our website at www.crownlaw.govt.nz.  

To apply, please email your covering letter, curriculum vitae 

and academic transcript to hr@crownlaw.govt.nz.

Applications close 5pm Monday, 23 May 2016.

Team Manager - Public Law

AT THE HEART OF GOVERNMENT LEGAL MATTERS 

Employment Law Solicitor
(Associate level or similar)

SBM Legal is one of the pre-eminent employment 
law practices in the country, with an outstanding 
client base, top quality partners and staff and a 
culture that successfully blends excellence and 
work/life balance.

We are looking for a talented employment lawyer 
to join our expanding team.  The successful 
applicant will need at least 3 years’ employment law 
experience, be confident in front of clients and have 
excellent writing and strong advocacy skills.

The team at SBM is engaged in a wide cross section 
of employment related work and a high level of 
client contact is assured. The successful candidate 
may also have the opportunity to become involved 
in sport and/or medico legal litigation. 

If you are interested in joining us, please email our 
Office Manager, Deborah Jensen, at 
deborah@sbmlegal, or write to 
PO Box 7120, Wellesley St, Auckland 1141.

Please contact Jennifer Little for a confidential discussion at: 
Jennifer@jlrnz.com

 Your legal search and recruitment partner 
021 611 416 / www.jlrnz.com

Litigation Lawyer 3-5 years’ PQE
Christchurch

Corcoran French has an opportunity in their Litigation team 
for a lawyer with 3-5 years’ litigation experience. 

The team advises two local authorities, small and medium 
businesses and private clients.

Working closely with two senior partners, this role promises 
a variety of civil and commercial litigation to include 
insurance and property work, employment law and some 
resource management. 

The role provides plenty of autonomy, direct contact with 
clients and regular Court exposure.  There is opportunity 
within the firm’s structure for progression and professional 
development.

Corcoran French is well regarded.  The culture of the firm 
promotes work/life balance and is supportive of their staff’s 
extra-curricular activities within the community.
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DOWNLOAD YOUR FREE COPY OF THE MUCH ANTICIPATED 
TRENDS & CHALLENGES IN LAW WHITEPAPER FROM  
OUR SUCCESSFUL ROADSHOW LAST YEAR.

Register now at
www.lexisnexis.co.nz/roadshow2016
SPACES ARE VERY LIMITED, SO DON’T MISS OUT

Join us at this year’s Insights Roadshow 
which will explore and present the latest 
research findings on what your customers 
think of the New Zealand legal industry.   
This is the follow up to last year’s   
successful Trends & Challenges
in Law Roadshow. 

An enjoyable social evening with live
entertainment, great food and drinks.

Each attendee will receive one of our best sellers,  
Why Lawyers are like Lobsters by Marcus Elliott.

TAURANGA
Mills Reef Winery
5-7pm Thursday 16 June

HAMILTON
Novotel Tainui
5-7pm Wednesday 15 June

AUCKLAND 
The Heritage Hotel
5-7pm Thursday 23 June

DUNEDIN
Town Hall
5-7pm Wednesday 29 June

WELLINGTON
Wharewaka Function Centre
5-7pm Thursday 7 July

CHRISTCHURCH
Ilex Botanic Gardens
5-7pm Thursday 30 June

Powered by Lexis Advance

2016 INSIGHTS
ROADSHOW
WHAT ARE YOUR  
CUSTOMERS  
REALLY SAYING?


